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fir wk & iTOn aft 5“ fa+m to 3TOT to 1 *r 

Separate Paging is given to this Part in order that it may be filed as a 
separate compilation 


■*tft H— 3 —(ii) 

PA 111 II—Section 3—Sub-Section (ii) 

wrr?r nrrRiT ni (rw m effort) am wft ftjry »itr srrc’qr «fr artit^rmr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


( rr>TR ) 

TO 31 rtf, 1H 9 5 

* <trr. ?tt. i 7 io.—fa».'+M tTtqfrr tratr trfff- 

fsTTPT, 1950 ( 1950 TO 31 ) ^ tJTTT 5 3TTT 

3TOT urfTOifr TO 5PTPT TO^hT TO+H 

3TTT, ^TOTTOr, 5TTOT 3 

ipTTOrT ft? TO TO 5rfi#PTtT % 3TTT ?TTOT 

srtfbt JTjrrfaTOTO ^tt *flft rrrr ^prf to Omtch 

% ^TO *T fTTOTTO ^TPTf% TO rr^TOTTr PimTO 

2. 5PT fTOW 9faTOTO, 1994 «Pt 

jjrorr to i (i) /94 —tomto ( *?) to srfaw’T 
fron toto 1 1 

[mw l (i) / 94-u^t^r (*r)] 

Spffa 4>H'R TOlf, fTOTOR 


MINISTRY OF HOME AFFAIRS 
(Rehabilitation Division) 

New Pelhi, the 31st May, 1995 

S,0. 1710,—In exercise of the power cosferred by Section 
5 of the Administration of Evacuee Property Act, 1950 (31 
of 1950), the Central Government hereby appoints Shri Gur- 
charan Singh, Joint Secretary in, die Ministry of Home 
Affairs, Rehabilitation Division as the Custodian General of 
Evacuee Property for the purpose of performing functions 
assigned to such Custodian General by or under the said 
Act, 


2, This supersedes notification No. 1(1 )/94-Seidement (B), 
dated the 9th September, 1994. 

[No. 1(1)/^-Settlement (B)] 
P K. SHARMA, Director 

Rf faMt, 31 Pf. 1995 


to. m. 1711.— farolro toTto ( tfrp 

1954 ( 1954 to 44) 

5TTTT 3 3TOTFT ( 1) 3TTT ITOtT STfWTf TO TOTO 

totot, 'prrfp 

smnr 3 nfapr, «ft toto^ f«? sror ?i1to 

fTOK % ffRT TO TOffa TO 3-*)^ 5T R{TO 


1352 GII95 


(2329) 








2330 THE GAZETTE OF INDIA : JUNE 24. iu&5 ASAD! IA 3, 1917 [P-.n. II Si;c. 3fii)1 


tt ny ^rnff tt ffeqpET twt t. fer’T h eet 
SET faET StERtT E E fwEKt f. I 

2. ^ 7 T% JFT foTTfr 9 fitTRT, 199 1 TT 

crfa^JTT *r. i (i )/9 t—rrfehRT (t) ®pt 5trfe^p*m 
fw ^fftrr % i 

[=T 1 111 /9 (^)] 

JFfrr EirR Srffi, ffeTRT 

New Delhi, the list May, 1995 

S.O. 1711.—Jn cvcTcist* of the power conferrtd by Sub- 
Section (i) of Section 3 of the Displaced Persons (Compcma- 
iion and Rehabilitation) Act, 1954 (44 of 1954), the Central 
Government hereby appoints Shri Gurcharan Singh, Joint 
Secretary in the Ministry of Home Affairs, Rehabilitation 
Division as Chief Settlement Commissoner for the purpose of 
pci forming the functions assigned to such Chief Settlement 
Commissioner by or under the &nid Act, 

2, This supersedes notification No. 1(l)/94-Scttlcment (A) 
dated the 9th September, 1994. 

[No. 1(1) /94-Setllemont (A)] 
P. K. SHARMA, Director 

; r: fizfe, 12 3pr, 1995 

tt. vrr. 1712 .—ttrwnr, tftjtt'tt (*pq % 
RTTyrnr jnfnnrf % ffex snrtir) Pm, 1976 % ffeur, 
1" % f^ET-er ( 4 ) % arpTOT E ES T 

fEPTfafisfct qrpjfam W fpfeft ?f>T TTWtTKEF 3TET ^7f^ 
nfe ’pfotfN'f vESIT 80°*r irfiRT % 8v 4- 

"4“ P T 3V?, rrr^PT STftJ^ffrr EErf £:— 

1 . WTbr riwr y^TT tt 

2 . ^mvTJ sEttEr - Tfhrr tt 

3. 35 sraifspnr *fmr =pyrr ^r 

4 . -i 8 <k- i 1 P-i-n -r ^fritT itestt 3E=t 

s. 49 ^ifspET »frtrr ?et 
«■ 13 s «i2.iffeET hett ^t%tt set 

7 . 15 j szrffeET riritT ^sit sw 

8. 92 'Till'd 44 HEtr JJ75TT 5^T 

9 2 2 TltffeET *foTT =ET 

10. 2n rtHTf'EET ffRT *T.m 

11- 19 TttffeET aftTTT E^STt SET 

[*tW : 1 2 0 1 7 /1/9 5—f^ETf] 

New Delhi, the 12th June, 1995 

S.O. 1712.—In pursuance of Sub-rule (4) of 
Rule 10 of the Official Languages (use for Official 
Purpose* of the Union) Rules, 1976, the Central 
Government hereby notifies the following office of 


the Ministry of Home Affairs where the percen¬ 
tage of Hindi knowing staff has gone above SO 
percent :— 

1. Sector Headquarters Ferozpur Border Se¬ 

curity Force. 

2. Sector Headquarters Amritsar Border Se¬ 

curity Force. 

3. 35 Battalian Border Security Force. 

4. 48 Battalion Border Security Force. 

5. 49 Battalion Border Security Force. 

6. 135 Battalion Border Security Force. 

7. 151 Battalion Border Security Fcce. 

8. 93 Battalion Border Security Force. 

9. 22 Battalion Border Security Force. 

10. 26 Battalion Border Security Force. 

11. 19 Battalion Border Security Force. 

TNo. I20l7|l|95-Hindi] 
K. C. KAPOOR, Director 

qf fc?wlr, 12 Tra - , 1995 

^. 3 ^. 1713 .—Trifrir mEtETT (EH % STERfet 

irffiRwr % fan; ttEt) ffeEt, 1971s % fc.ET, 10 % 

T uffimi ( 4 ) % street it, ectfr t fardfafarr 

it fflMY spr dP-tEPEE STPT T, 9A 3T% EE- 

■rrficEt eeet sn nfnTT it arfew ?fr see % 'tet- 

fsprr Enf TTSJR.T afaqfaE EEft t :— 

1. sfTErfsEr TETiZ 88 (Ef^TT) 

fVTEt ET 

rr?>tt T^rr, ; tr f^r 

2 eetett sfEtFz 12 9 srarrfiEET, qEfp>r fEspr 

#rtt «et 

3. TFtbEt EffiTr 130 TSTpEET, 

^f^ET ^ 

4. EETEET TTfiTcT 131 ^WfiEET, frst^ 

^firtt 5RT 

5. s hEriT'T - riRET tTT, %?fbT 

[Wf ' 1201 7/1/9 5-f&E5f] 
%. ffi. i EJ T , few 

New Delhi, the 12th June. 1995 

S.O. 1713.—In pursuance of Sub-rule (4) of 
Rule 10 of the Official Languages (Use for Offi- 
unl Purposes of the Union) Rules. 1976, the Cent- 
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ral Government hereby notifies the following offi¬ 
ces of the Ministry of Home Affairs where the per¬ 
centage of Hindi knowing staff has gone above 80 
percent :— 

1. Office of the Comandant 88 (Mahila) 

Battalion, Central Reserve Police Force, 
Jharoda Kalan, New Delhi. 

2. Office of the Commandant 129 Battalion, 

Central Reserve Police Force. 

3. Office of the Commandant 130 Battalion, 

Central Reserve Police Force. 

4. Office of tht Commandant 131 Battalion 

Central Reserve Police Force. 

5. Office of the Commandant, Special Duty 

Group, Centra] Reserve Police Force. 

[No. 1201711195-Hindi] 
K. C. KAPOOR, Director 

( tt(tff, fttt fwirf nm #ft" ) 

( TTf*FF 3TtT srfw<T f#TTT ) 

8 3J-T, 1995 

TT. 1714.—%T#T TFT>F, fo# 

gfarr f«tmi 3TfafiFnr, 1946 ( 1946 tt srfu- 

fipFT TV. 2 5) TtarPT 3 5" TV JFFT SIFT# TT 

arffir tft |rr, spm# tt ftv arm# 

% *q- if t.t# k, sffvt famr 

jfttv v'Ttftt am fFHT "rnm k, 3T#t:— v 

(Tt) T3FFT 3lfafTTfV, 198 3 ( 1 983 TT Slftf- 
fTTT fi. 3 1 ) # itRT 2 4 % "tfJFT 3S- 

tr w^rj: 

(*j) 3?F n-p 7TT infirm <Tm# T" 

JR'IVt TT WT 4 fpff Tier JTtr^T, 

jrJTTUT fpTT mTT jVF TT # TTRTfF, 

% sTiFpn fi ffTT jpr iprt 3TR WJ I 

[*t 5 tt 228 / 31 / 95 —tt. «fr. fr.—IIJ 
im. w «7<jpr, m* Ffar" 

MINISTRY OF PERSONNEL, P. G. AND PENSIONS 
(Department of Personnel nnd Training) 

New Delhi, the 8th June, 1995 

S.O. 1714.—In exercise of the powers conferred by Sec¬ 
tion 3 of Lhc Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 194b), the Centra] Government hereby speci¬ 
fies the followmc offences as the offences which are to be 
investigated by the Delhi Special Police Establishment, 
namely :— 

(a) Offences Punishable under Section 24 of Emigration 
Act, 1983 (Act No, 31 of 1983), 


(b) Attempts, abetments and conspiracies in relation to 
or in connection with one or more of the offences 
mentioned above and any other offence or offences 
committed in the course of the same transaction. 

[No. 228/31/95-AVD-1I] 
S. SOUNDER RAJAN, Under Secy. 

8 3J5, 199 5 

TT. 3fT. 1715.—tKTTT ud431TT ferbfl 
far# 5^ WET 3rfaf?ppT, 1946 ( 1946 ‘TT 

arfafim tt. 25 ) # am 6 % ttpt Tfer am 
5 am irm tt mffir tf?I§ti awr tfttf, 

Ttftrfem (t) firopT^TT. #. rpr. ij. (s)/98/94/a 

fmrr 12 - 4-1995 am srm armr tf- 

TTF $ Tiifcd Tit# ## % IJSVT 3fk 

ifTTTFT % TF T 3TTPT TFT fi' TTTT #TrPTF % 

farta 19 - 5-93 % ttffit tt. 150/93 % sain f 

TTH#T a? TTf^TT ( I860 TT 3Tfi#m TT. 45) 
# £F1 489-TJ, 489-#, 489-# afft 489-# 

% snf# <ra#r arm# tttt# ?f# tt 
f TT fT TFTT^F % 3FJTTT f f#tr Ttr ^TcT armU 
afw 3FTT# tt fiafftjcr 3ffa vttprt $#wr, 

Tr SF#FT % ffitr fc# fMt«T jfTTTT T'TTTTT % 
TFT# # Hlf4d# 3fF arfijTTfCTT TTf^FTT TF^f 
3TTTTT "TFT TT TF# q I 

[TTTTT 228/54/94—tr. #. #. - II] 

TTTT. TTTT, 3TTT Tff^T 

New Delhi, the 8th June, 1995 

S.O. 1715.—In exercise of the powers conferred b£ Sec. 
turn 5 read with Section 6 of the Delhi Special Police Estab¬ 
lishment Act, 1946 (Act 25 of J946), the Central Government 
wuh me consent of Government of Assam Political (A), 
Department, No. PLA(V)/98/94/9, dated 12-4-1995 hereby 
extends the powers and jurisdiction of the members of the 
Delhi Special Police Establishment to the whole of the State 
of Assam for investigation of offences punishable Under 
Sections 489-A, 489-B, 489-C and 489-D of the Indian Penal 
Code (Act No. XLV of 1860) and abutments, conspiracies 
in relation to and in connection with the said offence or 
offences comm ’fled in course of the said trnnsactiion arising 
out of the same facts in regard to Case No. 150*793, dated 
19-^-1993 of PS. Golaghat in Assam State about printin* 
and circulation of counterfeit notes. 

[No. 228/54 /94-AVTMIJ 
S. SOUNDER RAJAN, Under Secy- 

TffiFsfr, 8 3F, 1995 

TT. iTT 171 6 . —TTiifFT ! T T TTT TiTTSm fe# 
fr#T ^filTT FTTW arfbfii'4+i, 1946 ( 19 46 TT 

BTfbfimr 25 ) # urn 6 % ttft Tfer am 5 
3m 5TFT Vlfipr# TT T#T TFTfF TTTT^T TFF 5 !, 
TT fWT % tt. TtTT- l/0Ttj-I[/ 15/91 f TF) , fmTT 
17-4-95 3m TFfT TTTTFff *F+F # W# 
TTfF TF# TT# % iTF il# qfTTFF % TF 
T THIIH^ TFT t TFT ( ff) % 3FTFJ TT. 
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25 ( 1)/93 T4T TINT fpITIT ( TZRlJ T WIST 
t. i9 ( 3) / 94 % Ratr if' trtpt ts Rffn 
( I 860 'FT HftjfTRT R. 45 ) TO 'JFT 489-7, 
489-fft, 489-fTT sTR 4 8 9-f? HTtT TTTFI 

amTtfr ttt^t wwr R HT'qrT m si thttik % 

HTTT T frrr tier TITTHT HR fort 3RT 3pRTcT 

R RRfRa 3TR RtTTT T4T TRlRl T 3RTRT 

T fat? fSTT gfsrfT RTNTT % Wqt TT 

RpW41 HR HfaTTfRTT TT fTRTTTT fRlR TT4 tRt 
TRT <R qr?RfT £ I 

[tfwt 228/54/94—i*. <fi. st. —IJ] 
T^fT. *(Kf TT44, &PR *i 

New Delhi, the 8th June, 1995 

S.O. 171b.—-la exerreise of the powers conferred by Sec¬ 
tion 5 read with Section 6 of the Delhi-Special Police Estab¬ 
lishment Act, 1946 (Act 25 of 194b), the Central Government 
with the consent of the Government of Nagaland, Homo 
Department, No, POL-l/ESlT : ll/15/91-(PT), dated 17*4-95. 
hereby extends powers and jurisdiction of members of Delhi 
Special Police Establishment to the whole of the State of 
Nagaland for investigation of olfcnees punishable under Sec¬ 
tions 489-A, 489-B, 489-C and 489-D of Indian Penal Code 
(Act No. XLV of 1860) and ahetments and conspiracies in 
relation to and in connection with the said offences and anv 
offence committed in the course of the same transaction 
arising out of the same facts in regard to CR. No. 25(l)/93 
of P. S. Dimapur(E) and 19(3)/94 of DimapurfW) in Nap- 
land State about the printing and circulation of counterfeit 
currency notes, 

[Net. 228 /54/94’AVD-lI] 
<1 SOUNDER, RAJAN, Under Secy. 


fiM 

f '"1HRT fa*?Rl) 

4-; feift, -twi, 199 5 

f HITfR ) 

41. HT. 1717.—HWTR sfafaq*!, 1961 

f 1961 TT 43) T?OTR 10T ( 23-*f) T 

T3W*I (5) SRT SpRT TfTTTf TT TFTFT TT?! gT 

*RTR IROJITT ‘‘ferrtr RTRE HRTJR, £%ft- 

iI®TFT) TJrR TTTrr” Tf fR TT 1996-97 R 

1998-99 % fair fRtfTfRfTT Rff?" % HKTtlTT 

TjF JW WI T JWDr-TTT TRft 

% WFr .-- 

(i) tt fRaffRfr strR hit tt^ttt httt 
RTT? 3TW TTRRTFT TtR T faR 5TTT 

tRtct ’Jtttt tht nttttt tt ^tt? 
T tRtT fR4% Prt ^TT? RTTOTT 

tt | ; 

(ii) TT-FnrfRcTT tr Tfinfar tt fRuRr 

TT? R Rw TT? T? fwT vfr 


HTfcT TaRTT URT 11 TT TTTRT ( 5 ) 

R fafTRT M tRT « rnp R ilftlT ST 
iRTTT cRTTT R TTTT? fqfy ( RiR-iRTf?- 
TFT, t4Rr HTfU TTT R 3TTTT WIR- 
WT R R?f^T HR TIT R f'T5T ) TT faTH 
TfrTRTT 5l«HT R4 TTHT TTTTT ; 

(iii) HfrrgRTr fTFr hft t tttet k 
TTTT Hff jjFfr, #f tr’ttr r TTRfT hth 
tmr 3Tf4Tr*r t m h ij4 hh tt fr 
trFtr ^tt tt frrrfRfr % ■RR? tt 

TtFh T (Rt STRTf4T Tf?? ft RTT F<T 
TRRR T FHcT 9 3PRT H R^T-^fRTTTT? 
Tf? RJT TTTTT ^T I 

[nfyRHHI *?. 9765/TT. TT. T97/33/95—3TT.T-- 

fr.— IJ 

HTHTT RTT, TTT T?TT 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 4th May, 1995 
(INCOME-TAX) 

S.O. 1717.—In exercise of the powers scoftrrcd by Sec- 
clause (V) of clause (23*0 of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies the Divine Life Society, Tehri-Garhwal, Uttar Pradesh 
for the purpose of the said sub-clause for the assessment 
years 1996-97 to 1998-99 subject to the following conditions, 
namely 

(i) the assesses will apply its income, or accumulate for 
application, wholly and exclusively to the objects 
for which it is established ; 

(jj) the assessee will not invest or deposit its funds (other 
than voluntary contributions received and maintained 
in the form of jewellery, furniture etc,) for any 
period during the previous years relevant to the 
assessment years mentioned above otherwise than In 
any one or more of the forms or modes specified in 
sub-section (5) of Section 11 ; 

fin) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the asses^ee and separate books of 
account are maintained in respect of such business. 

ratification No, 9765 (F. No. 197/33/95-ITA-I)) 
SADHNA SHANKER, Pnd!er Secy. 

T^foRt, 16 T?, 1995 

( FJRT ) 

TT. ITT. 1718-—«lR^f?T ^TRT STfafTUT, 

1899 ( 1899 TT 2 ) 4?? tTTTT 9 TTQRT ( l) % 

(t) am htct wfarof tttrft tr?|h, 

TTTR lif^STO TET TJeT T? TTT TR? TT UR ?Tt 

nrtRt wt§ fprfiri^ irmR 3 , st^t ttr ?tt tft ttt 
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TOWW 2 0 0 TOUTO VW TOWWW tjyW TOwrfwwfir fifir % 
TOWW zfivpr (otostrow) 0001 ft 2000 WTO TO) 
fwfirfie W TOFT 1999 % fTORRTO WWyfeTW WW 

(qwT) tort wfafwww % w?w tootw fh 

[TOT , W . 1 3/ 9 5—?2TPT' / TOT. 3 . 3 3/35/9 4—f^T . TO.) 

to. totor, wtot wfww 


ORDER 

New Delhi, the 16th May, 1996 
STAMPS 

S.O, 1718.—In exercise of the powers conferred 
by clause (a) of sub-section (I) of section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby remits the duty with which the 
bonds in the nature of promissory Notes CFRN) 
described unsecured Floating Rate Bonds Re¬ 
deemable in 1999 bearing distinctive numbers 0001 
to 2000 of the aggregate value of rupees two hundred 
crores only to he issued by SCICi Limited, 
Maharashtra me chargeable under the said Act. 

[No. 13|95-Stamps|F. No. 33|35j94-ST] 
S. KUMAR, Under Secy. 


3TT%4 

H'i frTO ns TO, 1995 


ORDER 

New Delhi, the 16th May, 1995 
STAMPS 

S.O. 1719.—In exercise of the powers confer¬ 
red by clause (b) of sub-section (1) of section 9 
of the Indian Stamp Act. 1899 (2 of 1899). the 
Central Government hereby permits Hindustan 
Alloys Manufacturing Company Limited. Gujarat 
to pay consolidated stamp duty of rupees one crore 
nineteen lakhs seventy six thousand two hundred 
and thirty only chargeable on account of the 
stamp duty on 18 per cent Unsecured Fully Con¬ 
vertible Debentures bearing distinctive numbers 1 
to 15968307 of the face value of rupees sixty each 
of the aggregate value of ninety five crores. eighty 
lakhs, ninety eight thousand, four hundred and 
twenty only to be issued by the said company. 

[No. 14|95-Stamps|F. No. 33|2|94-ST] 
S. KUMAR, Under Secv. 

TO LtTOT, 1 4 jpT, 19 9 5 

(wtwtot) 

TO 3TT. 1 720-— 'TOTWTOT STftrfaTO, 1961 (l961 
TO 43) TO TORT 10% WTO ( 23) TORT WTW TOfifWWT 
TO TOWPT TO7W §tr. WTO+R, tTWTOTORT "WTWrt” 

(tRfTOWT) , %W TOT WWW WTO % WWTTOWTW Ufa\< r Z 

qroft 't i 

[arfwfWWT 5 . 9 7 36 /to. TO 1 9fi/8/95-3TrqWR fit- l] 
TO . %, %(tn, 3RR wfWW 


TOTPf 

TO TO. 1719.—WRTOTTO TOTO wfirfWWW, 1699 
( 1699 TO 2) TO TORT 9 %V TOTSIPT (l) % 

(W) TOTW STOW wfifWTOT TO totto TORT gw, ipiffW toTOIP 
OclTOlRT fiTWyWTW RTTW TORTOTWt J 'W TORWT firfaSTO, 
WTOTTTO TOT TOW TO qrtTf RTrR WTW fTOTOT 5 ' jRTR TO 
*fl WTO ?fR WT TO WfifroW RTPT WFTO WTO TORT 7? 1 

wwwfw towt It, w'r fin wqw qaroft tort tort firm wtw 

WTW TOW ftWTTO TOTff, TOTOfT WTW 3R5ITO4 £TWR, WTO 
TO WTO TOR TOW % TOW TOW % WfWTO TO5 WWW % wf%W 
WTOT % 1 W 15968307 WTO TOT 5ffirf%R: tRWT WTW 

is srfwww TOwrfww 3 % tRwwtow towimto t to torw 

TOTOPT ft I 

[w. 14/95 - rer./ tot. w. 33/2/94/fir. to.] 

TOW. TOWTO, WWT wfww 


New Delhi, the 14th June, 1995 
(INCOME-TAX) 

S.O. 1720.—In exercise of the powers conferred 
by clause (23) of Section 10 of the Income-tax Act, 
196i (43 of 1961), the Central Government hereby 
specifies the sport ‘archery’ for the nurpo^e of the 
said clause. 

[Notification No. 97861F. No. I96,6i95-1TA-1] 
H. K. CHOODHARY, Under Secy. 

fiTOT WTWTOT TOTW7W TOT TOTWjWTO 
WTTOW Wf 2 / 9 5- 9 6 
TOWTOWT, 1 9 fif, 199 5 

TOT.WT. 1721.—feWTTO 27-9-94 TOr wfiiTOW . 6 TOT 
wrfirro wwraw totto f f, toiwtor wfwfwww, 1902 

TOT TrfwfiTTOW, 1 1 4W. w' WwrfwR WTTO TO fcWTTO 
12-8-87 TO) WftRfWWT W . U7 6H (^) TOT WW^RTO 
TOTWgn, OTO fTOOTTO 14-9-90 %T W7TOPT w'. 1 s 5 <5 
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% *EJEP iTE, STT.ET., (jEE EERP EEEET-2, 
irzr ^tf ^TT-qr^fT— 3, EEEET HRT 2 72 

m.m. % tjFt f%E petefe ttret# e%e,?terp 
srfirfEEE, 7 03?r ee pee e EifiiE p-ft 

TEPrff EPEE:* PTE % fpi f?TR RET^M % PEE-3 
e fsrfEEfcj fEiTfpiit it pte ^ter <i T pt 
nrfftcft ^ « TT^M'r eett pr *pjf«rr-2H 

EfNfpi TfJErEu'f iff tp 't 11 

«TiTT p.?n.?rr./«TT. tfcnfiR>rc 

#. *r. *pt hw 

1 2 3 

1. ppmptt3 farer fiw rt, sit , (%p(et) 

JJ6REET%E. PP. % Rvft PTE^ET/ 

RT.RT. EPP- PPPPT 24 TP1ET (pfR t^E 

21 (i), tpwttt Efwp) ir friE pm eteet fEEi 
tp/e^p/er i 

2. RT.RT. ETS- 1, RERP PErfpE, PP4 ||E#f % 

ppqr#ij#r wETftrPP % RtfEr ?rvft 

fEETRfEET 

3. RTE4P SftEPRi 1- 7,'447? ETEuMf HPEJIt % 

(RET TP PRTftRTR R RT% ET^ PEI 

ej#WT) fapErfr fEetffTfTRT 

2 . faf^FE THE T tifafET ister- 
ftPfrn: T*RfiETr4r ffraif^RT 
4- W?; EU FKT RiPET EEETPE, PETIT % ^ETfi- 

et#- 1 , pteet ep % srtftTf ptfr ErsTfr^m 

5. etetp Trf eft^t peep -nr tp forR % 

ETE-1, EP fp?P £PrttlE?TT % PpET PET 

fWffrfoflf 

0- RfaETP, REPP ERTP4 ElfjrfpE E ta su¬ 
et#- 1 , Eifpfpp Refr e rrtp pvfr 
fauiftfaRr 

7. Ell TP RIVeRT REETP EETTPE, EETPll E 
ir#- ], *Frftm4 mpikeftt % EifET gift 

fpRTfrfapi 

8. P.RT.Et. PEP- 5ITOT EETIPE, PRPTP FR 

10 ( 2 ) PTP 1 E EE7TPR tr -r pJj,! % ^rttWfT 

ee fp#s<R fm % EtfiT pet fap)ftftT9T 

9. P.EP47. RERP EEItPE, P^PP^T^FpET- 

PT1ETT (pf?KI- 47 T f431) E tfEtfEEP E Rjftp 

pip fam) $ 4Y fiylfifi if 


1 2 3 

i o rot- 7'^ TTNirrn-, ^rViRT, if^rr % ei Eifi- 
rrf- 1 , ifiir tp- *7 n-Jn Rvfr furff^fii'f 

1 1. RIlvT Rf'JErir, RRRP RITE, 7. !fNff>T7R 
iri-1, §JT?fr ^ Rip Hifr fuTififiii 

l:’. imp RftEMTf, rtti; t i.'Fmi, f+Rn r p i; 
it#-], fJEnrjT tifnftRp- % ttjr mfr 
mrfVfiiT 

13. RT1R7 RfETRrfr, TTRll 771^1, ifERT % 4T ^rfl- 
iri-1, if^nr rr % RifR finffTf^if 

14. R.RT.RT. (^77 RERP irFTf'Tl, TTTR'TTfUT % 

q- IP TPEfr) afprfwr 7 ' P q>f!7 r*ft 

RW-TOTP flRlNfrEff 

] 5. 4717P Rf’-TH#', 4T14P IVTiviR, |4i’T T % ^lETrftT- 

• 4T#- 1, ^ifll ITT % TTtfK T4> fRTJTfpfrRfr 

1G. fl.RT.RT. lip, RTW^ 77T17P7, 4>iR7 k SlUTitl- 

5W 111 % R'Jtl E’ir flEITTfll'T 

17. RERP RfOTTlT, RERP EPRT1 fR^fl V WRlftTEK 

pri-1, fEipf % RifP *r4V fRsjTprfwf 

1 S. TTEEfP RftEETfr, RERP EETEET, itfET % WRlftT- 
3rM-1. 4T7T77 EP % R^ET TEfT fnEffifiEft 

1 9 RERP RffrEr#f, REEfP EPTEET, '^frETT % ^EE 
RTf-1, qEfPTT flTER % RcfET P4t fHSffftfiElf 

Rp EfftRE f^TRT 1-6-1995 PTE ^EE I 
RPT fppfr RfpET^r ?RT ETIEI ETVfr pfRE Tn^lE-qp, 
rrsi i\ fsrf^r Eli Ei sTPifyni % TEffap 

RfU-vET T-t EflcT fElT 4ETET I 

[E. E e'T/ee El/EirflE/510/95-96/3548-4347] 

Ef iEU tEg E.%. El^TP 77.IT . fEE 

TTETET , JW TTERP ESE EERP 

RTpT-3, EERE- 2, EE£7E, 

T- "PEEETT EERETT EPETrfr 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX 
Order No. 2(95-96 
Calcutta, the 19th May, 1995 

S.O. 1721.—In partial modification of Order No. 6 
dated 27-9-1994 and in pursuance of Board’s Notifi¬ 
cation No. 0769(E) dated 12-8-i937 incorporating 
Rule 114A of the Income-tax Rule. 1962 and Instruc¬ 
tion No. 1856 dated 14-9-1990, we. the Chief Com¬ 
missioner of Income-tax, Calcutta, Chief Commissioner 
of Income-tax II Calcutta and Chief Commissioner 
oE Income-tax HI Calcutta, assign to the Officers 





[UTITII-IT 1 ^ t(H)] mVT^Tnm Tja M, 1995/Wfl? 3, 1917 

mentioned in column 2 the function of allotment of Tax Deduction Account Numbers under section 203A 
if the Income Tax Act and all consequential actions for the said purpose, including action u'|S. 272BB, to 
he assessces who for the purpose of T.D.S. fall within : he jurisdiction specified in column 3 of the follow¬ 
ing Schedule :— 


SCHEDULE 


SI. No. Name of the ACs|ITOs 
1 2 

1 . ACIT Circle-2l(l), Calcutta, having its Hqrs. 
at Calcutta. 

2. ITO Ward-1, Jalpaiguri. 

(TO (TDS). Sifieuri. 

A. ITO Ward-1, Malda. 

5 . ITO Ward-1, Cooch-Bchai. 

6 . ITO Ward-1, Darjeeling. 

7 ITO Ward-1, Kalimpong. 

S, ACIT Circle-10 (2), 

Andaman & Nicobar Islands. 

o ACIT. Behramporc, 

(Murshidabad Distt.). 

10. ITO Ward-1, Nadia. 

J 1 . ITO Ward-1, Hooghly. 

12. ITO Ward-1. Midnapnr. 

l.\ ,70 Ward-1, Haldia. 

I-!. ACIT(TDS), Asansol. 

15. Il'O Ward-1, Durgapur. 

16 ACTT Circle, Burdwan. 

17. ITO Ward-1, Suri. 

18. ITO Ward-1. Bankura. 

10. ITO Ward-1. Purulia. 


Jurisdiction 

3 


All IT Special Range|Circles|Wards situated at Cal¬ 
cutta, 24 Parganas (North & South), Howrah including 
those under CSI (Central),, Calcutta. 

All assessees within the jurisdiction of the Income 
Tax Office at Jalpaiguri 

(I) All assessees within the jurisdiction of the 
Income Tax Office at Siliguri. 

(II) All assessees within the territorial jurisdiction 
of the State of Sikkim. 

All assessees within tile jurisdiction of the Income 
Tax Office at Malda. 

All usstt.isees within the jurisdiction of the Income 
f:u Office at Cooch-Behar. 

All assessees within the jurisdiction of the Income 
1 ax Office at Darjeeling- 

All assessees within the jurisdiction of the Income 
l ax Office at Kalimpong. 

All assessees within the jurisdiction of the Income 
Tax Office at Andaman & Nicobar Islands. 

All assessees within the jurisdiction of the Income 
Tax Office at Behrampore (Murshidabad Distt.). 

All assessees within the jurisdiction of the Income 
Tax Office at Nadia. 

All assessees within the jurisdiction of the Income 
Tax Office at Hooghly. 

All assessees within the jurisdiction of the Income 
Tax Office at Midnapur. 

All assessees within the jurisdiction of the Income 
Tax Office at Haldia. 

All assessees within the jurisdiction of the Income 
Tax Office at Asansol. 

All assessees within the jurisdiction of the Income 
Tax Office at Durgapur. 

All assessees within the jurisdiction of the Income 
Tax Office at Burdwan* 

All assessees within the jurisdiction of the Income 
Tax Office at Suri. 

All assessees within the jurisdiction of the Income 
Tax Office at Bankura. 

All assessees within the jurisdiction of the Income 
Tax Office at Purulia. 







2336 THE GAZETTE OF INDIA : JUNE 3.4, 1905 ASADHA 3, 1917 [Part II— Sec. 3(ii)] 


This amendment will take effect from 1 6-1995. 
A1J pending applications received by any other Officer 
shall be forwarded to the Officer to whom the 
jurisdiction has been assigned vide this Order. 

|No. AClHO | Planning;5!0'9S-9b l 3548-4347] 
(TEJTNDER SINGH) 

Chief Commissioner of Income-tax-Ill, 

Calcutta. 
(A. K. BATABYAL) 
Chief Commissioner of Income-tax-II, 

Calcutta. 

(K. P. SINGH) 
Chief Commissioner of Tncomc-tux, 

Calcutta, 

YYYr T , jpp v? jfprr jpjr 

PTffiaT T 1995 

itrfa’. . i/95-*ft. ST. (mt sY) ftftsrr 

TT.’-IT. 1722.—WR7T TTTTT, fffiR JRTTT, paOR 

fY#rpr, ?rf feYf Yf Y. 53/94 (pt rt) 

feuY 1-7'94 STTT S^fr 3FT Ipfpt 4PT 4P 

-pfftTT vpnr TT WP faprr ?frqT 3tfaft*r*r, 

1962 ( 1962 *ET 52) Yf 'J1TT 9 % 3RPTP TOY 

§kt vTPTOrrTO (Yrcroffpr) YYr Yffro forr tttt 
*1 

[*fr o V ( 2 4 2/s. n. /*to / 9 5] 
?T. wwrif, tor irnreYr 

OFFICE OF TliE PRINCIPAL COl LECTOR OF 
CUSTOMS & CENTRAL EXCISE 

Calcutta, thy 1st June. 1995 

NOTFN, NO. J 95-CUSTOMS (NT )EZO 

S.O. 1722.—In exercise of the poweis conferred 
by Notification No. 33i94(NT) dated 1-7-1994 of 
the Govt, of India, Ministry of Finance, Department 
of Revenue, New Delhi, ‘Bala-sore* district in State 
of Orissa is hereby declared to be a Warehousing 
Station under section 9 of Customs Act, 1962 (52 of 
1962). 

[C. No. V(29)2-PC|Ca!95] 
D. CHAKRABORTY, Principal Collector 

(wtEit ttt front) 

(ffanr rom) 

ffffeYf, 5 3pT, 199 5 

TT. tTT. 1723:—TT^bpfPI sfar ( TOtt rnf 

SlYfY TTTO ) FfPl, 1 980 % 3 Y 3W ( 1 ) 


Y HPT YYY YtopY fPffYf ( TTTO 7 Tt xpfcr tr 

sprro) rMtot, 1980 Yrarr»T 9 Yf room (3) 

SPT UPT OTfSppff R TOPT roY pr, %rfpT HTOTT, 

■ffipfOT frspT ro if qrrftY TOT Y qTORi "TOgTH 
froffiffTO Rfam Yr 5 to, 199 5 Yt utto YrY roY 
Ypt rof Yf ^rYftT YfYp- n'srrsr d? fro ro % Yri 
# fprwTT Y to Y ffifmr roYr k -— 

( 1 ) YT TTffiT ffnfp ^RT, YYroY TOTOf ( TOTOf 

qroY. 4, ptY 44 stto to Ytto) 

stfctfYro, 1 980 Yr 
2, RTOmro frr, srm 9 Yf touft ( 3) 

fafYT siis*4f, Y (r?) Y ^ff*f va 

rpf frofr 1 Y 1 

( 2 ) fron TOtt YYttY roror ( ttoYt 

eft. TOT. Y?TT Yf 47T TOTO TO totot) 

YnYI, srFsrfrm, 19 8 0 Yf tott 

rprff WPP, 56, TfYtT- sYtT^Tm ( 3T) 

hY, 

ffif fYeYr-i 10002 Y tTrur qfYr pnrm 

(3) Y 4 i<jt ( ; t) Y 

tP?nyT n 1 

(3) YriY^Edr —— 

fid |4T 5TPT) Tfomri 
fYfYpr, 

TTtrf»r-rr stott tgEnr, 

nT?r 1 

{ 4) Yf ffac t lf Yf —— 

Yf —19 4 , OWtf Yt 

rpfpt n'rprrr jfRnr, 

HRPCVI, ^fPT PTR, 

I 

( 5 ) Yr tTP . U 5 T. YtNH, —nY 4 — 

1320/1 5—Y'r, 

YYmr 1 

(<;) Yr Yra —-rl^— 

xrp -2 56 , p<rr Yenw-i, 
nYf 4 eYf-l 1 0018 1 

( 7 ) TT s 5TET? 

5 RS 1 Ypir, 

q'tR 4T4T Y . 6 0 

ri^TtYf RTT, 

122001 I 


— 4 ^— 
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2. Tn^fcnpr It ( s#a 3 iV STt# ) ^t*r, 
1980 9 % TRifl % ^r^TR, R3W 4TTR', 

q^ara farr ^fr #fr 9 tt i u 3 fRrF*a 4 

ffRSR’t T nTHtTH % tTRfRfecf RfTT 

ffiw a hr tn^R ns fan It %#tl # fa^rr 
q#f t|o i 

( 1) ‘atH'i'r H't't'l =#tsRt 

(2) «ft tft. n . AK 

(3) «ft 51 V 4 R ' 4 *RR #4 

[qq>. 4. 9 / 44/9 2-4T. aft . £] 
T. %. W, ?RT TfT 4 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 5th June, 1995 

S.O. 1723.—In exercise of the powers conferred by 
sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 
1980 read with sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government, 
after consultation with the Reserve Bank of India, 
heieby nominates the following persons as Directors 
of Punjab & Sind Bank for a period of three years 
commencing on 5th June, 1995. 

(1) Sh, Kamal Kishore Gupta, 

Flat No, 4, 

Utkarsh Apartments, 

2, Raj Narain Road, 

Civil Line's, 

Delhi. 

In pursuance of Clause (g) of sub-section (3) of 
Section 9 of the Banking Companies (Acquisition 
and Transfer of Undertakings) Act, 1980. 

(2) Sh. Vivuk Mehra, 

P. R. Mehra & Co., 

Chartered Accountants. 

56, Darya Ganj, 

New Delhi-110002. 

In pursuance of Clause (h) of sub-section f3) read 
with sub-section (3A) of section 9 of the Banking 
Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1980. 

(3) Sh. Norbu Barongpa, 

State Bank of Patiala Bldg., 

Ramshila Abhara Bazar. 

Kullu, HP. 


-da- 

(4) Sh. Saiyad Kazim Raza Zaidi, 

C-191, HIG Self Financing Scheme. 
Sector VI, Indira Nagar, 

Lucknow. 

1362 GI/95—3. 


(5) Sh. R. L. Chaudhary, 
1320/15-B, 
Chandigarh. 


-do- 

( 6 ) Sh. Opindcr Nath Chhibber, 

R-256, Greater Kailash-I, 

N«w Delhi-110048 

-do- 

(7) Dr. Abad Ahmad, 

Executive Director. 

Management Development Institute, 
Post Box No. 60, 

Mehrauli Road, 

Gurgaon-122001. 


-do- 


l. In accordance with the provisions of Clause 9 
ul the Nationalised Banks (Management and Mis* 
cellaneous Provisions) Scheme, 1980, the Central 
Government hereby directs that consequent to nomi¬ 
nation of the Directors as mentioned in para 1 above, 
the following persons shall cease to be Directors ofl 
the Board of Punjab & Sind Bank with immediate 
cSect, 

1. Smt. Santosh Chowdhary 

2. Sh. C. A. Thobde 

3. Sh. Acharya Bhagwan Dev. 

[F. No. 9|4<i|92-B.0.1J 
K. K. MANGAL, Under Secy, 


4# fSRRfl, 12 ^4, 1995 
TT, 3TT. 172 4, -TTRhtfR 4T (wjrr# 1R- 

#«■) riOt, 1970 % ^ 3 % (i) % rrnr 

qfsrr <sf'+TFl TRRf tt sr^fsT q# 3 ^ 734 ) 

srftrfmFT, 1970 Tt HTTT 9 Tt ^TOTTT (3) 5TTT 

err vrfimf tt 5nrtq tt# fir, vtrrR 

fRR It r qntrsf t ^4 t iurr nTTam f 4 Rf<rfa?r 
Rfroft Tt 12 ru 1995 tt 3tk'r #14 4T4t rPt 
4<tT TT 3Rfsr T P44 JJ4154T #T afTT #fgqT T 111 
it f4#TTT % 4 4Tf4R TTcft # :— 


1. ’ll ItqT h th 7 1 r 
*ft. T. TR, 4R- 
4TRTT, ijat^ldl- 
781001 


4TTFt TR#t (TT Tu f TT 
aufr 44 3R7VT) arfvjpppr, 

1970 Tt httt 9 ^ 

( 3 ) % m- (15) T aTTlRT it , 


2. eft #31, #4Rnfl TPT#t (3Wlt TT 

qt-3/2, 3 UR p# srrt) 

TRT-23 197 0 Tt tJlTT ( 3T) % RP4 

nfel TORI (3 ) % RT (r) 
% sHOtyi tf 1 

o 
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3. T, -ffa- 

48 5 4, 

TEST TFT, 

- 1 10006 

4. # TT^ifT SpTU; WtEFFT -?r^- 

^TTOTT, '4c1?f ) 

whtt ^rprf^nr % ^-tth h 

TOT +TPaTw 

^ (^), 

- 400051 


5- 

STSTT^ STTT TT^T 

2. rr^tcr^ ^ (swsr aftr srtW ^jwj) 

1970 I ^ 9 I ^REpT % apTHTT ^ 

O/TssRl ^ft I ftf 1 if ^ferpTcf 

f^TTt % Tiffin % tTwr'^^'t ^ r far 

^TFT 5TTO it JTTOfc? <for TOi ^WT % 3fty if 
fr^PF I 

«fr tft. Tt. ^grr 

[<GT* 9/48/92—aft. aft* T] 

%. %. W, 3T3T OfV^ 


Mew Delhi, the 12th June, 1995 

S,0, 1724.— In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970 read with sub-clause (1) of Clause3 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby nominates the following perosns as Directors of United Bank of India fcr a 
period of three years commencing on 12 June, 1995. 


(1) Shri Deepak Majumdar, 
C,K. Road, Panbazaar, 
Guwahati-780 001. 


In pursuance of Clause (g) of sub-section (3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of Undertakings) 
Act, 1970. 


(2) Shri Narsingh Baitha, 
B-3/2, Baily Road, 
Patna-23, 


In pursuance of Clasuse (h) of sub-section (3) read with sub¬ 
section (3A) of Section 9 of the Banking Companies (Acquisition 
and Transfer on Undertakings) Act, 1970, 


(3) Miss Mazammil Siddiqui, 

4854, Gali Derzian, 

Bara Hindu Rao, Delhi-110 006, 

(4) Shri Rajesh Kumar Wadhawan, 

Madhava, Ground Floor, 

Opp. Sales Tax Office, 

Bandrakurla Complex, Bandra (E), 

Bombay-400 05T 

(5) Shri Manharan Nath Kaul, -do- 

Civil Lines, 

Bahraich, U.P. 


-do- 


-do- 


2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby directs that consequent to nomination of the Directors 
as mentioned in para 1 the following person shall cease to be Director of the Board of United Bank of India. 

Shri C.P, Mehra. 

[F. No. 9/48/92—BO.11 
K,K, MANGAL, Under Secy, 
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[trrn II-»ro 3 ( 11 )] 

at ftfmf, 7 mr, 1995 

qTT.STT. 1 72 5.—<S'ti'q>|Pf fq f-ffi a -1 qftrfaaa 19 49 
( 1949 5fTT 10 ) ^?T 'sm 5 3 51TT qm wfqatff *tfT 
qtfta qrtff $rr tfTffjq ?TTW, aTTtffa f%atf tf tf tff 

ftfq/Pri q qr, na^sm pT-titt | far ^aa 

arfffftfqq qff tJPT 9% aqatf 2 7 qmrrf, ] 997 ?rqr 
qrf swftf % ftftf aw TpR tftarftf amjqr f^TT 
tfteawa %va a atfwa a^ar 32/5 % aaraarpt 
HUiPrl % 13 tfmi qff aRT aJaftf % atfa 3 
aiaa ^'fOT aqr qT Hi, aiff jffa l 

[tf. 1 5/6/93-^t aft "] 

tff.ma. fR^T, 3m afaw 

New Delhi, the 7th June, 1995 

S.O. 1725.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 
of 1949), the 1 Central Government on the recommen¬ 
dation of the Reserve Bank of India, hereby declares 
that the provisions of Section 9 of the said Act shall 
not apply to the South Indian Bank Ltd. for a period 
upto 27th February, 1997 in respect of the landed 
property of 13 cents of house property under Sy, No, 
32/5 at Lalam Village, Mcenachi) Taluk, Kottayam 
District, Kerala. 

[No. 15|6|93-B0AJ 
B. L. SACHDEVA, Under Secy. 

rtf fcetfV, 7 3ja, 19 9 5 

<PT. 3ri . 1 7 2 6.—^Wf fqfqqqq afkftfTa, 1949 
(1949 4 >t 10) tf) am 56 %aw qfsa am 53 
im aarr arf^rmt qrr atfra qrtfr grp tfrtfw ^<«m<, 
amffa ftfatfatf art faaafTa qr tftaaT qFtff |ftf 
aan aftjfaaa art am 11 tff gqam 1 % aaaaj 
tpr afaijwaT % amr % 7 Rqa a qaafapr tfra 
tff aifra tf 31 artf, 199s aqr tfafraa^aaff tftf 
fa., star (TpjrwrR) qr mrj; atfr tfrtf 1 

[rrqr.tf. l( 7)/9 5 -rr.rfr.] 
tft.tr. amavra, 3 rt afaw 

New Delhi, the 7th June, 1995 

'S.O., 1726.—In exercise of the powers conferred 
Ijy Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central Gov¬ 
ernment on the recommendations of the Reserve Bank 
•f India declares that the provisions of sub-scction 1 
■f Section II of the said Act shall not apply to the 
Central Co-operative Bank Ltd., Tonk (Rajasthan) 


from the date of publication of this notification in the 
official Gazette to 31 March, 1998. 

[F. No. 1 (7)/95-AC] 
B. A. NARAYANAN, Under Secy. 

atffcatff, 7 ^a, 1995 

qq.3TT. 1 727.—Itffqqrj fqfhwr aftffaaa, 1949 
(1949 qn 10 ) qrf am 56 % aw afer am 
5 3 ?m am tffaaar qrr qtfta <+>"<?) gtr, tfaffa 
aaaar, amfta fa-atf tfqr tff faqrrfritr qr 
tffawr qmff t ftf tfqa afyfaaa tff am 11 tff 
aa am 1 % aqaar ?a afyrjaaT % amt % 
<mm« a aqqfvra 51 % qff aTfautf 30 ^r, 1997 
aqr fttfff fam a^aatff tftf far., (m 

qtfa) aa a^f fra 1 

[aa.tf. 1 (8)/95-rr tff, j 
tff.tr. aTTTWT, 3WT afatf 

New Delhi, thle 7th June, 1995 

S.O. 1727.—In exercise of the powers .conferred by 
Section 53 read with Section 56 of the Banking Regu¬ 
lation Act, 1949 (10 of 1949) the Central Government 
on the recommendations of the Reserve Bank of India 
declares that the provisions of sub-section 1 of Section 
1 1 of the said Act shall not apply to the Hardoi District 
Co-operative Bank Ltd., Hardoi, Uttar Pradesh from 
the date of publication of this notification in the 
official Gazette to 30 June, 1997. 

[F. No. l(8)/95-AC] 
B. A. NARAYANAN, Under Secy. 

(am. arc tff, arm) 
af (qri-fi, 8 fa, 1995 

aa. 3 rr. 1728.—t%aatfi fafaaaa arftrfamr, 1959 
(1.949 aa 10) qff srm 53 ^m Trftatff qa 
swfa qmf grr, %affq arnir, amffa f%atf tfqr tff 
fwffw tt na^rm ataaT qmfr | fqr aqa arftjftfarr 
qff trm 31 % aatfa qT^faqr arffor tftf arfErfrira 
1976 (1976 qq 2 1 ) tff am 3 qrf gq^m (1) % 
apaaa raTfqa fqrrr qn trnfba tfqrf qr arr tff if i 
w T 9 atfi ffa 'Jifr aar aaaa tfatr 31 artf, 1995 
qfr aam atf % fNt» aatf gmr qtff tfVr riTa-ipfa 
ftfara a«ri aa tx qtfrwqff qff fttfftf % srqmaa 
tf t 1 

[tf. Tttr, S-6/8 7-3TTT. STF- tff.] 
tff. tff. smrc, arm t,fqq 
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New Delhi, the 8th June, 1995 

S.O. 1728.—In exercise of tire powers confer¬ 
red by Section 53 of the Banking Regulation Act, 
1949 (10 of 1949), the Central Gtvernment on 
the recommendation of the Reserve Bank of India, 
hereby declare that the provisions of Section 31 
of the said Act shall not apply to the Regional Ru¬ 
ral Banks established under sub-section (1) of sec¬ 
tion 3 of the Regional Rural Banks Act, 1976 (21 
of 1976) in so far as the said section requires the 
publication of their balance sheets and profit and 
loss accounts together with the Auditor’s Reports 
thereon in respect of the year during 31-3-1995. 

[No. F. 8(6)|87-RRB] 
C. B. PRASAD, Under Secy. 

fa feed), 8 199 5 

4tT.3P. 172 9 t'<PPTfr ffafaqq 3TfyffaTH, 1949 

( 1 949 4<t 10 ) fa srnr 56 %hut qfifa ottt 53 
ETTT JRfT rifafat m qfaq Ttfa |rr, %^fnr HWTT, 
vrreftH fafafatr fa faqqffa qr faqwr qrtfa % 
f% fafafaq fa HTTT 11 fa HTOT7T 1 % 

WJ 3Tfsr^HHT % HlTcT % TFSTqsT STTiTfacT 
ffa fa cTRt'J % 31 HTH 1998 HP ffaT HfTfifa 
fap f%., mfafa (t. 5T. ) qtfHnj faf fffa 

[h. 1 ( 9 )/ 95 —q; fa] 
fa.T- TTOWT, 3THr fafa 

New Delhi, the 8th June, 1995 

S.O. 1729.—In exercise of the powers conferred by 
Section 53 read with Section 56 of the Banking Regu¬ 
lation Act, 1949 (10 of 1949) the Central Govern¬ 
ment on the recommendations of the Reserve Bank 
of India declares that the provisions of sub-section 1 
of Section 11 of the said Act snail not apply to The 
District Co-operative Bank Ltd., Barabanki (U.P.) 
from the date of publication of this notification in the 
Official Gazette to 31 March, 19 98. 

[F. No. 1(9)|95-AC] 
B. A. NARAYANAN, Under Secy. 

Trpj|j7 

(fafar Bttrqrr qftffayip-iu) 
fa ffafa, 7 1995 

4*T. 3TT. 1730^ . fa H fStfarqH ftZH %., ffacT 

$r farffarq Tfistu fay, yqqq, fa ffafa- 110001 

fa qVh' % yqqrryr % anHTct 

1,08,45,528/- (fap fafa 3TT3 HFfl- tfrifay fm 
HETH) 3t33r^H qqfi fatfa % fan 3TRTH 'TTK d fT y. 
fa/fafa/2131220 fitnfa 16-9-93 ml ffari qqT HT t 

2-ht 4 % TTtfat ynfay fa faqiyjrqt yf'far I5 
fa yfafaq fay ytfa qrfa % farr ^y 3pm q* 


arrfay fasT & fa yufar fa ^5 aftr T[y 

|t ni/mtETW ft fa % 1 srfa yam w | fa mfar 
fa fayr smi fanr fa far faquir »m, afafaafa, 
fa ffafa % 1TH faffaq fa h«tt faynrpq; fawr fa 
far % ijyn it % *. 1,01,45,768/- % ffayqfaq 
que faqi qqr ^ 1 

3. afat qfa % ywr fa Hisffayrrrr farfa 

nfarir, ffafa % HTHT TTfiT'TTr HW Httr ffay 
fart qr fyqmyr ?rfaH fan 1 1 # qfa? j 

fa ymy yrfay y. fa/fafa/2131020 ffafa 
16-9-93 fa tjy fayTTpqr fafaf fa far qw sttt 
ft fa | 3mrr 3E*tr<TFT ft fa £ 1 ymy (fyfarfa 
3 n%yr, 1955 farfa 7-12-1955 qn Hfafsr?r, sm 
qqpr fafafa qtT ^faqw qrfa gn fafafa. far- 

ffan fa., ftffH % farfaqq ffatu fan, qqqq 
qf ff?fa %t fat fa qf qqq ^5 faqi«jw far Tf 
fa wrfa 1 1 

4 . qnr htshh fa sfafar faqt^^ srfa 
3THq % nfa fa 3TT T^t t I 

[qiTW “ 1 8/594/TTTTn-94/^ fafafa - 3 / 302 ] 

tjH. fa. %q, qq HfiffaHT, ffarr ^rtn: 

MINISTRY OF COMMERCE 
(Director General of Foreign Trade) 

New Delhi, the 7th June, 1995 

S.O. 1730.—M|s, C. J. International Hotels Ltd., 
Hotel Le Meridien Windsor Place, Janpath, New 
Delhi-110001, were granted an Import Licence No. 
P|CG|2131020 dated 16-9-93 for Rs. 1,08,45,5281- 
(Rupees One Crore Eight Lakhs Forty Five Thous¬ 
and Five Hundred and Twenty Eight only) for 
import of capital equipment for hotel. 

2. The firm 1 , has applied for issue of duplicate copy 
of customs purposes copy of the above mentioned 
licence on the ground that the original customs copy 
of the licence has been lost or misplaced. It has fur¬ 
ther been stated that the custom? purpose copy of the 
licence was registered with customs house, I.G.I, New 
Delhi and as such the vjlue of customs purpose copy 
has been utilised for Rs, J ,01,45,768 

3. In support of their contention, the licencee has 
filed an Affidavit on stamped paper duly sworn in 
before a Notary Public Delhi. I am accordingly satis¬ 
fied that the original customs purposes copy of im¬ 
port licence No. P|CG|2131020 dated 16-9-93 has 
been lost fa misplaced by the firm. In exercise of the 
powers conferred under Sub-clause 9(cc) of the Im¬ 
port (Control) Order, 1955 dated 7-12-1955, as 
amended the said original customs copy issue to M|s. 
C J International Hotel Ltd., Hotel Le Meridien 
Windsor Place, Janpath, New Delhi is hereby can¬ 
celled. 

4. A duplicate customs purpose copy of the said 
licence is being issued to the party separately. 

[F. No. 18|594;AMl94|EPCG-UI] 

M. D. KEM, Dy. Director General of Foreign Trade 
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mr?nsTTnpwr: vr 24, 1995/^11*3, 1917 
nfatir 3%, Twftwr infa fat crrtfafaB ffaiti farm 
infai iht wfa 
rrfftlFfa, 1 1995 

i 73 i.--iTtfai wr *ifa (11m) Win 19a5 % 3 ifm (3) % writ*r Jr irrfai wfr un^ii it trfu^fVw 
mi S fr ftw rmffaff ^ faift tr^jfa *f foj m? 5 1 WOT r far int |:— 


fa 

mrfal TTWT 

wpjfafatfa 

ftrfcr 

tmifararfT ci to 

mvfar ^ mffa 

*t*n urofti m 
faim 

1- 

5028249 

94*07-01 

fa*rtf (m_ ) 
ffa, 

44 / I4fafa. *nfa, 

*WT!-7 00 080 

far, fat nrapi ^ mi * ffaj 
trt faffarfra, (iott $*rfaw»r) 

IS : 05382 * 85 

2- 

5028350 

9 4-07-01 

fay fc*rc mfkr (m.) ffa, 
farz fefaT, fam fay, 

^TTlfa^ 

wmr fatf, ( 7 cm jifavr) 

IS : 01859: 90 

3. 

5028451 

94*07-01 

far ^fa fircjw (it. ) fa., 
farfai rfaff fa, 
fa. fa. ’Tiwfa, iw 5 cm, 
irfaffar 

ffajz (fatm jifavr) 

IS : 01011 : ©2 

4. 

5028552 

O^O’JiOl 

TjtfW fair? (ir .) fa., 
ttfa fai, far fafafatr, 
fa. ftftj, ffarT TJRtl^ 
rrffar 

ITT.fa. fa. 23*fa 

TS : 00269 : 8© 

5- 

5028653 

94*0 7*0 1 

farr* (5 tt.) fa-, 
dfa fry, nfafafwrr, 

’ft. *?m fam *prrrrs, 

ftfd 1 ** fa^T fafa: (fam jyfkrw) 

IS : 00 45 5 : 8 9 

6* 

6028754 

9 4107*0 1 

m%n z^ir, 
fnrnfa, qzrr fafr, 
fafTT-800 00 8 , 

df/^far far fffaq- TryT % fart 
ffarr fafafa fmrtfafr 

mW : 40 fafa faT I25lfaft TT% 
^TrRTOT ^TTTT 

TS : 12818 : 92 

7- 

6046155 

9 4 - 0 C* 0 1 

*ft Tmrt^t 

•wfa 7j %r^fT€nWfa t*. 
mrfar fft, 

imrtt- 583 101 

ijfafafa irOTT 

IS: 04015:88 

8- 

-£0462 56 

©4*06*01 

fa., (nPofyw^fa), 

*ft-1 4,1 £, *T**TF*T f 

mmr-eoo oss 

ifait It ufa fwrrW * 1*1 (*fa*r) 

IS : 13056 : '©i 

% 

£646357 

©'4*06*0 l 

sirw id, fart fwr ffayr 

WTlti, fafatfa, ^ffaR fa ., 

^faT^rfa^V, *Ti*T £T£V, 

, f^frv-5 7142 8 

ifat ^KT ITT TTJTt 

IS : 137534: §2 
my 02 

Ifr 

€646458 

©4*06*01 

29,6ft 2 4, OTTO^y fa . 

498/2, fak'd <mm T>*, 
yfap^TTt- 6 41 0 2 8 

mifa fa fafa tarfa fa fart 

IS : tTfrm : 7© 
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1 2 

3 

4 

5 

6 

11. 6046559 

fM06*0{ 

nrr.trfl\ i *TrfVr i *' J 

qf. 

(^T^)-5 851 04 

R ^ Ett TITT 

IS : 04985: 88 

1 2. 6 04 666 0 

fU«O7»01 

^Trr f f^rr ftr., 

^nTft^ ^T^rnrrTfrrrr^T (<rt,), 
TW^T, 

irftmny-G3Ri83 

4 3ifrr, >rr>m^ q>* *?"* ifY^fe 

IS : 08112: 89 

13. 6-046761 

9 4*06*0 1 

irm fa., 

OTT^ft^T faHT, 

*nw JT^-508204 

43#¥ ) ?rr«nr^ q^ifaffrfc: 

IS : 1226ft: 87 

14. 6046862 

94*06*01 

fafa£*, 

trftr Ttf-5 22 4 26 

5 3 fir, mx rtw <r>#4v rfWfr 

IS : 1 22 09: 87 

1 5. 6046963 

94*06*0 1 

(firtfcfini'wr, 

. 31 sfK 32f»o EfTTC 

5TfT*» 

(wr.sr.) 

far*' trrotej tfr 

IS : 08249 : 76 

1 0. 6047056 

9 4*06*01 

Fff^rn 

^fa^-2 ir.'fy. t* xrw^E. 

^rrsfT^rrrT fasrnrFT^T^- 53o 012 

ffcnr^T crrrfTGffW (»rf^fT^f) 
ttft Tpflr Rr^nfl wnrf % firt: 

IS : 05312 : 84 
«TN|- : 01 

17. 6047 1 57 

94*06*01 

fair* *rrf for 

1-7 5/^ q'TFTFftTr 

sfLtfa.vrf ) 

^TJfw fc*TT*T*-500 963 

nfY, iRTTf^Tj wirr tor aflr if fa*r*r 
% f^Ti 15 fwr % fr* 

IS : 1 032 5 : 89 

lfi, 6047259 

94*07*01 

«ft xmtrrx&r vfkifrir 

1 5-f ftrqvts 

^rfaWT. 62 200 2 

^V^nrfr^fT 2 8% WY 

IS: 08944 : 78 

19. 6047359 

9 4*0-6*01 

mxm j^\ f^qrr qf^r, ^rrwr, 

^rmr^r *rnff fan; 

IS: 004 1 8 : 78 

20, 6047460 

9 4* 0 7* 0 1 

arpmft *r^r 

6- 8- 1 IO/TF, (srt^T tYt), 

<rrf tY it itpc srrr 

^TTT^TT-500 252 

ifY, TWfir, 4P*r far, ark wfa* 

fair 15 fam ® * ^YtYt fe^r 

IS: 1 0325 : 89 

21. 6047561 

94*07*01 

nf*mr? 

t^pF^TT Vt-WTT fa -, 

4 tj, vteTff, 

E>fKfrE, TTTrm -600 081 

otj % TYffaT vttt *tfirr ^ttt 
ttt ft 8^2 *rnfi 

IS: 06248 : 79 

22- 6047602 

94*07*01 

V ^JPT7*T ^^3T?T *faTTf€Y fa'. ,- 
fVfx?rnnsr fffm/ 

fMwivm (m.sr. )-53> -21 u ' 

■ - WY ip 

IS: 01912 : 8 4 

tZ3- Mttf477fo 


7 t 6t^- w^frprqf^r 

^Y tffcY, frff^fY *fY . 

. jfnr6 

: I?: ; P0?9%79 


*torRTj;T-64i ooo 







[mm IT — WT 3 (ii)] 


n^q^r; 2 4, 199 5/wiurr<nr 3, 1917 

23.43 

1 2 

3 

4 

5 

6 

24. 6047864 

9-.* J7ID1 

qrW qw5TT.ftr. 

129 7 flT, 

^IW^t-6410 34 

ftpfp*jpT qrq 

IS: '0 803 4 : 8 9 

25 6047065 

oi 

4 9 37^, 

irfrcrP^TJT- 6 41 00 5 

ftTT^RR 

IS: 08034: 89 

* - i i . 

26. 6048058 

iK*07 - 0l 

ftraT 

134 it- 1 faf 1 * Tt¥, 

(w), 

^•(ftTT^f^T-641 402 

f?PT<K3ff qvr % ftrrr JTteT 

LS: 09283 : 79 

£7- $0 48159 

94»o:«01 

Tt^fTT, 

1784 — *TT¥TUT*r frtr, S*rflfta*ronr, 

ffa*^T-641 02 5 

dftr <fctft 6lrr 

IS: 00325 : 78 

2 8. 6 048 26 0 

9 .,“07*16 

* t~*\ - T-, 

IJTTTT 1 ^ n . 58 5/ 1 TTSrnjft WT, 

ifpfy qrq 

IS: 09079 : 89 

29- 6048361 

9 4-07^16 

s inrtr 

iTTT^fT. 58 51/ 1, 

ft*, 

*flZT sfc qrq-, 

rft.^.^nr. srvq 

IS: 1 2225 : 8 7 

30- 6048462 

IC 

r 

•> 

o 

T^fCTT $rftr*^T VTOTftinr 

ftr., 

tj-3,17-4 111 ^f 7 
faRTT JTftjitH tTfl^TT, 
sf 5 go 058 

^\HX j 

■ « 

IS: 00261: 80 

31 6048563 

94.^07*01 

^*Z TfwT W. ftr . T 

tfnHYqi? 

(*T*T) 673631 

ph p*r*t ito *> t tff, v * pq^ 435 

IS: 01786 : 85 

3 2- 6048664 

9s*07*01 

c^TC *T , 3 2, ft^HJ HTR, 

ir«m ^ ft*, 

«WHKm, 

TTiim-6 00 04 5 

qfftmn: ^rr<r f*r faftrftrqt srfa fw*r 

IS: 05346: 75 

33, 6048765 

9 >,*07*01 

*)&; trm* q«¥ 

StjZTTT, «f>PFjT, 

-670007 

si, 4 15 

IS: 0786: 86 

34- 6048866 

94*07*01 

qnT**tvt* ^n=*r (srr) ftr., 

4 2 7-*ft isisr i pfarr, 

*. *TTT. TTCT . ft*, 

4^-5 7 00 10 

’fftrftft Ttftrp *¥*r, o+^(t sftr 

IS; 00694: 90 

35. 6048967 

9^*o:“ai 

fanfa** fftorr ftr., 

tft~]4**. 11^3, 
ftn*PT¥m- 5 20 00 7 

*^>fmffq7fa 28 %. ftft 

IS: 08944 : 78 

36. 6049060 

9^07*01 

T ¥W j T 3^T P*X ir^TTiT, 

m 112 / 1 , Tftn; qfanrqrtfr, 

ipmm trpj/r, 

TTnWrftmr (itt.*. ) 

qpR o^qY/t ftrftr* ^ *r ftrr^ 
fqrfrq 

IS: 08 737 : 78 

*mr : 02 

37 , 6049161 

94«07#U1 

^3 fa^r, 

(WT.JT.) -531 162 

ft if: iftt 

IS: 03984: 87 
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3 8. 6 0 49262 


39. 7046261 


40- 7046268 


41. 7047667 


42. 7048164 


43- 7048366 


4 4. 7048568 


45- 7046669 


40. 7048770 


47- 7048871 


40. 7048072 


94-0:§01 * ^fir*T«TT« fC. 

17 9-^,^ Ttr 7 aftrmiT 
wr^rtrrt., {priyr f^n 7 

^fo^rreft64ioi9 

* 

9vi06-0l t IVjtt ffr . 

vmnf, tT^ »fhrfr< 7 

^pftrm?Tfc 3 9 6 2 1 0 

94 -O 6-01 ^rrr^ 

vxtz ?f. q qfkn, 

ftnrofy, irrrRT-44 4104 

9 4-00-01 rtwa 

. WT. ?t. 9 0 7 5 %VTT B Fm 

%nfsftqfw Ttr 7 (^) 

4 0 00 63 

9^*06*01 *f>TTO TTP^JT, 

tfmn IT. <^3 rf. 2, ffBV qtflT 
*jf*TT 1 3lk 4 ttTT 

(fl), 

«n^-4 0 1 202 

9 4-06-01 M ITT^, 

k^tpt kr?r ^FTforr 
*rn' * HIT, 

ITW; 

382345 

9 4* 0 6- 01 WT^J^TT 

^nr *r. 39 40 

mr^T^rr ftrqvTT, 
tprirnr iti t\x, 

grr farar i 

94 - 07-01 dhr qo* fa., 

'J'T ITftjW ^ l TO 

^ W'T ^mr, 

^rnr^- 425001 

94 - 07-01 ^|tt (itferr) ffr.fa., 

U[‘G" 1 0“ 11, *faT 1^, 

vftm, 

«mi-40ii04 

94*07*0 1 ^TTy^T 

38-MKT4l^ft IT. TJITT, 

*Tkr frr, 

iflkrir ($£) 

*F?r€-4 000 3 

0 4-07-01 

^ 30 sk 40 

fWTTr, 

Tnrrwr *Tk ht 7 
tttt mfrr mro ^krcft, 
grT fw 


*faq; <tt frfqx ^tfte IS: osaei: 8 7 


aR tTPjfa 7 TO aqk afttflfro IS: 04984: 8 7 

qkft ^rrfrr im 

(T^fyr^) «jrvt ttjt< IS: 00502 : 7 a 

tfpff 


f*TTHT^: (^ lEWrf^T IS: 04615: 68 


<f|^T7fafr IS: 0 1554: 88 

fr^far ^rcr 'tt t t 1 Trum^t *k^r *ri»r: 01 

*7 f^TTT HUOTt. To 


(mtt vjjft) fnfat IS: 00094: 90 

^ ^TTT | 1) 0 0 It TO 

Cl 1 ^ 


53 mvivii q th^'t *ft*k ISj 12209 : 8 7 


TcT % fa^ ftnn RtItto % IS: i 28 ia : 92 
tfk ttit 


turrit IS: 02507 : 78 


Ocft (^ I^t) IS: 01554: 38 

% $*$r ( vrm l-nooit. ^ ; 01 

Trft «tT^t % f*rxj 


33 fa Hftrrtq tfr IS: 00269 : 89 


t»rr*T U-*«* a^ii)] 


VTRPT^HKm .^T ^4, 1893/flT«fKr J, 1017 

234S 

l 2 

3 

4 5 

6 


40. 7049065 


50. 704 91 66 


91. 7 049267 


52. 7 049 3 6ft 


5 3. 7049469 


5 4. 7 04 9*7 0 


55- 7 049671 


50. 7049772 


57. 7049573 


5N, 7049974 


59. 7 0 50u 50 


94-07-16 Tnpvnft 

^ HTF^fT, 

ar^l'tlTT frPTt 

0,4*07-01 

39 3ftT 40 
*i*i*mi 1 Vh4TT, 
tTT^TRT xtr, 
qt*r : m*x, 

9 4 - 07 -ie ^^rxr xfrirr in.far., 

^ i 

^TXTW XtT, 
36 2 2 4 3 

9 4-0 7-01 

mt«t xrr, 

TTtT ($*) 

# 400 0 0 3 


33 it* srarc*r c fri<3* tfffir IS 00269 : 89 


43 it* murw <ftt$* aftfc IS osn?; 


43 $X ?rmTX«T q'tiWf tfrite IS 08112: 80 


ftw* xrr%r *rar%z (jmr^mftpT IS 046 i 5 : es 
m-r) 


94-07-01 tffaffa?T <3TTfaTT (aj;f?rT 2 ) fr^FT fttft XR 3 ^ IS 00537; 83 

rRTH’ ?T. 97 ; W ft^TXWY % frpf ^T*T 03 

vf\ 

Titr xr^faft,] 

?TFjr ftnrTwrfr. 


94 - 07-01 wtxt^t ifaf^farx^r ftr., 
qjf^wrr **rte/ 
^XZ *ft-4, 

r^rrfiMT ^frxr, 

fPTTFfr. ^t^rT-4441 04 

94-07-01 *rnr?fr fc£v%rr, 

ft 1/ 4 iflUliilffl , «OTT; 
^tT^Tarn-3 824 45 

9 4-07-01 RTTX ^TTxqttW, 

68*11, ^TTftfrtfV, 

H. 13, 

gn^fr (<£.) 400093 

9 4-07-01 frtf\Z fz^ 

i/i6 ftmx r^r, 

griper y?rt xtr, 

T^-500059 

94-07*0 1 TrfVq i^FJT f>x. 

it ioi, xrfV?TT r 

^PTXfa* 4 2 5003 


'TrRT^'T i *ft 


IS 12016 ; 87 




IS 12018 : &7 


X>ir* ftw Hfr 3 IS 09537: #3 

*T3?T tfk xttfr WT : 0 3 

qr*rx frrx 

anT*qfr, vrtm,ivfr % IS 10.325: si 
far^ 15 tw. % ^Wx ft^r 


IS 10104 : 82 


9 4' 07*01 i*fm qftFffa jtt . far., frr wx tmffi fare ffrir IS;o498S;s8 

faMr xr^rrcx ^ qt *rV *rt xtpt 

t . 8, 

f^Wm-383001 


1362 GI/95—3 
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■" ' -T_^ -CTT 


60, 70501 M 


G1. 7050252 


8 2. 7 0503 52 


G 3. ’■ 7 0 5 045 4 


64. 7050555 


0 5. 7050656 


8 6. 70.50757. 


8 7. 70 5 OS 5 3 


6 8. 7050959 


69. 7051052 


70, .705 1 1 53 


71- 705 1 254 


7 3* 7 0 513 5 5 


3 


4 


Nh TOf TftT JTTtrmr (rnff * fro IS 03R54: 


far TOT T?v IS 1203’ S3 


f*tfm Vtr ! 


IS 00371:79 


frofro t^tpt tfr sftr to; 


IS 13487:9^ 


04-0/-01 

FTOT tot, to fK 
^ ( 5 .) 

=T^f#40Q064 

9 4* 07'01 m 

TT/ 11-9 3 frFT ^?T7T FTO, 
vrspr »pr, to ^, ^W, 

^T^TTT (^pf) 

T*^fl4QOOfl4 

94 - 07-01 froter; ipf*fnr. 

25 fennfoft tow 
0 V 1 V d ujW r f , [ v , 

OT51 TO (TOT?) Wf (<0 
TOf£- 400064 

9 4-07*01 ' TOT %ft7T TOTOTO (£) 9T.fa\, 5RTO % f*FT VTO TOTO *7 IS 0 1786: 35 

lft-1/l/l TOwWnt, 

^TTSTRT, nrS 

94-07-01 r 4H ^CfTOPT fa*TO ftf., 
ibr OHUH 8 

72 . 

TOJ4T 

Wit* fW 

94-07-01 TFTTTT , 

TOPrr T\x, TOrft tot, 

Trsnite*36oiMMi 

94-07-01 fam twin, . 

tf-2, 2 2/2. 23 rw;?. 

ttoto Jt^iuii fiRt, 

(*• -T{ : wr)-?8'J7:'S 

94B0 7-01 TOSffaTO TTT.fr. 

129, 1 3 U T’? TOT. 

<rrftr tot 
ytent fr^r, 

Tmrrjrf 4i 3003 

94 - 07-01 sr tfw *rfwr toto. 
froVrr tI 
" TOtfarf (<r.) 

^ 400092 

„?4“07-Ql TOT ifcTO 5TT. fa\, 
tot TOTO 

T^TOrf, TRt TOT, 

TOTO 396 2 10 

94 - 07-01 ‘Tntt’ftrft f4,TO srrarro jrr,frr., 

^-15 to mi tfrcfr fTOTO, 

'TOlPlO 41 5639 

94-07-01 ftrarf r Mi6t TO 5TT.f^T-, 

77/2 ^fr, 9TOT TOTO, 

TOTOT f^FTT 

94-07-01 E CT fo 5TT.%., 

--—3FWr - 


ttto tor, 


IS 06595: 93 
"GTO: 01 

IS 00361: 32 


■5Tr %T'lTOTO TOT TOTO IS 1 2225: 87 


rrmr^farro tot 4 Ttr 


Ito toot yfr in 


IS 08944: 78 


IS 08249: 76 


.13 to muTTur titH TfYirr [S os 112 : s r : 


mjW % fro faro nrfrro: IS 04935: «$ 

■fltfwr OTTO 


4 3 ifT TTOTTO ^TTO 


IS 08112: 30 






m *TT ^ 2 3, 199 s/frTtfl? 3, 1.91 7 
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73. SO57OG9 94-06-01 OT to* (^T. ) fa., tor *7 farr tftaftjft TtfacT lS 08733: 78 


rr-1 1 T* ijf^TT, TTK 

ft*, um^mr, 

fit’ll 0095 

74. 8057 1 70 94-09-01 WWTR' to*!* JTPjfa % [S 04984: 87 

^Ttwr t^¥, 

^ir^rr (F 3.) 


75. S 0 5 7 '2 7 1 

9 4-06-01 TTTT toFT 

^-28/29 *Pf«M»R trfnu, 

qTf^TT^TT (^.^T.) 

at^rar tttt *ft qirr M^n 

IS 01879:87 

76- 8037372 

04-06-ui wrr^ Tto^t st . ft*., 

160 cTT^ ^9^1 *F TFT Tioci ^K% 

IS 04800: G8 


E>-rr 0t-2c, 

*?7ttTm»45700 l 

il>r Fi*. OTF 1 

FTF: 0 5 

77. 8057573 

94-06-01 (st.) f^r., 

mf-s qrfrtrT, 

frrtf^ra^T? i 

(^.tr ) 

c«itci F IF 6-9 % faF 

IS 00418: 78 

78- 80 57574 

94-06-01 FYsrr mto (m.) far.. 
nt*r 

n;TT tfr -1 (*fV), 
f»ipt Trfrqr, 

fVjt, 

33 fry <ft &cs ?rrto 

IS 0 026 9 : 8 9 

79 8057675 

9 4-06-0 1 ^TT^f F^T fa\ 

o 

*T?, 

FTS (7.51.)#250l08 

., irTTF 

IS 13334 : 9 2 
FTF ’ 02 

SO SO 5 77 76 

9 4-06*01 fT*T pm 

05 - 21 , 2 3; 7. 1, 

4 irferr. 

ftjfet *Tp (-j.it.) 

^FrTtor 'TR# FT* $ ^ 2 5% 

IS 08028: S7 

SI- 805787? 

94-06-0 1 ^W, t 

F^-21- 23 rfa F. 1, 

o^Tjr^Trfjr^ (t-5.) 

5ttfFTO* ift 2 5% 

* *. - 

IS 04323:80 

82- B057978 

o i- o it u i FiFTfrrr vfa 

F^-2 lj 23, m F * 1, 

r ton, 

(-? ^.) 

torfaqfa i*\ 30 % 

IS 02567 : 78 

S3. 80580 71 

9 1-06- 0 t uerj T^fqipT ■ * 

TTT. f^T., 

;f. er~s2, 

m if. 7 

=rr.%. m$. n ,f^T, 

i 

fPRfafF sjF^ % frpj V 

F'FR: 

IS 00398: 76 

WT : oi 

84. S038172 

9 4-06-01 iwfcT 

^mqpifftnsTpr ^7 ft? 

IS * 06 * 1 7 7 :‘si 


7,4 fr„FT. ^mFFTT 
Trm:q-,T (*.7.) 
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1 2 

3 4 5 

6 

85- 8058273 

94*06-01 ngw (*T.) fo., 

«?fw, 

(3\R. ) 

RErWr^ifR 

IS 03074 : 90 

86. 8058374 

94-07-01 faw£ *¥E{V4, 

98-100 T»ft?R5T PfojT, 
tfPi tt «rm, 

33 ^ TOm <rt^f 

JS 00269 : 89 

87- 8056475 

94*07*01 7ET V*., 

'WTC' 5f. ^-269, 

ftw) liftin', 

*fhw*T 

33 fix tott* TO* 

[S 00269 : 89 

88. 8058576 

94*07*01 TMwfal fa., 1 

T*;-l4/l5 ftwr U 
*T *TPTT, 

fwr 4 Wt 

33 5c toi^t TOht 

IS 00209 : 89 

80. 8058677 

94t0:*01 WT TWrm ?T 

n^*i05 fwrft T Tferr 

f*pnfr, ftrwr *wr 

fcTOt * TOf % frrr 

wit: £<t: TOTO TOT- 
froro fTO %qnrn: 

IS 07096: 8« 
'TT’T : 03 

90. 8058778 

94-0 7*0 1 "fTRTi 

H . 1 l/ie/l 1pm TO, 
-weft TO, 
ftr*z TOrar 

1 1008 1 

'frafhifr fttfr stir (*rm <mrf IS 01554 : es 

•k r^)j nm : 2 

61- 8058879 

94 #o 7 " 01 wz (srr,) fcr., 

TO wrftr, TOr 

TOpft-334802 

33 ife matin’ fr^nT TO? 

IS 00269 : 69 

02- 8058980 

9 < 3 * 07*01 *%TO H7.fa\, 

fj. 593 

TO ( *r. s.) 

tfWTT tft qTO»T¥ 

TO^r sftr TO^-TOfar fWr 

IS 00814: 01 

93, 8059073 

94 * 07*01 rflft TO* fir., 

TOmm 

form Trrj^ (*.*.) 

53 *rrTO*r TOt* TOi 

IS 12269 : 87 

94. 8059174 

94-07-01 (TO) f^ 0 , 

^-68’^-70, 

fatfr TOtt, 

r^rrTT^m-301701 


IS: 00269:S9 

05 *059275 

9 4-0 7-01 TO^TOsTOTO, 

tft-28^ 3 5 foffV^TT^tTH rrfrqr, 

CATO, j 

f^TT ) 

33tf* *mrRrr TOTO TOr 

IS : 00269:89 

90* 8059370 

94 * 07-01 *m*rTOTOTO*r (to) 

9Tt, fefro Tot TO, 

^ TTPjftf T fflFTT TOOT * 

fr4mr wr 

IS 0 1985:88 

97. 805*477 

9 4#0 7- 01 TOTfr*T 

^-21, 23.TO** j/J 
i>TTPrjTtTtf rrprqr. 

Ufa'#!.)'!' W 30% 

IS J 0403:92 
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98. 8059578 

94*07401 

nfrrrrnjpr, 

f-9 TT, 

Tf 10041 

g*r?5 ^trarcfar; wpamra*: 
(^TOT) 

IS 00934:89 

99, 8059679 

94-07-01 

FTfo^Vo 

30-T*ft^*i‘Sn , 1 

W49T-4S20Q9 

R*T:3R TO q*T 61 

24 ’ 8 280 Tmofa 0 

IS 08034-89 

100* 8059780 

94-07-01 

*Ti*TT 

^tfT-45377 l 

qf arnrrm 

IS 1 333 4 02 

*n*r 2 

10U 8059881 

94*07*01 

mr*ft 818 (it). 

Ttrn® 14, nfw, 

W-13 

3 3 St m^TT^l 9^iT 

IS 00269:8 9 

102. 8059982 

94*07*01 

1TT3^7 (JPTTR) 
firJTt GJT (TT051 o ) 

4 3 St *tth tt^t St?.4r * far 

IS 08112:89 

103. 8060058 

9 4-07-01 

291,^^° 2, 

rrfrqr, 

kFffr- uo052 

11 0 0 fro TO 47ftf*rrCT Sfa*?fT % fspr 
Tfcfcft ftftrn %apr 

IS 00094:90 

104. 8060159 

94-97*01 

(vfinrr), 

7 7, jptffT ^TTli, 
?rff^-ll00l5 


IS 00418:78 

105. 8060260 

94*07*01 

rcn^r item fa °, 

T^WFTT *\¥, 

3T*TJT-313001 

tS^TTrrcrS 50 % fSr 

IS 12769:89 

1 06, 8060361 

94*07-0 1 

iipn ('wzftfofm) , 

1 1, ^iXTsn^^ToTrfw, 
^TftTK-4 7 4 00 5 

fa*, *farS*Tr TUT 

IS 006 5 1 :92 

107. 9056577 

94-07-01 

f 

r'iwr, 

1 98, 24, 


rS 0 2082:85 

108. 90 5566 7 S 

9 4-07-01 

*rRSV w ^tJFT fafa^T, 

T^rt f®fsrffo srrr^n tYt, 

f?pTRM25001 

fwr^roq wJ ^ T*Tm tfr zto 
i 5 fafa ° *t 9 o fafa ° 

IS 01230:90 
^TFT: 0 2 

109. 9056779 

94-07101 

TTR^ft ^FCTTT TT?ft*T fafa&T, 

7*t WRTTT^T TtY, 

<v y iT, 

fffflTTM 2 500 1 

fa<Ri ctt % fa* fqrtwr 

TOT* fa *fa 

IS oi 16 1:7 y 

110. 9056880 

94*'77- Ot 

rTTomroff^ y, 
7TfWp5ft-2b270] 


IS 03450 76 

111. 9056981 

9 4*07*0 t 

jfyo^o 

11 2 ,p far ij 

^rPT'bTT fafr 

fa fa*r afa ^ *F*T 

IS 00778'R4 

112. 9057074 

9410 7*01 

TOTI fapaRPl fafa^T, 

?rm^m wi^piT ’ s Vt, 

T.r^rTT 

"f.faz Sf^TTT V fa 17 ; TR’R «ifar *fa r - 

rSo 1 7Pt .8 5 
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113. 90S717S 

94*07-0| 

nsr^rro^V® frr, 

Hfa itjt, I^fr-2fi270 l 

'FUN^q-r' (cnf4n%) 

IS 01551 'p 1 

114. 9057376 

9 1-0 7-01 

* IT^TT^T PT^T, 

Pz°), 

W I d dH 1 £5 SfT^nfr ’*15', 

-KHWM 3 2 001 


IS 0 54J 0.0 9 

115. 9057377 

9 1-07-01 

° c*n£*T • 2, 

<** ttfr^rr, 

W&W i 

3 i % £*fr 

IS 04323-80 

lib. 9057478 

94-0 7^01 

(5iT o ) far®, 

rfV— 1 5 /16, 

PPFPT 

IS 0041 6.78 

117. 9057579 

9 4' 0 7- 01 

^TTeT^ 0 1 7—20, ^T®W, 

rtv. shstt ^nfFfr. 

T,*tewrc -121 00 j 

qufr ft iT3Rr ifr 

IS 02083*85 

116. 90570^0 

9 1- 0 7- 0 L 

tffarrctffiT®, nfa «W, 

HjF'frr to, 
fjpTf ^STEpp" 

35 % £*fr 

IS 0 13 2.';: «<• 

119. 9057761 

9 4-07-01 

T-*i H ^rf^TTT ^-TfrT " 3 ’OPT fprfo d 2, 

frr, 

f^TTT- 12 5U11 

w- r f re t^p-tr faro ^ fci ri *rfrn 

IS U 1 239‘9u 

T *PT: oi 

]20. 905 7*5 63 

9 4* 07-01 

r^ftrqTrrffiTo, * 
nk irppinpp;, 

?T*5«r : ^TTSI, 

fwr qfeffHT, 

xmw 4 

IS oil b 1:7 9 

121- 9057033 

9 1*07-0 1 

fVr^r FST^Rf, 

PTCP* 90, MZ? 2 5, 
ar^Mir? I 


IS 04240:92 

122. 9056070 

94-0 7-01 

*jfa#riTH¥*r 

ErtTo^o^rt ^0 2 

in qfaqr, 

*0?^? 

50% i^F 

02865-78 

123. 9058177 

9 1-0 7' 0 1 

TTJTotomf 0 2, 

I?o Trf^TT, 

t 

3 6%W^T 

IS 08074:ou 

124. 9058278 

y 0 7- U 1 

*im Ww>k 

7 T3, 
frfTT f^nr. 
fft^RT-1 2b 1 19 

UT tfrpr 

JS 03 2 4*J:7b 

125. Oo5H37h 

9 4-0 7-0 1 

zr^r :3 T, 

39/5 fetfr® 

4T^, ^E5Tf7,TTf 

fp=r-¥F^*fr. 10 % tfrfr 

IS U (1 5to 1 - 7 0 
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irm.-PITrsTO': 2-), I 0»5/JfTq»f J, lai; 


r. ■ 


.28. 126. 9658480 940701 2 5% f*ft 

s/sflSft® 

.rrtftei, 

Tjirwrf i 


27. 90 8 5 5 81 


128. 90580682 


]2 m. oo5S7S'l 


i:Ui. 905*884 


13U 9058985 


i [\ 2 9ii5&o7k 


9050174 


1 4 4 9059280 


13S. 9093S1 


240741 srrf: i, <r*r ^rfa^rirnr t* ^ «fr 5 5 % 

^rt/ 

iT^THTn* I 

D4074L (sforr) srroPr*, *rr?FT 

38, 5 9, ijtfFTfarn-, $*-5, 
rp7Tfar-i2'2 01 (> 

9407tM fornw fc*r tfrefao 

63 5^mn 

faT fnfan, 
fVwx fcnTft, 

^WT5>-2271 05 

94ri70l 

194 "nfH f^rr, 

*irnfcf- 122000 
± ■ 

440701 (^fTJTT), 

Tf o it- 1, r?. ^Tfa 

ift. €t° ~>r srrf «n*r. 

irTTirr | 

4407s! rnr 0 nw ^, fa, fafa tftj far ^ 

*T, 

5TPTHT ffaf 1 4 4 002 

940701 ^r 70 ^• (*fsur) r 

9 rrfr^T. 

irfam 144004 


«tf ** <ft srftrrr ffafar 

6 * 


r W*tt 


fa; fat* 1 tffa far sfT^ 1 


940701 fl^nfar 

^T^frf<TT r 

qto^o TTHT^T^fr, 
cTTHTTH Ttr, 

STfaOTT l 

9 4 0701 fa, fafa fa* I 

ifa, 

Kfar: *rfav tfiTr fafa, 

■jtkthti 


Fi 

IS S()28‘87 


IS 081440 9 l 


IS 02 1 4ft:S L 


IS 00 1 38:y 1 


I S i)9S:»7:s :\ 
: o;i 

IS 00 7 78:84 


IS 00778:84 


I S 007 7,8.84 


IS 02()S2'7ft 


IS 00778 IS4 


[=[■■ 5 ^ J :i I [] 

*r ^jfarT, ^f*riw3p 
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MINIS 1RY OF rTVTL SUPPLIES. CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 1 st June, 1995 

S.O. 1731.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations, 1983, the 
Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following schedule. 


SCHEDULE 


SI. CM/L- 

No, No. 

Operative Date 

Nimc and A Id res of the Parly 

Art'cle/T’ro^ess covered by the Licence 

IS : No. Part 

1 2 

3 

4 

5 

6 

1, 5028249 

940701 

Amalgamated Synthetic Moulders 
(P) Ltd,, 

44/41, K.B. Sarani, Mall Road, 
Calcutta-700080 

Rubber Sealing rings for Gas mains 
water mains and sewers (First 
Revision) 

TS 05382:85 

2. 5028350 

940701 

Green Timber Industries (P) Ltd., 
Post : Tizit, 

Dist. : Mon, 

Nagaland. 

Block Boards (Second Revision) 

rs 01659 : 90 

3. 502845! 

940701 

Green Valley Biscuits (P) Ltd., 
Tenzing Norgay Road, 

P.O. Salbari, Via Sukna 

Darjeeling. 

Biscuits (Third Revision) 

IS 01011 : 92 

4. 5028552 

940701 

Sushila Cement (P) Ltd,, 

Ranchi Road, 

ViK-Litibcda, 

PO-Kutra 

Distt. : Sundargarh 

Orissa, 

OPC 33 Grade 

TS 00269 : 89 

5. 5028653 

940701 

Sushila Cement (P) Ltd., 

Ranchi Road, 

VilLLitibeda. 

PO Kutra 

Distt. Sundargarh 

Orissa 

Portland SLAG Cement (Fourth 
Revision) 

IS 00455 : 89 

6 . 5028754 

940701 

Saket Tubes, 

Didargani, 

Patna City, Bihnr-800008 

Unplasticized PVC casing pipe for 
Bore/Tubewell of CM Pipe, Sizes:40 
MM up to 8l including 125 mm 

Nominal Dia. 

IS 12818 : 92 

7. 6046155 

940601 

Srec Rajarajeshwari Industries, 

Plot No. 7, 

KSSIDCTndl. Estate. 

Bangalore Road, 

Bcllary-583101 

UPVC Pipes 

IS 04,985 :88 

8. 6046256 

940601 

Tamilnadu Small Industries Corpn. 
(Tansi Pump Unit) 

C-14, Industrial Estate, 

Ambattur, 

Madras-600058 

Ltd. Deep Well Hand Pump(VLOVT) 

IS 13056 : 91 

9. 6046357 

940001 

Product Dairy, Mandya Distl. 
Coop. Milk Prod. Soc. Union Lid., 
Gcjjalgere, Maddur Taluk, 

Mandya District, 
Karnataka-571428 

SikmMilk Powder 

IS 13334 : 92 

Part; 02 

10. 6046458 

940601 

Airtck 

Single Phase small AC Electric Motor 

IS 00996 : 79 


29, C/24, SFNO 498/2, 
Sowripalayam Road. 
Coimbatore-641028 
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4 

5 

6 

11. 6046559 

940601 

S.S. Plastics, 

Plot No. P-13., 

Kapnoor Indl. Estate 

Gulbarga (Karnataka)-58 5104 

UPVC Pipes 

IS 04985 : 88 

12 . 6046660 

940701 

Tan-lndia Limited, 

Kathcri Village, 

Valayakknranur (PO), 
Komarapalayam 

Tamilnadu-638183 

43 Grade OPC 

IS 08112 : 89 

13. 6046761 

940601 

Sagar Cements Ltd., 

Mathampally Village Sc Mandal, 
Nalgonda District, 

Andhra Pradesh-508204 

53 Grade OPC 

IS 12269 : 87 

14. 6046862 

940601 

The K.C.P. Limited, 

Guntur District (A.PJ 522426 

53 Grade OPC 

IS 12269 :87 

15. 6046963 

940601 

Coromandal Agrochemicals, 

31 &32 Indl. Estate, 

Kuraool Road, Ongolc (A.P.) 

Zinc Sulphate, Agricultural Grade 

IS 08249 :76 

16. 6047056 

940601 

Lalitha Metals, 

Unit A-2, 

A.P. Indl. Estate, Autonagar 
Visakhapatnam-5 30012 

Swing Check Type Reflux Non-return 
valves for water works Purposes 

IS Of312: 84 

Part: 01 

17. 6047157 

940601 

Vijaya Sai Tin Containers, 

I-75/B* Bmdolagoda 
(Near G.S.L Complex), 

Uppa Mandal. 

Hyderabad-500963 

Souarc Tin 5 kg Fox Ghee Van a 
Spati. Edible Ojls and Bakerys 

Hortenings only. 

IS 10325 : 89 

18. 6047258 

940701 

SreeRamcides Chemicals, 

11 -E, SIPCOT Complex, Pudukottai. 
Tamil nadu-622002 

Chlorpyrifos 20% EC 

IS 08944 : 78 

19. 6047359 

940601 

Ashwini Lamps Pvt. Ltd., 

B-5, Mysore Lamp Complex, 

Tamaka Industrial Area, 

Tamaka, Kolur, 

Karnataka. 

GLS Lamps 

fS 00418 : 78 

20. 6047460 

940701 

Balaji Metal Containers 

6-8-110/A (Old Kurnool Road), 

I.D.A. KattcdatP 

R.R. Mistrict 

Hyderabad-500252. 

Square Tins 15 Kg for Ghee Vanaspati, 
Edible Oils and Bakery’s 

Hortening only. 

IS 10325 :89 

21. 6047561 

940701 

Tamil Nadu Mech. Engineering 
Industrial Co-op Society Ltd., 

4-A, Ammaniammal Thottam, 
Tonddarpet* Madras-600081_ 

Metal Rolling Shutters-Self 

Coiling type for a maximum clear area 
of 8 M2 

IS 06248 : 79 

22 . 6047662 

940701 

The General Industrial Society Ltd., 
(Vizianagaram Jute Division), 
Vizianagaram (A.P.)-531211. 

Country Jute 

IS 01912 : 84 

23. 6047763 

940701 

Ravi Engineering Industries., 

41-B, Main Road*, 

Opp. Corporation School, 

K.R. Puram 

Coimbatore-641006. 

Single Phase small AC Electric Motors 

IS 03996 : 79 

24. 6047864 

940701 

S.A. IVY Pumps Pvt. Limited., 

1297, MettupalayamRoad., 

Co imbatore!641043 

Submersible Pump sc tv 

IS 08034 :89 

25. 6047965 

940701 

Srccram Engineers, 

49, Dhaoalakshmipuram* 

Singanallur 

Coimbatore-641005, 

Submersible Purapsets 

IS 08034 : 89 


1362 G1 95—4 


2354 THE GAZETTE OF INDIA : JUNE 24, 1995/ASADHA 3, 1917 (Part II— Sec. 3(ii)] 



3 

4 

5 

6 

26. 6048058 

940701 

Chitra Electricals 

134/1-A t T richy R/>ad 

Kannampalaymn (Via) 

Sulur 

CoimbatOrc-64] 402 

Motors for Submersible Pump sets 

IS 09283 ; 79 

27. 6048159 

940701 

Rotaro 

1784 Thadagam R r ^ad 

Vdandipalayam 

Coimbatore-64102 5 

Three Phase Induction Motors 

IS 00325 * 78 

28. 6043260 

9407)6 

The Diamond Engg. Co. 

SF No. 585/1 Rajaji Nagai 
TrtchyRoad, Singanallur 
Coimbatore-641005 

Monoset Pumps 

IS 09079 : 89 

29, 604R361 

94071* 

The Diamond Engg, Co. 

SF 5S5/1, RajiJ Nagar 

Trichy Road, Singanallur 

Colmba tore-614DQ5 

Jet Pomps with single Pli.ise Motor. 
CSR Type 

IS 12225 ;S7 

30- 6048462 

940701 

Karnataka Chemical Industries 
Corporation Ltd. 

A-3, A-4, III Stage 

Pecnya Industrial Aren 

Bangalore-560058. 

Copper Sulphate, Technical 

IS 00261 ; 80 

31. 6048563 

940701 

West India Steel Co. Ltd. 

Wisoo Manor, Feroke, 

Calicut (Kerin) 673631 

HSD Steel Ears Grade FL 41 ^ 

IS 01786 :85 

32. 6048664 

9^070 1 

Mount Aromatics 

Plot No. 32 

Vishnu Nagar 

Krishna Nagar 1st Main Road, 

West Thambaram 

Madras-600045, 

Coaltar Food Colours Pi operations. 
Powder. 

IS 05346 : \' 

33. 6043765 

940701 

West Coast Iron & Steels 

Thottada, Cannanorc 

Kerala-670007 

HSD Steel Bars Grade FE 415 

IS 01786 : ;-’5 

34. 6048866 

940701 

Finelcorc Cables (P) Ltd, 

427-P, Hebbal Industrial Area 

Off. K.R,S, Road. 

Mysore-570016. 

P VC Insulated cables, single amt 
Multlcorc 

IS 00694 :90 

35. 6048967 

940701 

Winfield Chemicals India Ltd. 

C-l 4, Indl. Estate, 

Vijayu wada-520007 

Chloropyriphos20% EC 

IS 08944 : 78 

36. 6049060 

940701 

IndexM etals &; A Hoys 

Survey No. 112/1, 

Dommer Pochampally 

Medchal Taluk, 

RangaReddy District (A.P.) 

Valve Fittings for newlv Marufrctuud 
LPG Cylinders 

IS 08737 : 7R 
Part : 02 

37. 6049161 

940701 

Chitavalasah Jute Milk 

Chittavalasah (A P)-53l 162 

DW Flour Bags 

IS 03984 : 67 

38. 6049262 

940701 

The Tainilnadu Indl, Coop. Rubberised 
Coir Products Ltd. 

17 9-A, Main Road, 

Orathunadu Taluk, Panayakkottai 
Thanjavur District, 

Tamilnadu-614019 

Rubberised Coir sheet for cushioning, 
Soft, Medium, Firm 

IS 08391 : 87 

39. 70463 Ji 

940601 

Uniplas India Ltd. 

Kadaiya Post, Bhimpore 

Nani Daman-396210 

High Density Polyethylene Pipes for 
Portable water supplies; Sgwage and 
Industrial Effluents. 

IS 04984 : 87 
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40. 7046968 

940601 

Maharashtra Insecticides Ltd. 
Pesticides Formulation Plant 

Plot No. C-4 

M1DC Area Shivani 

A Lola-444104 

BHC, (HCH), water sipcrsiblc Powder 
Concentrates 

IS 00562 : 78 

41. 7047667 

94060! 

Modern Products 

PB No. 9075 Keshakaka Compu^Ki 
LB. Patel Road, 

Goregaon (East) 

Bombay-400063. 

Switch Socket Outlets (Non-Interloc¬ 
king Type) 

IS 04615 : 61 

42. 7048164 

940601 

Cabtech Industries- 
Shcctal Indl, Estate No- 2 

Ground Floor Unit - No. 1&4 

Village Navghar 

Vasai Road (E) Thane 401202 

PVC Insulated (Havy D uty) Electric IS 01554 : 8$ 

Cables ; Part 1 for working Voltage upto Part : 01 
and including 1100 V 

43. 7048366 

940601 

Rainbow Cable industries 
Kahirpuraa 

Near Naroda Nagrik Con. Store 

Opp. WatcrTank, Naroda Gam, 
Abtnedabad-3&2345. 

PVC Insulated Cables for working 
Voltages upto and Including 1100 V 

IS 00694 ; 90 

44. 7048568 

940601 

Gajambuja Cement 

Survey No. 39 & 40 

Adjaccntto Magdalla Shipyard 
Magdalla Port Road, 

VilL Gavier, Taluk Chorasi 

Surat District 

53 Grade OPC 

IS 12269 : 87 

45. 7048669 

940701 

Jain Plastics & Chemicals Limited 
Jain Industrial Complex 

Jain Pipe Nagar 

Jalgaon-425001 

UnpUsticized PVC screen and casirg 
Pipes for Bo re/Tube well. 

IS 12818 :92 

46. 7048770 

940701 

1 

Pest Control (India) Pvt, Ltd. 
A.-640-11 

Mira Indl, Estate 

MtDC Area 

MIRA, Thane-401104 

Malathion Emulsiflablc Concentrates 

IS 02567 :78 

47. 7 . 4+8871 

940701 

Modern Cable Company. 

3SPravasai Industrial Estate 

Off. Aarey Road 

Goregaon (East) 

Bombay-400063. 

PVC Insulated ^Heavy Duty) Electric 
Cables : Part I for wor king Voltage 
upto and including 1100 V 

IS 01554 : 88 

Part : 01 

48. 7048972 

94070! 

Gajambuja Cement 

Survey No. 39 & 40 

Adjacent to Magdalla Shipyard 
Magdalla port Road 

Vill ; Gavier. Taluk Chorasi 

Surat District. 

33 Grade OPC 

IS 00269 : 89 

49, 7049065 

940716 

Mahakali Cement Works 

Village Lasundra 

Taluka Savli 

Vadodara District 

33 Grade OPC 

IS 00269 :89 

50. 7049166 

940701 

Gajambuja Cement 

Survey No. 39 & 40 

Adjacent to Magdalla Shipyard 
Magdalla Pori Road, 

Village': Gavier,Taluk Chorasi 

Surat District 

43 Grade OPC 

IS 08112 :89 
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5], 7049267 

940716 

Ajmera Cements Pvt. Ltd, 

Village Bhanduri 

Junagadh Vcraval Road 

J u n a ga i'h-362248 

43 Grude OP C 

IS 08112 : 89 

52. 7049368 

940701 

Kalki Industries 

Kalki Estate 

I.D. Patel Road 

Goregaon (E) 

Bombay-400063 

Switch Socket Outlets' 
(Non-Interlocking Type) 

IS 04615 : 68 

53. 7049469 

94070) 

Precision Plastics Industries 
(Unit 2) 

Plot No, 97 

Shreeuath IndL Estate 

Village : Savroli 

Taluka ;Talasari 

Thane District. 

Conduits for Electrical Installations: 
Part 3 Rigid Plain conduits of 
insulating Materials 

IS 09537 :83 
Tart : 03 

54. 7049570 

940701 

Maharashtra Insecticides Ltd. 
Pesticides Formulation Plant 

Plot No. C-4 

MIDCArca Shivani 

Akola-444104 

Cypcrmethrin EC 

IS 12016 :87 

55, ;0V967J 

940703 

Gayatrj Pcstichcm 

84/4 GTDC, Vatva 
Ahmedabad-382445 

Cypcrmethrin EC 

IS 12016 : 37 

56. 7049772 

94 0701 

Lightcraft Corporation 

68-11, MID C 

Street No. 13 

Andheri (E), Bombay-400093 

Conduits for Electrical Installations: 
Part 3 rigid Plain conduits of 
insulating Materials 

IS 09537 : 83 

Part :03 

57. 7049873 

940701 

DeliteTin Industries 

1/16, Mittal Industrial Estate 
Andheri-Kurla Road, 
Bombay-400059, 

Square Tins-15 KG for Ghee, Vanspati 
Edible Oils and Bakery’s Hortcnings 

IS 10325 :89 

58. 7049974 

940701 

Supreme Industries Ltd. 

D-101, MIDCArea, 

Jalgaott-425003. 


IS 10124 :82 
Part : 02 

59. 7050050 

940/01 

Mayfair Polymers Pvt. Ltd. 

Mayfair Compound 

National Highway No, 8 

Himma tna gar-3 83001 

Unplasticised P V C Pipes for portable 
water supplies 

IS 04985 :88 

60. 7050151 

940701 

Dharam Industries 

A/11-9, Old Nutan School 

Bhandran Nagar 

S.V.Road. 

Malad (W), Bombay-400064 

Switches for Domestic and Similar 
purposes 

IS 03854 : 88 

61, 7050252 

940 701 

D ha ram Industries 

A/11-9, Old Nutan School 

Bhandran Nagar 

S.V.Road, Malad (W), 
Bombay-400064 

Three-Pin Plugs and Socket Outlets 

IS 0J293 :88 

62, 7050353 

940701 

Pfcmtcr Industries 

25, Shramjivi Udhyog Bhavan 

Moti Udhyog Nagar 

Ramchandra Lane (Extn.) 

Malad (W),Bombay*400064 

Ceiling Roses 

IS 00371 :79 
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63. 7050454 940701 A.ir Carrying Corporation (I) Pvt.I Id. High Strength Deformed steel Bar^, and IS 01786 : 85 

D-l/l/I, MinC\ Murbwl wires for coi^Tcte reinforcement 

Thane, 


64. 7050555 940701 Jain Irrigation Sy$Lems Ltd. UnuLtcis IS 13487:92 

Jain Fields, NTL No. 6 
P.O.Box 72, 

Bambbori, Taluk : Erandol 
JalgaonDjst. 


b_\ 7050656 

940701 

Parsana Electricals 

MavdiRoad, Mavdi Plot, 
Rajkot-360006 

IS : 06595 : 93 

Part :0i 

66. 7050757 

940701 

Z inco Chemical Industries 

A2, 22/2,23, GTDC Estate Kalol, 

Mdisarm District <N. Gujarat) 382725 

Copper Sulphate 

IS 00261 :82 

67, 7050858 

940701 

Laxini Hydraulics Pvt. Ltd. 

129,130 Midi. Estate 

Patil NagarH otgi Road, 

Patil Naanr, Sholapur-413003 

Technical Requirements forJet 
Centrifugal Pump Combination 

IS 12225 :87 

68, 7050955 

940701 

All India Medical Corpn. 

Simpoli Road 

Boriv ili (West) 

Bombay-400092. 

Chlor pyrites Emulsifiablc Concentrates 

IS 08944 : 78 

69. 705IU52 

940701 

Dhakad Metals pvt. Limited 

Bharat Industrial Estate, Bhimpore 
Nani Daman, Daman-396210 

Zinc Sulphate, Agricultural Grade 

IS 08249 : 76 

70. 7051153 

940701 

Ralnagin Building Products Pvt. Ltd. 
B-l 5, M1DC Mirjole 

Ratna8iri-415639 

43 Grade OPC 

IS 08112 : 89 

71. 7051254 

940701 

Siddharth PVC Pipes Pvt. Ltd. 

77/2, Kolki, Phathak Taluk, 

Satara District. 

Linplasticiscd PVC Pipes for Porta ble 
wd’er Supplies. 

IS 04985 :88 

72. 7051355 

940701 

A Icon Cement Co. Pvi. Ltd, 

Surla, Bioholim 

Goa. 

43 Grade OPC 

IS 08112 :89 

73. 8057069 

940601 

Taruna Metal (P ) Ltd. 

A-1J, Jhilmillndl. Area 

G.T. Road, Shahdara. 

Delhi-110095. 

PVC Insulated winding wires for 
Submersible Motors 

IS 08783 : 78 

74. 8057170 

94060! 

TecImoplast Industrie^ 

Vill. Nandukhedi 

Korgala Road, Kluuidwa (M.P.) 

HDI*E Pipes for Fotable waicr Supplies 

IS 04984 :37 

75 8057271 

940601 

Pipe Fix Industries 

E-28/29, Kav i Hagai Jndl, Area 
Ghuziabad (L.P.j 

Malleable Cast Iron Pipe Fittings 

IS 01879 :87 

7b. 8057372 

940601 

Rutlam Electro Magnetic Pvt, Ltd, 

9-A, Industrial Estate 

Ratlam-475001 

Enamelled round winding wires for 
elevated ternperaiuie Type I cov enng 
upto and including J 600 MM overall 
Diameter 

IS 04800 : 68 
Part : 05* 

77. 8057473 

940601 

Lsha Lamps (P) Ltd, 

LS, Industrial Area, Sikandrabad, 
Btdandshar (U .O,) 

l'ungston Filament GIs Lamps 

IS 00418:78 

78, S057574 

94 0601 

Nokha Cement (P) Ltd. 

Village--B ikasar, SP-l(C) 

RIICO Industrial Area, Noth a 
Bikaner. 

33 Grade OPC 

IS 00269 :89 
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79. 8057675 

04 0601 

Bangal Sahakari Dugd h 1 Ji paduk 
Sangh Ltd. 

BangalRoad, Partupur, 

Meerut (l.P.) 250103 

Skint Milk Powder 

IS 13334 :92 
Part ,02 

80. 8057776 

<>40601 

SoiTionil Chemicals 

H-21, 23, Road No. 1 

Begrajpur Industrial Area 
Mu/afTarnugar (U.l\) 

Quinalphos Emulsitiable Concentrate 
EC 25?;, 

IS OB028 : 87 

SI. 8057877 

940601 

Somanil Chemicals 

H-21,23, Road No. 1 

B egrajpur Industrial Area 
MuzafFarnagur (U.P.) 

Endosulphau EC35% 

IS 04323 :80 

82. 8057978 

94u0i>l 

Somanil Chemicals 

H-21,23, Road,No. 1 

Begrajpur Industrial Area 
Muzaffarnagar (U.P.) 

Malathin EC 52% 

IS 02567 : 78 

83. 8058071 

94 0 1 

II. M. Conductors & Engineers Pvt 
Plot No. 0-82. 

Road No. 7, V.K.I. Arcu 

Jaipur. 

. 1 Ui . ,Mum . Conducted for overhead 
Transmission 

IS 00398 : 76 
Part :0I 

84. 8058172 

940601 

lnsecta Pesticides 

7.4K.M. JansathRoad. 
MuzaffarnigartC .P.) 

Phosphamidos\Vatei Soluble 
Concentrates 

IS 06177 : 81 

85. 8058273 

940601 

Atul Pesticides (Pvt,) Ltd. 

HC-9 Industrial Area 

Sikandrabad (U -P-) 

Montrcrotophos SL 

IS 08074 : 90 

86. 8058374 

940701 

Vishnu Industries 
? 1-98- ; UO Industrial A_rca 

Neem RaThana 

Distt. Sikar 

33 Grade OPC 

IS 00269 :89 

87. 8058475 

940701 

Raj Cement Inds. 

PJotN o. F-269 
rilrd Phax. 

RIICO Ind). Area 

Bhilwara 

33 Grade OPC 

IS 00269 : 89 

88. 3058576 

940701 

Janshakti Cements Ltd. 

F-14/15, 

RIICO Indl, Area 

Neem KaTliana 

Distt. Sikar 

33 Grade OPC 

IS 00269 :89 

89. 8058677 

94 0701 

Chelna PoJyLex Pvt, Ltd. 

A -105, Bhiwadi Indl. Area Bhiwadi 
Distt. A.hvar 

Pressure Sentive Adhesive Tapes 
i, for Electrical purposes : Plasticised 

Polyvinylchloride Tapes with Non 
Thermosetting Adhesive 

IS 07098 : S6 
Part :03 

90. 8058778 

940701 

A.V.R. Cables 

KhusraN n. 11/6/1 Munka Mai g 
Magri Vill. Post Karala 
Delhi-110081 

PVC Insulated and Sheathed (Heavy 
Duty) Etc. 

IS 01554:88 
Part : 02 

91. 8058879 

940701 

Sarvotam Cpmcm (P) Ltd. 

Vill. Charkara.Nokha, 
Bikaner-334802 

33 Grade OPC 

IS 00269 :89 

92. 8058980 

940701 

CosniosEkctrodes Pvt, Ltd. 
PlotNo* 593, Sector C 

Bagdoon, Pithampur, 

Distt. Dhar (M..PA 

Manual Metal ARC welding of carbon 
and carbon Manganese Steel 

IS 00814 :91 
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93. 8059073 

940701 

Mod j Cement Ltd. 

Mo^igram (Rawan) 

Distt. Raipur(M.P.)4$333l 

53 Grade OPC 

IS 12269 : 87 

94* 8059]74 

940701 

J^oti Cements (P) Ltd. 

B-70 

ll If CO Industrial Area* ttehrai 

DjstL Alwar*30l70) 

J.3 Grade OPC 

IS 00269 : 89 

95, 405927 5 

940701 

Spectrum Cement Prviatc Ltd* 

0-28 to 35 

Riico Industrial A rca, Ralungarh 
Distti Churu (Rajasthan! 

33 Grade OPC 

IS 00269 r 89 

96. &050J76 

940701 

Min Mohan Plastics (P) Ltd. 

9th K.M. Bhopa Road; 

Mu£affarnaga r (tJ .PT 

Unplasticized PVC Pipes for water 
supplies. 

IS 04985 :8ft 

97. 805947 7 

940701 

Somanil Chemicals 

H-21,23, Road,No. 1 

Regrajpur IndL Area 
MuzafiarNagar(U ,P.) 

AmilophosEC 30% 

IS 13403 :92 

91 8059578 

940701 

Modern todusiries 

J*9 Ltd yog No gar 

RohtakRoad,New Delhi*110041 

Portable Fire Extinguisher, Water 
(Sada Acid) 

IS 00934 :89 

99. 8509679 

94070L 

&,B. Pumps Industries 

30, Industrial Area* 

Richhai* Jabalpur-482009 

Submersible pumpsets of Model 
SB6/24 :S Stages, 2800 RPM 

IS 08034 : 89 

100. 8059780 

940701 

Indore Dugdha Sangli Sahakari 

Mary ad It 

Chanda Talewjli, 

A *B. Road, Manglia, 
rndo re-453771 

Skim Milk Powder 

IS 13334 :92 
Part : 02 

101. 8059881 

940701 

Khemka Associates 

SP 818(A),Road No. 14, 

V.K.T. Area, Jaipur-P 

33 Grade OPC 

IS 00 2 69 : S9 

102. 8059983 

940701 

Gajwa Cement Pvt* Ltd. 

Jaipur (Manawfl r) 

Distt, Dhar (M..P.) 

43 Grade OPC 

IS ( SI 1: 

103. 8060058 

940701 

Alankar Cables Industries 

Khasra No. 291, Gali No. 2 
Shalimarlridl Area 

Delhi-110052. 

PVC Insulated Cables for working 
Voltages upto and including 11 00 V 

IS 00694 : 90 

104. 8060159 

940701 

Ary Kay Lamps (India) 

F-77 Sudershan Park 

New Delhi-11001 5 

Tungsten Filament General Service 
Electric L amps 

IS 00418 :78 

105. S960260 

940701 

Pesticides India Ltd. 

UdaisagarRoad. Udaipur-313001 

Thiobancar 50% EC 

IS 12769 : 89 

106. 8060361 

940701 

Gupta Refractories (Foundry Division) 
11, Maharajpura Indl, Area. 
Gwalior-474005 

Salt Glazed Stoneware Pipes 

IS 00651 :92 

107. 9056577 

940701 

Tempeon India 

Plot No. 198* Sector24 

Faridabad. 

Electric water heater 

IS 02082 : 85 

108. 9056678 

940701 

Arcee Ispat Udyog Limited 

7th KM, Barwala Road 
TalwandiRana, Hissar-125001 

ERW Mild steel tubes 15MM to 80 MM 

Is 01239 :90 
Part : 02 

109. 9056779 

940701 

Arcee Ispat Udyog Limited 

7th KM, Barwala Road 

Talwandi Ratxa, Hissar-125001 

ERW Steel Tubes (Stru, Purposes) 

IS 01161 :79 
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9056880 

940701 

Krishna Carbon Paper Co. 
L.R.P.Road, 

Lakhimpur Khcri-262701 

Carbon Paper (Hand writing) 

IS 03450 :76 

in. 

9056981 

940701 

V.K. Metal Works 
! 12* Globe Colony. 

Indl. Area, Jalandhar City, 

Gate, Globe & Check valves 

IS 00778 ; 84 

112. 

905707-1 

940701 

Kashi Vishwanath Steels Limited 
Narain Napa r 

BazpurRoad, Kashipur. 

Hisds Bars 

IS 01786 : 85 

1t3. 

9057175 

940701 

Krishna Carbon Paper Co. 

Lakhimpur Kheri,-2 6270 L 

Carbon Paper (Typewriting) 

TS 01551 :9l 

114. 

9057276 

940701 

The United Lime & Paints Chemicals 
(PCTS Ltd,) 

Near Gobi nd Nagar 

Outside Kalandri Gate 

Karnal-132001 

Paint Ccmoat 

IS 05410 :69 

115. 

9057377 

940701 

Shakti Insecticides 

M,I.£. Plot No. 2 
lndl. Area Bahadurgarh. 

FesbEndc sulfan 35 % EC 

IS 04323 : 80 

116. 

9057478 

940701 

Uttaranchal Lamps (P) Ltd. 

C-15/16, Industrial Estate 

Distt. Nainital Kashipur. 

GLS Lamps 

IS 00418 : 78 

117. 

9057579 

940701 

Swastika Electricals 

Plot No. 17-20 Block- C 

Dabua' NawadaRoad. 

Dabua Colony, Faridabnd-121001 

Electric Water Heater 

IS 02082 ;85 

118. 

9057680 

940701 

Punjab Pesticides Cndl. Coopr. 

Society Ltd. 

Vill. Khanpur 

Tehsil: Khatar 

Distt. Ropar, Khanpur. 

Pe$t*Endosulfan 35 % EC 

IS 04323:SO 

119. 

9057781 

940701 

Rawalwasia Ispat Udyog Limited 

Uth KM Stone 

Delhi Road Hissar-125044 

ERW Mild Steel Tubes 

TS 01239 :90 

Part : 01 

120, 

9057882 

940701 

Nidhi Pipes Ltd. 

Vill. Bhankharpur 

Opp. Lalpoint 

Distt. Patiala Derabassi. 

Steel Tubes 

IS 01161 ; 70 

121. 

9057983 

940701 

Shiva Industries 

Plot No. 99, Sector 25, 

Ballabgarlu 

Domestic Gas Stoves 

IS 04246 :92 

1 ^2 

9058076 

940701 

Shakti Insecticides 

M.F.I. Plot No. 2 
lndh Ared Bahadurgarh 

Pcst-Methyl Parathion 50 % EC 

IS 02865 :78 

123. 

9058177 

940701 

Shakti Insecticides 

M.LE. Plot No. 2 
lndh Area, Bahadurgarh, 

Pest-Monoc-rotophos 36% SL 

IS 0S074 :90 

124. 

9058278 

940701 

Chandigarh Chemicals 

JamalpurRoad. 

Distt, Hisnr 

Tohana-126119 

Zinc Sulphate 

IS 08249 :76 

125. 

9058379 

940701 

Thakar Chemicals 

38/5, K,M, Stone 

Jakhoda, Bahadurgarh. 

Pcst-BHC 10 % D P 

IS 00561 :7S 

126. 

9058480 

940701 

Thakat Chemicals 

38/5. KM Stone 

Jakhoda, Bahadurgarh. 

Pest-Qumluphos25% EC 

IS 08028 : 87 

127. 

9058581 

940701 

Thakar Chemicals 

38/5, KM Stone, Jakhoda. 
Bahadurgarh. 

Pest-Carbcnda7im WP 50% 

IS 08446 : 91 
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128. 

9058682 

940701 

Petrol© Services (India) Lvt. Lt.d 

58 59, Udyojr Vihar, Phr.sc- 5, 
Furgaon-122016 

Flame Proof Enclosures 

IS 02148 : 8t 

129. 

9058783 

940701 

Pardiso Paints. Pvt. Ltd. 

■ 635, Naudastu Kalan 

Opp. Neda Otlicc, Chinhat Deva Road. 
Lucknow-227105 

RMP Brushing, Bituml ious 

IS 00'58 : 81 

130. 

9058884 ■ 

940701 

Poly Pack Industries 

194, Udyog Vihar 

Guvgaon-122006 

PVC Conduits 

IS 1DJ37 ; 83 

Part: 03 

131. 

9058985 

940701 

Nutan Valves (India) 

Plot No. D-l, Jndl. Focal Point 

G.T. Road, By© Pass, 

Jalandhar 

Gate, Glob© & Check Valves 

IS 00778 :84 

132, 

9059078 

940701 

Raj Moulding & Foundry Works 

Mad sudan 

Jalandhar City-144002 

Gate, Globe & Check Valves 

IS 00778 :84 

133, 

9050179 

940701 

R.K, V.dves (India) 

9 Globe Colony, lndl Area, 
Jalandhar-144004 

Gate, Globe & Check Valves 

12 00778 :84 

134. 

9059280 

940701 

Sukhj it Industries 

Vill: Chatiwing 

POGalwaliVill. 

Tarn Taran Road, Amiritsar. 

Cattle Feed 

IS 02052 :79 

135. 

9059181 

94070J 

J,M, Metals Industries 

Sodal Saipur Road, 

Near Kali Mata Mandir 

Jalandhar 

Gate, Globe & Chock valves 

IS 00778 : 84 


[No CMD/13: il] 


S.K, KARMAKAR, Addl. Director General 


RFTR RTWR faTTR RRTRR 
(Rfen ^ rtt feuR feflTR) 

gtf feRTR^faferR, 1890 ( 1890 TT6) % rirTR 
TT^tR rtr ttr, r* fesft % rtrr R 

R$ fe=Wf, 5 3pT, 1995 

spT . 3TT , 1 732-— feRlR RfhfRRR, 1890 (l890 
jfTT 6) Tt HITT 10 % 3TfHT^r R TR^RR^TT tfRRSKT 

srfefr Reft % fe unr % far f^mi % 

Ot^t TToTT^r-Er 3Tim: ttr s f^r^TRT, rt*) ®ttt it 
vrf femff R fRf'ff RRT R^fR ’TRITt (tpt^r RTT 
TH (% RFt RPT 10,00,000/-) RR RFW TiRR TRR 
RT5f RTR fan RTT itf\r spirit % »ifTR R"R Rt 

Fn-RmifT^ trffr^OrRf Rsrt r fRfei rw to RfV<* 
1362 GII95.—5. 


«Mivf (Trsjta rtt tOt) % rtJt 30rfer tt fen 

■ -^ncr i 

ROnjfeft tt fRRTR sifaR ^ Frr ftrfa t) *r | 

- RRRRfa REVERT 10,00,OOO/— 22-5-95 

3TTRfWT RRT RtRRl 

[R5RT 1 3 - 6/9 5 €t, RK] 
ElR RTR, 3TRT 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Women & Child Development) 

IN THE MATTER OF THE CHARITABLE 
ENDOWMENTS ACT, 1890 
(6 of 1890) 

IN THE MATTER OF THE NATIONAL 
CHILDREN’S FUND, NEW DELHI 

New Delhi, the 5th June, 1995 
SO. ] 732.—In pursuance of Section 10 of the Chari¬ 
table Endowments Act 1890 (6 of 1890), the Central 
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Government do hereby order that the redemption 
proceeds in respect of the following securities of the 
face value of Rs, 10,00,000 (Rupees Ten lakh only) 
a $ per details given below, held in the name of Secre¬ 
tary-Treasure (NCF) and vested in the Treasurer of 
Charitable Endowments for India erstwhile Ministry 
of Finance, Department of Economic Affairs, North 


[Part II— Sec, 3(ii)J 


Block, New Delhi be transferred to the Secretary- 
Treasurer (NCF). 

Descriptor of Securities Face Value Mutu.ing on 

Five Years Post Office Rs. 10,03 0QO/- 22-05-1995 

Time Deposit Scheme 

|F. No 13-6195-TR] 
RATTAN CHAND. Under Secy. 


qfqTT 

qf f^ft, 7 5JT, 1995 

qT. 3TT. 1733.—%pftq % qfqqT STRq (q^T qkfqqTq) affirfqqq, 1957 (l957 qT 20) 

qf irm 4 qf sturt ( 1 ) % qsftq qrra wrer, ra 2 , ^ 3 , 3W (ii), qRfqr 4 fanqr, 1993 4r 

tpprfrai *TTOT tf<qR % q|4TT qff qfsr^qqT q. qT. 3 fT. 2587 errfra 10 1993 JRT Tq qftTfl'qqT 

(T TMiq-a if fqfqfq*q qf »jfq if fqqqTqnr 58o. 00 (qqqq) qT 1433 . is ^qr (qqqq) 

I, qfq% qr 'jqerq qiT.% % qqf qrqq qf qf «ft ; 

qfq %qffq ran qT qi[ qqrarq ?ft qqT t fq iw ^rf*r %qiq if qfqqr qfqqqq t 1 

q?T:, qq, qTf.R, ^PT qftrfipTq qf STITT 7 «Pt qwRT ( 1) IRT JfRT qfanff qT SWFr qT% $rr, 

qqra qqgqf if qPra 378. 01 (qqqq) nr 934. 10 (raror) mr qf ^fir if qrfqq q »iRq, sreTq 
qfr; qn%, Tqqt ^ST$ qi^f af’lr qqnq 8 v^f, 3 ?§ JTTTf qr%, qq "R^FT qr^f qk % ^fif % qfoTRf qr q<fo 
vrif % 3 TT% 3 TT 9 TT qf ^FTT ^ff | I 

ftm 1 :—srfsi^TT %■ sftnfq qqf qra wsr % tqfq q. tft. qr$. (£)/iii/tfq. qR./56i— 0994 , frm^ 

12 fqqrqT, 1994 *PT ftfrspir raPFTT, TFI 1 T (q$TTT^) % Wm if qT qfqqT fHqqq, 1 , qnjfaq 

irrra qqqqr fqq -700 001 % if qr qfqqt?¥q fr. (ttt^ qqqrq) qfq 

fq feq qrcvq, Hin>i<-4 4o 001 (qfirr^) % qTqf-iq if Pwr^rr qqqr £ i 

fern 2 :—qfsrfaqq qr httt 8 % Tnfsfr qf tTt stt'T ffm tptt f^^if PiPTf^rPi^T 3wu |:— 
“8. 3T3TT qft 4T4T 3nqffTqt — 

(1) Ttf sqfra tT frafr if, fsrrrt vr?ff wtt i % artfFr srfiTfTTT fr^TTf f, % vftrgw 

^ fiWT^r ir ?ffp f^T % «ff^T ra^jf vrJ»T qT ^T% fraft STH ITT ^f*T if HT TTT arfffqnrf <PT 

5 tt% % ir amfe TTp%qT i 

pi^twi —st srm % wfmfq q? 3m% q?f *rnff ^Tf fr qfrf *qfra ftrff «jfjf if qffqTT Tmqq % fm 
raq «rqq wfjpqnt qrrff mirrT ^ affr 8 ’f^ 4 i'/ %??fq qT PrqfT 3 rq sqfqq spt qff qrqf ^517 1 

(2) Train (1) % srsfrq 5r=q«r anqfw para nTfsrTTfr f^rftrq Tq if Tf TTqq'f afk q$rq srrfsrqrd 

arnfriT-m qfi qqq th tt qT fqfsr Kpranff anr qrqri wqarrar qqr 3ftf >?tt tt'oT amfAqf qff ^qq %qrar^ 
affr sifM'fqq qK qft qfff ^f, % qyqpi; sff qf arr^nq^ rarsicrr | q^ qr q> ititt 7 qfr twitt (1) % 

amfq 3 rfqgfqq v^fq % qr I?ffr vrfq if q TT qr % 3 {fljqOTf % Tfqsr if OT fnfj qT (Tiff *jfq %fqftT 5 T zm\ qT 
^ff v^fq if qT qqqr^ 3 ifkqqff % qanr if anr^fqf qrarq^ff fqqqrrqi sfrc qq% jrrr spf q| qn^qr^ % arfirirv 
qf?q fqfqq frqfq %qffq qranr qfr qq% fqf*nrqq % fqtr qqT” 1 

(3) ra mrr % qqfq’Kf % fqir q? sqfqq fqqf ^fq if f^qqs qqnT twitt tt qfqqrif %r qr qTqT 
qq ?qqiT ?fqT qfq sffq qr fqqf ^iff «[ftr if qT qq tt: % arfsrqir m qfqfqqq % qsffq arfer qr Pttt sqq | 1 


ft>qq 3:—%qffq qrqir % qfqrT Prqqq 1, qr^fqq ?fTq qqqqr qf qfafqqq % qsffq qarq qrfsrqRT 
fiqqq fqqT ^ 1 

sfl ^ 
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[nmII-*W 3(ii)] »TTOf Tt WW : 34, 199J/4TT4TT* 3, 1017 

4W%? *ff!4 %. 1 f4T4TT m 

4145? w? 

fwr 4145? (*njr?i*j) 

[^?yfa %, ($)/III/<3fa.4rT?./561 —0994 4T?fa 12f%4?4? 1994] 

^r»PT ufsm? 


114 41 414 

?£4l?t 
4fa4 4. 


f^T 

|?4? 

% 


1. 41$im 

35 

411%? 

414^ 

10, 65 

WT 

2 . iwsfat 

3 3 

4T1%? 

4145? 

227,09 

VTPT 

3 . inefaf 

30 

4T4%? 

4145? 

140,27 

STR 




$4 : 

378.09 ^44? 
(51444) 

41 

934. 10 5^4 
(5T444) 



XTT^T 4'i%4T?f % Wf%4 fa5 41% 41% '-Mii UTOTfa : 

38 % 40 4 1/1— 41 / 2 / 41 / 3 — 4 1 / 4 r 42 % 44 4 5 /1— 4 5/2— 4 5 /3— 45/4— 4 5 /5— 4 5 /e— 45 / 7 —4 5 /f_ 

4 5/9—45/10 52 414 

tfpr izapfafr % *rfa?r fan; 41 % *mz : 

121 % 129 130 / 1 —130/2, 131 % 137 138/1—138/2, 139% 143 144/1-144/2 145 % 164 16s/l 

165/2 166 % 172 1 73/ 1—173/2 174 % 188 1 89/1—189/2 —189/3 190 1 9 l/ 1 — 191/2 192 IT 
198 199/1—199/2—199/3 200 4 204 205/l— 205/2, 206«F—2064T, 207, 208, 20 9 /1—209/2,210, 
211 , 212 / 1 —212/2, 213% 219 4?* I 

m«T Ttattft % flfsnr fa<? 4i% 4i% <*ri4 m: 

1,8 % 11, 12/1—12/2, 13 % 35 36/1—36/2, 37 % 40, 106% 118, 119/l-119/2, 120% 142, 256 % 260 

265, 266 414 4T41 4141 

%tm 4%4: 

% — ^ri fa ?5 ‘V’ %WR»T j?i%r fcaft? esrrc wif 42, 41 / 1 — 41 / 2 — 41 / 3 — 41 / 4 , 40 , 39 , 

38, 41/1—4l/2—4l/3—4l/4 4% 41£?% 5%4l % 414-414 4T4 % fT *r? 3TT%t 

| $rY? 4 T 4 wiwri 441 ?% ufarfaw 414 %%tt ^414-414 414 ar^yfr |, fa.T 

%WTfa 171, 219, 217, 216, 215 %% WTfft 5%41 %414-414 1117? gntft 

£ sfr? fa^ V i? f%4%t 1 1 

n ~4 twr crre: %4Tfa 215 , 214 , 213 , 212 / 1 — 212 / 2 , 211 , 210 , 205 / 1 — 205 / 2 , 204 , 

203-, 202, 197, 196, 195, 194 *% Sfatt 5ft4T % 414-414 414 4544^ 1 % %)%X onffr 
%, 4 ?r 4% %r? v?%r fa? %%tt $1414-414 trm vpft $ art? nm 12.44, 

4fr «4i 4 %€tfr, ?r?i?farf)- 441 *%£%%■ 4% 4ffaf%4 414 %far $r 414-414 4 i?fr $ a%? fa? 
‘V’ irfaurfr 11 
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it— q q^qtqr mo, i 4 i, 142, 136 , i ffrqr % qFr-qpq ttrq qrrrtf) q?m 

^Rfr I, fqiq qi% % f^'TTT % *rpr-HT«T ^pRfr qr% fit qn; qrqfr | srk m*r "rl^Tsfr 
afa qtqrqif qft qfwrfqq trrq qtqT fcqqq-qTq orirfY | mqr fap$ ‘V qr ftupft % i 

q —v tm qrT qmfr qtqT (qflrqqt ark qfavft burnr) % qmr-qTq tnq qiirnfr q qm snqt 

% fqiT qrq friztrt 3 ftq sq^mr, qzqmiihft arh: qqrqT qft qfvqfqfq qm % qm-mq 
writ qffft |qwT fiFj “*” Tt jqqtft 11 

t -—47 ^jr Rrq qj^r^ft wtr qfrqtq qft qffqfiqer tnq tftqr %qFr-qT«r ^Tcfr $, fTr ^iz q^m^ 

52 *t c; rrj qHrT 45/1—45/2— 45/3 — 45/4—45/5—45/6—45/7—45/8—45/9 — 
45/10 qrt qTjpt tftqt %qrq-qrq trrq wfqqrsr xnq £, Pet tq-rz qtmq? 

43 , 42 371 qr^Tt fftqT % qrq-HTq TJTTcfr | 3 flT siRfVw fir?§ V' qq fqqqfr 1 1 


MINISTRY OF COAL 
New Delhi, the 7th JuDe, 1995 

S.0.1733:— Whereas by the notification of the 
Government of India in the Ministry of Coal No. 
S.O. 2587 dated the 1 Oth November, 1993, published 
in the Gazette of India, Part-11, Section-3, sub¬ 
section (ii) dated tne 4th the 4th December, 1993 
under sub-section (1) of Section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 
(20 of 1957) the Central Government gave notice ot 
its intention to prospect for coal in 580.00 hectares 
(approximately) or 1433.18 acres (approximately) 
of the lands in tne locality specified in the Schedule 
annexed to that notification ; 

And whereas the Central Government is satisfied 
that coal is obtainable in a part of sa ; d lands ; 

Now, therefore, in exercise cf the powers con¬ 
ferred by sub-section (1) of sect'on 7 of the said Act, 
the Cential Government hereby gives not'cc of 
its intention to acquire the rights to mine, quarry, 
bore, dig and search for win, work and carry away 
minerals ; n the lands measuring 378.01 hectare 
(approximately) or 934.10 acres (approximately) 
described in the Schedule appended hereto; 

Note 1 :—The plan, bearing No. C-I (E) llI/FR/561- 
0994 dated the 12th September, 1994 of the 
area covered by this notification may be in¬ 
spected in the Office of the Collector, Nagpur 
(Maharashtra or in the Coal Controller, 1, 
Council House Street, Calcutta (PIN 700001) 
or in the office of the Western Coalfields 
Limited (Revenue Section), Coal Estate, 
Civil Lines, Nagpur-440001 (Maharashtra). 

Note 2. Attention is hereby invited to the provisions 
section 8 of the aforesaid Act, which provides 
as follows : 


[q7r.tr. 43015/6/92-Tq. 

qqq, 

“8. Objections to Acquisition : 

(1) Any person interested in any land in respect 
of which a notification under section 7 has been issued 
may with n thirty days of the issue of the notification, 
object to the acquisition of the whole or any part 
of the land or cf any rights in or over such land. 

Explanat’on :—It shall not be ar> objection within 
the meaning of th : s section for any person to say that 
he himself desires to undertake m'n'ng operations 
in the land for the production of coal and that such 
operations should not be undertaken by the Central 
Government or by any other person. 


(2) Every object on under sub-sect cn (1) shall be 
_ made to the competent authority in writing and the 

competent authority shall give the objector an oppor¬ 
tunity of being heard either in person or by a legal 
practitioner and shall, after hearing all such objections 
and after making such further cnqu'ry, if any, as he 
thinks necessary, Will make a repoit in respect of the 
land which has been notified under sub-secticn (1) cf 
Section 7 or of rights in or over such lano, or make 
different reports in respect of different parcels of such 
land or of rights in or over such land, to the Central 
Government, containing h's recommendations cn the 
objections, together with the record cf tne proceedings 
held by him, for the decis : on of that Government. 

(3) For the purpose of this section, a person shall 
be deemed to be interested in lana who would bo 
entitled to claim an intereset in. compensation of the 
land or any rights in or over such lards were acquired 
under this Act.” 

Note 3 — The Coal Controller, 1, Council Hcusc 
Street, Calcutta has been appointed by the Central 
Government as the competent authority under the 
Act. 
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~~ SCHEDULE 

SAONER MINE NO. 1 EXTENSION BLOCK 
NAGPUR AREA 

DISTRICT NAGPUR (MAHARASHTRA) 

[Plan No. C-I(E) III/FR/56L0994 dated the 12th September, 1994] 

Mining.Rights 


Serial Name of village 
number 

Patwari circle 
number 

Tahsil 

District 

Area in hectares Remarks 


1. Angewada 

33 

Saoner 

Nagpur 

10.65 Part 


2. Patkakhedi 

33 

Saoner 

Nagpur 

227.09 Part 


3. Kotodi 

30 

Saoner 

Nagpur 

140.27 Part 



Total area : 378.01 hectares 

(approximately) 

or 


934.10 acres 
(approximately) 


Plot numbers to be acquired in village Angewada : 38 to 40, 41/1-41/2-41/341/4, 42 to 44, 45/145/245/3- 
45/445/545/645/745/845/945/10.52 part. 

Plot numbers to be acquired in village Patkakhedi : 

121 to 129 , 130/1-30/2, 131 to 137, 138/1-138/2, 139 to 143, 144/1-144/2, 145 to 164, W5/M65/2, 1)56 to 172, 
173/1-173/2, 174 to 188, 189/1-189/2-189/3,190, 191/1-191/2, 192 to 198, 199/1-199/2-199/3, 200 to 204, 205/1- 
205/2, 206A-206B, 207, 208, 209/1-209/2, 21o, 211, 212, /1-212/2, 213 to 219, Road Part, Nalla Part. 

Plot numbers to be acquired in village Kotodi : 

1, 8 to 11, 12/1-12/2, 13 to35, 36/1-36-/2, 37 to4o, 106 to 118, 119/1-119/2, 120 to 142, 256 to 260, 265, 266, Rodd 
Part, Nalla Part. 

Boundary description : 

A—B : Line starts from point ‘A’ and passes through village Angewada along the outer boundary of plot 

numbers 42, 41/1- 41/2-41/3-41/4, 4o, 39, 38, 41/141/241/341/4 and proceeds along the common 
village boundary of villages Angewada ad Patkakhedi, then passes through village Patkakhedi, 
along the outer boundary of plot numbers 171, 219, 217, 216, 215 and meets at point ( B\ 

Line passes through village Patkakhedi along the outer boundary of plot numbers 215, 214, 213, 
212/1-212/2, 211, 210,205/1-205/2,204, 203,202,197, 196,195,194, crosses road, then proceeds 
along the common village boundary of villages Patkakhedi and Kotodi, Pandharakbedi and Kotodi 
and meets at point 

Line passes through villongc Kotodi along the outer boundary of plot numbers 140, 141, 142, 
136, 1, then passes along the eastern bank of nalla crosses nalla and passes along the common 
village boundary of villages Kotodi and Yerandgaon and meets at point D’ 

Line passes through village Kotodi along the outer boundary (Western and Southern bank) of 
nalla, then proceeds along the common village boundary of villages Kotodi and Adara, Patkakhedi 
and Adasa and meets at point ‘E\ 

Line passes along the common village boundary of villages Patkakhedi and Borgaon, then proceeds 
through village Angewada along the outer boundary of plot number 45/145/245/3-45/4-45/5i45/6- 
45/745/845/9-45/10, in plot number 52, then passes along the outer boundary of plot numbers 43, 42 
and meets at starting point ‘A\ 


B—C : 

C—D : 

D—E : 

E-A 


[No. 43015/6/92-LSV 
N . BHAGAT, Director 
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^r^TT tTSTIfW 
^ 8 ^T, 1995 

93. 3TT, 173 4—fcfjfcr PtK Rlffa $tTTT $ fV pjf^t if ^farfaRT ^jfrT if VtWT 

qfasTnT 3fT% tV 1THPFTT ^ ; 

q?T:W* TTC9TT 9fa99T S1TT9T W3 (frfa afa fWTFT) qfafim 1957 ( 1957 9T 20) 9?t (fait 

**if Xfa 'TUmPT qfafamT 9T$T W fc) 8TO 4 9?t ^WTTT (i) TTTT W<T 9rfW*ff 9TT SHTt^T Vtft Jtr fa 

Jr l j9W' I i % *rr% w 9?t pi Srft $ ; 

p qfagprr % 3[?r% wt% mir wst % ^rtT #. p. i. tft. p. /aft. tpr. ft. /aft. p. (<ft. p. aft.) 

faj 144, 3"Kt9f 13 q^^ft, 1995 9TT falTfflW 9^T9TT, ?piFT (JTttir 5^w) ^ 9 T R?^<1 Jr ITT vtiT9T falfcm, 1, 

p?tt t£Yt, *w?tt 700001 ^ tfnrftfir Jr in ttt^h qfteroWr fa. (uw9 ftr, 

ff^TTTTT 495001 (*W TT^T ) % «hNfan if fwi W TTW | I 

OT wftl^TT % 3RPfa WEt 9fat qfa if *fat airffa Wffff?HT*T 9?t tTTTT 13 9?t UTHTTO ( 7 ) if 

*faf ipmt, mre! afft grt ^rrtart qrr, p qfirgpn % swr 9ft rnffa ir ?r*t fam % vftrn: qiwiw 

WfST9nfr/fiT»nnTSiT5T (TT"|T9), TTFPT far< T rtfatexq fa., TftTTT Tt», fatfTfltJT 495001 (>TfcTT STW) 9lt I 

pr*fat 

*^TPT> 

aftfpT qffaqfar 

f'JlMi *M5lfa (qiiT 

(irrfa *f. ti*t . f. Tft. p. / aft. <r*r. ft. / tft n*. / (■ft. p. aft.) I fa I 1 44 rrnft* 13 qrrwft, 

1995 * fat nfa^fatf ^fa 9>> ?it) 


Tf^r ^TT ^T*T 

m*TRT iT^rt-pr 

?r?[iftw 

fjRTT 


f^qfjnrt 

1. T^ift »PY51T 

658 

irraim 

?rpti9 

351.918 

WT 

2 . ^r77TTXT 

85 



08.960 


3. VWt 

246 


9itr*tar 

135 680 

mm 

4 . ifliRi- 

380 



135.168 

anT 

5. 

201 

^TJW4 

pm 

054.049 


6. 

351 


nr^stn 

257.807 

fat 


ifar : 943.582 


(zmx) 

m 

2331. 59 tp? (^nrqir ) 


Pt unr ^9T#t, ^nrftqT «Pt7rT % fjrarwr fan^ tt fp '%” % qrmr pft ^ attr imr ?pft 

^TT 9n3TJTT 9?f ^ft*TT ^ qT4-m«T aiTfft | 3fk 'V TT ^ I 

*f_IT 7T9T nm 9^IT9TT, H^lft TtSTT, ^f?Tf Jr ?ftTT aiTrft ^ sftr f^ "*T” TT fT5^ff | I 

^T ttet iflit^T, 9ft Tfainft TftqT % TrnT-TroT arreft £ afYr: f 9 ^ "«r” 9 T foatft I I 

^< 3 T ut»t qntj'fr, EnFT-gr^r, ^ifr «rrsiT 9ft wrt nnn % rmr-m^ arrrfr | aft xvsx xm ir ?tfr <r 
an^r | afK sTTfw 'V tt fimeft 1 1 


sr-m 


(9TT.TT. 43015/5/95p*TpI®?ij] 
fart ^mw, Mtrrn 
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New Delhi, the 8th June, 1995 

S.0, 1734.—Wbe.eas it appears to the Central Government that coal is likely to be obtained from the 
land mentioned in the Schedule hereto ann xed. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisitionand Development) Act, 1957 (20of 1957) (hereinafter referred to as the said Act)theCentialGovernment 
hereby gives notices of its intention to prospect for coal therein. 

The plan bearing No. SECL/BSP/GM(PLG)/Land/144 dated the 13th February, 1995 of the area covered by 
this notification can be inspected in the Office of the Collector, Shahdol (Mrdhya Pradesh) or in the Office of 
the Coal Controller, 1, Council House Street, Calcutta-700001 or in the Office of the South Eastern Coalfields 
Limited (Revenue Section), Seepat Read, Bilaspur-495001 (Mtdhya Pradesh). 

All persons interested in the land eocred by this notification shall deliver all maps, charts and other docu¬ 
ments referred to in sub-section (7) of section 13 of the said Act to the Officer in Chaige/Head of the Department 
(Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur-495001 (Madhya Pradesh) within ninety 
days from the date of publication of this notification. 

SCHEDULE 
KANCHAN BLOCK 
JOHILLA COALFIELD 
DISTRICT SHAHDOL (MADHYA PRADESH) 

(Plan No. SECL/BSP/GM(PLG)/Land/l44 dated 13th February, 1995). 



(Showing the 

land notified for 

prospecting) 



Serial number Village 

General 

Number 

Tahsil 

Distt 

Area in 
hectares 

Remarks 

1. Lahangi Kothar 

658 

Bandhogarh 

Shahdol 

351.918 

Part 

2, Karanpura 

85 ' 

Bandhogarh 

Shahdol 

08.960 

Part 

3. Chhuihai 

246 

Bandhegarh 

Shahdol 

135.680 

Part 

4, Nausemar 

380 

Bandhogarh 

Shahdol 

135.168 

Part 

5. Ghulghuli 

201 

Bandhogarh 

Shahdol 

054.049 

Full 

6. Dbanbahi 

351 

Bandhogarh 

Shahdol 

257.807 

Full 




Total: 

943.582 hectares 

(Approximately) or 

2331.59 acres (approximately) 


BOUNDARY DESCRIPTION: 

A—B—Line starts from point ‘A' on the trijuction point of villages Deodandi Dagdowa, Lahangi Kothar and 
passes along the eastern boundary of villages Lahangi Kothar, Karanpura and meets at point 'B'. 

B—C Line passes through villages Karanpura, Lahangi Kothar, Cbbuihai, Nausenrar and meets at point 
‘C’ 


C—D—Line passes along the western boundary of villages Nausemar, Ghulghuli and meets at point ‘D’ 

D—A—Line passes Blotg the northern boundary of villages Ghulghuli, Dhantahi, Lahangi Kothar which is also 
through Gochhat Nala and meets on the starting point at *A* 


[No. 43015/5/95-LSW1 
N. BHAGAT, Director 
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STT^FT 

gf f 5 ^, 9 ^3. 1995 

w.w. 1735 .—wrto tor* (m fgwg) (gfafrorg 1957 (1957 w 2) *t ^ 

qTT^rar_ gw «rfETPnr*r *wt |) tort 9 ^ groinr ( 1 ) % wftg fgwsft g£ ura gRWR %. *>wt g'^rw tfr 

gfug^WT g®rt* w.to. 2127 gnffa 3 totw 1989 %, tort % rtrw tor 2 3 i 3 3 (ii) grftg 

9 fg3WR, 198 9 ii RWfw ?W IT 3W gfa^gTO 4 #5T«T TORpft gRfW gfg gfg 4 TO gg w % wfaTOR 
(f^F? sgg wfc rwto gw *jfg *?r tott |) gw gfaf-rgg 8 ft htrt 10 8 ft gqroRr ( 1 ) % giftg ggr, fwgggf 
ir 4 W jjt*R TO?gfg* ¥R gwatg tor irfgf?R ?> eq; 4; ,.• 

*ftR %3flR ERWR w Uf ggrOTg gt *WT I f% gf?5T *tWiUW fa. RNY (fag WR g?TO3 ?TWif 

*TOft "Pfr w nir fagsrgf ett wit w TO %gftg tor rr gfaR>fw *wr gfw g<fa, tojettot *r% 
^ fatr grog r 

tot: %TOR 3RWR TOT srfaf-TFT W TORT 11 TO gRTORT ( l) STCr RRfT wfTOTO W g$ fafa 

*ft | fa OT USER fE%E gw 'gfg *ftR vrfiT R TO 3R RR % SrftTTOTR- ErRfa- 9 fgTORR 1979 % %TOtE TOWR it 

?g rtor fg%r w g$g TO rtoe fawfafair fTOrtfat ar>T m'y % tojTO r@r gw gwrTO grofr g fgf^ 5 ! 

gut tr ggfa :— 

( 1 ) gw gRWRT grofr gw gfafagg % gw at * ggtg ertok-t gf-rw stir ^etorI gfa lift jfr gTO 
TO RTRR faq TOT gift ETOTO TO TOTOr 3RWR TO rPtjPt TOTOft; 

( 2 ) gw gEwTO *gTO strt gd ( 1 ) % wftg TOTOr gRWR TO TO£r twtt wirwRit *TO % rrIrr ^ fag 

ft: TOrwr *t gw fagr totott wr Rir fwft gfgwTR tftT frg Rt g^rwr % Pet fg^w 

®RflTOTt % fw t gTOTT Rift ®RR 34R gTORt TOT^fY WR WRt ^/ft RER RRTC Ptf^T 34g 

^fg it to gg rt T gfirwti % Pet Rt gpP err ir g*ft froferw wrto%to git gftg wfo 4 fi tow 
ggw ggt wr iff ggg RREfft gqrfr r$r ^Ynt; 

(3) gw REwft TOggfY %gftg gT 4 rn: to ggfr WRrffRi TOt rf^ pfgfj ^ wr%rrr it: g> ^r rtot fR%- 

gftr ^fg g to gg rt % gfawrf % rt> if %^tR refte to gg% wgrfcRi tof gr ggfr prgft 

WRRtfgRt % gV«r ir gt^wg ft, stPrjfR Wift; 

( 4 ) gw grwft wnfr gft, wtftR gpwr wgtw %fwr, gw 'ffg fropfr tor sqfw w ggfw rtw 
gfw gff fiRi; sftT 

(5) gw grwft ’P'tf't, ^ir fwsftgtR w't gr, ft %ftR gpwTsnr, rr 41ft torw^ ft, gwg ^jfg % 
fRfirog fft % fgrr f^ grcr’ to gftrftfw ft wit, tptr wtft 1 

[w. g. 43015 / 11 / 86-€r,q./DTT. TTtf, t3^.] 

WT, 

ORDER Ad< 1 whereas the Centra) Ooverrment is satisfied 

that the Central Coalfields Limited* Ranchi (herein- 

New Delhi, the 9th June, 1995 after referred to as the Governmnt Company) is 

willing to comply with such terms and conditions 
S.O, 1735 Whereas cn the publication of the notifica as the Central Government thinks fit to impose in 

tion of the Government of India in tfie then Ministry this behalf; 

of Energy (Department of Ccal) number S.O. 2127* 

dated the 3rd August. 1989, issued under sub-section ^Now, therefore, in exercise of the powers con 

(1) of section 9 of the Coal Bearing Areas (Acquisition fcrrcd by sub-section (1) of section 11 of the said Act, 

and Development) Act* 1957 (20 of 1957) (herein- t ^ e c en f r al Government hereby directs that the said 

after referred to as the said Act), published in the lands and rights in or over such land so vested shall. 

Gazette of India, Part JT, Section 3, Sub-Section (ii\ with effect from the 9th September, 1989 instead cf 

dated the 9tb September. 1989, the lands and the continuing to so vest in the Central Government vest* 

rights in or over the lands described in the Schedule i n the Government Company, subject to the following 

appended to the said notification (hereinafter referred terms and conditions, namelyi—*■ 
to as the said lands) vested absolutely in the Central 
Government free from all encumbrances under sub¬ 
section (1) of section 10 of the said Act, 


1, The Government company shall reimburse the 
Central Government all payments made in respect 
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(?f compensation, interst, damages and the like, 
as determined under the previsions of the saidAct; 

2 , a tribunal shall be constituted for the purpose of 
determining the amounts payable to the Central 
Government by the Government company under 
condition (1) and all expenditure incurred in con¬ 
nection with any such tribunal and persons 
appointed io assist the tribunal shall be borne 
by the Government company and similarly, all 
expenditure incurred in Tespect of all legal pro¬ 
ceedings like appeals, etc, for or in connection with 
the rights, in or over the said lands, so vesting 
shall also be borne by the Government company; 

3, the Government company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in con¬ 
nection with any proceedings by or against the 
Central Government or its officials regarding the 
rights in or over the said lands so vesting: 

4, the Government company shall have no power to 
transfer the said lands to any other person without 
the previous approval of the Central Government 
and 

5* the Government company shall abide by Mich 
directions and conditions as may be given or 
imposed by the Central Government for parti¬ 
cular areas of the said land as and when necessary* 

[No. 43015/1J/86-CA/JLSW] 

N. BIT AG AT, Director 


JiV TfT'TTT JRTFT 
fewff, y 19 9 5 

xn. 1 736.- 

1973 ( 1973 59 ) urn 13 ^<TEfTTT ( 2 ) ffTTT 

sTfwrt ^ rr Tm d 

% tot <r bmffirfen tftr 

nr ^fr ft, -— 

tot ?Tir^i u, 4# %r»t” rtpfa * ^to 9*r % mro 
^vr 4 b tfr Kfrfe b topt q* srfate "199$ to” ^rarnnPr 1 

[*T 4t 1!7021/24 /pR - iffaft] 
^r, tlt’ 7 uhMM 

fOTFi: qfro* trfehnnr, 1973 (1973 q.T 5 a) 

qft fgrfr^r *rrro % <nritf, ottuito tot - 2 w 

3 (i) (b. 7ft) mfW 20 3973 *r tot wfu- 

bum % tot b v.q b *r$ «f,- 31 V toutt 

brRfhfTO tr u'tftmr ftor nnr ■-— 

TO TO 3325, 4-1 1-197tt 

TO m, 1517, 2h- 2-1983 

TO TO 1481, UTft^T 12-3-1993 
TO list, 120-1983 


TO TO 3()99 tfpffa 21-6-1985 

to to 2048 tfrfar 24 - 3-1986 

TO XTT 2270 mtRff 24-5-1986 

TT m r 2 44 9, 1-8-199 0 

TO to 25 oi Rnffisr 1-8-1995 

TO TO 2502 xrfar 21-8-1990 

TO m, 7 10 mthT 20-2-199 2 
. TO S91 RTT\H 5-3-1992 

to to 1210 ?nfnar 23 - 4-1992 
. jtt . 978 mTOr 28 - 1-1993 

TO TO 1325 17-5-1994 

to to 23 6 3 unfrir 21 - 10-1994 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 

New Delhi the 9th June, 1995 

S.O, 1736.—In exercise of the power confer¬ 
red by sub-section (2) of section 13 of the 
Homoeopathy Central Council Act, 1973 (59 of 
1973) the Central Government, after consulting 
the Central Council of Homoeopathy, hereby 
makes the following further amendment in the 
Second Schedule to the said Act namely :— 

In the said schedule, under the heading ‘Kerala’ 
against serial number 9C, in Column 4 for the 
entry, the entry “Upto 1995” shall be substituted. 

[No. V. 27021 |24|88-Homoeo] 
KANWAL DAS, Under Secy. 

Note : The Second Schedule to the Homoeopathy 
Central Council Act, 1973 (59 of 1973) was published 
as the part of the said Act in the Gazette of Tndia- 
Extra-Ordinary, Part IT, Section 1 (No. 76), dated 
the 20th December, 1973 and subsequently amended 
vide :— 

S.O. 3325, dated 04-11-1978, 

S.O. 1517, daled 26-03-1983, 

S.O. 1481. dated 12-03-1983, 

S.O. 3099, dated 21-06-1985, 

S.O. 2048, dated 24-03-1986, 

S.O. 2270, dated 24-05-1986, 

S.O. 2449, dated 01-08-1990. 

S.O. 2501, dated 01-08-1990, 

S.O. 2502, dated 21-08-1990, 

S.O. 710, dated 20-02-1992, 

S.O. 891, dated 05-03-1992, 

S.O. 1210, dated 23-04-1992, 

S.O. 978, dated 28-04-1993, 

S.O. 1325, dated 1 7-05-1994 and 
S.O. 2363, dated 24-10-1994 


1362 GI/95—6. 



2370 


THE GAZETTE OF INDIA : JUNE 24, 1995/ASADHA 3, 1917 [Part II—Sfec. 3(a11 


MINISTRY OF CIVIL AVIATION & TOURISM 
(Department of Civil Aviation) 
CORRIGENDUM 


5Tf fe^fr, 18 1995 


New Delhi, the 8th June, 1995 

S.O. 1737.—In partial modification of notification 
issued vide this Ministry’s No. AV-13015;36|93-ACVL 
dt, the 24% January, 1995 agamst the tenure of Air 
Commodore C.M. Singla, as Chairman-cum-Managing 
Director, Pawan Hans Limited, mentioned in English 
version of the said, notification in Part II, Section 3(ii), 
Gazette of India dated the 11th February, 1995 ap¬ 
pearing at page 475, S.O. 400, the following may 
please be substituted at line No. 11 and 12 to read as 
under:— 

For Read 

"With effect from 12-5-1993, "With effect from 
or till further orders 12-5-1993 to 
17-1-1995 whichever is earlier”. Or till 
further orders, whichever is earlier". 

[No. AV. 13015|’36!93(ACVL)!VE] 
H. S. SANDHU, Under Secy. 


19 *Tf, 1995 

tt.wt. 1738 —(tf^prra^spfi^ 
ftnf snfn*) 1976 ^rntfacr, 1987) 

% 1 0 % (4) % if 

XVflT n?r^RT fJCfTO 

^ so T fflvtn 

vfhrr^H ^ stt 

(1) rfK ftrfttv, jihjsr 

( 2 ) wtr wt, 

11011(1)/95-f^t] 

MINISTRY OF STEEL 
New Delhi, the 19th May, 1995 

S.O. 1738,—In pursuance of sub*hilc (4) cf 
Rule 10 of the Official Language (use for official pur¬ 
pose of the Union) Rules, 1976 (As amended, 1987) 
the Central Government hereby notifies the following 
offices of the Kudremukh Iron Ore Company Limited, 
Bangalore, where of mote than 80 per cent staff have 
acquired working knowledge of Hindi :— 

(i) Kudremukh Iron Ore Company Limited, 
Kudremu kh. 

(ii) Kudremukh Iron Ore Company Limited, 
Panambur, Mangalore. 

[No. E. 1101 J(l)|95-Hindi] 
H. K. JAIN, Dy. Secy. 


tt.ttl 1729—sfafrfw fw vrikfow, 1947 
(1947 14) qft *rm 17 % *Ej*rc*r *L 

jpmx rrmhut Hi W * 

4wnft % sfW, 

tfbulPP F f^rnr *r *R3»rt 

q-iTFsft, Tft^rr % wr sfr 

RWTC 18-4-95 3TT^r ^ «TM 

[n^r-360i 1/3/9 i-wfirn:(farfw)] 
4t,tpr. 


MINISTRY Of LABOUR 
New Delhi, the 18th April, 1995 

SO 1739.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Industrial Tribunal, Panaji, 
Goa, as shown in the Annexurc, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Mormugao PonJ Trust, and their workmen, which was received 
by the Central Government on 18-4*95. 

[No. L-36011|3 |91-IR(Misc.)] 
B. M DAVID, Desk Ofticr- 
ANNEXUHE 


IN THE INDUSTRIAL TRIBUNAL GOVERNMENT 
OF GOA AT PANAJI 

(BEFORE SHRI AJIT L AGNI. HON’BLE PRESIDING 
OFFICER) 

Ref. No. IT|39|91 
Workmen, Rep. by the General, 

Secretary, Goa Port and Dock 

Employees Union, - ■ Workmen] Party I 

V|s. 

The Chairman. 

Mormugao Port Trust, 

Mormugao Harbour, 

Goa. ■ ■ Employcr|Party TI 


Party T-Workmen represented by Adv, S. R. Rivonker. 


Party II-Employcr represented by Adv. L. V. Talauliker. 
Panaji, Dated 2841-1994 


AWARD 


In exercise of the powers conferred by clause (d) of Sub¬ 
section (1) of sub-Section 2-(A) of Section 10 of the Industrial 
Disputes Act, 1947, the Central Government by order No. 
L-3601 JlS^l-IRfMiscj dated September, 1991 referred the 
following issue for adjudication by this Tribunal. 


“Whether action of management of Mormugao Pori 
Trust, Mormugao Harbour, Gca in not considering 
absorption of eleven employees (As per annexurc-A) 
by M|s. Britto Travels contractor for buses operation 
in administrative and supervisory category, alongwith 
other regularised, vide settlement dated 23-10-1990, 
is justified. If not, what benefit these employees are 
entitled to ” 


Sr. No. Name 

L Miss Helen Antoneth Fritto 

2. Miss Celina Amalina Britto 

3. Miss Jasmin D’Souza 

4. Shri Edward Britto 

5. Shri Nazareth Fernandes 

6. Shri Urbano D’Souza 

7. Shri Tnacino D’Souza 
R. Shri Prashant Redkar 
9. Shri Vinod Palekar 

10. Shri Mohan V. Salgaonkar 
It. Shrf Gaffur Shaikh 


Designation 
Manager 
Accountant 
Typist/Clerk 
Supervisor 
Store-Keeper 
Outdoor Clerk 
Time-Keeper 
Time-Keeper 
Mechanic 
Mechanic 
Cleaner 
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2. On receipt! of the reference, a case was registered under 
No, ITj3819X and registered A.D. notice was issued to both 
the parties, In pursuance to the said notice both the parties 
pill' in their appearance. The Party TWorkmcn (For short, 
'Union’) filed hs stakment of claim which is at Exb, 3. The 
case of the Union as pleaded in the statement of claim fs 
that the eleven workmen named in the reference along with 
other 22 workmen were in the employment of Mis. Britto 
Travels, Contractor who was plying buses of the Party 

11- Employer (Tor Short, ‘Employer’) for transporting its 
employees and their school going children. The said eleven 
employed by M|s. Britto Travels since 1-7-1989, There¬ 
after, the employer decided to discontinue the existing 
system of transporting it staff and their school going children 
by its own buses- 'Hus decision of the employer involved 
the terminaton of services of the employee of Mis. Britto 
Travels. The other 22 employees who were the members 
of Mormugao Port & Railway Workers Union were absorbed 
by the employer as its staff under the settlement dated 
23-10-90 with the said Union with effect from 1-1-1991. 
The Union by letter dated 1-11-1990 demanded of the em¬ 
ployer that the eleven workmen named in the reference 
who were its members be also absorbed as the employees 
of th -5 employer as was done in the case of the other 22 
employees by settlement dated 23-10-90. In the meeting held 
between the Union and the Employer on 16-11-1990, the 
employer told the union that only those employees would 
be considered for regularisation who had furnished their 
names to the Administration vide their letter dated 

12- 10-1988 at the time when Shri Soman relinquished his 
bus contract as they had shown eagerness to run the buses 
of the employer thereafter The employer stated that the 
eleven employees named in the reference were m service for 
only H years with the bus contractor and there was no 
justification nor any valid reason for regularising their 
service. In the conciliation proceedings held by the Ass it. 
Labour Commissioner, the employer maintained its stand 
and hence the Asstt. Labour Commissioner submitted the 
failure report dated 3T1-1991 to the Government. The 
Union has contended that the action of the Employer in 
not absorbing the eleven employees named in the reference, 
is contrary to law, arbitrary, discriminatory and unjustified. 
It is further the contention of the Union that there tire 
posts under the Employe]' similar to the posts held by 
them under M|s. Britto Travels. The Union has therefore 
prayed for a declarafion that the eleven employees men¬ 
tioned in the reference, nre entitled to be absorbed in the 
employment of the Employer with effect from L2-1991 in 
the posts equivalent to the posts held by them under Mis, 
Britto Travels, or any post involving similar functions or 
scales of pay. The Union has also further prayed to issue 
directions to the Employer to absorb the employees men¬ 
tioned in the reference w.e.f. 1-2-1991. 


3, The Employer has filed a written statement which is 
at Exib. 6. The Employer stated that the reference made 
by the Government is misconceived in luw and not main- 
ttunable on the ground that there was no industrial dispute 
which could be espoused by the Union against the employer; 
that the employees mentioned in the reference wen: neve r 
the employees of the employer and hence there was no 
industrial dispute existing before the Government viz-a-viz 
the employer; that the purported reference is unwarranted 
and outside the scope of See. 10 read with Sec, 2(k) of the 
Industrial Disputes Act, 1947. The employer contended 
that afl a welfare measure in or about 1974, it’ started provid¬ 
ing transport facilities initially to the children of its staff 
members to go to school and subsequently fhc said facility 
was also extended to ite staff members. In the beginning 
the staff cars were used for transport which were replaced 
by Tempos after sometime. Thereafter, the tempos were 
replaced by five buses which were owned by the employer. 
Since the employer faced difficulties in managing the trans¬ 
port, tenders were invited from the Contractors who wert 
running the buses of the employer by engaging the* own 
operational siaff for transportation of the staff of the 
Mormugao Port Trust and their school going children. The 
first of iftich contract was given to the bus contractor Mis, 
Raysons who engaged his own staff and ihev were paid 
the wages directly by him. The charges to be paid 
by the Mormuguo Port Trust for daffy trips was fixed on 
kilometer basis. After the contract 'with M/s. Raysons 


was put to a end, the second contract was given to Ml a. 
Ex, Servicemen Transport Services, Vasco, who themselves 
abandoned the contract. However, the staff of the said 
M/s. Ex-Servicemen Transport Services continued tho opera* 
tion of the said buses on the same terms aud conditions as 
were agreed upon by M/s. Ex-Servicemen Transport Services. 
Since after sometime it was found by the employer that 
it was un-economical to maintain these buses, lh? employer 
withdrew the said buses from the operation and decided to 
dispose them off. The employer therefore, invited fresh 
tenders for providing transport facilities to the employees 
Of the employer 'and their children by their o*n buses or 
hired ones on payment of fixed rate of charges paid on num¬ 
ber of trips and running of kilometers. The tender sub¬ 
mitted by M|s. Britto Travels was accepted by the employer. 
Thereafter, an agreement was signed between the employer 
and M|s. Britto Travels. In the meantime, the di pute 

was raised by Mormugao Port and Railway Woikers Union 
before the Asstl. Labour Commis^'oner, Vasco, demanding 
that the staff comprising of 22 employees of tne previous 
contractor be absorbed by the employer. After ser es of 
discussions, the employer agreed to absorb the said 22 per¬ 
sons who had put in number of years of service and ac¬ 
cordingly, a memorandum of settlement was signed on 

23-10-90. The employer contended that infact the sa d 22 
persons were not entitled to claim employment as of right. 
However, the employer agreed to absorb them having regard 
to their continuous long service tenure with the earlier con¬ 
tractor, The employer further contended that Mormirgao 
Port Trust was not liable to absorb the eleven employees 
mentioned in the reference and the demand of the 
Un : on in this respect was illegal. The employer contended 
that there was no previty of contract between the employer 
and the said eleven employees. The employer denied that 
the said eleven employees were in the employment of M|s, 
Briro Travels for plying the buses of the employer for trans* 
porlation of its staff members and theiir school going children. 
The employer stated that merely because the other 22 em¬ 
ployees were absorbed by the employer, it did not mean 

that the eleven employees mentioned in the reference were 

also entitled to be absorbed. The employer stated that the 

case? of the 22 employees was treated as a special case 

because of their long association whh the operation of the 
bases of the employer even after the contractor Mis. Ex- 
Servicemen Transport Services suddenly abandoned the 
contract. The employer contend^ that the various posts 
under different cadres of certain departments of the employer 
are to be filled in subject to the prescribed Recruitment 
Rules framed by the employer and the Union or the eleven 
employee have no cla/m or right to th- said posts even if 
they arc vacant. The employer denied that its action in not 
aborting the said eleven employees employed by Mis. 
Britto Travels is illgal, arbitrary, diserminatory or usujstifl- 
ed. The employer therefore submitted that the reference 
was liable to be dismissed or rejected. 

4. The Union thereafter filed its rejo'nder which is at' 
Exb, 7, controverting the pleadings made bv the employer 
in the written statement and reiterating and main¬ 
taining what is stated by the Union, iji the statement of 
claim. The Union denied that the transport facility provided 
by the employer is- as a welfare measure, The Union stated 
that M/s, Britto Travels was awarded contract to run the 
buses of the employer with a condition to lake over all 
the employees who were operating the said buses. The said 
eleven employees were employed by M|s. Britto Travels 
from 1-7-1989 for belter management and operation of the 
buses of the employer. The Union contended ihat the act 
af the employer in absorbing only 22 employees is illegal, 

’-m justified. arbitrary and diserrminatory in nature, 

y Based on the pleadings of tho parties the following 
issues were framed at Exb. 9. 

1. Poes Party II prov© that the the workmen named 
in the reference were not the employees of Party II 
and hence no Industrial Dispute existed before the 

Go\Vmment and hence this reference Is not 
maintainable 7 

2. If not, does Party I prove that the action of Partv II 
in not absorbing II workmen (as per annexure ‘A’) 
employed by M/s. Britto Travels along with other 
regularised under in settlement dated 23-10-1990 is 
not legal and justified 7 
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3. If yes, is Parly I entitled to any relief ? 

4. What award or order ? 

Since the issue No. 1 was concerning the maintainability 
of the reference, it was treated as a preliminary issue and 
both the parties have led evidence on the same issue* My 
lindng on the Issue No, 1 is in the affirmative for the reasons 
stated below. 


REASONS 

Issue No. 1*—The issue of maintainability of the reference 
has^ been raised by 'the employer. The contention of the emplo¬ 
yer s that the 11 workmen named in the reference were not, the 
employees of the employer Morraufiao Port Trust and hence 
no industrial dispute existed between the employer and the 
employees, as the 11 workmen were the employees of M/s, 
Bntto Travels and therefore the d is put® is not a dispute bet¬ 
ween the employer and the employees. Hence, no industrial 
dispute existed before the Government. He submitted that 
1ran3 P° rt .facilities were provided by the employer to its 
Bf , and their children as a Welfare measure. Since the 
employer faced difficulties in managing the transport, "tenders 
were invited from the contractors to run the buses belonging 

10 the employer, and! accordingly various contracts wore 
signed. Hie last' of such contract dated 31L6-19S9 Exb 14 
(coHy) was signed with M/s. Britto Travels. Adv. Shri 
TflJimhkar submitted that as per the terms of the tender 
notice, the employees of the earlier contractor were to be 
men in service by the new contractor and accordingly (he 

11 workmen who were subsequently absorbed bv the employer 
were taken m service by M/s. Britto Travels. ' He submitted 
that the said 22 workmen and the II workmen named in the 
reference were on the payroll of M./$. Britto Travels, since 
*r i V ?-V e tb f employees of M/s. Britto Travels. Adv. Shri 
Talaulikar further submitted that the Union ought to have 
raised the dispute on behalf of the workmen against M/s. 
erttto travels and not against Mormugao Port Trust He 
reltrred to ttlie settlement dated 4-8-1989 Exb 15 which 
thMABHa' settlement as regards the 22 workmen was 

®r m " Travels and not with Mormugao Port Trust. 
bhii Talaulikar also subtaiited that the various claims in¬ 
corporated m the Agreement with M/s. Britto Travels did 
not imply that there was control and supervision over tho 
runnmg of the buses by M/s. Britto Travels. He stated that 
the said clauses were incorporated to safegaurd the interest 
2n, th ^ff^ mpC>yCr us h? 10 ® the owner of the said buses for 
any offence committed by M/s. Britto Travels. The emp- 

retom W ,^i t* ea responsible. Adv. Shri Talaulikar 

Atoiov/c r- e decisl0n . s <>f t]l e supreme Court reported in 

^1R 9Ri fr n meC l 6 eV ATR 1958 SC - at P a « e 388 fl tid 
AJR 1985 S.C. at page 670 in support of his contention that 

mere is no Master and servant relationship between the 11 
workmen named in the reference and (he employer." Adv 
Talaulikar therefore, submitted that the reference made bv 
// , Ver '^ n ' "«! n’f'ttainahle and hence was liable 

the b ft^«^!f d '.i, Ad TL Rl Y enkari lear n«d counsel representing 
the Union on the other hand submitted that there- is master 
and servant relationship between the employer and the II 
r J ™ me n named in the reference. He submitted that the 
busw which were being phed bv this Britto Travels belonged 
to the employer MPT. According to him the buses were In 
the form of a raw material supplied by the employer. He 

IojI'ims'pvL // varimis c,au5es of the agreement dated 
ktt ^krr U , co ,y e ^««ted between the employer and 
oler ,? TrRVch showed that the control and supervision 
over the remaining of the buses was with the employer In 
particular, he referred to the clause Nos, tl, 12. 31 3\ 
39. 40 and 41 of the said Agreement Exb. 14 coilv. Shri 
Rivankar Submitted tW the 11 workmen named in the refe¬ 
rence were employed by MA. Britto Travels as per the cer- 
*med by Ml/ s. Britto Travels produced at Exb. 21 
l./f ^ r ! her that though they* were working 

with M/s. Britto Travels, they were in fact deemed to be the 
empiOyees of the employer M.P.T, and therefore, they were 
liable to be absorbed by the employer along with the other 
it w ? re abscribed by the employer. Adv, 

Shri Rjvcmkar submitted that there was employer-employee 
relationship between the said 11 workmen and the employer 
and therefore the dispute between them was an industrial 
dispute and hence the case fell within the pervfew of Sec 
2(K) of the Industrial Ditmhes Act. Adv. Shri Rivenkar 
relied uoon the decision of the Supreme Court reported in 
AIR 1966 S. C. at page 370 ; AIR 1978 S. C. lit page 1410; 


[Part II—Sec* 3(ii)] 


1973 II LLJ at page 130 and the decision of the Andhr* 
Pradesh High Court reported in 1959 (I) LLJ at page 544, 
in support of his above contentious, Adv. Shri Rivonkar 
also submitted that the Dy, Secretory of the employer had 
admitted vide his letter dated 23-11-1990 Exb. 20 that the 
Mormugao Port Trust had absorbed the 22 workmen who 
were working with M/s. Britto Travels upto 12-10-1988, and 
the settlement for absorbtion was made on 23-10-1990 when 
the Agreement with M/s, Britto Travels was in force. He 
further submitted that the absorbtion of the 22 workmen was 
to take effect only after the Agreement with M/s, Britto 
Travels came to an end, Adv, Shri Rivonkur therefore con¬ 
tended that the act, on. the part of the employer in not 
absorbing the 11 workmen named in the reference who were 
working with M /s. Britto Travels for the purpose of the run¬ 
ning of the buses of the employer, was absolutely arhitrary 
and discriminatory. Adv. Shri Rivankar submitted that since 
there was employer-employee relationship between the 11 
workmen in the refemce and the employer M.P.T., and hence 
the reference w^as maintainable. 


1 have carefully considered the submissions made by both 
the learned counself. It is not in dispute that the employer 
iViormugao Port irust had entered into an agreement with 
M/s. brmo Travels dmed 3t>-6~1989 Exb. 14 by virtue of 
a inch M/s. Brulo Travels had agreed to ply the buses of 
the employer tor the transportation ot its staff and their 
: chuoi going cluidren on the terms and conditions contained 
in die said Agreement, The said agreement was valid for 
14 months, li is also not in dispute that ihe employees're¬ 
quired to run the said buses were to be employed by the 
contractor M s. Britto Travels. One of the Terms of the 
Agreement also was that the employees who were employed 
on the buses of the employer by the eoilier Contractor should 
be employed by M/s. Britto Travels. The 22 employees 
who were absorbed by the employer were the employees of 
the earlier contractor w r ho were taken in employment by M/s. 
Britto Travels as per the terms of the Agreement- This fact 
is also not in dispute, The Union has produced the charac¬ 
ter certificates in respect of the said 11 workmen issued by 
M/s. Bntto Travels, to show that the said workmen were 
working for M/s. Britto Travels. The point for considera¬ 
tion is whether the 11 workmen named in the reference are 
the employees of Mormugao Ports Trust. The employer has 
contented that the said 11 workmen were the employees of 
M/s, Britto Travels who had independently employed them 
to run their buses. The payment of their wages was made 
b\ M/s. Britto Travels and not by the employer. This fact 
was not denied by the Union, nor any evidence was led by 
the Union that the wages of the said workmen w r cre paid by 
the employer. Now' the question is, merely because he said 
workmen were employed to run the buses of the employer 
bv the contractor M/s. Britto Travels can they be said to 
be the employees of the emplojrcr Mormugao Port Trust. ? 
Tht Union, has sought to argue that the buses run by the 
Contractor M/s. Britto Travels were in the form of raw 
mrtoidals supplied by the employer. 'The employer had con¬ 
trol and supervision over the running of the said buses by 
the contractor M/s. Britto Travels, and applying the law 
laid by the Supreme Court in the case of Dharangadhra Che¬ 
micals Works V/s. State of Saurastra reported in 1957 I LLJ 
477 ; in the cuse of Hussainbhai V/s The Alath Factory 
Tczhilali Union and others, reported in AIR 1978 S, C. 1410; 
and in the case of Management of D, C. Dewan Moh/deen 
Sahib and Sons C/s, Unite Bidi Workers* Union reported in 
AIR 1966 S.C, 370, the Union contended that the said 11 
workman were the employees of the employer M.P.T, The* 
Union also relied upon the decision of the Andhra Pradesh 
High Court in case of Badiampura Salt Factory Kaunada 
v/s. Its Workers reported in 1959 I LLJ 544, on the same 
point. 


Ihe contention of the employer is that no industrial dis¬ 
pute existed before the Government when the reference was 
made as there was no employer-employee relationship between 
the said 11 workers named in the reference and the employer 
M.P.T. Section 10 of the LD, Act, 1947 refers to the refer- 
Jnt of the industrial dispute to the Tribunal for adjudication 
and not any other dfipute. What is industrial dftput* ha# 
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been dfcflnsd m Section 2(V) of the J. D. Act, 1947. which 
leads a« under :—- 

“Indus rial dispute” means any dispute or difference 
between employers and employees or between emp¬ 
loyers and workmen or between workmen and work¬ 
men which is connected with the employment or 
no employment or the Terms of employment or 
with the conditions of labour of any person. 
Therefore from this definition it is evident 
that only those disputes or differences are 
contemplated as industrial disputes which bear 
upon the relationship of employer and workmen. 

It therefore follows that to determine whether a 
difference Or a dispute is an industrial dispute or 
not, the first thin* to be determined is whether the 
workman concerned satisfies the conditions of Sec- 
2(s) of the Act. Workman ns defined in Section 
2(s) of the I.D. Act, 1947 is as under :— 

“Workman” means any person (including an appren¬ 
tice) employed in any industry to do any manual, 
unskilled, skilled, technical, o pel at tonal clerical 
01 supervisory work for hire or reward, whether 
Ihc terms of employment be express or implied, 
and for the purposes of any proceed in rs under 
this Act in relation to an industrial dispute, includes 
any such person who has been dismissed, dis¬ 
charged, or retrenched in connection with or as 
a conscauence of, that dispute, nr who'e dismis¬ 
sal, discharge or rcIrenehmen'. has led to that 
dispute, but does not include any such person,.” 

Ativ. Shii Tolaulikar representing the employer has relied 
upon Lhe decision of the Supreme Court in the case of the 
workmen of the Food Corporation of India V/s* M/s, Food 
Corporation 01 India, reported in a 1R S.C. t>70 ; in 

support ot his contention that m order that a person can 
be called as a “Workman" within tha terms of the definition* 
mere should be master and servant or employer and employee 
relationship. I have gone through the said decision of the 
Supreme Court. In para 11 of the Judgement the Supreme 
Court has held that there must be a privity of contract of 
employer and workmen. It has. been further held that the 
word, “employed 11 in the definition of “Workman”, is used 
in the sense of relationship brought about by express or 
implied contract ot service m which the employers renders 
service for which he is engaged by the employer and the 
latter agrees to pay him in cash or kind as agreed between 
them or statutorily prescribed. IL discloses a relationship of 
command and obedience. In the said para., the Suoreme 
Court has further laid down the essential conditions of u 
person benifl a workman such as that, (1) he should be emp¬ 
loyed to do 'he work in the industiy, (2) there should b© an 
employment of his by the employer and (3) there sbonld be 
a relationship between the employer and employee or master 
and servant. 1 ho Supreme Court has further held in the said 
para. 11 that where a contractor employs a workrtian to do 
the work which be contracted with a third person to accomp¬ 
lish. on the delinition as it stands, the workman of the con¬ 
tractor with out some thins more, becomes the workman of 
mat third person. The other decision of the Supreme Court 
in the case of Dharunnacfhra Chemicals Works Ftd., V/s. 
Slate of Saurushtra reported in AIR 1957 S.C 264, relied 
upon by Adv. Talaulikar also lays down the same principles 
as laid down by the Supreme Court In the case of the Work¬ 
men of Food Corporation of India (Supra). Another decision 
of the Supreme Court on which reliance is placed by Adv, 
Talaulikar to emphasise that there was no master and servant 
relationship between the employer and the workmen is in 
the case of Chintaman Rao and another V/s. State of Madhya 
Pradesh, reported in AIR I95S S.C. 388. In this decision 
also, the Supreme Court has laid clown the principles as in 
die earlier "wo decisions referred to above, m regards which 
person can fall within the perview of the defination of “Work- 
man’l under the T. D, Af’t, 1947. Considering tne above 
various decisions of the Supreme Court it follows that in 
order that a person can be called as “Workman” within the 
terms of the defination of “Workman” in terms of Sec. 2(s) 
of the I. P. Act, that person has to satisfy the conditions laid 
down by the Supreme Court in the above 1 mentioned cases, 
namely that (1) he should be employed to do the work in 
that industry. (2) his employment should be by the employer 
a n d (3) his relationship with the employer should be as that 
of between employer and employee or master &. servant. In 
case .of Dliarangadhra Chemical? Works Ltd., (supra) the 


Supreme Court in para 14 of its judgment has held that, 
“die prima ^acie test for determination of the relationship 
between master and servant is the existence of right in the 
master to Supervc and control the work done by the servant 
not only in the malLer of directing what work the servant is 
lu do but also the manner m which he shall do his work^. 
to vhe present case, as I have saitj earlier, it is an admtited 
fact that the II workmen named in the reference were not 
employed by the employer but by M/s. Britto Travels. 

The Agreement dated 30-6-1989-Ext. 15 executed 
between the employer and M|s. Britto Travels 
shows that the employees required to run the buses 
and perform, the terms of the agreement were to 
be employed by M|s. Britto Travels and not by the 
employer. It is not the case of the union that even 
though the 11 workmen named in the reference 
and the other 22 workmen absorbed by M|s. 
Britto Travels were employed by M|s. Britto Tra¬ 
vels, their wages were paid by the employer. There 
is no evidence on record to show that the said 
workmen were under the control and supervision 
of the employer Mormugao Port Trust. The evi¬ 
dence is mostly on the point that the said 11 work¬ 
men and the other 22 workmen who were absorb¬ 
ed by Mjs. Britto Travels were in the employment 
of M|s. Britto Travels and that though the other 
22 workmen were absorbed by the employer Mor¬ 
mugao Port Trust, the 11 workmen named in the 
reference were not absorbed by the Mormugao Port 
Trust and hence the act on its part was arbitrary 
and discriminatory. The union has sought to ar¬ 
gue that though the contract for running of the 
buses was entered with M|s. Britto Travels, infact 
the control and supervision was with the emp¬ 
loyer and in this respect the union has relied upon 
the clause 11, 12, 31, 33, 39, 40, 41 of the Agree¬ 
ment Exb. 14. The contention of the union that 
this implied that the workman employed by M[s. 
Britto Travels were infact the employees of the 
employer and they are deemd to be such. This can- 
tention of the union is not correct. The law as laid 
down bv the Supreme Court in the case of Dharati- 
gadha Chemicals Works Ltd. (Supra) is that in 
order to determine relationship between master 
and servant a right should exist in the master to 
supervise and control the work done by the ser¬ 
vant not only in the matter of directing what work 
the servant is to do but also the manner in which 
he shall do the work. The agreement Exb, 14 
executed between M|s. Britto Travels and the 
employer Mormugao Port Trust does not show 
that under the terms of the said agreement as re¬ 
gards the employees of M|s. Britto Travels emp¬ 
loyed for running of the buses of M.P.T., the em¬ 
ployer had any right to exercise control or super¬ 
vision over the employees or that the said employees 
were under the control and supervision of the emp- 
lover. The contention of the Union is that the tim¬ 
ing of the buses was under the control and supervi¬ 
sion of the employer which is totally different from the 
one contemplated to establish the master and ser¬ 
vant relationship. I have gone through the clauses 
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the said Agreement. The said clauses on the cont¬ 
rary show that the employees were to he under the 
control and supervision of M|s. Britto Travels. The 
various clauses of the' Agreement on which the 
Union has relied upon are the conditions imposed 
upon the contractor M|s. Britto Travels on which 
they shall run the buses. These conditions were 
imposed to safeguard the interest of the employer 
Mormugao Port Trust, since the buses belonged to 
them and in the event M|s. Britto Travels com¬ 
mitted any offence in running the said buses, the 
employer as the owner of the said buses would have 
been liable. Therefore the conditions imposed upon 
the Contractor M|s. Britto Travels in employment 
of the employees were as a precautionery measure 
and to safeguard the interest of the employer. The 
Agreement Exb. 14 contains the conditions on 
which the Contractor M|s. Britto Travels was al¬ 
lowed to run the buses of the employer. There was 
no previty of contract between the workmen emp¬ 
loyer by M|s. Britto Travels and the employer Mor¬ 
mugao Port Trust. Adv. Rivonkar has relied upon 
the decision of the Supreme Court in the case of the 
Saraspur Mills Co. Ltd,, v[s Ramanlal Chiroanlal 
reported in 1937 II LLJ 130 in support of his con¬ 
tention that the workers employed by the Contractor 
of the employer, were the workers of the employer. 
In this respect he has also relied upon the decisions 
of the Supreme Court in the case of the Manage¬ 
ment of D. C. Dewan Mohideefn Sahib & Sons v|s 
Secretary, United Beedi Worker’s Union, Salem, re¬ 
ported in AIR 19.66 S. C. 370, in the case of Hus- 
sainbhai, v|s. The Alath Factory Tezhilali Union re¬ 
ported in AIR 1978 S. C. 1410; and the decision 
of the Andhra Pradesh High Court in he case of 
Badjampura Salt Factory v|s Its workmen reported 
in 1959 I LLJ 544. 1 have gone through the said 
decisions and I find that that the said decisions are 
totally in applicable to the facts aud circumstances 
of the present case. In the case of Saraspur Mills 
Co. Ltd. (Supra) the question was whether the 
worker employed in a canteen of the employer 
which was being run by a Co-op. Society were the 
workers of thie employer, The Supreme Court held 
that they could be held to be the employees of the 
employer because under the Factories Act, it was the 
duty of the employer to run and maintain the can¬ 
teen for the use of its employees. The employer 
hended over the canteen to the Co-op. Society to run 
the canteen for the use and welfare of the Mill’s 
employees and thus discharge its legal obligations. 
It was therefore held that the workers employed 
by the Co-op. Society to run the canteen could be 
held to be the employees of die employer. In the 
present case, there was no such obligation or duty 
cast on the employer to run and maintain the buses 
for the transportation of its staff and their school 
going children. There is absolutely no evidence to 
this effect. The employer has stated that the 
transport facilities were provided to its staff and 
their, children as a welfare measure, which is out 
of own will of the employer, and not under any 
statutory duty. Therefore, the decision of the Sup¬ 
reme Court in the case of Saraspur Mills Co. Ltd., 
is 6f no help to the Union. The decision of the 
Supreme Court in the case of D. M. Sahib & Sons 
v s Union Of U. B, Worker-, (Supra) is- also not 


applicable to the facts and circumstances of the 
preseut cash. In the case before the Supreme Coort 
the Pjoprietor was engaged in the business of manu¬ 
facturing bidis and he got tire bid is manufactured 
through the contractors by supplying leaves and 
tobacco to them. The workers were employed 
by the Contractor. After the prepared bidis were 
supplied to the 1 proprietor, he paid the price to the 
Contractor after deducting from it the cost of the 
Eaves and tobacco already fixed. The balance 
amount was paid to the contractor who in his turn 
paid the wages to the workmen who rolled bidis. 
In these facts of the case that the Supreme Court 
held that the relationship of employer and employee 
subsisted between the Proprietor and the workmen. 
To apply the principles laid down by the Supreme 
Court in the above case of Union of United Bidi 
Workers, the basic requirement ; s that when the 
' employer engaged a Contractor to do certain thing, 
it should be in relation to the business which the 
employer carried on, as was in the said case wherein 
manufacturing of bidis was the business of the pro¬ 
prietor and the required raw material in the form 
of leaves and tobacco was supplied by him to the 
Contractor. In the present case, this very basic 
requirement is absent, Providing of transport to its 
staff or their school going children or otherwise was 
never the business of the 1 employir-M. P. T. Nor it 
was connected with the actual business carried on 
by the employer-M. P. T. Therefore, the contention 
of Union that supplying of buses by the employer 
to the Contractor M|s. Britto Travels was in the 
form of raw materials, is absolutely fallacious, and 
for fetched. In the circumstances, the decision of 
the Supreme Court in the case of Union of United 
Bidi Workers (Supra) is of no help whatsoever to 
the Union, Another decision, on which the Union 
has placed reliance is in the case of Hussaibhai v|s 
The Alath Factory Tezhilali Union (Supra) which 
is also of no help to Union. In this case also, the 
workers were engaged to produce the goods for the 
business of the propietor aud they were employed 
by the Contractor who had executed agreement with 
the proprietor to get such work done. In these 
circumstances that the Supreme Court heed that, 
“where a worker or group of workers labours to 
produce goods or services and these goods or ser¬ 
vices arc for the business of another, that other 
is, infact, the employer.” This is not the case in the 
present case, I have already said earlier that provid¬ 
ing transportation facilities was never the business 
of the employer M.P.T. nor it any way related to that 
business of the proprietor and they were employed 
same reasons the decisions of the Andhra Pradesh 
High Court in the case of Badjampura Salt Factory 
(Supra) relied upon by the Union is also not appli¬ 
cable. The Kerala High Court in the case of K. K. 
Thiiakan and others v[s Fertilisers & Chemicals 
Travancore Ltd., reported in 1991 II LLN at page 
11161 in para. 2 of its judgement has held as uncter : 

“Absorption can only be of persons who are 
outside the establishment. A person who was 
outside the establishment when he seeks ab¬ 
sorption as an employee he is infact seek¬ 
ing employment in the establishment. If 
there arises a dispute regarding liis absorp¬ 
tion can it give 'rise to an industrial dispute 
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as defined under the Industrial Disputes 
Act ? A workman should be employed by 
an employer. Only on an employment being 
given to him can be considered as a work¬ 
man, Petitioners have no case that they 
were employed by the first respondent. They 
were employee} by Pigee Agencies, a con¬ 
tractor under first respondent. When the con¬ 
tract came to an end they became unem¬ 
ployed. They seek absorption in service 
under the first respondent. They want to be 
taken into service of the first respondent. 

In other words they are seeking employ¬ 
ment under first respondent. Petitioners who 
were never employed or engaged by the 
factory want themselves to be taken into 
its services. Unless they arc so absorbed 
they cannot consider the first respondent 
as their employer. Nor can they be treated 
as workmen of the first respondent either. 
Their claim to the employment of the first 
respondent can never be considered as an 
industrial dispute. Their claim is not an in¬ 
dustrial dispute as defined in Sec. 2(k) of 
the Industrial Disputes Act, 1 ’ 
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ORDER 

It is hereby held that the workmen named in the 
reference were not the employees of the Party II— 
Mormugao Port Trust and hence no industrial dispute 
existed before the Government. The reference is there¬ 
fore held to be not maintainable and hence rejected* 

There shall be no order as to costs. 

Inform the Government accordingly. 

AJTT J, ACNL Presiding Officer 
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The facts involved in the said case arc identical to 
the one involved in the present case. The demand 
of the workmen in the present case is also for ab¬ 
sorption which means they are seeking employment 
under the employer, which is not permissible. I agree 
with the decision of the Kerala High Court in this 
respect. The contention of the Union is that since 
the 22 workmen were absorbed by the employer, the 
11 workmen named in the reference are also entitled 
for absorption. The employer has taken the stand 
that l he said 22 workmen were absorbed by them 
considering the help rendered by them in con¬ 
tinuing the transport service after the contractor 
under whom they were employed suddenly abandoned 
the contract. They were not absorbed as a matter of 
right. The Union has relied upon the settlement ar¬ 
rived at between the said 22 workmen, the employer 
dated 23-10-90 Exh. 16, whereby the employer 
agreed to absorb the said 22 workmen. However, this 
fact has not been denied by the employer. The Kerala 
High Court in the above case referred to by me has 
further held that when the workmen were employed 
by a contractor engaged by the employer, (first res¬ 
pondent), that cannot confer on the workmen any 
preferential claim to be appointed in service. Hence, 
the petitioners arc not entitled to be ‘'absorbed” in 
the service of the employer (first respondent). 


Therefore, considering all the facts, the evidence on 
record, and the law laid down by the Suprme Court 
and the various High Courts, I hold that the em¬ 
ployer—-Mormugao Port Trust has succeeded in pro¬ 
ving that the 11 workmen named in the reference 
were not their employees and hence no industrial 
dispute existed before the Government. Consequently, 
the reference is not maintainable, and liable to be 
rejected. In the circumstances, I answer the issue no. 1 
in the affirmative and pass the following order. 


New Delhi, tfie 30th May, 1995 

5.0. 1740.—-In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
a L s shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Ordnance Factory, Jabalpur aud their workmen, 
which was received bv the Central Government on 
25-5-95. 

[No. L-I4012!IHS9-D.2(B)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, JABALPUR 
(M.P.) 

CASE REF. NO. CGIT LC(R) (65)11990 
BETWEEN ; 

Shri Kamla Prasad S|o. Jaggu, House No, 627, 
Garha Phatak, Jagdish Man dir, Jabalpur 
(M.P.M8200L 

AND 

The General Manager, Ordinance Factory, 
Khamaria, Jabalpur, (M.P.). 

PRESIDED IN : By Shri Arvind Kumar Awaslhy. 
APPEARANCES : 

For Workman : Shri R. Mcnon, Advocate. 

For Management : Shri B. Da’Silva, Advocate. 

INDUSTRY : Ordanance DISTRICT ; Jabalpur 

(M.P.), 
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AWARD 

Dated : May 10, 1995 

This is a reference made by the Cenral Govern¬ 
ment, Ministry of Labour, vide its Notification No* 
L-1401211 K|89-l>2(B) dated 21-2-1990, for adjudi¬ 
cation of the following Industrial dispute. 

SCHEDULE 

* 433 ^^ ^rqr (tr.sr.) % 

sraruTf ^Trr «ft 

srpttt fcri^ 30-4-88 *f 

fer %f -urnfeT % \ ^ ^ 

*rt f%tf 3prm<r £ 1 

2 . Admitted fads of the case are that the work¬ 
man was appointed as a Casual Worker on 10-4-1962 
and later on he was promoted as Labourer A Grade. 

3. The case of the workman is that his actual date 
of birth is 20-6-1942, but in the record of the manage¬ 
ment it is wrongly mentioned as 6-4*1928; that the 
workman made representation for the correction of 
the age in the year 1987 and the management without 
providing him an opportunity of hearing retired him 
from service with effect from 30-4-1988. The work¬ 
man has claimed reinstatement with back wages. 

4 . Case of the management is that at the time of 
Ihe appointment, the workman on 10-4-62 declared that 
his date of birth was 6-4-1928 and after the medical 
examination his date of birth was found 6-4-1928 and 
the workman affixed his thumb impression as a token 
of acceptance of his date of birth; that the workman 
has raised the dispute of his age at the time of his 
retirement and there" was no evidence to show that his 
date of birth was wrongly recorded. The management 
has prayed that the reference be answered against the 
v/orkman. 

5. The terms, of the reference were made the issue 
in the case. 

6 . The workman examined himself and the mana¬ 
gement has produced documens to show that the 
workman has declared his date of birth as 6-4-1928. 

7. Workman has not produced any document to 
show that his actual date of birth is 20-6-1942. 

8 , Workman has clearly admitted in the examina¬ 
tion-in-chief that he docs not remember his exact date 
of birth. The workman has further admitted that at 
the time of his appointment he did not object about 
the age recorded in the service book. 

9. It is observed by the appex Court in AIR 1993 
SC 2647 and 1993(2)SCC p. 162 that in the case for 
correction of the date of birth by the workman, the 
workman should not only produce the clear evidence 
to, show that his date of birth was wrongly recorded 
but he should also give explanation as to why and 


how his date of birth at the initial stage was wrongly 
recorded and the workman should also give sufficient 
explanation of inordinate delay in raising the dispute 
regarding the correction of his date of birth. The 
workman has affixed his thumb marked in the service 
book accepting his date o fbirth as 6-4-1928. Conse¬ 
quently, in the aforesaid circumstances, claim of the 
workman that his actual dale of birth is 20-6-1942 
against his own admissions and the evidence on re¬ 
cord. 

10. Consequently, the action of the management in 
retiring the workman with effect from 30-4-1988 is 
fully justified, Reference is answered in favour of the 
management. Parties to bear their own costs. 

ARV1ND KUMAR AWASTHY, Presiding Officer 
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New Delhi, the 30th May. 1995 

S.O. 1741,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby published the award of the 
Central Government Indus trial Tribunal, Kanpur as 
shown in the Anncxure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Contonment Board, Lucknow and their workmen, 
which was received by the Central Government on 
25-5-95. 

[No. L-130 j2)7j 92-1R(DU)J 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRJVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT 
PANDU NAGAR DEOKI PALACE ROAD, 

KANPUR 

Industrial Dispute No. 27 of 1993 
In the matter of dispute between : 

Shri Sangect Kumar 
Son of Sid Char an, 

53, Bari Lalkurti 
Post Dilkufiha 
.Lucknow CantL 
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AND 

Executive Officer 

Cant. Board Cantt. 

Lucknow Canit. 

Lucknow. 

AWARD 

1. The Central Government, Ministry of Labour, 
New Delhi, vide its notification no. L-l3012j7|92jI.R, 
D.U, dated 3-3-93, has referred the following dispute 
for adjudication to this Tribunal — 

Whether the action of the Executive Officer, 
Cantonment Board Lucknow in termina¬ 
ting the services of Sri Sangcct Kumar, son 
of Sri Shivcharan, Hclper|Punip Driver w.c.f. 
2-1-92 is justified ? If not, what relief he is 
entitled to ? 

2 . It is not necessary to narrate the pleadings of 
the parties as cn 10-5-95, Sri R. K. Pandey the 
authorised representative of employer Cantt. Board 
Lucknow had made a sniemcnt before the Tribunal 
that in case the workman withdraws the present case, 
the employer would give him regular appointment as 
class IV employee within a month. Upon this Sri T. B. 
Singh, the authorised representative of the workman 

made statement that withdraws the case forthwith. 

3 . In view of the above the reference has become 
infructuous and there is no need to record findings 
on it. It is hoped that the employer would give re¬ 
gular appointment to the concerned workman within n 
month in class IV category as Helper'Pump Dtfver, 
No order as to costs. 

4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
?T f 1995 

^T.OT. 1742 —1947 
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[^TT n^i3012/fi/9 2-^Tr 3TTT (^X)l 

utt. iftr, ^FTrNr 

New Delhi, the 30th May, 1995 

S.O. 1742.—Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby published the .award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Contonement Board. Lucknow Cantt. and their 

1352 G1195—7. 


workmen, which was received by the Central Govern¬ 
ment on 22-5-95. 

.~[NofL-l3012 j6]9l51(Bu)] 

B. M. DAVID, Desk Officer 

ANNEXURE 


BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT, 
PANDU NAGAR, DEOKI PALACE ROAD, 
KANPUR. 

In the matter of dispute between : 

Rakesh Mohan sio Sri Shiv Shankar Lal 
Cjo Defence Colony House No. 13, 
Nepalganj ke pas Dada Biryani Hotel 
ke pichhe. 

Post Kharika Teji Bagli, 

Lucknow Cantt. 

AND 

Executive Officer 
Cantt, Board, 

Lucknow Cantt, 

Industrial Dispute No. 20 of 1993 
AWARD 

L Central Government, Ministry of Labour, New 
Delhi, vide its notifitatiou No. L-13012[6|92-LR. 
(DU) dated 3-3-93 has referred the following dispute 
lor adjudication to this Tribunal — 

Whether the action of executive officer. Canton¬ 
ment Board Lucknow in terminating the 
services of Sri Rakesh Mohan son of Sn Shiv 
Shankar Lal, HelperlPump Driver w.e.f. 
16-12-91 is justified ? If not, what relief he 
is entitled to ? 

2 . It is not necessary to narcatc the pleadings of 
the parties as on. 10-5-92, Sri R, K, Pandey, the 
auth. representation of employer Cantt. Board Lucknow 
had made a statement before the Tribunal that in case 
the workman withdraws the present case, the employer 
would give him regular appointment as class IV cra^ 
ployee within a month. Upon this Sri T. B. Singh, 
the authorised representative of the workman made 
statement that he withdraws the case forthwith, 

3. In view of the above, the reference has become 
infructuous and there is no need to record findings 
on it. It is hoped that the employer would give regular 
appointment to the concerned workman within a month 
in class IV category as Helpcr[Pnmp Driver. No order 
as to costs. 

4 Reference is answered accordingly 


B. K. SRIVASTAVA, Presiding Officer 
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30 iff, 199 5 

•ft. m. 1 7 43-sfra'lfw fomr srftrfrw, i 917 

( 1947 TT 14) tfV iTRf 17 % ? fcfpT 

thtfr sfr£, N'aT? 

% afta, 5pr#y ¥f 
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[TOTT ^'T-130 12/5/9 2-TTli *TF (•/l-T) ] 

sfr. rnr. tfr?, f srfsrcT^Y 

New Delhi, the 30 f -h May, 1995 

S,0. 1743.—In pursuance of Section 17 of the 
Industrial Disptues Act, 1947 (14 of 1947), the 

Central Government hereby published the award of 
the Central Government Industrial Tribunal. Kanpur 
as shown in the Annexuie, in the industrial dispute 
between the employers in relation to the management 
of Cantonment Board, Lucknow and their workmen, 
which was received by the Central Government on 
25-5-95. 

[No. L4 30l2j5|&2-1R(DU)] 

J3. M. DAVID, Desk Officer 

ANNEXURE 

BKFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT, 
PANDU NAGAR, DLOKI PALACE ROAD 
KANPUR 

In the matter of dispute between : 

Sri M. P. Jaina 

son of Sri Subhakar 
c|o Sri Sangeet Kumar 
53 Bari Lalkurti, Post Diskusha 
Lucknow Caitt. 

AND 

Executive Officer 
Cantt Board 
Lucknow Cantt. 

Industrial Dispute No. 71 of 93 
AWARD 

], Central Government. Ministry of Labour, vide 
its notification No. L43012|5j92-J.R.(D.U.) dated 
3-3-93, has referred the following dispute for adjudi¬ 
cation to this tribunal :— 

Whether the action of Executive Officer, Canton¬ 
ment Board, Lucknow in terminating the 
services of Sri M. P, Hena, slo Sri Subhakar 
Jena, Helper[Pump Driver w.e.f. 6-1-92 is 


1995 ASADHA ?, E>17 [Pari IL^Syc, 3fii)] 

justified ? If not. what relief he ‘s entitled 

LO ? 

2. ft is not necessary to narrate the pleadings of 
the parties as on 10-5-95, Sri R. K. Pandey, the 
authorised representative of employer Cantt. Board 
Lucknow had made a statement before the Tribunal 
that in case the workman withdraws the present case, 
(he employer would give him regular appointment as 
class IV employee within a monih. Upon this Sri T. B. 
Singh, the authorised representative of the workman 
made statement that he withdraws the case forthwith. 

3. In view of the above, the reference has become 
infmduous and there is no need to record findings on 
it. It is hoped that the employer would give regulai 
appointment to the concerned workman within a 
month in class IV category as HelperlPump Driver. No 
orders as to cost. 

4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

30 *lf, 1 09? 

\ r OT.l EetTT ^fafWT, 1947 

(19 17 rr 1 4) aft STITT 1 7 % sm/tTE M 

^^v(> its 

$rV t sfH «raw f 

i Vsfftr Tjf'TFVT] apr^TT 

%q’w *rr smftiT ir 

2 JTErT «IT I 

[d^’T rnr- 130 12/7/9 2“5TTf3TF. (fl'^ ) ] 

p ^Ersfrnr 

New Delhi, the 30th May, 1995 

S.O. 1744.—In pursuance uf Section 17 of the 
Industrial Disputes Act, 1942 (14 of 1947), the 

Central Government hereby published the award of 
the Central Government industrial Tribunal, Kaupur 
as shown in the Annexurc, in the industrial dispute 
between the employers in relation to the management 
of Cantonment Board, Luckow and their workmen, 
which was received by the Central Government on 
25-5-95. 

[No. L43012;7j92-IR(DU)] 

B. M. DAVID, Desk Officer 
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ANNEXURE 

BEFORE SRL B. K. XRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM-LABOUR COURT, 
PANDU NAGAR, DEOKI PALACE ROAD, 
KANPUR. 

Industrial Dispute No. 27 of 1993 
In the matter of dispute between : 

Sri Sangeet Kumar 
Son of Sri Chur a 11 
53 Bari Lalkurti 
Post Dilkusha 
Lucknow CanlL 

AND 

Lxecutive Ollicer 

Cant Board Cantt. 

Lucknow Cantt. 

Lucknow. 

AWARD 

1. The Central Government, Ministry of Labour, 
New Delhi, vide its notification No. L-I30l2j7|92|LR. 
D.U. dated 3-3-93, has referred the following dispute 
for adjudication to this Tribunal — 

Whether the action of the Executive Officer, 
Cantonment Board, Lucknow in terminating 
the services of Sri Sangeet Kumar, son of Sii 
Shivcharan, Helper|Pump Driver w.ei. 
2-1-92 is justified ? If not, what relief he is 
entitled to ? 

2. It is not necessary to nan ate the pleadings of 
the parties as on 10-5-95, Sri R. K. Pandey the 
authorised representation of employer Cantt. Board 
Lucknow had made a statement before the Tribunal 
that in case the workman withdraws the present case, 
the employer would give him regular appointment as 
class IV employee within a mouth. Upon this 
Sri T. B. Singh, the authorised representative of thc> 
workman made statement that withdraws the case 
forthwith. 


fajfrw'i sir ^*frrn %" #4, sputst H 

W %R^Tq'RFTT7' 5ft?frfW !rfwr, 

2 -1- 5-9 5 %T 5TTR i^T «fT I 

[w tn^r- j 4012 / 100/9 i-fr- 2 (sfr)] 
sft. tj.it , ifar, qfkranrr 

New Delhi, the 30Ui May, 1995 

vS.O, 1745.—In pursuance of the section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby published the award of the 
Central Government Industrial Tribunal, Jabalpur as 
shown in the Anncxure, in the industrial dispute bet¬ 
ween the employer in relation to the management 
ot ordance factory Jabalpur and their workmen, 
which was received by the Central Government on 
24-5-95, 

[No. L-I4012j[()0;yi-D-2(B)1 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL - CUM - LABOUR COURT, JABALPUR 

(M.P.) 

Case Ref, No. CG1T ; LC(R) (71)j 1992 
BETWEEN 

Shri Ganga Prasad S!o Jiyalai Rajak, Adhaital 
Chauraha, Vinuba Nagar, Behind AdharttU 
State Bank, AdhnrUil, Jabalpur (MP)- 
482004. 

AND 

The General Manager, Ordnance Factor)', KJia- 
maria, Jabalpur (MP)-482005 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman : Shri R. N. Roy, Advocate, 

For Management ; Shri B. Da’Silva, Advocate. 


3. In view of the above ll|e reference has become 
infructuous and there is no need to record findings 
on it. It is hoped that the employer would give regular 
appointment to the concerned workman wilhin U; 
intmetuous and there is no need to retord findings 
No Order as to costs. 

4. Reference is answered accordingly, 

B. K. SRIVASTAVA, Presiding Officer 


INDUSTRY : Ordnance DISTRICT : Jabalpur 

(MP) 

AWARD 

Dated, May 10, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. L- 
14012) 100|91-D-2(B) Dated 31-3-1992, for adjudi¬ 
cation of the following industrial dispute : 


JTffaWr, 30 ht, 1995 

TT . TTT. I 7 4 5-sft^Tfw f%TTy 19 4 7 

( 194 7 14) *fr dFT 17% %fpT 

jTTJfiT wrrr % jr«fsrfg % 


SCHEDULE 

‘'Whether the management of Ordnance Factory 
Khamariu, Jabalpur (M.P ) is justified in 
retiring Shri Gungaprasud, s|o Jiyalal Rajak, 
F.x-labouier, compulsorily w.e.f. 25-8-90? 
If not, what :elief he is entiled to ?” 
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2. Admitted facts of the case are that the appli¬ 
cant was appointed in Ordance Factory, Kbamaria, 
in category of labpurer in the year 1962 and he was 
promoted as a Line Mistry; that on 16-2-1989 the 
workman was placed under suspension on the 
cnarges that he was found smoking Biri in the 
premises of the factory and after enquiry the work¬ 
man was compulsorily retired vide order dated 
25-8-1990. 

3. The management has rightly allowed the appeal 
filed and as such the contention of the learned Coun¬ 
sel for management is just and proper that the re¬ 
ference has become infructuous. 

4. From the perusal of the order of the manage¬ 
ment it is clear that the management has withdrawn 
the order of compulsory retirement and substituted 
it with penalty of holding of four increments with 
commulative effect. The misconduct was minor in 
nature and the act of the appellate authority is just 
and proper. 

5. Consequently, the reference has become infruc- 
tuoua. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer, 
fefr, 30^, 1 9a5 

'FT. STT .174 6—f^FTTCT , 19 4 7 

( 1947 *T 14) STITT 17 % n 

UT<t>IT ^to4Vo^i^o^r T o % OTS 

^ fafecj 

*twtt jfaftflrcr afiwrwr, 
qtf qri qqfiftRT TTcft *ft 

qrt 25-5-95 5TTO gCT «rr I 

[*P$3T 42012/20/8 8-S% 2 (5ft) ] 

New Delhi, the 30th May, 1995 

S.O, 1746.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the manage¬ 
ment of CPWD, Dehradun and their workmen, which 
was received by the Central Government on 25-5-95, 

[No. L-42012[20]88-D-2(B)J 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING 

officer, Central govt, industrial 

TRIBUNAL, NEW DELHI 

I.D. No, 25|89 

In the matter of dispute between : 

Sbri Bhupinder Singh Rawat sjo Shxi Manga! 
Singh Rawat through Shri Yagembcr Singh 


Bisht, South Wood Estate, Nandan Wan, 
Mussoorie. 

Versus 

The Executive Engineer (Electrical) 

Dehradoon Central Electric Division, 

CPWD, 20, Subash Road, Dehradoon-248001. 
APPEARANCES : 

Shri R. P. Goyal—for the workman. 

None—for the Management. 

AWARD 

The Central Government in the Ministry of La¬ 
bour vide its Older No. L-42012|20[88-D-2(B) dated 
7-2-89 has referred the following industrial dispute 
to this Tribunal for adjudication : 

“Whether the action of the Managmenl of 
CPWD in terminating the services of Shri 
Bhupinder Singh Rawat, Khalasi (Electri¬ 
cal) w.e.f. 1-9-J984 is justified? If not, 
to what relief the workman is entitled?” 

2. The case was fixed today for workman evi¬ 
dence when a written application was filed by the 
authorised representative of the workman stating 
therein that inspite of letters and notices having been 
sent to the workman. He has neither responded back 
nor contracted him so far. He further stated that the 
workman does not appear to be interested in continu¬ 
ing with the dispute anymore and, therefore, (he 
dispute may be closed and no dispute award may be 
given in this case. 

3. In view of this application and the statement 
of the workman representative recorded on oath the 
no dispute award is given in this case leaving the 
parlies to bear their own costs. 

24th April, 1995. 


GANPATI SHARMA, Presiding Officer 
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New Delhi, the 29th May, 1995 

S.0.1747. —In pursuance of Section 1.7 of the 
Industrial Disputes Act, 1947 (14 cf 1947), the Cent¬ 
ral Government hereby publishes the award cf 
the Central Government Industrial Tribunal. New 
Delhi as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Sr. Suptd. Post Office Nanitnl and 
thoh workmen, wh ; ch was received by the Central 
Government on 25-5-95. 

[No. L-40012/101/91-D-2(V)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESI¬ 
DING OFFICER : CENTRAL GOVT. INDUS¬ 
TRIAL TRIBUNAL : NEW DELHI 

l.D. No. 5/92 

In the matter of dispute between: 

Shri Puran Lai Verma S/o Shri Mohan Lai Verma 
C/o Shri Rajaishwar P. Goyle 
117-Chandcr Nagar Deluadun 

Versus 

Senior Superintendent of Post Offices, 

Nainital Divison, 

Nainital-263001. 

Appearances : None for the parties. 

AWARD 

The Central Government in the Minstry of La¬ 
bour vide its Order No. L-40012/101 /9T -D-2(V> 
dated 18-12-91 has referred the follow ng industrial 
dispute to tins Tribunal for adjudeat on: 

“Whether the action of the management of Sr. 
Supdt. of Post Offices, Na'rutal in terminating 
the services of Shri Puran Lai Verma S/o Shri 
Mohan Lai Verma w.e.f. 5-6-90 is justified? If 
nor, what relief he is entitled to ar.d from what 
date?” 

2. The case was fixed for the management evi¬ 
dence but none of the parties appeared on the date 
fixed. They were called scvci&l times but neither cf 
the party nor their authorised representative attended 
the court. It appears that the parties arc not ntues- 
ted in pursuing the case. Hence a no dispute award 
is given in th s case. Parties shall bear ihcii r \vn 
costs of the dispute. 

GANPATI SHARMA, Presiding Officer 
8th May, 1995. 
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New Delhi, the 30th May, 1995 

S.O. 1748 ,—111 pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hcieby publishes the Award of the Industrial Tribunal, 
Andhra Pradesh as shown in Lhe Annexure, in the industrial 
dispute between the employers in relation to the management 
of S.D.O. Telecom Dharmawarm and their workmen, which 
wa 3 received by the Central Government oil 22nd May, 1995, 

[No, L-40012/19/92-TR (DU)] 
U. M. DAVID. Desk Officer 

ANNEXURE 

BEFORE THU INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT; 

Shri A. Hanumuntliu, M,A., LL.B., Industrial TribunaH 
Dated, the 15th day of March, 1995 
Industrial Dispute No. 2 of 1993 
BETWEEN 

P, Gangannu, S/o P. Ramannu. 

Aged about 21 years, 

C/o M/s. C. Suryanarayana & P- Bhaskar. 

Advocates 1-2-593/50, Srinilayam, 

Sii Sri Marg, Gaganmalial. 

Hyderabad-29. . . Petitioner. 

AND 

1. The Sul>Divisional Officer, 

Telecom., Dharmavaram-515672. 

2. 7'he District Manager, Telecom., 

Anani hapur-515001. . Respondent. 

APPEARANCES : 

M/s. C. Suryanarayana & P. Bhaskar, Advocates—for the 
Peritioner, 

Sri P. Duinodar Reddy, Govt. Pleader for Central Gov¬ 
ernment—for Respondent. 

AWARD 

This is a reference made under Section 10(1 )(d) Sc (2A) of 
the Industrial Disputes Act, 1947 (hereinafter called the Act) 
by the Government of India, Ministry of Labour, by its Order 
No, L-40012/19/82-IR (DU), dated 18th January, 1993 for 
adjudication of the Industrial Dispute mentioned in the 
schedule which reads as follows 

"Whclhei die fiction of the Sub-Divisional Officer, Tele¬ 
com., Dhnrmav, aram is justified in terminating the 
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services of Sri P. Ganganna w.e.f. 1st January* J 990? 
If not, to what relief he is entitled 7" 


This reference has been registered as industrial Dispute No. 2 
of 1993. 


2. On behalf uf the Petitioner-Workman P. Ganganna a 
chum statement has been tiled to the following effect. The 
Petitioner laded in 7th standard examination and due to 
poverty be discontinued his studies, He registered his name in 
the Employment Exchangt, Ananlapur, Coming to know that 
the first Respondent Divisional Officer Telecom, Dharmawuram 
was recruiting casual employees, the petitioner offered him- 
self for work and the first Respondent recruited the petitio¬ 
ner and included his name in the Muster rolls and employed 
him in tho working parties of Sri J. Anjaneyulu, Line Inspec¬ 
tor, w.e.f. February, 1989. The Petitioner was continuously 
engaged for a total of 311 days during February, 1989 to 
December, J989. Thus he was engaged for more than 240 
days in a year, 'The petitioner’s services were verbally termi¬ 
nated w.e.f. 1st January, 1990 for the reason that he was 
recruited after 30:h March, 1985 the date on which the 
Director General, P&T issued an order prohibiting fresh re¬ 
cruitment and employment of casual mazdoor, The first Res¬ 
pondent has neither given notice nor paid notice period wagts 
in lieu of the notice before he was terminated. Tims the peti¬ 
tioner’s services were terminated without complying with 
the mandatory provisions of Section 25-F as wcl! as the Direc¬ 
tor General Order dated 1st October, 1984* Hence the ter¬ 
mination of the petitioner’s services is illegal retrenchment and 
it is null and void* Moreover, the Director-General's order 
dated 30th March, 1985 did not envisage termination of the 
services but envisages their reemployment in other units. 
Hence l he petitioner prays that it may be declared that his 
termination is illegal and the first Respondent may be directed 
to reinstate the Petitioner into service with full back wages, 
continuity of service and with other incidental and consequen¬ 
tial benefits. 


3. No counter has been filed on behalf of the Respondent. 

4. On behalf of the Petitioner workman, W.W.l is examined 
and Lx. Wl is marked. The petitioner P, Ganganna got lurh- 
sclf examined as W.W.l and he deposed to the averments in 
his claim statement. It is in his evidence that he worked as 
casual labour in the Respondent-Department, Kadiri from 
10th February, 1989, that he was removed from service on 
31st December, 1989 stating that there was no work to be 
entrusted to him and he was paid daily wages of Rs, 11.50, 
that at lhat time the casual labourers are entitled for the 
minimum pay of Rs. 32.50 per day, that the Respondent did 
not issue notice at the time of termination of his services, 
that no payment in lieu of notice was paid to him and that 
some of his juniors are still engaged by the Respondent and 
Lhat he may be reinstated into service. Ex. Wl is the Mus er 
Roll maintaintd for the services of the workman P. Ganganna 
as casual labour. 


5. On behalf of the Management no oral or documentary 
evidence has been adduced. 


6. The points for consideration are tlj whether the action 
of the Sub-Divisional Officer, Telecom, Dhurmavaram is justi¬ 
fied in terminating the services of the workman Sri P. Gan- 
gannu w.e.f. 1st January, 1990 ? 

Point 2 : To what relief the workman is entitled ? 


7, Point 1: The workman Ganganna examined as W.W.l 
deposed that lie worked as Casual Labour in the Respondent- 
Department from 10th February, 1989 till he was removed 
from service on 31st December, 1989, that he was paid daily 
wages of Rs. 11,50 though at that time the casual labourers 
were entitled for minimum pay of Rs. 32.50 per day and that 
the Respondent did not Issue the notice at the time of termi¬ 
nation of liis services and no payment in lieu of notice wits 
also paid to bin*. He also filed the muster roll maintained foi 
his service and the same is marked as Ex. Wl. As earlier 


stated, no oral or documentary evidence has been adduced 
on behalf of the Management rebutting the evidence of 
W.W.l. No counter also has been filed on behalf oi the 
Management in this case, Thus the averments made in the 
claim statement as well as the testimony of workmen as 
W.W.l go unchallenged. As seen from Ex. W.l the Pelitioner 
worked for 311 days during the period from February, 1989 
to December, 1989 and he was retrenched w.e.f. 1st January, 
1990. The Petitioner comes under the definition of workman 
us defined in Section 2(s) of the I D- Act and he has worked 
tor 311 days within a span of II months prior to the termi¬ 
nal ion of his services as seen from Ex. WL 

8. Section 2(oo) of the Industrial Disputes Act, 1947 
defines retrenchment as follows 

“Retrenchment means the termination by the employer 
of the service of a workman for any reason what¬ 
soever, otherwise than as a punishment indicted by 
way of disciplinary action, but does not include— 

(aj voluntary retirement of the workman or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of employment 
between the employer and the workman con¬ 
cerned contains a stipulation in lhat behalf; or 

(bb) termination o f the service of the workman as a 
result of the non-renewal of the contract of the 
employment between the employer and the work¬ 
man concerned on its expiry or of such contruct 
being terminated under a stipulation in that behalf 
contained therein; or 

(cj termination of the service of a workman on the 
ground of continued ill-health.’* 

Section 25-P' of the Industrial Disputes Act, 1947 prescribes 
the conditions precedent to retrenchment of a workman and 
it reads as follows : 

“Coditlons precedent to retrenchment of workman.—No 
workman employed in any industry who has been 
in continuous service for not less than one year 
under on employer shall be retrenched by that 
employer until— 

(a) the workman has been given one month's notice 
in writing indicating the reasons for retrenchment 
and tho period of notice has expired, or the 
workman has been paid in lieu of such notice, 
wages for the period of the notice ; 

(bj the woikman has been paid, pt (he lime of ret¬ 
renchment, compensation which shall be equiva¬ 
lent to fifteen days average pay (or every com¬ 
pleted year of continuouss service) or any part 
thereof in excess of six months ; and 

to) notice in the prescribed manner is served on the 
appropriate Government (or such authority as 
may be specified by the appropriate Government 
by notification in the Official Gazette).’* 

Section 25-G of the 1. D, Act pro\ ides procedures of ret¬ 
renchment and it reads as follows :— 


‘‘Where any workman in an industrial establishment, who 
is a citizen of Indio, Is to be retrenched and he 
belongs to ft particular category of workmen in 
that establishment, in the absence of any agree¬ 
ment between rhe employer and the workman in 
This behalf, the employer shall ordinarily retrench 
the workman who was the last person to be employed 
in that category, unless for reasons to be recorded 
the employer retrenches any other workman.” 

0 h is hi ihe evidence ol the Pcliliouei that he Worked 
for 311 days before his services w T cro terminated on 
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31-J 2-1989. li is settled lew that the definition of retrench¬ 
ment m Section 2(oo) of the LD. Act is comprehensive one 
imextended to cover any action of ihe Management io put an 
end of employment of an employee for any reasons whatso¬ 
ever vide D. k. Yadav v. LN.A. Industries limited [1993 
(3) Supreme Court Cases 2591, *‘L. Robert D’Souza v. 

executive Engineer, Southern Railway and Another (AIR 
1 y82 S.C Page 854)". ‘‘Oriental flank of Commerce v. Presid¬ 
ing Officer, Central Government industrial Tribunal and 
ANR.” [1994 (II) LLJ page 770 Rajasthan]. In this case 
ihe services of the Petitioner-workman were terminated with¬ 
out complying with the provisions of Section 25-F of the 
I. D. Act. The petitioner-workman in this reference worked 
for 311 days prior to the termination of his services and as 
such he is entitled for one month notice in writing indicating 
the reasons for retrenchment and in lieu thereof he is entitled 
for wages for the period of the said notice. The petitioner 
is also entitled for retrenchment compensation, as provided 
in Section 25-F of the I.D, Act. The petitioner examined, 
as WW -1 categorically stated that he was neither paid the 
retrenchment compensation nor given any notice of retrench¬ 
ment nor paid wages in lieu of notice. Thus there is violation 
of the provisions of Section 25-F of the I.D. Act. Therefore 
the retrenchment of the petitioner is bad. 


10. Further it is obvious from the evidence on record 
that the Management also violated the mandatory provisions 
contained in Section 25-G of the I.D, Act. As earlier stated 
Section 25-G of the I, D. Act provides the procedure for 
retrenchment and it lays down that where a workman in arfy 
establishment who is citizen of India is to be retrenched and he 
belongs to a particular category of workmem in that 
establishment, in the absence of any agreement between the 
employer and employee in this behalf, the employer shall 
ordinarily retrench the workJJiyfi who was the last person to 
be employed in that category only, hut, for reasons to be 
recorded the employer can retrench any other workman. 
It is in the evidence of WW-1 that Veeranarayana Mahaboob 
Pasha, Mastanwali were juniors to him and that they were 
allowed to continue to work in the Respondent. Thus while 
retrenching the petitioner, his juniors were allowed to continue 
to work in the Respondent-Department. As such the retrench¬ 
ment of the petitioner is also bad as it is contrary to the 
statutory provisions under Section 25-G of the I. D. Act. 

11. In the light of my above discusion, I hold on Point 
No. 1 that the Action of the Sub-Divisional Officer, Telecom 
Dharmft varum in terminating the services of the workman 
P. Gnnganna w.e.f. l-J-1990 is not justified. 

12. Point No. 2.—It is now well settled that if the services 
of an employee arc terminated in violation of Section 25-F of 
the ID. Act the order of termination is rendered as ab initio 
void and the employee would be entitled to be continued in 
service along wirh his back wages vide Gammon India Ltd, 
v.Niranjan Dass [1984 (I) S.C. page 509] and Narotham 
Chopra v. Presiding Officer, Labour Court and Others [1988 
(4) SLR page 388]. But in the insiunt case, there is abnormal 
delay in making the reference to this Tribunal. This refe¬ 
rence has been made by the Government of India, Ministry 
of Labour, bv its Order dated 18-M993. No explanation is 
forthcoming for the said abnormal delay. Further the work¬ 
man examined ns WW-1 also did not say specifically that 
he was un employed throughotKw.e. from the date when his 
services were terminated Le. 1-1-1990. In the absence 
of positive evidence on behalf of the workman, it cannot 
he said 1 hat he was not gainfully employed from the date 
of termination of his service, Considering the circumstances 
in this case, it will meet the ends of justice if the workman 
is awarded reinrinffement with back wages from the date 
of making Ibis references i.e. 18-1-1993 by th e Government 

. of Tndia. 


13 The learned counsel for the Petitioner submits that 
during (he period ihe workman worked as casual labour, he 
was naul wat-es at Rs. 11.50 ncr day though lie wa 3 entitled 
at the rate of Rs. 32.50 per cfay and that this Tribunal may 
direct the Respondent to pay the difference of wages for that 
particular period during which the workman worked in the 
Respondent. There is much force in this contention. In 
Daily rated casual labour employed under Post and Telegra- 


21, 1 90 5/ff1«PI 3, 1917 


phie Department dirough Bhartiya Dak Tar Mazdoor Manch 
\ v Union of India and o the re (AIR 1987 S.C, page 2342) 
their Lordships have categorically held that denial of mini¬ 
mum pay In pay scale of regularl/ employed workman to 
workers employed as casual labour in Post and Telegraphs 
Department amounts to exploitation of labour and they are 
entitled to minimum pay in the pay scales of regularly emp¬ 
loyed workman. 'Ihcir Lordships observed thus: 

‘The State cannot deny to casual labourers at least the 
minimum pay in the pay scales of regularly employ¬ 
ed workmen even though the Government may not 
be compelled to extend all the benefits enjoyed by 
regularly recruited employees. Such denial amounts 
to exploitation of labour. The Government cannot 
lake advantage of its dominant position and compel 
any worker to work even as a casual labourer on 
starving wages. It may be that the casual labourer 
has agreed to work on low wages. That he lia* 
done because he has no other choice. It is poverty 
that hns driven him 10 that state.^ 


Further the Supreme Court directed th c Government and 
other authorities 10 pay wages 10 the workmen who are emp¬ 
loyed as casual labourers belonging to the several categories 
of employees in the P&T Department at the rate equivalent 
to minimum pay in *lhc pay scale of the regularly employed 
workers in the corresponding cadres but without any incre¬ 
ments, flaring on this judgement of Supreme Court, the 
Director General, Telecom issued letter No. 0-13/87 Rates 
da'cd 23-3-1988 to the General Manager, Telecom, Hyderabad 
directing that all the casual labourers engaged On casual 
basis have to be paid 1 wages worked out on the minimum 
pay in the pay scales of regularly employed workers in the 
corresponding cadre but without any increments w.e.f. 5-2-86 
and ifia* the casual labourers wilt also be entitled to T.A., 
A.D.A. if any, on the minimum pay soales. But in spite 
of thc said direction, the workmen under this reference though 
encaged in February, 1989 lie was not paid on the basis of 
the minimum pav in the nay scale of regularly employed 
workers. According to the workman he was paid only 
Rs, 11.50 per day while he was entitled to Rs. 32.50 per day. 
l^herefore, the Petitioner-workman is also entitled for the 
difference of pay for the period he worked during February 
1°89 to December, 1989. 

14. In the light of my above discussion, I hold on Point 
No. 2 that the Petitioner-workman is entitled for reinstate¬ 
ment forthwith and wi;h back wages from 18-M993 and 
with continuity of service and that the petitioner is also 
emitted for the difference of pav worked out on the basis 
of the minimum pay in the pay scale of regularly employed 
workers in the corresponding cadres but without any incre¬ 
ments. 

15. In thc result. Award is passed directing the Respondent- 
to reinstate the petitioner forthwith and the petitioner is also 
entiiled for back wages with continuity of service from 
18-1-1993. The Respondent is also directed to pay the differ¬ 
ence of wanes to the petitioner worked out on the basis of 
thc minimum pay in the pay scales of regularly employed 
workers in thc cadre and the actual wages the petitioner had 
received for the period he worked with the Respondent from 
February 1989 *0 December 1980. The Respondent is direct¬ 
ed to pav thc arrears within a period of six months from 
■the date of this Award faibna which the arrears amount will 
carry interest at 12 per cent P.A. 

Dictated to the Stenographer, transcribed by him. corrected 
hv me and triven under mv hand and the seal of this Tribunal, 
this the I5ih dav of March. 1995. 

A. HANUMANTHU. Industrial Tribnnal-T 


Appendix of Evidence 

Witnesses Examined Witnesses Examined for 

for the Petitioner: the Respondent : 

W.W.l—P. Gnnpanna NIL 

Document marked for the Petitioner : 

P*m 4 of working days particulars. 

Documents marked for the Respondent: Nib 
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New Delhi, 30th May, 1995 

S 0.1749)—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the award of the 
Industrial Tribunal, Andhra Pndesh as shewn in 
the Annexuie, in the Industrial Dispute between the 
employers in relation to the management cf S DO 
Telecom, Karimnagar and their workmen, which 
was received by the Central Government on 22*5-95 

[No. L-40012/142/92-1R (DBU)] 
B.M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
HYDERABAD 

Present : — Sri A. Hanumanthu, M A, LL B #i 
Industrial Tribunal-1 

Dated : 16th day of March, 1995 

INDUSTRIAL DISPUTE No. 12 OF 1994 
BETWEEN 

P.Lakshminarayana, S/o Rajaiah, aged about 
30 years, retrenched Casual Mazdoor under the res¬ 
pondent herein. —Petitioner 

AND 

The Sub-Divisn.nal Officer, Telecom, Karimnagar 
505002. —RESPONDENT 

APPEARANCES 

M/s* C # Suryanarayana, P.Bhaskar &R. Yogender 
Singh, Advocates for the Petitioner. 

Shri P. Dcmcdar Reddy, Govt. Pleader, Central 
Government for the Respondent. 

AWARD 

This is a reference under scctin 10(1) (d) & (2A) 
of the Industrial Disputes Act, 1947 (here in after 
referred to as the Act) made by the Government 
of India Ministry cf Labour, by its Ojder No. 
L-40012/142/92-IR(DU), dt 21-1-94 for adjudication 


of the dispute maentioned in the schedule which 
rends as follows ; 

“Whether lbe> action of the management off SDO 
(T), Karimnagar in not regularising Shri 
Laxminarayanan is legal & justified p. If 
not to what relief the workman is entitled to” 

The said reference has been taken on file as Indus¬ 
trial Dispute No. 12 of 1994. 

2. On behalf of the Petitioner-Workman Sri 
P.Laxminarayana, a claim statement has been filed 
to the following effect : — The Petitioner was initially 
recruited and employed as casual mazdoor by the 
Respondent w, e.f. 22-12-1982, During the period 
from December,1982 to August 1983 he was employed 
for 227 days, from July 1984 to may 1985 the Petitio¬ 
ner was employed for 249 days. Subsequently during 
the period freni October, 1985 to July, 1986 he was 
employed for 162 days. He was not employed during 
September 1983 to June 1984 and June 198? to 
September 1985 either due to cessation of work for 
departmental reasons for non-availability of work 
for juniors like him and all the while his name was 
included in the Muster rolls. From July 1986 the 
Petitioner fell sick due to Cystitis, Chronic 
Urinary Tract infection and he wa*> bed 
ridden. He took treatment under the super¬ 
vision of Dr. Raghupathi Rao, Civil Assistant 
Surgeon, Government Head Quarters Hospital, 
Karimnagar Till 5-7-1991. On 15-7-1991 tlie Petitio- 
ner approached the Respondent therein, substituted 
a representation along with the Medical Certificate 
issued by the said Civil Assistant Surgeon and sought 
for reinstatement into service and for providing him 
with employment. But the Repspondcnt by his letter 
dt 30-7-1991 rejected the Petitioer’s representation 
on the ground that casual mazdoor will be employed 
whenever there is w'ork and it is not binding on the 
employer to provide work whenever he desires or 
whenever he is fit. The Respondent failed to take 
cognizance of the fact that the workman was employed 
for more-than 240 days during 20-7-1 984 to 31-5-1985, 
No notice was served on the petitioner proposing to 
remove him from the rolls nor was such notice pub¬ 
lished either on the notice board or in the newspapers. 
The Respondent should have conferred temporary 
status pending regulurjsation cf his services and his 
name should also have been shown in the combined 
seniority list cf casual mazdoors in Karimnagar 
Telecom District in view' of the orders of the D ( G. 
Telecom, dt. 17-10-1988. Elence the Petitioner prays 
that he is entitled to be reinstated into service with 
full back wages from the date of retrenchment till 
his reinstatement, continuity cf service and protec¬ 
tion of seniority and for consequential reliefs, 

3. On behalf of the Respondent no counter 
has been filed. 
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4. On behalf of the Petitioner-Workman, W,W.l 
is examined and Ex-W.l is marked. The Petitioner- 
workman got himself examined as W.W. 1 and he 
deposed to the averments in his petition. It is 
in his evidence that he was engaged as casual labour 
in the Respondent- Department at Husnabad, that 
he worked from December, 1982 to August 1983 
when he was removed from service slating that there 
is no work that again he was taken into service in July 
1984 and his services were terminated in May 1985 
and during this period he was in service for 249 days 
and that he was' taken into service once again in 
October 1985 and his services were terminated in 
July 1986 and during this period lie worked for 185 
days, that lie did not join service after 1986 as his 
health did not permit him, that in 1991 he approached 
the Respondent to take him hack into service after 
recovery cf his health and that the Officers refused to 
take him into service stating that there is no work 
available to be entrusted to him and that be produced 
the Medical Certificate to the Authorities. He also 
produced the Muster Roll Ex. W.l maintained in 
respect cf his services,. He also deposed that no 
notice was issued to him and no payment was made 
in lieu of notice. 

5- On behalf of the Management, Sub-Divisionaj 
Engineer, Karimnagar is examined as M. W.l. H e 
deposed that the workman P. Laxtninarayana worked 
as casual mazdeor from 1982 to 1986 but he did no^ 
complete 240 days in a year that the workman has 
absconded from duty for 5 years, that he was dis¬ 
engaged from service, that once again he has been 
taken beck to duty after receipt of the notice in this 
reference he. ED. No. 12 of 1994 and that when the 
work is there then only a casual labour will be take n 
into duty and he will be disengaged if the work j s 
completed and that the Petitioner Laxminaroyana 
is not entitled for back wages. In his cross examina¬ 
tion M.W.l stated that no notice was given to the 
Petitioner when he was disengaged and that there 
are departmental rules to be followed for termination 
of the services of casual mazdoors. 

6. (1) The points for consideration arc * (I) whether 
the workman P. Laxminarayanan is entitled for 
regularise tie n cf his services with effect from 
22-12-1982 as claimed by him ? 

(2) Tc what relief the workman is Entitled ' 

7, POINT (1):—It is in the evidence cf W,W.l 
that he was engaged as casual labour in the Respon 
dent at Husnabad, that he worked as casual mazdoc r 
from December, 1982 to August 1983 that he wa$ 
removed from August 1983, that again he was taken 
into service in July 1984, that his services were ter¬ 
minated again in May I 985 # that he was taken back 
into service in October 1985 and his services were 
terminated again in July 1986, and that he did not 
1362 01/95—8 


join service after 1986 as his health did not permit 
him, and that in 1991 he approached the Respondent 
and requested to take him back into service after 
recovery from his illness, that the Officer refused to 
take him into service stating that there is no work 
available to be entrusted to him. It is in the evidence 
of M.W.l that the workman never worked for more 
than 240 days in a year, that the Workman had 
absconded from duty for five years from 1986 to 
1991, that after receiving the notice in this case, the 
workman was taken back into service and he is con¬ 
tinuing in service till now and Lhat the petitioner is 
not entitled for back wages* Ex* W.l is the muster 
roll maintained with respect to the days of work done 
by the Petitioner. As seen from this document 
the Petitioner-Workman worked intermittently from 
December, 1982 to July, 1986. He worked for 10 
days in 1982, for 227 days during the year 1983, for 
166 days during the year 1984, for 163 days during the 
year 1985 and for 92 days in the year 1986. Thus 
the Petitioner has not worked for 240 days in any 
year* It is not disputed that the petitioner come 
under the definition of ‘workman' as defined under 
Section 2(s) of the l.D. Act. 

8. The learned counsel for the Petitioner submits 
that the Petitioner-Workman worked continuously 
from 22-12-1982 to July 1986 with absence now and 
then, that the Petitioner fell sick during the period 
from July 1986 to July 1991, that inspite of his long 
absence the Petitioner was net given any notice, that 
his nam e was not removed from the Respondents 
rolls, that as the petitioner had put in 240 days during 
the period from July 1984 to May 1985 within a span 
of one year, the retrenchment of the petitioner is 
bad as the provisions under Section 25-F of the ID. 
Act have not been complied with. It is true that no 
counter has been filed on behalf cf the Respondent- 
Management denying the averments made in the 
claim statement of the petitioner. But at the time of 
enquiry, on behalf of the Management, Sub ^Divisional 
Engineer is examined as M, W.l and it is ir. his evidence 
that the petitioner never worked for 240 days in 
any year and that the Petitioner voluntarily absconded 
from duty for five years from 1986 lo 1991, 

9. Section 2(00) of the Industrial Disputes Act, 
1947 defines retrenchment as follows : — 

“Retrenchment means the termination by 
the employer of the service of a workman for any 
reason whatsoever, otherwise than as a punish¬ 
ment inflicted by way cf disciplinary action, blit 
does not include— 

(a) Voluntary retirement cf the workman; or 

(b) retirement of the workman on reaching the 
age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation 

in that behalf; or 
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(b) termination of the service of the workman 
as a result of the non-renewal of the contract 
of the employment between the employer and 
the workman concerned on its expiry or of 
such contract being terminated under a 
stipulation in that behalf contained therein, 
or 

(c) termination of the service of a workman on 
the ground of continued ill-health/'. 

Section 25-F of the Industrial Disputes Act, 1947 
prescribes the conditions precedent to the retrench¬ 
ment of workman and it reads as follows:— 

“Conditions precedent to retrenchment of work¬ 
men:—No workmen employed in any industry 
who has been in continuous service for not Jess 
than one year under an employer shall be re¬ 
trenched by that employer until:— 

(a) the workmen has been given one month’s 

notice in writing indicating the reasons for 
retrenchment and the period of notice has 
expired, or the workman has been paid lieu 
of suoh notice, wages for the period of the 
notice: 

(b) the workman has been paid, at the time of 

retrenchment, compensation which shall be 
equivalent to fifteen days average pay (or 
every completed year of continuous service) 
or any part thereof in excess of six months, 
and 

(c) notice in the prescribed manner is served on 

the appropriate Government (or such autho¬ 
rity as may be specified by the appropriate 
Government by notification in the official 
Gazette, V 

10. Admittedly the Petitioner-work man worked 
intermittently during the period from December, 
1982 to July 1986, It is also admitted that he did 
not attend to duty continuously for five years from 
July 1986 to July 199L It is the case of the Peti¬ 
tioner that he was bed-ridden and due to ill-health, 
he could not attend for duty. Further us seen from 
Ex* W1 the Petitioner worked for only 10 days during 
1982, for 227 days during 1983 for 166 days during 
1984, for 163 days during 1985 and 92 days during 
1986. Thus he never worked for 240 days conti- 
nuously in any calendar year of 12 months. The 
conditions precedent for effecting retrenchment of 
workman as contained in Section 25-F of the LD. 
Act are applicable only for retrenchment of a work¬ 
man who was in continuous service for not less than 
one year. Section 25-B of the I.D- Act defines the 
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continuous service, The Petitioner’s service does 
not come within the definition of “continuous service 
for one year”, as defined in Clause (1) of Section 
25-B of the ^.D, Act He also does not come within 
definition of deemed to be in continuous service of 
one year” as defined in Sub-Section (2) of Section 
25-B of the 1,D. Act. Under Sub-Section (2) of 
Section 25-B of the I.D. Act the workman shall 
be deemed to be in continuous service under the 
employer for a period of one year if the workman 
worked during the period of 12 calendar months 
preceding the date of termination to which calcula¬ 
tion is to be made as actual working under the emplo¬ 
yer not less than 120 days in the case of workmen 
employed below ground and 240 days in other cases. 
According to the respondent, the petitioner was 
retrenched from service in the month of July 1986 
as he failed to attend for duty. Therefore, the cal¬ 
culation of one year period has to be made preceding 
July 1986. As seen from Ex, WJ, it comes to 162 
days within 12 months preceding July, 1986. I am 
unable to agree with the contention of the learned 
counsel for the Petitioner that the period from July 
) 984 to May 19S5 wherein he worked for 249 days 
should bo taken into consideration while c Jculating 
the period of 12 months. Such calculation is against 
the statutory provisions of Section 25-B of the LD. 
Act. Thus the petitioner has not worked for 240 
days within the 12 months preceding July 1986 when 
he was retrenched from service. Therefore, while 
retrenching the services of the Petitioner, the Manage¬ 
ment need not follow the mandatory provisions under 
Section 25-F of the LD. Act. Thus the retrenchment 
of the Petitioner without compliance of the pro¬ 
visions of Section 25-F of the LD. Act is not illegal* 
Therefore, the Petitioner is not entitled for regu- 
larisation of his service. Point (1) is thus derided 
accordingly in favour of the Respondent and against 
the petitioner, 

IT POINT (2) It is in the evidence of M.Wl that 
subsequent to the notice received under this refe¬ 
rence, the Management, has taken the Petitioner back 
into service and he is still continuing in service. 
Inspite of my finding on Point (1) that the petitioner 
is not entitled for regularisation of his services w.e.f. 
22-12-1982 as alaimed by him, the Management 
shall continue his services as he has been taken back 
into service once again. But the Petitioner is not 
entitled for regubrisatioii of his service, for conti¬ 
nuity of service or tor back wages for the period of 
the service which lie had already put in. The pre. 
sent appointment of the petitioner shall be taken as 
fresh appointment for all purposes. 

13. In the result, Award is passed stating that the 
petitioner-workman is not entitled for regularisation 



2387 


faTcf 11— **S,3(ii)] nTX3 4U 24, lBUS/StHtf? 3, 1917 


of his service with effect from 22-12-1982 as prayed 
for. But the present appointment of the Petitioner 
shall be taken as fresh appointment for all purposes. 
Reference is thus answered. Parties are directed to 
bear their own costs in this reference. 

Dictated to the Stenographer transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 16th day of March* 
1995* 

A. HANUMANTHU, Industrial Tribunal*! 
Appendix of Evidence 

Witnesses Examined Witnesses Examined 

for Petitioner: for Respondent: 

W.W1 P.Litxminra'ayana M,Wl M. Rajagopal 

Singh 

Documents marked for the Petitioner: 

Ex,Wl Muster Roll maintained with reference to 
the particular of work done by the peti¬ 
tioner. 

Documents marked for the Respondent 
NIL 
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New Delhi, the 30tb May, 1995 

S. O. 1750.- -In pursunance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby published the award 
of the Industrial Tribunal, Madras. As shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Post 
Office and their workmen, which was received by 
the Central Government 011 22-5-95. 

(No. L-4O012/30/92-lR(D<J)] 
B. M. David, Desk Officer 


ANNEXJRE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL - 
NADU, MADRAS 

Wondesday, the 29th day of March, 1995 
Present: 

TH1RU K. PONNUSAMY, M. A. B. L., 
INDUSTRIAL TRIBUNAL. 

INDUSTRIAL DISPUTE NO. 11/1993 

( In the matter of the dispute for adjudication under 
Section 10 (1) of the Industrial Disputes Act, 1947 
between the Workman and the Management of 
Supdt. of post offices, Trichirapalli). 

Between 

Shri R. Sundaramoorthy, 

Nagalkuzhi, 

Vairankaval, 

Trichi Distt., 621 806. 

AND 

The Supdt. of post offices, 

Tiruchirapalli Division, 

Tiruchirapalli 620 001. 

REFERENCE: Order No. L-40012/30/92 IR(DU), 
dated 18-1-93, Ministry of Labour, Govt, of India, 

New Delhi. 

This dispute coming for final hearing on Thurs¬ 
day, 9th day of March, 1995, upon perusing the 
reference claim and counter statements and all 
other material papers on record and upon hearing 
the arguments of Miss. Jothivani, Advocate appear¬ 
ing for the workman and of Tltiru T. K Rajeswaran, 
Additional Standing Govt. Counsel appearing for 
the Management and this dispute having stood over 
till this day for consideration, this Tribunal made 
the following 

AWARD 

This reference lias been made for adjudication 
of the following issue: 

“Whether the action of the Supdt of post offices, 
Trichirapalli, in terminating the services of Sh. 
R. Sundaramoorthy, w. e. f. 15-3-90 is justified? 
If not. what relief he is entitled to?” 

2. The case of the petitioner briefly stated is as 
follows: 

The petitioner was working as Extia Departmental 
Delivery Agent and Mail Career at Nagalkuzhi Branch 
office attached with Varainkaval SubOffice under 
Supervision of the 1 respondent. The petitioner 
was appointed on 27-9-1988. He is a fully qualified 
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person to hold the post of Extra Depart mental 
Delivery Agent and Mail Career as per the Rules. 

The petitioner is a 8th standard qualified person and 
is a native of Nagal Kuzhi who is having independent 
source of income. At the time of selection for 
appointment his name was sponsored by the Employ¬ 
ment Exchange, Tiruchirapalli, and since he was found 
more suitable to hold the post, he was selected and 
appointed asEDDA &ML at Nagal Kuzhi branch 
office from the date of his appointment 
27-9-1988 till 18-3-1990 he had rendered his duties 
without any blemish and had rendered a continuous 
service of 640 days (Six hundred and forty days) with¬ 
out any break* To his shock and surprise on 
1S-3-1990 he was sent out of the department orally 
and his services were terminated on 18-3-1990- He was 
neither issued with an order of termination stating 
any reason nor given any prior notice before his 
termination as required by law. The oral termination 
of his services as Extra Department Delivery Agent 
on 18-3-90 is without any basis either on law or on 
facts* His termination is abinitio voids against the 
principles of natural justice and is violative of Art- 
14 and 16 of the Constitution of India. If at all res¬ 
pondents want to terminate the services of the peti¬ 
tioner they are duty bound to give reasons for his ter¬ 
mination and in the absence of giving any reason, 
the act of the first respondent is abinitio void and he 
is entitled to continue his services in the department. 

He was neither informed of his termination earlier 
nor given one month's notice or pay to which th c 
petitioner is entitled bofore his termination as per 
Sec. 25(F) of the I.D. Act, 1947. Ho was informed 
of his termination on 18-3-1990 and was compelled 
to handover the charge which action is violative of 
Sec, 25.F of the I.D. Act, 1947, The Act of the first 
respondent terminating his service is against the Law 
of Natural justice. His services were utilised by the 
department for their need for nearly 600 and 40 days 
but terminated his services without giving any reaons, 
notice of compensation or alternate appointment. 

As required under the law of Natural justice, if an 
Act affects a person against who man action is imposed 
there is a need to give explanations or sought for 
explanations. In this instant case the norms pres¬ 
cribed under the law of natural justice have been vio¬ 
lated infringing his rights by not giving an opportunity 
to explain his case or state his defence. Thus the act 
of the respondents has placed him in hardship and 
economy death by terminating services all of a sudden 
without giving any prior notice. His last drawn 
salary is Rs. 650/- p.m. Since he was terminated from 
the service on 18-3-90 by the 1st respondent and no 
formal order of termination was passed and since he 
was not served with any notice as envisaged by the 
Industrial Disputes Act, before discharging him from 
service* He raised a dispute G/S.2 (aV) before the 
Labour Officer (Central) Madras. The respondent 
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also have filed counter before the Labour Officer 
The respondent in their counter stated Unit lie was 
selected for provisional appointment only and was not 
selected for any regular appointment and also stated 
that it is not necessary to intimate reasons of terminat¬ 
ion at any time without any notice or assigning 
reason, and the respondents aro governed by the 
statutory E,D.A- (Conduct and Service Rules) 1964 
issued by the Director General of Posts, who is the 
Rule making authority who derives the power to 
frame the rules as per the relevant provisions of Indian 
Post Office Act, The appointment, regularise!ion, 
and terminations E*D. Agents are governed by the 
relevant provisions of E.D.A. (C&S) Rules, 1964 
and further says that the E.D. Agents are governed 
by the provisions of I D Act, as they has been held 
as Civil Servants vide Civil Appeal 576 of 1982 of the 
Supremo Court, They are eutitled for the due pro¬ 
tection as the Civil Servant. Therefore they would 
not be entitled for two clauses of protection both 
under T.D. Act as well as Protection as Civil Servant. 
The Counter further says that it is not necessary to 
furnish reasons of termination as the services will 
not require can be terminated for administrative 
reasons. T.D. Act, is the parliamentary enacted 
Act which gives protection to the workman. He is 
the workman under Sec. 2(s) of Act. Also the Postal 
department has been held as an Industry by several 
judgements of the Supreme Court and thus as an 
employee of the Postal Department, he 
is entitled for the protection under the I.D. 
Act* No admidistrative exigency also 
necessitated the first respondent to terminate his 
services. The Labour officer published the concilia¬ 
tion failure report vide his file No. 8 (63)/9TD3 ? M, 
The action of the 1st respondent in discharging his 
service on 18-3-1990 without issuance of any notice 
amounts to termination of service illegally. The 
non-compliance of the provisions of sec, 25-F of the 
I.D, Act has resulted the termination of his services 
from 18-3-1990 as void abinito. The termination of 
his services is only due to non application of mind and 
favouritism which amounts to unfair labour prac¬ 
tice. His termination of service is contrary to all 
norms and principles. It is prayed that this Court ma y 
be pleased to pass an award holding that his non¬ 
employment from 18-3-1990 is illegal and consequently 
direct the respondents to reinstate him in service with 
all other attendont benefits and award costs. 

3. The defence of the respondent briefly stated 
is as follows The petitioner was employed on the 
provisional basis as EXA /MC Nagalkuzhi. He was 
not selected for any regular appointment. In fact, 
Memo No. PF/EDDA/Nagalkuzhi/88 dated 26-9-88 
would show that the appointment was a provisional 
one and liable for termination vide Proviso thereof 
thesaid in paras 2 and 3 of Memo. The petitioner’s 
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R. Sundaramoorthy, w.e.f, 18-3-90 is justified? 
If not, wliat relief he is entitled to?” 
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appointment was only oil provisional basis. Therefore 
his appointment was terminated on 19-3-90 F.bi¬ 
as per Provisional Appointment Order. It was made 
clear in the 2nd paragraph of the said Order, wherein 
it is stated that the appointment was valid and only 
till a regular appointment was made and that the 
provisional appointment would be terminated when 
a regular appointment was made. Hence the peti¬ 
tioner cannot claim for any alternative appointment 
in consequence of the termination of the Provisional 
appointment The contention of the petitioner, that 
he was sent out of the Department orally is not correct, 
since he was relieved properly vide Charge report 
duly signed by him on J9-3-90 F.N. The respondents 
department is guided and governed by Stannary 
(EDDA) (Conduct and Service) Rules, 1964 issued by 
Director General of Post, who is Rule making authority 
in this regard. The said authority derives the power 
to frame the Rules as per relevant Provisions of Indian 
Post Office Act. The appointment, regularisation and 
termination of ED Agents arc governed by the 
relevant provisions of EDDA (Conduct and Service) 
Rules, 1964 ED. Agents arc not governed by the Pro¬ 
visions of I.D. Act as they had been held as Civil 
Servants vide Civil Appeal 576/82 of Supreme Court 
of India it has been held that they are entitled to due 
protection as a Civil Servant* Therefore they would 
not be entitled for two clause of protections both 
under Industrial Disputes Act as well as protection 
as Civil Servants- It is not necessary to intimate 
reasons of termination as the appointment was * nlv 
Provisional liable for termination at any time without 
notice of assigning reasons and these terms have been 
accepted by the petitioner at the time of offer of the 
job. It is not necessary to give one month notice or to 
pay one month salary as per Section 25(f) 
of ID. Act T,D. Act itself is not applicable 
to the petitioner. There is no violation of law 
of natural justice. It is not necessary to furnish reasons 
for termination, as the services when not required, can 
be terminated for administrative reasons. 

This principle lias been upheld in the case of 
A- Shunthakuinari Vs. Regional Director of Postal 
Services and others 1982 (2)SLT AP 173 
(AP) and P. Radha Vs. P.M,G. Kerala 

(1987) 4 ATC 734 Madras Bench. The action of the 
first respondent for discharging the petitioner’s 
services on 18-3-90 is not illegal. It is prayed that 
this Tribunal may be pleased to dismiss the petition 
as totally devoid of merits and opposed to the princi¬ 
ples of law. 

4^ The Issue for decision is: 

“Whether action of the Supdt, of PoU Offices 

Trichirapalli, in terminating the services of Shr 


5. The Issue: The petitioner was provisionally 
appointed as Extra Departmental Delivery Agent 
and Mail Carrier at Nagarkuzhi branch office atta¬ 
ched to Varuinkaval Sub Office under the Super¬ 
vision of the first respondent subject to certain terms. 
One such term is that his services are liable to be termi¬ 
nated without notice and without assigning any reason 
and will be governed by Extra Departmental Agents 
(Conduct and Service) Rules, 1964 as amended from 
time to time and all other rules and orders applicable 
to Extra Departmental Agents. The petitioner 
accepted the appointment subject to the terms. The 
petitioner lias categorically accepted those terms. 
The minimum qualification for the said post is 6 th 
standard. The qualification of the petitioner is 8 th 
standard. He was sponsored by the Employment 
Exchange, that he wrote written examination, that 
he attended viva-voce, and that he has independent 
source of income and he belongs to that area arc not 
germane to the issue in dispute. His appointment 
was till a regular employee is appointed and as such 
the question of co nd ucting domestic enquiry and giving 
opportunity to the petitioner to put forth his case, 
are unwarranted. The dispute is an Industrial 
Dispute. His services come within the meaning of 
Section 2(j) of the Industrial Disputes Act, is held in 
] 978 2 SCC P 213 BANGALORE WATER SUPPLY 
AND SEWERAGE BOARD Vs. A. RAJAPPA 
Sc OTHERS. Industrial Disputes Act applies to the 
present Industrial dispute. So, this Tribunal has 
got jurisdiction to adjudicate the dispute, is held in 
1988 1 SCC p 681 Rajaram Kumar Bhargavu by 
LRS Vs. Union of India. The contention of the 
respondent that one month salary in lieu of notice 
is not given to him. The order of appointment does 
not contemplate notice and as such he cannot have 
any valid grievance that one month salary in lieu of 
one month notice is not given to him. The learned 
counsel for the petitioner draw the attention of this 
Tribunal to the award dated 9-5-94 passed in LD. No. 
82/92 on the file of this Tribunal to support his con¬ 
tention that the termination of his services is illegal 
and void abinitio. J 11 that case, the appointment 
was not made for a particular period. In the present 
case, the appointment of the petitioner is til] a regular 
employee is appointed. So, the aforecited case has 
no application to the facts of the case on hand. 
Termination of his services without giving an oppor¬ 
tunity is illegal and void is held in J99I I SLJ CAT 
R. RALATHl Vs. S.DJ. Rost Offices, Harippad & 
3 others (Ernakulam). in the aforecited case, 
appointment of the employee was provisional and 
the termination of his services was on administrative 
grounds and some irregularities i 11 selection proceed¬ 
ings. In the instant case, there is no provision to 
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give an opportunity to the petitioner to defend and 
putforth his case. So, the aforecited case is of no 
assistance to the petitioner. The termination of the 
services of petitioner is just, proper, legal and valid. 

For the foregoing reasons, this Tribunal comes to the 
irresistible conclusion that the action of the Superin* 
tendent of Post Offices, Trichirappalli in terminating 
the services of Sh. R. Sundaramoorthy, w.e.f. 18-3*90 
is justified and the question whether the petitioner is 
entitled to any relief does not arise for consideration. 
The first part of the issue is found in the affirmative 
and the second part of the issue accordingly. 

In the result, an award is passed negativing the 
claims of the petitioner. No costs. 

Dated, this the 29th day of March, 1995. 

THIRU K. PGNNUSAMY Presiding Officer 
WITNESSES EXAMINED 
For Workman: 

W.W. 1 ; Thiru R, Sundaramoorthy. 

For Management : None 

DOCUMENTS MARK ED 
For Workman: 

Ex.W-1/26-9-88: Appointment order issued to Petr, 
worker Thiru R, Sundaramoorthy (Xerox copy), 

W-2/14-5-90: Representation by Petitioner-workman 
to the Management (Xerox copy), 

W-3/5-6-90 : Office Order (Xerox copy). 

W-4/7-12-90 : Representation by Petitioner-workman 
to the Management (Xerox copy). 

W-5/27-5-91 : 2. A petition filed by the Petitioner- 
workman before the Commission of Labour, 
Madras (Xerox copy). 

W-6 : Parawise comments on the petition filed by the 
Petitioner-workman before the Commissioner of 
Labour, Madras (Xerox copy). 

For Management: 

Ex.M. 1/27-9-88 : Assuming Charge report of the 
Petitioner-worker (Xerox copy). 

M.2/19-3-90 : Handing Over Charge report of Peti¬ 
tioner-workman (Xerox copy), 

M-3/3-8-94 : Office Memo (Xerox copy). 
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New Delhi, the 30th May, 1995 

S.O, 1751.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby published the award of 
the Central Government Industrial Tribunal, Jabalpur 
as shown in the Annexure, in the industrial dispute 
between the employrs in relation lo the manage¬ 
ment of Vehicle Factory, Jabalpur and' their work- 
iuen, which was received by the Central Government 
cm 24.5-1995, 

[No. L-420l2ll59j86-D.il <B)] 
B. M. DAVID, Desk Officer. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNADCUM-LABOUR COURT, JABALPUR 
(MP). 

CASE REF. NO, CGIT!LC{R)(133)[ 1988. 

BETWEEN 

Shri Shy am Lai SJo Shri Maiku, House No. 165, 
Prem Nagar, Jabalpur (MP). 

AND 

The General Manager, Vehicle Factory, Jabalpur 

(MP). 

PRESIDED IN . By Shri Arviml Kumar Awasthy. 
APPEARANCES : 

For Workman : Shri A. K. Shasi ? Advocate. 

For Management: Shri S, S, Jha > Advocate. 
INDUSTRY : Vehicle Factory Disit, Jabalpur (MP). 

Dated : May 10, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. L- 
42012) 139|86-D.11(B) Dated 74249SS, for adjudi¬ 
cation of the following industrial dispute : 

THE SCHEDULE 

“Whether the action of the management of Vehi- 
cle Factory, Jabalpur in terminating services 
of Shri Shyam Lai, Fitter ‘C' Grade Vehicle 
Factory, Jabalpur with effect from 22-LS6 
is justified ? If not, what relief the workman 
concerned is entitled to ?” 

2. Admitted facts of the case are tha; Shri Shyam 
Lai was working as Fitter ‘C Grade in the Vehicle 
Factory, Jabalpur. He was issued charge-sheet dated 
4-2-1983 for committing misconduct of the theft of 
24 nos. of Drills; that Shri R. K. Jain was appointed 
as the Enquiry Officer and the services of the work¬ 
man were dismissed vide order dated 22-1-1986. It 
h also not in dispute that Shri Shyam Lai has died 
on 4-10-1993 and that the application filed by the 
legal representative of late Shyam Lai was allowed. 
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3. Case of the management is that on 24-12-1982 
the Security Officer of the Vehicle Factory, Jabalpur 
reported that during mustering out time Shri Shyam, 
Lai, Fitter (Auto) was directed by the Security Staff 
for a rigorous search but Shri Shyarn Lai instead of 
giving the search ran to the Cycle Stand and he was 
caught and brought to the Gate; that on search 24 
nos. of Drills of different sire were recovered from 
his possession which was hidden in his both legs 
below the knees of the workman; that the statement 
of the workman was recorded and the workman ad¬ 
mitted the theft of the property of the Vehicle 
Factory and that the domestic enquiry was conducted 
against the workman and after full opportunity to de¬ 
fend the case to the workman, the workman was found 
guilty of gross misconduct and he was dismissed from 
the service. 

4. The case of the workman is that false charge 
was cooked up against the workman and the Enquiry 
Officer has not provided the required opportunity to 
the workman to defend the case and inspite of various 
contradiction in the statement of witnesses, the Enquiry 
Officer has given perverse findings that the charges 
were proved. It is alleged that the punishment is 
highly disproportionate and looking to the past good 
conduct of the workman he be reinstated with back 
wages. 

5. Following are the issues framed in the case. 

ISSUES 

t. Whether the enquiry is just, proper and 

legal? 

2. Whether the management is entitled to lead 
evidence before this Tribunal? 

3. Whether the charges of misconduct are 

proved on the facts of the case ? 

4. , Whether the punishment is proper and 
legal ? 

5. Relief and costs, 

FINDINGS : 

6. Issue No. I k 2 : The workman has admitted 
the documents relating to the domestic enquiry and 
from I he perusal of the order sheet dated 30-11-1994 
it is clear that the workman has further admitted the 
validity of the domestic enquiry. Consequently, Issue 
No. I & 2 are answered accordingly in favour of the 
management. 

7. Issue No. 3 : From the statement of the mana¬ 
gement witnesses, S. R. De. Durban and R. K. Sri- 
\ustava, Security Officer, it is clear that the workman 
left the place when the Security Officer expressed the 
detdre to make a search and later on he was caught 
and brought to the Security Gate where 24 nos. Drills 
were recovered from his possession hidden inside his 
socks, Management witness, Narbada Prasad, 
ha< proved that the workman made confession of his 
guilt. Finding of the learned Enquiry Officer holding 
the workman guilty of committing theft of the pro¬ 
perty of the Vehicle Factory, Jabalpur is just and pro¬ 
per and is hereby confirmed. 


8. Issue No. 4 : Learned Counsel for workman 
has argued that on account of die death of Sliti Shynirt 
Lai, workman concerned, his widow and children arc 
suffering hardship and as Such an order be passed as 
that the widow and legal heirs of the workman can 
survive on the pension of the workman. The theft 
of the articles from defence organisation is a matter 
of concern. Such misconduct needs exemplary pu¬ 
nishment Of detrimental nature. Management has 
already shown undue indulgence and favour to the 
workman by not reporting the matter to the police for 
trial and imprisonment by rhe criminal court. 

9. However, it is observed in the case of Employees 
Union Vs. C.N.S. Vellore [1988 SCR (L&S) 853] 
that the Tribunal does not act os a Court of appeal 
and substitute its own judgment for that of manage¬ 
ment and that attempt should be made by the Court 
to sustain the award as far as possible unless there is 
clear case of want of good faith, unfair labour practice 
or that the finding is baseless or perverse. 

10. Jd view of the gross misconduct, management 
has rigluly dismissed the workman. 

11. Issue No. 5 : The action of the management 
m terminating Shri Shyam Lai from service is held 
justified. Workman or legal heirs are not entitled for 
any relief whatsoever. Parties to bear their own costs. 

ARVIND KUMAR AWASrHV, Presiding Officer. 
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New Delhi the 31st May, 1995 

S.O. 1752.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby published the award 
of the Industrial Tribunal, Hyderabad as shown 
in the Annexure, in the industrial dispute between 
the employers in relation to the management of 
SDO Phones, Nizamabad and their workmen, 
which was received by the Central Government on 
26-5-95. 


[No. L-4012J180|93-IR(DU)I 
B. M. DAVID, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A.LL.B,, 

Industrial Tribunal-!. 

Dated : 6th day of April, 1995 
Industrial Dispute No. 26 of 1995 

BETWEEN 

Sri D. Sayulu, C|o Sri Ch. Kumar, 
5-90[13-A Near Green Hotel, 

HMT Road, Chiral, Hderabad-4. 

. .PETITIONER 

AND 

The District Engineer, 

Telecom, Nizamabad-503050. 

. . RESPONDENT 

APPEARANCES : NIL. 

AWARD 

This is a reference under Section 1 Of Old) and 
(2A) of the Industrial Disputes Act, 1947 made by 
the Government of India, Ministry of Labour by its 
Order No. L-40012|180|93|IR(DU), dt. 24-12-94 
for adjudication of the dispute annexed to the 
schedule which reads as follows :— 

“Whether the management of Sub-Divisional 
Officer Phones, Nizamabad is justified in 
terminating the services of Sri D. Sayulu 
with effect from 11-7-87? If not what 
relief he is entitled to ?” 

This reference has been registered as Industrial 
Dispute No. 26 of 1995. Both the parties were 
served with notices. 

2. Both the parties received notice and both of 
them remained absent inspite of notices served on 
them. Hence they are set exparte and ns they are 
not interested to prosecuting the case. I hold that 
the parties are not entitled to any relief and the 
reference is terminated. 

Typed to mv dictation, given, under my hand 
and the seal of this Tribunal, this the 6th day of 
April, 1995. 

A. HANUMANTHU, Industrial Tribunal 
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New Delhi, the 31st May, 1995 

S.O, 1753.—In pursuance of Scctiou 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby published the award of 
Central Government Industrial Tribunal, Hyderabad. 
As shown in the Anncxure, in the industrial dispute 
between the employers in reladon to the manage¬ 
ment of Divisional Engineer, Telecom, Coaxial 
Cable Project, Hyderabad and their workman, which 
was received by the General Government on 26-5-95. 

[No. L-40012;50|93-IRC(DU)] 
B. M DAVID, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD. 

PRESENT : 

Sri A. Hanumanthu, M.A.. Industrial 

Tribunial-I 

Dated: 21st day 1 of April, 1995. 

Indusrial Dispute No. 35 of 1994. 

BETWEEN : 

Sri Ch, Mallikarjuna Rao, 

S[o Multhaiah, Chalavada Post, 

Tenali Tq. Guntur Disritict. PETITIONER 

AND 

The Divisional Engineer, 

Telecom, Coaxial Project, 

Hyderabad. . .. RESPONDENT. 

APPEARANCES:— 

M|s. C. Suryanarayana and R. Yogender Singh, 
Advocates for the Petitioner. 

Sri p. Damodar Ready, Advocate for the Res¬ 
pondent. 

AWARD 

This is a reference made under Section 10(1 )(d) 
& (2A) of the Industrial Disputes Act, 1947 (here¬ 
inafter called the Act) by the Government of India, 
Ministry of Labour by its Order No. L-40012150 
93-TR(DU), dt. 21-4-1994 for adjudication of the 
industrial Disputes mentioned in die schedule which 
reads as follows :—1 

“Whether the action of die Divisional Engineer, 
Telecom, Coaxial Cable Project, Hyderabad 
in not granting temporary status to Sri 
Ch. Mallikarjuna Rao, Ex-casual mazdoor 
and subsequent terminating his services is 
justified ? If not, what relief he is entitled 
to ?” 

.This reference has been registered as. Industrial 
Dispute No. 35 of 1994. 
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2 . On behalf of the Petitioner, a claim statement 
has been filed to the following effect. The Petitioner 
was employed under the Respondent for a total 
period of 689 days from 1-4-1986 to 28-2-1988 but 
he was retrenched with effect from 1-3-1988. Duriug 
the year preceding 1-3-1988 the Petitioner was em¬ 
ployed for a total of 356 days in additional to three 
days of overtime work. Thus the petitioner to be 
deemed to have employed 359 days in the year pro¬ 
ceeding his retrenchment The petitioner was not 
given any notice when he was retrenched nor was he 
paid notice wages in lieu of notice. He was also not 
paid compensation as per the mandatory provisions 
of Section 25-F of the Act. fn fact the authorities of 
the Respondent did not follow the orders of the Direc¬ 
tor General, Post and Telegraphs, New Delhi issued 
on 1-HM9S4 directing that when it is proposed to 
terminate the service of a workman, who is in conti¬ 
nuous employment for one year or more he should be 
given One month notice before terminating his service 
or paid one month wages in Peu thereof. The Petitio¬ 
ner was terminated by verbal orders on the plea of 
ban imposed by the Director General, P&T on 30-3 -85 
on fresh recruitment and employment of casual tnaz- 
doors but this order is not applicable to Coaxial 
Cable Project, Subsequent to his retrenchment, the 
petitioner raised industrial dispute by his complaint 
dt. 10-8-1991 the termination of a petitioner from 
service is illegal. Hence the Petitioner raised that he 
may be reinstated with continuity of service and back 
wages, protection of seniority among the casual muz- 
doors of the Territorial Telecm Maintenance District 
to which he may be allotted and for all other benefits 
with consequential and incidental to such reinstate¬ 
ment. 


clearly shows that he was gainfully employed else¬ 
where. The stale claim should not be encourage. The 
claim is also barred by limitation. Hence the Petitioner 
is not entitled for any relief under this reference, 

4. On behalf of the Petitioner, W.W1 is examined 
and Ex.Wl is marked. The Petitioner-Workman Ch. 
Mallikarjuna is examined as W.W1 and he deposed 
to the averment to the claim statement. Ex. W1 the 
book working days particulars of the petitioner work¬ 
man herein for the period from 1-4-1986 to 29-2-86. 
On behalf of the Respondent, M.M1 is examined and 
no documents are marked. N.K.N. Murthy working 
as Sub-Divisional Engineer ii the Respondent is exa¬ 
mined as M.W1 and he deposed to the averments in 
the counter, 

5. The points for consideration arc : 

(1) Whether the action o i the Respondent Man¬ 
agement in terminating the services of the 
petitioner Sri Ch. Mallikarjuna is justified ? 

(2) To what relief the workman Mallikarjuna 

is entitled ? 

6 . POINT (1).—Admittedly, the petitioner, Ch, 
Mallikarjuna was engaged as casual mazdoor in Co¬ 
axial Cable Project, Telecom Department, 
Hyderabad at TadepaHigudem, He worked 
from H4-1986 to 29-2-1988 when his services were 
terminated. It is also admitted the petitioner was 
not issued any order of appointment. He also was 
not served with the order of termination of his ser¬ 
vice. It is also admitted that the petitioner was not 
issue any notice prior to the termination of his ser¬ 
vices fior paid one months wages in lieu of notice 
and he was also not paid any compensation. 


3. The Respondent-Management is resisting the 
claim of the petitioner and filed a counter to the fol¬ 
lowing effect. The petitioner was sngaged purely on 
casual basis. He was engaged only on day to day 
basis. No order of appointment was issued. There is 
no practice of giving any appointment letter, dis¬ 
charge memo or notice in writing to the daily rated 
casual labours as they are not borne on anv regular 
establishment. As the project works are of not a con¬ 
tinuous nature, the petitioner was engaged for a spe¬ 
cific period only. No verification of a certificate and 
employment registered card was done bv the Respon¬ 
dent while engaging the petitioner. There are clea" 
instructions from the officials of the Department not 
to" do anv recruitment and employment of casual lab¬ 
our and that the efforts should be made to reduce tlm 
number of casual mazdoor s employed and not to give 
permanency in the department. The petitioner has 
deserted the casual employment in the Resoondenl- 
proiect for better prospects w.c.f. 1-3-1988 and pof 
more lucrative iob at that time and the Petitioner ri’d 
-ra>t report for work in the depadment. After 1-3-1988 
the services of the petitioner was not available. The 
Petitioner enticed himself in die pro tabic nvcvubon 
shcr 1-3-1988. The petitioner has raised this indus¬ 
trial dismite to procure the Public employment with¬ 
out th’ media of Employment Exchance and for cr- 
eumventinc the prescribed procedure for turn mm .n. 
in the department. The Petitioner is not entitled for 
reinstatement and for back wages etc. The Petitioner 
approached the Department after 3-112 years and this 
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7 . The workman examined as W. W-l deposed 
that he worked as casual mazdoor in the Respon¬ 
dent-Department from 1-4-1986 to 29-2-1988 for a 
total period of 689 days that he was retrenched from 
service w.e.f, 1-3-1988 that he was not given any 
notice nor pa : d one month’s wages in lieu of notice 
nor he was paid any retrenchment compensation. 
The Petitioner also produced Ex. W-l the original 
book containing the particulars of work done by the 
Petitioner duly authenticated by the paying authority 
i.c, the Assstant Engineer, Coaxial Cable Project. 
W. W-l also depored that his Headquarters was at 
TadepaHigudem but he was taken to Amalapuram, 
Rajolc and Rajahmundry for working in Coaxial 
Cable Project installation work. He also deposed 
when he was employed initially on 1-4-1986 his emp¬ 
loyment registration card, date of birth and educa¬ 
tional qualifications was required by the Assistant 
Engineer and then only he was employed. W-Wl also 
deposed that some madoors who are juniors to him 
have been continued in service and they arc 
Iramia and Peter who arc still continuing in service. 
In his cross examination he denied the sugges¬ 
tion made to him that at the time of his appointment, 
he was informed that it is a temporary work and after 
completion of the installation work he will be provided 
with no work. He also denied the suggestion that he 
absconded from work w.e.f. 1-3-1988. He also denied 
the suggestion that he has been gainfully employed 
after H3"-1988. 
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(b) th<! wojkjn&il has been paid, at" the 
time of retrenchment, compensation 
which shall be equivalent to fifteen 
days average pay (or every completed 
year of continuous service) or any 
part thereof in excess of six months and 


8 . MWF is ^working:*s- Sub-Div&ioonl Engineef m 
th$ Respondent deposed that the petitioner was en¬ 
gaged, initially, on 1-4-1986 in Coaxial installation 
work as casual labour, that it is not a regular re¬ 
cruitment following the selection procedure and re- 
seiwation norms, that the Respondent Offitc work is 
a 'temporary establishment to look after the speci¬ 
men work within the specified period, that the peti¬ 
tioner was engaged on daily wage basis but he was 
pdid once in a month calculating the wages on actual 
number of working days and the petitioner worked 
jbto 29-2-1988 with a break of 7 days in his em¬ 
ployment M. W. 1 also deposed that the petitioner 
accepted the employment voluntarily and he ap¬ 
proached the Assistant Labour Commissioner only 
after 3+ years gap claiming employment, 

9. It is not disputed that the Petitioner comes 
under the definition of workman as defined under 
Section 2(s) of the Act. It is contended on behalf 
of the Petitioner that the Petitioner was retrenched 
in violation of provision of Section 25-F of the Act 
and Section 25-G of the Act and as such the re¬ 
trenchment of the petitioner is null and void. Sec- 
don 2(oo) of the Act delnes letrenchment as fol¬ 
lows >— 

“Retrenchment means the termination by the 
employer of the service of a workman 
for any reason whatsoever, otherwise 
than as a punishment inflected by way of 
disciplinary action, but does not include—■ 

(a) voluntary retirement of the workman or 

(b) retirement of the workman on reach¬ 
ing the age of superannuation if the 
contract of employment between the 
employer and the workman concerned 
contains a stipulation in that behalf or 

(bb) termination of the service of the work¬ 
man as a result of the non-renewal of 
the contract of the employment between 
the employer and the workman 
concerned on its expiry or of such con¬ 
tract being terminated under a stipula¬ 
tion in that behalf contained therein or 

(c) termination of the service of a workman 
on the ground of continued ill-health.” 

Section 25-F of the Act prescribe the condition 
precedent to retrenchment of workman and it reads 
ns follows :— 

“Conditions precedent to retrenchment of 
workmen;— No workmen employed :n 
any industry who has been in continuous 
service for not less than one year under 
an employer shall be retrenched by that 
employer until ■— 

(a) the workman has been given one 
month’s notice in writing indicating the 
reasons for retrenchment and the period 
of notice has expired,, or the workman 
has been paid in lieu of such notice, 
wages for the period of the notice, 


(c) notice in the prescribed manner is ser¬ 
ved on the appropriate Government 
(or such authority as may be specified 
by the appropriate Government by 
Notification in the Official Gazette)/ 1 

Section 25-G of the Act piovides procedures for 
retrenchment and it reads as follows :— 

“Where any workman in an industrial esta¬ 
blishment, who is a citizen of India, is to 
be retrenched and he belongs to a parti¬ 
cular category of workmen in that esta¬ 
blishment, in the absence of any agree¬ 
ment between the emoioycr and the 
workman in this behalf, the employer 
shall ordinarily retrench the workman 
who was the last person to be employed 
in that category, unless for reasons to be 
recorded the employer 'retrenches any 
other workman/’ 

10 , It is in the evidence qf the petitioner work¬ 
man as W, W. 1 that he worked in the office of the 
Respondent as casual mazdoor from 1-4-1986 to 
29-2-1988 when his services were terminated. 
MW.l also admits the said facts of engagement 
of th- petitioner as casual labour but he claims that 
the pe h inner did not turn up for employment on 
1-3-1988 and thus there is voluntary abandonment 
of service by the Petitioner, It is settled law that 
the definition of retrenchment in Section 2(oo) of 
1 he Act is comprehensive one intended to cover 
any ac 4? on of the Management to put an end to the 
employment of an employee for any reasons what¬ 
soever except if the case falls within any of the 
cxcepcd categories i.e. (i) termination by way of 
punishment inflicted pursuant to the discipliary 
nr ion (ii) voluntary retirement of the workman, 
(iii) retirement of the workman on reaching the 
age of superannuation in the contract of employ¬ 
ment between the employer and workman concerned 
contains a stipulation’ in that behalf, or (iv) ter¬ 
mination of the service on the ground of conti¬ 
nued ill-health. Once the case docs not fall in any 
of the excepted categories, the termination of 
service even if it bo according to automatic dis¬ 
charge from service under agreement would none 
the less be retrenchment within the meaning of the 
expression of Section 2(oo) of the Act vide DK, 
YADAV v. IMA INDUSTRIES LTD,, [1993 (3) 
Supreme Court Cases 2591, L. ROBERT D’ 
SOUZA v, EXECUTIVE ENGINEER, SOUTHERN 
RAILWAY & ANOTHER (AIR 1982 S.C page 
9854), “ORIENTAL BANK OF COMMERCE v. 
PRESIDING OFFICER, CENTRAL GOVERN¬ 
MENT INDUSTRIAL TRIBUNAL AIR [1994 
(II)LLJ, page 770 Rajasthan]. In the present 
case the services of the Petitioner workman were 
terminated with effect from 1-3-1988 and the said 
termination does not fall within any of the ex¬ 
cepted categories under Section 2(oo) of the Act, 
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Therefore, the termination of the Petitioner amounts 
to retrenchment as defined in Section 2 (Co") of the 
ID, Act* 

LI. The next aspect to be considered is whether 
the Respondent Management followed the manda¬ 
tory provisions coni anted in Section 25-F of the 
Act in effecting the rerenchrnent of the petitioner. 
The conditions precedent for effecting the retrench¬ 
ment of workman as contained in Section 25-F of 
the Act are applicable only for retrenchment of 
workman who was in continuous service for not 
less than one year. Section 25-B of the Act detines 
continuous service. Admittedly, as seen from Hx. 
W. I the Petitioner had been in continuous service 
w.e,f, 1-4-1986 till he was retrenched on 
29-2-88* T3jus the petitioner as a casual mazxloor 
had rendered continuous un-interrupted service for u 
period of more than one year. Therefore before effect¬ 
ing his retrenchment, the Respondent-Management 
ought to have complied with the provisions of Sec. 25-F 
of the Act, Admittedly, the petitioner was not given 
one month’s notice in writing indicating the reasons 
for bis retrenchment, nor he paid wages for the period 
of notice in lieu of such notice nor was he paid the 
retrenchment compensation equivalent to 15 days 
average pay. The Respondent-Management has not 
complied with the precondition as specified in Section 
25-F of the Act before retrenchment of the petitioner 
workman. Hence the retrenchment of the petitioner 
is illegal and void. 

12 , Further it is obvious from the evidence on re¬ 
cord that the Respondent-Management also violated 
the mandatory provisions contained in Section 25-C 
of the I.D, Act. As earlier stated Section 25-0 of 
the Act provides the procedure for retrenchment and 
it lays down that where the workman in any establish¬ 
ment who is citizen of India is to be retrenched and he 
belongs to a particular category of wrukman in that 
establishment, in the absence of any agreement bet¬ 
ween the employer and employee in this behalf, the 
employer shall ordinary retccnch the workman who 
was last person employed in that category only but 
for Reasons to be recorded the employ er can retrench 
any other workman. It is in the evidence of W.W] 
that one Ifamiah and Peter who were juniors to him 
and they are still continuing in service of the Respon¬ 
dent. Thus while retrenching the petitioner his juniors 
were allowed to continue to work in the Respondent. 
As such the retrenchment of the petitioner is also 
bad as it is contrary to the statutory provisions of 
Section 25-G of the Act. 


J 3. The teamed counsel for the Respondent- 
Management submits that the Petitioner was employed 
in Coaxial Cable Project and that the work js only 
temporary one and after completion of the work, the 
Petitioner cannot be employed any further and there¬ 
fore the termination of the Petitioner is justified. There 
is nothing on record to show whether by the dale of 
the termination of the service of the petitioner work¬ 
man, the coaxial installation work was completed or 
not, M. W. 1 did not speak anything on this aspect 
He did not specifically say that the management of the 
Respondent retrenched The services of ihc petitioner 


on account of the completion of the Coaxial installa¬ 
tion work. Further M.Wl admits in his cross exa¬ 
mination that after completion of one installation 
work, they will proceed to next station for installation 
after making over the installed equipment to the 
Maintenance unit. Hence the Coaxial installation 
wuik is also a construction work on permanent basis, 
and it cannot be said that the Petitioner services were 
terminated on account of completion of the work. 

14. in (he light of my above discussion, I hold on 
Point ( 1 ) that the action of the Respondent-Manago 
mem in terminating the services of the workman 
Cli. Maliinkarjuna with effect from 1-3-1988 is not 
justified. 


15. POINT (2) It is well settled that the ser- 
\ ices of an employee were terminated in violation of 
Section 25-F of the I.D. Act, the retrenchment is 
rendered as ab initio void and the employee would be 
entitled to be reinstated in service alongwith his back- 
wages vide Gapomon India Ltd, v. Niranjan Dass 
[1984(T)S,C. page 509] and Narutham Chopra v. 
Presiding Officer, Labour Court & Ors.| [1988(4)SLR 
page 388J. Admittedly in the instant case, there is 
abnormal delay on the part of the Petitioner-workman 
iu approaching the Assistant Commissioner of Labour 
seeking redressal of his grievance. He approached 
the Assistant Commissioner cf Labour only on 
10-8-1991 though his services were terminated w.e.f. 
1-3-1988. The reference has been made to this 
Tribunal by the Government of India by its Order 
dt. 2L4-1994. There is no explanation forth coming 
on the part of the Petitioner for the said abnormal 
delay in approaching the Assistant Commissioner of 
Labour. Considering the circumstances of (his case, 
it would meet the ends of justice if the petitioner- 
workman is awarded reinsateraeni with back wages 
from the date of the reference made by the Govern- 
men< of India i.e, 21-4-1994 tc this Tribunal. 


16. In the light of my above discussion I hold on 
Point (2) that the Petitioner workman is entitled for 
reinstatement forthwith and with back wages from 
21 “4-1994 and with continuity of service. He is also 
entitled for protection of seniority among the casual 
mazdoors employed by the Respondent-Department. 

3 7. In the result. Award is passed directing the 
Respondent-Management to icinstate the workman 
Ch, Mallikarjuna into service as casual mazdoor 
forthwith and the petitioner is entitled for back wages 
from 21-4-1994 and with continuity of service. He 
is also entitled for protection of seniority among the 
casual mazdoors employed by the Respondent-Mana¬ 
gement, The Respondent-Management is directed to 
pay the arrears towards the back wages of the peti¬ 
tioner within a period of six months from the date of 
publication of this Award failing which the arrear 
* mount will carry interest m 12 per cent per annum 
The parties arc directed to boar their costs. 
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' Reference "ifi^hus aiswered^ BharUya Cement Udyog Mazdoor Sangh, 


L/jsLiin inuiopui. 


Dictated to the Stenographer, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal this the 21st day of April, 1995. 

A. HANUMANTHU, Industrial Tribunal-! 

Appendix of Evidence : 

Witnesses Examined Witnesses Examined 

for Petitioner : for Respondent; 

W.W1 Ch. Mallikarjuna M.W1 N.K.N. Murthy 

Documents marked for the Petitioner. 

Ex, W1 Original book containing every days 
particulars of W.W1. 

Documents marked for the Respondent: 

NIL 
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New Delhi, the 2nd June, 1995 

S.O. 1754.—In pursuance of Section 17 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of U.P. State Mineral Development Corpo¬ 
ration and their workmen, which was received by the Central 
Government on l-6-19°5. 

[No. L-290I2/40/88-D.3 (B)J 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE SRI B. K, SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, DEOKI 
PALACE ROAD, KANPUR 
Industrial Dispute No- 56 of 1989 
In the matter of dispute : 

BETWEEN 

Sri Shailendra Kumar .Singh 

C/o Sri Damodar Upadhyay 


AND 

Managing Director, 

U.P. State Mineral Development Corporation 
Limited, Kapoorthala Commercial Complex, 

Aliganj, Lucknow. 

AWARD 

1. Central Government, Ministry of Labour vide its Noti¬ 
fication No. L-29012/40/88-D.3 <BJ dated 17*2-89 has referred 
the following dispute for adjudication to this. Tribunal— 

Whether the action of the management of U.P. Siaic 
Mineral Development Corporation Ltd-, in relation 
to their Billi Gora Unit in terminating the services 
of Sri Shailendra Kumar Singh, Ex-Typist w.e.r. 
9*4-87 is justified ? If not, to what relief the 
workman concerned is entitled ? 

2. Ine concerned woiitman Snailendra Kumar S*ngh 
in ins written siaitincru lias alleged that ne was appointed 
hn cleitt-cum-iypisi in U.k. State Mineral Development Cor¬ 
poration on *t-/-85. He continued io worK at this post 
uu tw-8:> without break. His services we,re terminated on 
y-4-8/, wrdioui paying retrenchment compensation asd notice 
pay. Hence ins termination is illegal, Tho employer 
m ns written statement has alleged that the concerned 
workman on 4-/-85 was appointed for a period of 
3 months in u project. Since projeci could not be completed 
in ume the services or the concerned workman were renewed 
irom tune to time. After die comp Vim of project the 
services of the concerned! workman came to an end auto¬ 
matically. As such provisions of Section 25-E or 25-G are 
no. applicable, it was also pleaded that m respect oi dispute 
agaiusi u.B.S.M.D.C. (U.F, Slate Mineral Development Cor* 
poration). Central Government is not an appropriate autho¬ 
rity. Instead it is the State Government. Hence reference 
is bad in law. 

3. As regards iho abov^mentioned legal objection is 
concerned i find no force in ii- The authorised representative 
ot employer has not shown me any provision or law or 
authority which may led suppori to ills contention. On the 
other hand in respect of mines, the appropriate Government 
in central Government as is found from Section 2<a)(i) of 
industrial Disputes Act, 1947. in view of tills specific provi¬ 
sions, I have no hesitation in holding that Central Govern¬ 
ment was the appropriate authority and not the Stale Govern¬ 
ment. Hence, this contention is overruled. 

4. It was for the employer to prove that the concerned 
workman was employed for project and his employment 
was fill the completion of project. No document has been 
hied by the employer. Instead on 26-4-95, itself the autho¬ 
red representative for the management made a statement 
in com t that the management will not adduce any evidence. 
On ihe other hand concerned workman Shailendra Kumar 
too has sworn that he hod continuously worked since 4-7-85. 
In the absence of any evidence from the side of management 
regarding employment of the concerned workman in a pioject. 
I am inclined, to accept the unrebutted statement of the 
concerned workman that in ordinary course he had worked 
from 4-7-85 to 8-4-85, continuously. In this way he had 
completed much more than 240 days in a calender yeai. 
Consequently provisions of Section 25*F I. D. Act were 
applicable to his case. Admittedly no nolice and ietrench- 
ment compensation has been paid to the concerned work¬ 
man before retrenchment as enjoined by Section 25-F l D, 
Act. I have no hesitation in holding that the termination 
of the concerned workman is bad in law. As it has not 
been piovcd by the employer that after the termination 
of his services he was gainfully employed else where, the 
concerned workman will be entitled for his reinstatement 
with back wages. 

5. In the end my award is that the termination of the 
services of the concerned workman by order dated 9-4-87 
is bad in law. Hence, the first psrt of the reference Js 
answered in negative, 

6. It is also my award that the concerned workman shall 
be reinstated with back wages from the date of his termiiia- 
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lion. The workman shall 'also get Rs. 200 as costs of ike 
case from the employer. 

7. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 2nd June, 1995 

S.O. 1755*—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Kanpur as shovel in the Annex urc in 
the industrial dispute between the employers in relation to 
the management of U.P. State Mineral Development Corpora- 
tion and their workmen, which was received by the Central 
Government on 1-6-1995. 

[No. L-29012/41 /88-D.3 (B)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, PANDU NAGAR, DEOK1 
PALACE ROAD, KANPUR 

Industrial Tribunal Dispute No. 57/89 

In the matter of dispute : 

BETWEEN 

Sri Shanker 

C|o Damodar Upadhaya, 

Upadhyaksh, 

Bhartiya Cement Udyog Muzdoor Sangh, 

District Mirzapur 

AND 

Managing Director, 

U.P. State Mineral Development Corporiion 
Kapoorihala Commercial Complex, 

Aliganj, Lucknow. 

AWARD 

E Central Government, Ministry of Labour, vide its Noli- 
fication No. L-29012/41/88-D.3 (B) dated February 1988 
has referred the following dispute for adjudication to thin 
Tribunal— 

Whether the action of the management of U.P. State 
Mineral Development Corporation Ltd,, in relation 
to their Billi Ohra Unit in terminating the services 
of Sri Shanker Ex-Driver w.ei. 29-7-86, is justified, 
If not, to what relief the workman concerned is 
entitled ? 

2. The concerned workman Shanker in his written state¬ 
ment has alleged that he- was appointed as dim-r in U.P. 
State Mineral Development Corporation on 19-7-83. Ho 
had abandoned his service There is no provision m the 


when his services were terminated without paying retrench¬ 
ment compensation and notice pay* Hence his termination 
is illegal. The employer in its written statement has alleged 
that the concerned workman on 28-8-85 was appointed for 
a limited period in a project. Since project could not be 
completed in time the services of the concerned workman 
were renewed from time to time. After the completion of 
project the services of the concerned workman came to an 
end. It was also pleaded that in respect of dispute against 
U.P. Stale Mineral Development Corporation, Central Govern¬ 
ment is nou an appropriate authority. Instead it is the State 
Government. Hence, reference is bad in law. 

3. As regards the abovemenrioued legal objection is 
concerned 1 find no force in it. The authorised represen¬ 
tative for the employer has not shown me any provision or 
law or authority which may lend support to his contention. 
On the other hand in respect of mines, the appropriate 
Government is Central Government as is found from 
Section 2(a)(i) of 1. D, Act, 1947. In view of this specific 
provisions, I have no hesitation in holding the Central 
Government was the appropriate authority and not the State 
Government. Hence this contention is overruled. 

4. It was for the employer to prove that the concerned 
workman was employed for project and his employment 
was till the completion of project, no document has been 
filed by the employer. Instead on 26-4-95 itself the autho¬ 
rised representative for the management made a statement 
in court that the management will not adduce any evidence. 
On the other hand concercd workman Shanker too has sworn 
that he had continuously worked since 19-7-85, In the 
absence of any evidence from the side of management regard¬ 
ing employment of the concerned workman in a project, 
T am inclined, to accept the unrebutted statement of the 
concerned workman that in ordinary course he had worked 
from 4-7-85 to 8-4-S5, continuously. In this way he nad 
completed much more than 240 days in a calendar year. 
Consequently provisions of Section 25-F 1. D. Act were 
applicable to his case. Admittedly no notice and retrench¬ 
ment compensation has been paid to the concerned workman 
before retrenchment as enjoined by Section 25-F I.D. Act, 
I have no hesitation in holding that the termirfation of the 
concerned workman is bad in law. As it has not been proved 
by the employer tha* after the termination of his service* 
he was cninfully employed else where, the concerned work¬ 
man will be entitled for his reinstatement with back wages. 

5. In the end my award is that the termination of the 
services of the concerned workman by order dated 29-7 8 (I 
is bad in law, Hence, the first part of the reference is 
answered in negative. 

6. It is also my award that the concerned workman shall 
be reinstated with back wages from the date of his termi¬ 
nation. The workmaa shall also gel Rs. 200 as costa of 
the case from the employ^-. 

7. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 2nd June, 1995 

So 1756,—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Central Government In¬ 
dustrial Tribunal No. 2. Bombay, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of International Airports Authority of 
India, Bombay, and the : r workmen, which was received by 
the Central Government on 1st June, 1995. 

[No. L-ll012/13/90-lRtMisc.ll 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CG1T-2/35 of 1990 


PRESENT ; 

Shri S. P. Pause. Presiding Officer. 

Employers in rclution to the Management of International 
Airports Authority of India, Bombay 

AND 


Their Workmen. 

Appearances : 

For the Employers—Sliri S. S, Patil, Advocate. 

Fur the Workmen—Shri B. N . Dongre, Advocate. 

Bombay, the 27th April, 1995 
AWARD 
(PART I) 

The Government of India, Ministry of Labour, New Delhi 
by their letter No. L-ll012/ 13/90-IR (Misc.) dated 24th 
October, 1990 has referred to the following industrial dispute 
for adjudication to this Tribunal 

SCHEDULE 

“Whether the action of the management o i International 
Airports Authority of India, Bombay in terminating 
the services of Mr. G. K. Pande, Operator (E&M) 
w.e.f. 12th January, 1988 is legal and justified. If 
not, to what relief the workman is entitled 7” 

2. Mr. G, K. Pandc workman was employed by the Inter¬ 
national Airport Authority of India hereinafter called as the 
management in the year 1982. He was a permanent employee, 

3. By order dated 29th April, 1988 the management termi¬ 
nated tho services of the workman Pandey on the grounds that 
he was absent from duty from 12th January, 1988 and has 
voluntarily abandoned his post. The termination of sendee 
dtjmc to be effected from 12th January, 1988. 

4. The workman contended that he was absent from duty 
w.e.f. 12th January, 1988 but that does not mean that he has 
abandoned his post. He averred that he was sick therefor? 
dquld not attend his duty from 13th January, 1988. He com- 
mtinicfited this fact initially and the message was received by 
Sit ri Mistry and Ehujbal who made a log book entry accord- 
indy. Later on he sent another certificate relating to his sick- 
ness. But it appears that it was not received by the Office. 
It is averred that the workman had evidence to show that he 
was sick from 13th January, 1988 and therefore it is submit- 
ted that it is wrong to say that he had abandoned the ser¬ 
vices. 

5. On 4th May. 1988 when the workman recovered from 
■deknevs he reported for dufv bnt he was not allowed to re¬ 
sume his duty but he was told that as the unfit certificate was 
no( iraced in the office and that fiL services came to be termi- 
nri-ed. Hr; made icprwntation on 9th May, 1988. No replv 
wiis received for the same. The representation wa* made by 
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the workman to the management and was not considered at 
all. Hence he raised the industrial dispute. 

6. The workman contended that without giving him hearing 
Ins name was taken away from the pay roll is against the 
principles of Audi Alteram Parte rule. Therefore it vitiates 
ihe order of termmation of service. is submitted that there 
is no case under which provision his services came to be 
terminated. It is asserted that the termination is retrospecte 
which is not known to the service jurisprudance. It is averred 
that the termination amounts to retrenchment. The procedure 
required for effecting retrenchment under the Industrial Dis¬ 
putes Act is not followed, 

7. The workman con tended that during the conciliation pro¬ 
ceeding the management contended that the termination was 
passed under regulation 31(2)(vi) of the International Airports 
Authority of India teeneral Conditions of Service), It is sub¬ 
mitted that as the regulations have not been approved by the 
Central Government nor they have been published in 
the Official Gazette hence it is not applicable. The order on 
the basis of this regulation amounts to illegality* It is sub¬ 
mitted that the regulations itself arc arbitrary which violate 
article 14 and 16 of the constitution. It is averred that that 
rule violates the rules of natural justice, 

8. it is submitted that the Head Office had issued a circular 
to all its offices at different places that cventhougfi regulation 
Jl(2)(ii) provides termination without any noace it was 
advised that under such case when the workman is absent 
a departmental enquiry should be h*ld against him, and neces- 
sury orders should be passed. Tho management did not 
follow that circular resulting into mia-cajxiag© of justice* 
It is submitted that the termination order is not passed by 
the Competent Authority. 

9. The workman contended that in the year 1987 another 
regulation came into effect which over writes the earlier re¬ 
gulation. There is no provisions in the regulation of 1987 
under which' it could have been assumed that the workman 
had abandoned his service. There is no provision in the 
said regulation of 1981 under which the services can be 
terminated for unauthorised absence. In regulation of 87 
unauthorised absence is described as mis-cooduct. For punish¬ 
ing the misconduct a departmental enquiry is necessary which 
had not taken place in the present case. Therefore the action 
of the maagement is illegal. For all these reasons it ie 
submitted that the action of the management is not effective, 
unjust, and illegal Therefore it is prayed that the manage¬ 
ment may be directed to reinstate the workman in service 
with full back wages w.e.f. 12-1-88 and continuity in service 
w.e.f. 12-1-88 and other consequential reliefs, 

10* The management by their written statement e*h. 3 
denied the contentions of tho workman. It is asserted that 
the workman was absent without any reason w.e.f. 12-1-88 
onwards and he has a report of working for the period of 
more than iwo months. The management invoked the re¬ 
gulation 31(2) (VI) of the regulations and he was admitted 
to have abandoned his job. It is denied that the workman 
was sick and he informed the authorities. It is averred that 
they never received tho unlit certificate of the workman* It 
is asserted that as he was terminated from the service there 
was no question of allowing him to join the duty. 

1L The management averred that as the wqikman volun¬ 
tarily abandoned the service his case does not fall within 
the definition of retrenchment under section 2(oa) of the 
Industrial Disputes Act and therefore there is nothing like 
compliance of section 25(E) of the said Act. 

12. The management submitted that the regulations cannot 
allow that order. It is submitted that the order of termina¬ 
tion cannot bo construed os illegal and non-est on that ground. 

13. It is pleadld that the services of the workman is already 
terminated and there is no aspiration on the workman only 
as he is already removed because of the nbandonement Under 
such circumstances the action of the management was just 
and proper. 

14. It is pleaded that in the present cu.se if the Tribunal 
comes to the conclusion that the management should have 
held an enquiry against the workmau before passing the 
said order, Jt should have given an opportunity to lead evi¬ 
dence to justify the action. 
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15/ ^"Lr/anied Fred<%essor framed itsuM at exh. 4. 
(rile i T Sues and mv finding* thereon arc as follows 

Issues Finding 

1 , Whether the termination of service YES 

of the workman is illegal and 
invalid for the different reasons, 
or for any of those reasons 
ureed by him in his statement 
of claim ? 


38(2) the power to moke reflations is subject to 
certain conditions. One of rhe conditions is that 
no regulation made by the Authority under the Act 
shall have effect untill it has oeen approved by the 
Central Government and published in the Official 
Gazette. It is not in dispute that the Regulations 
in question have not received the approval of the 
Central Government and consequently there is no 
publication in the Official Gazette. Under these 
circumstances the regulations have no effect iu 
eye of law." 


2. Whether, while terminating the 

service of the workman, the 
management has committed a 
breach of the provisions 
contained in section 25-F of 
the Tn dir trial Disputes Act, 

1947 ? 

3. Whether the workman himself 
had abandoned his service 7 

4. Whether the action of the mana¬ 

gement of International Airport 
Authority of Tndia, Bombay in 
terminating the services of 
Mr. G. K. Pande. Operator 
(RAM) w.e.f. 12-01-1988 is legal 
and justified 7 

5. If not* to what refief + he To be answered in 

workman Is entitled to ? part II award* 

6. What Award ? To be answered'In 

part II award. 


19. It is further observed in the above said authority 
that 

"Apart from the consideration aforementioned even 
assuming that the regulation in question could not 
be relied upon for the purpose of justifying the 
submission that no domestic enquiry was necessary, 
the language in which the regulation is couched 
and the consequences which ensue therefore make 
it abundantly clear that an opportunity has to be 
given to the workman to show cause before" taking 
the extreme *lep of terminating his employment/* 

20. In the above said authority in para 12 Their Lordship 
have observed that even assuming without deciding that no 
domestic enquiry was necessary an opportunity was required 
to be given to the respondent to place before the Competent 
Authority all the facts and circumstances of the case to 
enable the question of condonation of unauthorised absence 
being considered in accordance with law'. 


Does not surviT^ 


To be answered jn 
part IT award. 

To be answered 
in pari II award. 


REASONS 

16. Certain fact* can be said to be undisputed. G. K* 
Pandey was appointed as Operator with the International Air¬ 
port Authority of Tndia w.e.f* 15-3-82. He remained absent 
without any prior permission w.e.f. 12-1-88. It is therefore 
the management has provided in the provision of regulation 
3K7)(vi) of the International Aimort Authority of India (Con¬ 
dition of Service) Regulations, 1980 (hereinafter referred to as 
regulation) and effected termination of bis service by memo 
No. A^/Admn.;/Conf./15A/6t /dated 29-4-88* 

17. Pandey (exh. 17) affirmed that as he was sick he could 
not attend the duty and! he Informed on telephone to the 
Office regarding his sickness and he also sent a sickness 
report but it appears that this is not traceable. On the other 
hand Taneja (exh. 9) the Personal Manager affirmed that 
they did not receive any telephone call from Mr. Pandey nor 
any unfit certificate, At the juncture I am not inclined *o 
comment on the evidence which is lead by Pandev and 
Taneja regarding this. It Is only because for the following 
reasons I have come to the conclusion that the- management 
has to be given an opportunity to lead evidence to justify their 
action, This opportunity has to be given to the manage¬ 
ment tenure T have come to the conclusion that their 
fiction of terminating the service of the workman without 
holding a domestic enquiry is unjust and improper. It is 
against the principles of Audi Alteram Parlem rule. 

18. Mr. Pandey the learned advocate for the workman 
argued that the services of the workman waa terminated under 
regulation 31(2)(vi) which was not been proved by the 
Central Government nor was published in the official 
guzette is under regulation of section 31(2)(vi) of the Act 
which is said that the said rejections have no effect in the 
eye of law and that order should he relied upon for the 
authorities to justify the termination. Admittedly, the 
workman was not riven notice prior to his termination as 
the Action was taken under the said regulations. To subs¬ 
tantiate this submission be placed reliance on International 
Airport Authority of India v/s. Vim Muthn Sukhilingom 
and Another, 1993 CLR, II, page 521. That was a case 
wherein the respondent overstayed the sanctioned leave for 
a period exceeding iWo months. The management termina¬ 
ted the services ( >f the workman without notice under regu¬ 
lation 31(2)(vi). Tt is observed by Their Ixirdships that 

‘‘The reliance placed upon Regulation 31(2)(vi) that it 
was not necessary to hold en enaulry before order¬ 
ing termination is not justified. In view of section 


21. Mr, Pali! the Learned Advocate for the management 
had argued that so far as the regulation is concerned he 
placed reliance on writ petition No. 171 of 1993 of tile 
High Court of Judicature of Bombay wherein the regulations 
validity was challenged. The order passed by the Divisional 
Bench in the said writ petition is strongly relied upon by 
him. He also said that Jusiicc Kapadia was also the member 
in the authority and it is relied by the Advocate lor the 
workman Mr. Dongre. Their Lordships have nowhere com¬ 
mented upon the validity of the regulation. It is observed by 
Their Lordships referring to the order on which the workman 
relied which stales that the Head Office which had issued the 
circular wherein it is observed that for abandonment of duty 
the domestic enquiry should be held. So far as that order 
or any other orders are concerned Their Lordships have 
observed that the order in that particular case is administra¬ 
tive in nature. The facts in that case arc quite different 
then the facts before me. They relate to some arrangements. 
But the case of Viru Muthu relates to the exact regulations 
namely 31(2)(vi), There is also a reference of giving an 
opportunity to the concerned workman. 

22. Mr. Patil the Learned Advocate for the management 
relied upon the following authorities to supjiprt his case. 

3. Nagarajan (BN) and Ora. v/s. State of Mysore and 
Ors, 1967 I LLJ p. 698 (701 and 702) SC. (4) 
Mysore State Road Trupscprt Corporation v/s G, G, 
Char 1968 II LLJ p. 144 (145 and 146) S,C. (5) 
V. Balasubramanian v/s. Tamilnadu Hsg. Board 
and Ors. 1988 11 LLJ p. 435 (433, 445 and 448) 
S.C. Paras 8, 9 and end of para 10 (6) Union of 
India v/s. J. N. Sinha and Anr- 1971 LIC p 8 
(10) S.C. Paras 7 end and 8 (7) Lekh Raj Kluirana 
v's. Union of India 1971 LIC p 1240 (1243) SIC. 
para 7. (8) Smt. Maneka Gandhi v/s. Union of 

India AIR 1978 597 (629) and (630) paras 63 and 
64, (9) K. P. Upendra v/a. State Bank of India 

1990 LIC 0 16 (19 and 20) H. C. Andhra Pr/dcsh 
para 7. (10) Karnataka Public Service Commis¬ 
sion and Ors. v/s. B, M. Vijaya Shankar and ors 
1992 I CLR p 903 (905) SC (full bench) (11) Bombay 
Municipality v/s. P. S. Malvankar and Ors 1978 
LIC p 1096 (1100) S.C. Division Bench. (12) F;re^ 
stone tyre and Rubber Company India Pvt, Ltd. 
v/s. their workman 991 II LLJ P. 218 1221 and 
(222) S.C. (Full Bench) (13) Alliance Mills (Lessees) 
PvV. Ltd. v/s. State of West Bengal and Ors. 1991 
I LLJ P, 71 (74) H. C. Calcutta. 
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n- -r 1 o .-ill lh r :o authorities ic thr, cf Vim 
Mntim Tl. n a vbrect authority of regulation 31(21 
(vi), J ihcrcforc don’t find’ it necessaiy to diNousy 
it in detail the rules laid down in the above said 
authority. I find that it has no application lo the 
present set of facts in view o ft fie distum given in 
the Vim Muthu’s case. 


23. As 1 have come to the conclusion that the opportunity 
is to be Riven to the management for leading evidence at 
this juncture it is not necessary to dial ate whether the order 
of termination of service Through retrospection is unknown 
lo the service jurisprudence or not. That has to be decided 
in part TI award, 

21. Mr. Dongre the learned advocate for the workman 
aigued that at the name of the workman was removed 
from the pay roll it amounts to retrenchment. The manage¬ 
ment had not followed the procedure of retrenchment. It 
is argued by Mr. Patil the learned advocate for the manage¬ 
ment that the action of removal was under the regulations 
31(2)(vi). There was no question of following the procedure 
of retrenchment. As I have come to the conclusion that 
an opportunity is to be given to the management to justify 
its action 'this question does not survive now. 

25, If can he seen from the evidence which is laid down 
by Mr, Pan dev and that of Taneja that they had justified 
Their action but in view of the settled position of law and 
us demanded by the management an opportunity is to be 
given to it to lead ev'dence to justify their action if they wish 
to do so. When such an opportunity is given to the work¬ 
man he is also entitled to lead evidence in support of his 
action. 

26. Tn view of the above said discussion it can be seen 
that the action of the management in terminating the services 
of the workman is illegal. He should have been given an 
opportunity to give his say in the matter before proper forum 
He should have been heard why he could not attend to 
the duties. As that is not done the termination of the 
workman is improper and the management is to be given 
an opportunity to justify the same. Hence I return my 
finding on the issues accordingly and pass the following 
order 

ORDER 

The parties to the reference are permitted to lead 
evidence if they choose, in support of their action. 

S. B, PANSE, Presiding Officer 
rr? foNt, 2 i *?£, 1995 
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New Delhi, the 24th May, 1993 

S.O, 1757.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexurc in the industrial 


dispute between the employers in relation to the 
management ol S.E.C. Ltd., and their workmen, 
which was received by the Central Government on 
the 2 3-5-95. 

[No. J.-22012/430/91—IR (C*1I)] 
RAJA LAL, Desk Officer 

ANNEXURE 

TN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (MP) 

CASE REF. NO. CGIT/EC(R)(47)/1992 
BETWEEN 

Shri Ram Eal, represented through the Secretary, 
National Colliery Work Federation, P.O. Kotina 
Colliery, J & K Area, District Shahdol (MP). 

AND 

The Dy. General Manager/Sub-Area Manager, Kotma 
Sub-Area, P.O. Kotma colliery, District Shahdol 
(MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES: 

For Workman : Shri Rohit Arya, Advocate, 

For Management : Shri Mukhyopadhya. 

INDUSTRY : Coal Mines DISTRICT : Shahdol 

(MP) 

AWARD 

Dated : 8th May 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-22012/430/91-IR-(C-Il) Dated 11-3-1992, for ad¬ 
judication of the following industrial dispute: 

SCHEDULE 

“Whether the action of the Sub-Area Manager, 
Kotma Colliery of SECL, PO : Kotma Colliery, 
disl. Shahdol, in dismissing Shri Ram Lai, Loader, 
T.No. 1499, from company’s services w.e.f. 
10-5-90 is legal and justified? Tf not, to what 
relief is the workman entitled to?” 

2. Workman has filed the statement of claim. 
The management sought adjournment for filing the 
statement of claim. On 16-3-1995 management’s 
representative stated that the parties shall settle the 
dispute. On 26-4-95 Memorandum of Settlement 
was filed and parties verified the same on 4-5-1995. 
Terms of the Settlement are as follows:— 

TERMS OF SETTLEMENT 

1 . That Shri Ramlal S/o Man Singh E.\-Loader 
shall be given fresh employment in his 
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substantive posL of Piece Rated Loader with 
initial basic pay. 

2. That ho will have no claim whatsoever for 
the idle period ie. from the date of his termi¬ 
nation to the date of his re-instatement and 
this will be treated as No work no pay. 

3. That his past service will be counted for the 
purpose of calculation of gratuity only. 

4. That he will not re-open the case in future 
in any forum and this will be treated as full 
and final settlement. 

5. That his rc-instatemcnt will be subject to 
his being found medically fit by the M.S. 

I/C, RHKC. 

6 . That he will withdraw the dispute/claim, 
pending at any Court of law unconditionally. 

3. In view of the above settlement which is just 
and proper no dispute award is passed. Parties to 
bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 

Tt 2 4 srf, 199 5 
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New Delhi, the 24th May, 1995 

S.O. 1758,—In pursuance of Section 17 of 
the Industrial Disputes Act 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Janiuna UG/RO Colliery and their 
workmen, which was received by the Central Govern¬ 
ment on the 23-5-95. 

[No. L-22012/220/92/IR(C-TI)] 

RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- 

LABOUR COURT, JABALPUR (MP) 

CASE REF, NO. CGIT/LC(R)(241)/1992 

I 362 GI/95—10 
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BETWEEN 

Shri Bhartendu Kumar Soni, represented through the 
M.P. Koyla Shrutnik Sangh (C1TU) PO Kotmi 
Colliery, Disk Shehdol (MP). 

AND 

The Sub-Area Manager, J aiming Ug/R.O, P.O. 
Jamvnn Colliery, District Sh ;hdol (M.P.) 

PRESIDED IN : Shri A.rvind Kumar Awasthy. 

APPEARANCES : 

For Workman : Shri R, C. Srivustava, Advocate. 
For Management : Shri Mukhyopodhya, Legal 
Manager. 

.NDLSTRY : Coal Mines DISTRICT : Shahdol 

(MP) 

AWARD 

DATED : MAY 9, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification 
No. L-22012 220/92-IR(C.Il) dated 10 12-1992, for 
adjudication of the following industrial dispute ; 

SCHEDULE 

"Whether the action of Sub-Area Manager, 
Jamuna Ug/R.O. Collieries, of Jamuru & Kotma 
Aren in dismissing Shri Bhnrtundu Kunnr Soni, 
P. R. Loader, from services of the Company w.e.f. 
15-5-90 is legal and justified ? If not, to what relief 
the workman is entitled to ?" 

2. Parties were noticed to file their respective 
statement of claim- Workman has filed the State¬ 
ment of claim Mimgemcnt did not do so How¬ 
ever, parties lnve compromised the dispute and file 
the Memorandum of Settlement dated 25-1-1995 and 
verified the smie Terms of Settlement arc as 
under ; 

TERMS OF SETTLEMENT 

1. That Shri Bhartendu Kumar Soni S/o. 
Thakurdin Soni shall be given fresh employ¬ 
ment in his substantive post of Piece Rated 
Loader with initial basic pay. 

2 . That he will have no claim whatsoever for 
the idle period i.c from the date of his ter¬ 
mination to the date of his reinstatement and 
this period will be treated as No work No 
pay. 

3. That his past service will be counted for the 
purpose of calculation of gratuity only. 

4; That he will not re-open the case in future 
in any forum and this will be treated as full 
and final settlement. 
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5. That his reinstatement will be subject to his 
heing found medically fit by the M.S. 1/C 
R.H.K.C. 

6 . The t he will withdraw the dispute/claim, 
pending at any court of law unconditionally. 

3. The terms of settlement are just and proper. 
Since the parties settled the dispute, there rcmiins 
no dispute for adjudi’, ttion. No dispute award is 
hereby passed. 

ARV1ND K.LTM VT WASTAY, Presiding Officer 

*rf 24 Rf, 199 5 
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Naw Delhi, the 24th Miy, 1995 

S.O* 7759*—'In pursuance of Se:tion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awird of the 
Central Government Industrial Tribunal, Jabalpur as 
shown in the Atinexure in tbe Industrial Dispute 
between the employers in relation to the management 
of SE C. Ltd and their workmen, which w^s received 
by the Central Government on 23-5-95, 

[No. L-21012/27/88 Dill (B)] 
RAJA LAL, Desk Ofliaer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTBUNAL-CUM- 
LABOUR COURT, JABALPUR (MP) 

CASE REF. NO, CGlT/LC(R)(108)/1988 
BETWEEN 

Shri Nathu Morba Mahale, R/o. Gondegaon, 
Teh. Parseoi\l, District Nagpur (MS). 

AND 

The Sub-Area Manager, Kamptee-Indcr Colliery 
of M/s. W.C.L., P.O, Kamptee, District Nagpur 
(MS). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 


APPEARANCES : 

For Workman : Ku, Sulekha Kumbhare, Advocate, 
E'er Management : Shri A. K. Shasi, Advocate. 

INDUSTRY : Coal Mines DISTRICT : Nagpur 

(MS). 

AWARD 

DATED : MAY 12, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L“2l0l2/27/88-DJILB/D.lV.B dated 640-1988, for 
adjudication of the following industrial dispute :— 

SCHEDULE 

“Whether the action of tbe management of 
Kamptee Colliery of M/s. W.C, Ltd. Nagpur in ter¬ 
minating the services of Sri Nathu Morba Mahale 
w.e.f. 24-1 U82 is justified? If not, to what relief 
the workman concerned is entitled ?” 

2, Case of the workman is that the workman, 
Nathu Morba Mahale was employed on 3-11-77 by 
the management and lie was suffering from T.B. and 
was treated in the hospital of the management from 
March, 1982 to August, 1982. The workman was 
terminated from service. Workman has claimed 
reinsrateinent with back wages. 

3. Parties have filed Settlement and terms of 
Settlement are as follows ;— 

TERMS AND CONDITIONS 

L The management of WCL, Nagpur Area will 
offer re-employment to Shri Nathu Morba 
Mahale, Ex-Trammer, Inder Colliery fas 
Genl. Mazdoor Ca t. I with posting in any of 
the unit of Kamptee Sub-Area. 

2. The period of absence from the date of ter¬ 
mination i.e. 24-11-1982 till date of reinstate¬ 
ment will be treated as dies-non and Shri 
Nathu Morba Mahale will not be entitled for 
any wages or any other payment whatsoever 
for the period he remained out of employ¬ 
ment, 

3. He will be given continuity of service for the 
limited purpose of payment of gratuity. 

4. The workman individually or through any 
Union will not submit claim further at any 
forum on this account. 

5. This settlement settles all dispute between the 
parties fully and finally. 

6 . This settlement shall, however, not be treated 
as precedent in other cases. 

7. The parties shall file the settlement before 
the Hon’ble Tribunal and pray for an awar< 
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in term; of settlement. 

4. In view of the settlement arrived at between 
the parties, no dispute award is passed. Parties to 
bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
?T f 24 1995 

^T.?1T. 1760:—faaTPt wfaf^rPT, 19 47 

( 1947 *PT 14) Stra 17 % 
rrwr on f rft utr % % nssr fahfapt'f 

^r% srffimt % ftt, sr^i'tr h frrfw aWf’W fwr 
if kwk sWifTF srfa^i, 

*h 5PPTf>7RT aprrft aft %p(Yh tfT’FTC *t 23-5-95 

sr<r im m \ 

[*T. q^T.-22012/368/93-^>HU (tftll)] 

TfAi sw ^rfsivirV 

New Delhi, the 24th May, 1995 

S.O. 1760.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal Bombay as shown 
in the Annexutre in the Industrial Disputes between 
the employers in relation to the management of 

5. E.C. Ltd, and their workman, which was received 
by the Central Government on 23-5-95. 

[No. L-2220l2r368/93-IR(C-II)] 
RAJA LAL, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

REFERENCE NO. CG1T—2/25 OF 1994 

EMPLOYERS IN RELATION TO THE MANAGE¬ 
MENT OF WEST CHIRMIR1 COLLIERY OF 
S.E.C.L, 

AND 

THEIR WORKMEN 
APPEARANCES : 

For the Employers : 

1. Shri Sadashivan Nair. 

2. Shri A. K. Sasidharan, Advacates. 

For the Workmen 

Shri Sheobhnjan, Representative. 

Bombay, dated 2nd May, 1995 
AWARD 

The Government of Indin, Ministry of Labour, 
New Delhi by its letter No. L-22012/368/93-IR (C.II) 


pated 24-2-94 referred to this Tribunal the followin 
industrial dispute for adjudication. 

SCHEDULE 

“Whether the action of Dy. General Manager, 
West Chirmiri Colliery of Chirmiri Area of SECL 
Ltd. in : 

(a) disallowing loaders duty to a single loader 
in the West Chirmiri Colliery w.e.f. last week 
of June '93 without complying with the pro 
visions of Sec. 9-A of the Act, 

(b) and deducting 8 days wages from the wages 
of Aug. '93 of 223 tub-loaders to provisions 
of Sec. 9(2) of P. W. Act, 1936, is legal and 
justified '? If not, to what relief the tub- 
loaders are entitled to ?” 

2. On 21-12-91 the parties to the present reference 
filed the Memorandum of Settlement. It is signed by 
President and Secretary of S.K.M.S. (ATPUC) Unions. 
It is also signed by the Officers from the Manage¬ 
ment and the witnesses. The copy of this settlement 
was sent to concerned Officers. 

3. In view of the settlement (Ex. 3) it is agreed 
between the parties to withdraw this reference as 
settled. Hence I pass the following Order : 

ORDER 

1. The reforence is disposed of as settled. 

2. The terms of the Award should bo as per 
Ex. 3 i.e. Memorandum of Settlement. 

S, B. PANSE, Presiding Officer 

SOUTH EASTERN COALFIELDS LIMITED 
WEST CHIRMIRI COLLIERY NO. 3 

(See Rule 58) 

MEMORANDUM OF SETTLEMENT 
Name of Parties : 

Representing Employer : 

Sri Baldeo Singh, Dy. C.M.E /Sub-Area Manager, 
West Chirmiri Colliery, Sri A M. Sen, Sr. P.0 
West Chirmiri Colliery. 

Representing Workmen : 

1. Sri Seo Bhujan S/o. Janak, President, S.K.M.S. 
Branch, West Chirmiri. 

2. .Sri Seo Pratap S/o. Bind* Pd., Secretary, 

S.K.M.S. Branch, W.C.C. 

Short recital of the Case : 

On 30-6-93 in the Second shift the Tub Loaders 
of No. 7/8 incline of West Chirmiri Colliory went on 
strike without giving any notico. The strike continued 
till the second shift of 2-7-93. A joint meeting of all 
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the recognised trade Union was held and the loaders 
resumed their duty unconditionally. Since the strike 
was resorted to in contreveiltion to Sec. 22(i) of 
Industrial Dispute Act, 1947 it was hold illegal. 

The management deducted 8 days wages from the 
Wages for the month of August ’93 of 223 Nos. of 
Piece Rated Loaders who were on illegal strike as per 
the provisions of Section 9(2) of payment of Wages 
Act, 1936 after giving due show cause notices. 

The S.K.M.S, (ATTUC) Union, West CUirimiri 
Colliery served Hunger Strike Notice pressing their 
six no. demand which included nomded nation of 
8 days wages. The matter was seized into concilia¬ 
tion which failed to yield any amicable settlement. 
The appropriate Government referred the matter for 
Adjudication before the C.G.LT,, Bombay (Case 
No. CGIT—2/25 of 1994). Simultaneously the Trade 
Union made an appeal to the management to 
consider the refund of the amount deducted. Accor¬ 
dingly, after taking a lenient view on the appeal of 
the Union tho following agreement were arrived at : 
Terms of Settlement : 

1. Both the parties agree to retain 4 days wages 
as a token of punishment to the loaders who 
participated in the illegal strike and return 
4 days wages to them as a gesture of good¬ 
will. 

2. The Union representative agree that they w 11 
not raise any dispute whatsoever in connection with 
the matter under settlement through any medium or 
at any level or before any authority under any statute 
in failure. 

3. Both the parties agree to withdraw the case 
(no. CGIT-2 /25 ofl994) pending before the CGIT-2, 
Bombay by filing copy of th : s settlement before tho 
Presiding officer, C.G.I.T, 2. 

4. Both the parties agree it as a full and final 
settlement of the dispute. 

Signature of the Parties : 

Sd/t Sd/i 


Sri Baldeo S ngh Sri Sheobhajan, 

Dy. CME/S.A.M* Tub Loader 

West Chirimiri Coll ery Pres'dcnt 

S.K.M.S, (AITUC) Union 
Branch : West Chirimiri 
Coll .try 

Sd/- Sdg/ 

Sri A.M. Sen Sri Sheo Pratap 

Sr, Personnel Officer Explosive Carrier 

Weit Chirimiri Colliery Secretary, S.K.M.S. 

Union (AITUC) 

Branch : West Chirimiri 
Colliery 


Witnesses ; 

Sd/- 

Illegible 

1.- 

Sd/i 

Illegible 

2 .- 

Copy to : 

1. The Astt. Labour Commissioner (C) Sahadol. 

2. The Regional Labour Commissioner (C) 
Jabalpur 

3. The Chief Labour Commissioner (C) New 
Delhi. 

4. The Secretary to the Govt, of India Ministry 
of Labour, New Delhi. 

Distribution 

1. TheAddl.CP.M.(TR)SECL.B'laspur 

2. The Dy. C.P.M. Chirimiri Area 

3. The Prosident/Secretarv, SKMS Union, West 
Chirimiri. 

SECL/WC/SKMS /4217/94 dated 21-11-1994 
24 1995 

^T.W. 1761-— Kfwm, 19 47 
•( 19 4 7 W 14) STRT 17 % Sr, 

*RTR rrjrf ?fr ttkt. % s^STcTST % faqUppf affr 

% frw, sr^sfff it frfW stTa'rfrpF 

fw? jt *rtr sfterfrT % 

Ud SsrjfuTTT TTfft THTETT tY 23-5-95 

spr prr qr i 

[*»• 05-22012/243/91-Tlt 3TR (tfl-H)] 
■RSTT TNT, iET tlftEJtRY 
New Delhi, the 24th May, 1995 

S.O. 1761.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal Jabalpur as 
shown in the Annexure in the industrial dispute 
between the employers in relation to the management 
ofS.E.C. Ltd. and their workmen, which was recei¬ 
ved by the Central Government on 23-5-95, 

[No. L-22012/243/91-IR (CII)] 
RAJA LAE, Desk Officer 
ANNEXURE 

IN THE CENERAL GOVERNMENT INDUS* . 
TRIAL TRIBUNAIcCUMpLABOUR COURT, 
JABaLPUR (M.P.) 

CASE REF. No. CGIT/LC(R)(9)/1992. 
BETWEEN 

Shri Baburam, represented through the Secretary 
National Colliery Workers Federation, P.O. : Kotnu 
Colliery, District Shahdol (M.P.). 
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AND 

The Dy. General Manager/SAM, Kotma Sub-Area of 
SECL, P.O. Kotma Colliery, District Shahdol 
(M.P.). 

Presided in : By Sliri Arvind Kumar Awasthy, 
Appearances : 

For Workmen : Shri Rohit Arya, Advocate. 

For Management : Shri Mukhyopadhya. 

Industry : Coal Mines District : Shahdol (M.P.) 

AWARD 

Dated the May 8,1995. 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-22012/243/91-IR (C-TI) Dated 2S-1-1992 
for adjudication of the following industrial dispute : 

THE SCHEDULE 

“Whether the action of the management of Kotma 
Colliery of Jamuna & Kotma Area of SECL in 
dismissing from services of their workman Shri 
Baburam, T, No. 1426, Kotma Colliery is legal 
and justified? If not, to what relief the workman 
is entitled to?” 

2. Parties have settled the dispute and filed & 
verified the same. Terms of Memorandum of Settle¬ 
ment are as under :— 

TERMS OF SETTLEMENT 

1. That Shri Babooram S/o Shivmangal Ex-Loader 
shall be given fresh employment in his sub¬ 
stantive post of Piece Rated Loader with ini¬ 
tial basic pay. 

2. That he will have no claim whatsoever for the 
idle period i.e. from the date of his termination 
to the date of hi's re-instatement and this 
period will be treated as No work No pay. 

3. That his past service will be counted for the 
purpose of calculation of gratuity only. 

4. That he will not re-open the case in future in 
any forum and this will be treated as full and 
final settlement. 

■5. That his re-instatement will be subject to his 
being found medically fit by the M S I/C 
RHKC. ‘ 

6. That he will withdraw the dispute/claim, pend¬ 
ing at any Court of law unconditionally, 


3. The above lerms of settlement are just nd 
proper. No dispute award is passed. Parties to 
bear their own costs, 

ARVIND KUMAR AWASTHY, Presiding Officer 

24 Ft, 1995 

! FT.'FT. 1762 .—afrarffirr Fptn 1947 

(1947 14 ) qfY ura 17 % lUpiYT if, 

TP-5JTT7- nq f tfr % SRKRrvr % -Tf.5 Adt^At AC 

qufatrOf % dtA ir fafccj aftatfaP fan* 

if TOR atfatfw trf'PTPi), if^prpr A 

At rttDft I At nr^rr At 23-5-95 

At tTFTT qi 1 

[d. 9 ^- 22012 / 431 / 91 ^^ (^ftIT)] 

tht ipfr aTfantnAt 

New Delhi, the 24th May, 1995 

S.0.1762.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal Jabalpur as 
shown in theAnnexure in the industrial dispute bet¬ 
ween the employers in relation to the management of 

S. E: C.L. and their workmen, which was received 
by the Central Government on 23-5-95. 

[No. L-22012/431/91 IR (C-IT)] 
RAJA LAL, Desk Officer 

ANNEXURE 

In the Central Government Industrial Tribunal-cum 
Labour Court, Jabalpur (M.P.) 

Case Ref. No. CGIT/LC.(R)(40)/1992 

BETWEEN 

i Motilal, Loader, represented through the 
Secretary, National Colliery Workers Federation, 
P.O. Kotma Colliery, District Shahdol (M.P.). 

AND 

The Dy. General Manager/Sub-Area Manager, 
Kotma Sub-Area, S.E.C.L., P.O. Kotma Colliery, 
District Shahdol (M.P.). 

Presided in : By Shri Arvind Kumar Awasthy. 
Appearances : 

For Workman : Shri Rohit Arya, Advocate. 

For Management : Shri Mukhyopadhya . 

Industry : Coal Mines District: Shahdol (M.P.) 
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AWARD 

Dated : 8 May, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-22012/431 /91-1R (C-II) Dated 4-3-1992, for adjudi¬ 
cation of the following industrial dispute : 

THE SCHEDULE 

“Whether the action of the Sub-Area Manager, 
Kotma Colliery of SECL, PO : Kotina Colliery, 
Dist, Shahdol, in dismissing Shri Motilal, Loader, 
T. No. 1377 from Company’s service w.e.f. 
10-5-1990 is legal and justified? If not, to what 
relief is the workman entitled to?”. 


2. Workman after filing the statement reached to 
a settlement with the management. On 26-4-1995 
the management fled Memorandum of Settlement 
dated 7-1-1995. On 4-5-1995 parties verified the 
settlement Terms of the settlement are as under 

TERMS OF SETTLEMENT 

1. That Shri Motilal S/o Bhundul shall be given 
fresh employment in his substantive post o f 
Piece Rated Loader with initial basic pay. 

2. That he will have no claim whatsoever for the 
idle period be. from the date of his termination 
to the date of bis reinstatement and this period 
will be treated as No work no pay, 

3. That his past service will be counted for the 

putpose of calculation of gratuity only. 

4. That be will not reopen the case in future in 
any forum and this will be treated as full and 
final settlement. 

5. That h is reinstatement will be subject to his 
being found medically fit by the MSI jC, 
RHKC. 

6. That he will withdraw the dispute/claim, pend¬ 
ing at any Court of law unconditionally. 

3, Terms of the Settlement are just and fair and 
as such no dispute award is passed. No order as to 
costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 

24 1995 

JFT.UT. 1 763-—3faftfW fWTT flfufajTR, 1947 
( 1947 *FT 14) am 17 % Wbl if, 

trs | tfV tu?r. % sr'erri % m foforaff ark 
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jmfarT t, 3ft %rjfhr IPSR TT 2 3-5-95 

vt nr i 

[k. ^.-22012/90/94 ATT (tft-II)] 
T141 im , v fw, 1 O’ 

New Delhi, the 24th May, 1995 

S.O. 1763.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Centra( 
Government Industrial Tribunal Jabalpur as shown 
in the Arncxure in the industrial dispute between the 
employers in relation to the management of SEC. 
Ltd. and their workmen, which was received by the 
Central Government on the 23-5-95. 

[No. L-22012/90/94-IR (CIIQ 
RAJA LAE Desk Officer 

ANNEXURE 

In the Central Government Industrial Tribunal-cum 
Labour Court, Jabalpur (M,p.) 

Case Ref. No, CGJT/LC(R)(122)/1994 

BETWEEN 

The Secretary K.K.S.S, (BMS), Qr. No. 2, P.O. Kotma 
Colliery, District Shahdol (M P,). 

AND 

The Superintendent(Mines)/Manager, Jamuna 9/10 
Mines, P.O. Jamuna Colliery, District Shahdol(M,P) 
Presided in : By Shri Arvind Kumar Awastby. 

Appearances : 

For Union : None. 

For Management : Shri A K. Shasi, Advocate. 
Industry : Coal Mines District : Shahdol 

(M.P.) 

AWARD 

Dated, May 8, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification 
No.. L-22012/90/94-1R (C-II) Dated 2-8-1994, for 
adjudication of the following industrial dispute : 

THE SCHEDULE 

“Whether the action of the Supdt, of Mines/ 
Manager, Jamuna 9/10 mines of SECL for deduct¬ 
ing 8 days wages as per proviso to See. 9(2) of 
P,W. Act, 1936 from the wages of workers em¬ 
ployed in 9/10 inclines of Jamuna mines who are 
in teceipt of wages mere than Rs. 1600/- per 
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month is legal and justified I f not, to what relief 
are these workers entitled to?" 


Dustt. Burthvan in stopping Sh. Baijnath Singh Overman 
from his work with effect from 20-5-1985 is justified? If 


2. The workmen or the Union have rot turned up 
irspite of repeated notice and they have not filed the 
statement of claim. 

3. Management has filed on application tbe 
workman in which it is requested that the demands o 
the workmen for 8 dayt wages have been complied 
with by the management ord they have ro grievance 
Consequently, no dispute award is passed. Parties 
to bear their own costs. 

MCVTND KUMAR AWASTHY, Presiding Officer. 


2. Even though it is a case of 1986 the workmen has not 
entered appearance in this case till now though the manage¬ 
ment has appeared through their counsel Mr, P. Bancrjee 
and Mr. T. Chakraborty an officer of the management. 

3. The workmen had notice of the proceeding and made an 
application to the Tribunal for fuither time for filing written 
statement and the Tribunal by its order dated 27-5-1992 al¬ 
lowed them time to file written statement by 1-7-1992. Though 
the written statement has been filed by the management 
no written state ment is filed by the work men till no w nor the 
workmen have come forward with the documents or taken 
any steps to examine any witness in support of then case. 


24 1995 
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4. The case of management was Baijnath Singh Overman 
had to stop his work as he has completed his 60th year and 
superannuated. According to the evidence of MW 1 led by 
the management the witness who was Senior Personnel 
Offic cr of Parasea of Eastern Coalfields Ltd. the date of birth 
of Baijnath Singh was recorded in B Form Register prepared 
and maintained under the Mines Act shows it to be 20th May 
J 925 which was affirmed by Ba ijnath Singh who ha a put his 
signature against this. This statement of MW-1 was also 
not challenged by cross-examination. 

5, In such view of the matter I have no alternative but to 
hold that Baijnath Singh had superannuated and the manage¬ 
ment of Parasea 6 & 7 Incline of M/s. Eastern Coalfields 
Limited P.O. Parasca District Burdwan was justified in 
stopping Baijnath Singh to continue the work after 20-5-1985. 


New Delhi the 24th May, 1995 

S-O.1764 — In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947) the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Calcutta as shown in the Annexure m 
the industrial dispute between the employers in relation to the 
management of E.C. Ltd and tbeir workmen which was 
received by the Central Government on the 23-5-95. 

[No. L 19012/66/85 D-IVC(B)] 
RAJA LAL , Desk Office! 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No. 52 of 1986 

PARTIES '.Employers in relation to the management of Parasea 
6 & 7 Incline of M/s. E.C. Ltd. 

and 

PRESENT : Their Workmen. 

Mr. Justice K.C. Jagadeb Roy Presiding Officer 

APPEARANCE : 

On behalf of Management Mr. P. Banerjee Advocate. 

On behalf of Workmen None 

State : West Bengal Industry ; Coal. 

AWARD 

By Order No. L 19012/66/85 D. IV (B) dated 4th July 
1986 the Central Government In exercise of its powers under 
sectionl0(1 )(d) and sub section HA) of the Industrial Disputes 
Act 1947 referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the Management of Parasea 6 &. 7 
Incline of M/s. Eastern Coalfields Limited P.O. Parasea 


The reference is answered accordingly. 

K.C. JAG A DEB ROY, Presiding Officer 

Dated : Calcutta 
The 9th of May 1995 

26 1995 

3FT.OT. l'/G5.—3(Wlf*R> fan* STfafarm, 194 7 

( 1 947 ffiT 14) dfi urcr 17 % SUpTTT Jr, 
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[tj.lTvr- 22015 / 8 / 91 -WtsTTT II)] 

TRcTM, fuf 

New Delhi the 26th May, 1995 

S.O.1765.—In. pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947) the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Jayant Project of N..C.L. Jayant Colliery 
and their workmen which was received by the Central 
Government on the 24-5-95. 

[No. L-220I5/8/9MR(C-Il)] 
RAJA LAL, Deuk Officer 
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ANNEXURE 

IN THE CENTRAL GTVRRNMENT INDUSTRIAL 

triBunal-cum-lab >ur court, jacalpur (m.p.> 

Caa3 Ref. M j. CGTT/LC( R)( 190)/1991. 

between 

Shri Bharat Lai and 32 others represented through the 
General Secretary, Coalfields Labour Union, Main Road, 
Hajttribagh (Bihar)-825 301 

AND 

The General Manager, Jay ant Project of N.C.L., Post Jay ant 
Colliery, District Sulhi (M.P.)-485 890. 

PRES D^D IN : B/ 3 11 i Arvind Kumar Awasthy. 
APPEARANCLS : 

For Workmen : None. 

For Management : Shri A.K. Shasi, Advocate. 

INDUSTRY : Coal Mine DISTRICT : Sidhi (M.P.) 

AWARD 

Dated May 18, 1995 

This i9 a reference made by the Central, Government, 
Ministry of Labour, vide its Notification No. L-22015/8/91/ 
IR(C-II) Dated 15-10-1991, for adjudication of the follow¬ 
ing Industrial dispute. 

schedule 

“Whether the non- regularise lion of Shri Bharat Lai and 

32 others into E,P. Helpers Grade E by the management of 

General Manager, Jay ant Project of NCI/, Distt. Sidhi. is 

justified or not? If not, to what relief the concerned work¬ 

men ar# entitled to?” 

2. The case of the workmen is that these 35 workmen 
were transferred in between 1980 and 1981 from Red la Colliery 
in Bihar to Jayant Colliery in M.P., they never applied for the 
transfer and that on 20-5-1985 an order was issued by the 
Personnel Manager Jayant Project placing them in Cat. Ill, 
as Cablemau which work has not performed by those work¬ 
men. The workmm have prayed that as per existing rules 
they arc entitled to be regularised as E.P. Helper Grade *E’ 
and they are entitled for the consequential henolils thereof. 

3, The case of th; nunagemant is that these 35 ^workers 
were from Madhya Pr adesh and they applied for their tra¬ 
nsfer to Jayant Project from Bihar and on their request they 
were transferred to Jayant Pa jeet; that these workers are illite¬ 
rate and they do not have the required qualifications forregu- 
larisation as E.P. Helpers. 

4. The workmen sent the statement of claim by post and 
there after they do not appear inspite of repeated notice. The 
workmen have not given airy evidence for the absorption as 
E.P. Helpors Grade ‘E\ For the absorption and rcgularisa- 
tion as E.P. Helpers Grade *E’ the required qualification is 
that the wo rkmcn should be literate. The workmen have not 
proved the entitlement and the fact that they were trans¬ 
ferred on their own wish to Jayant Project. 

5, - In view of the cadre sch?mu of E.P. Hjlp;ri Go ‘E 
the act of the management is held justified an A the r^rcronc 
is answered in favour of the management, Pardos to bev 
their own costs. 

ARV1N3 KHMVR AWVSTHX Presiding Officeer 
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S.O. 1766.—In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 (14 of 19471 the Central Govcrnmant 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of Northern Coalfields Ltd. and their work¬ 
men which was received by the Central Government on 
24-5-95. 

[No. L-22012/33/89-IR (Coal-11)] 
RAJA LAL, Desk Officer 

ANNEXURE 

In the Central Government Industrial Tribunal- 
cumnLabour Court, Jabalpur (MP) 

Case Ref. No. CGIT/LC(R) 176(1989) 
BETWEEN 

Shri Ramanugrah Panda, Dumper Operator, 
Amlohari Project, Gram Hardi, Post Pachara, District 
Sidhi (MP.) 

And 

The Director (Tech.) Northern Coalfields Ltd., 
Singrauli Area, Post Singrauli Colliery, District Sidhi 
(M.P.) 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman : Shri S.P, Sharma, Advocate. 

For Management : Shri R. Menon, Advocate. 
INDUSTRY : Coal Mines DISTRICT :Sidhi (MP.); 

AWARD 

Dated ; MAY, 8, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification 
No. L-22012 (33)/89 IR (C’oal-TI) dated 19th September, 
1989,~for adjudication of tljc following industrial 
dispute : 

SCHEDULE 

“Whether the action of the Management of 
Northern Coalfields Ltd, in dismissing Sri Ramanugrah 
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f>ande. Dumper Operator, Dudhichua, from services 
w e f 19-2-1987 is jListi(Ted ? If not, to what relief 
the workman concerned is entitled ? 

2. Admitted facts of the case arc that the work¬ 
man, Ramanugrah Pantley, was working as a Dumper 
Operator in Dudhichu Project of M/s. Northern 
Coal fields Ltd; that Shri S.N.P. Rai, Personnel 
Manager was appointed as the Equity officer and that 
the workman was dismissed vide order dated 14-2-87* 

3 Case of the management is that on 14-10-1985 
at about 3.30 p.m. workman entered in the Bungalow 
of the General Manager and created a violent situa¬ 
tion indsidc the Bungalow by abusing senior officers 
and lining filthy language against them ; that Shri 
0 ,P,N. Sinha, office superintendent and others 
reached there and when they restrained the workman, 
the workman assaulted Shri O.P.N. Sinha with 
chappals and abused him ; that in the domestic 
enquiry the management examined six eye-witnesses 
and that the workman was found guilty for serious 
misco iduet and he was removed from the service. 

4 . The case of the workman is that he was a mem 
her of Rashtriya Koyla Khadan Mazdoor Sangh and 
the workman protested aeasinsl the illegal acts of the 

the management which casused annoyance to their 
officers ; that in the charge sheet false allegations were 
made against him ; that the S.D.M. Singrauli has 
dismissed the criminal proceeding which was launched 
by the management against the workman. The work¬ 
man has claimed reinstatement with back wages. 

5. Following are the issues with my findings ; 

ISSUES 

1. Whether the enqury is proper and legal ? 

2. Whether the management is enttitled to lead 
evidence before this Tribunal ? 

3. Whether the charges of misconduct are proved 

on the facts of the case ? 

4. Whether the punishment awarded is proper 
and legal 0 Us effect ? 

5 . Relief and costs. 

FINDINGS : 

b. My learned predecessor vide order dated 
16-3-1992 has held that the domestic enquiry was fair, 
proper and legal and the case was posted by him on the 
issue of poeversity of findings and the quantum of 
punishment, 

7. From the ;tatement of c'inplaiiiant Shri O.A. 
Sinha, it is cigar that Ramanugrah.Pandey was hurling 
. abuses on the,officers in the Bungalow of the General 


Manager and at about 3.00 pun. he received the 
telephone call that the workman Shri Pandey is not 
going out inspite of efforts by the Guard of the General 
Manager; that Shri O P. N. Sinha and others asked 
the workman not to hurle abuses, the workman 
assaulted O.P.N. Sinha with cahpprtls and gave him 
threat, 

8. Management has examined T.D. Sharma, Mutak 
Lai Durao Prasad & P. Tigga and bis witnesses 
fully corroborated the statement of the complair* 
ant, O.P.N. Sinha. Consequently findings of the 
Fnquiry officers require no interference and are 
confirmed. 

9. ft is observed in the case of L* Michall Vs. 
Johnson Pumps India Ltd, (1975) ^3) SCR 489 at 
492 AIR 1975 SC. 661 that security of employ¬ 
ment is the first requisite of a worker's life. The 
second equally axiomatic consideration is that a 
worker who wilfully or anti-socially acts and imposes 
High risk to the administration then in the interest 
of industrial peace he should be resoved without tears. 
In case of I allan Ram Vs. D.C.M. Chemical Works 
Ltd. 1978 (3) SCR) 82-AIR 1978 SC 1004 it is 
observed that the punishment of dismissal cannot be 
said to be out of proportion for proved misconduct 
of assaulting superior officers. The duty rest on the 
workman not to be unruly and abusive inside the 
General Manager’s Bungalow and assault with 
Chappals a senior officer, Such worker deserves dis¬ 
missal from service. Loss of confidence in such a 
a worker is apparent The judgment of the S.D.M. 
is not filed by the workman. In the proceedings 
before the S.D.M. the truth regarding allegations 
u/s 332 LP.C. is not considered and jurisdiction to 
try such case with the judicial Magistrate, 
Consequently termination of the proceedings before 
the S.D.M. is not a circumstance in favour 

of the workman. 

10. The order of dimins&al of the workman was 
just and proper and the reference is answered in favour 
of the management. Parties to bear their own costs, 

"ARVIND KUMAR AWASTKYh Presiding officer 


TRT, Ub 199 5 

^T.3TT. 1 767 .—BtTVftfw fTOT qfdfmTR", 1947 
(1947 14) SETT 17 % WW v .' J f ffi 

if Tftt ^mfrqr uferr ^ttt; nyr. f. TP mr. 7 rot jtprt- 
^ zrffizprfr % swpw t ffisn* Wwt afF 
sfuajuft % spjstj if frfe? tfraffirar Um: if 


136*' GI 05-1. 



2410 


THE GAZETTE OF INDIA : JUNE 24, 1995/ASADHA 3, 1917 [Part II— Sec, 3(ii)1 


tfT sft ^ WK *Pt 2 4' 5-9 5 

*it RTO gtTT «TT 

21 oi 2 /si/s e^t- 3 (*fi*)/ni$mK (*for-I)] 

trt errsr, ^rfy^Pifr 

New Delhi, the 26th May, 1995 

SO. 1767.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal Jabalpur 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the management 
of Hasdeo Area of SECL, South Jhagrakhand Colliery 
and their workmen, which was received by the Cen¬ 
tral Government on the 24-5-95. 

[No. L-21012|8l|86-DIII(B)|IR(CoaH)J 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
(MP) 

Case Ref. No. CGIT|LC(R)(18)|1987 
BETWEEN 

Shri Tutul Sengupta, represented through the 
Vice President, Koyla Shramik Sarigh 
(C1TU) P.O, Kurasia Colliery, District Sur 
guja (MP). 

AND 

The General Manager, Hasdeo Area of SECT, 
P.O. South Jhagrakhand Colliery, District 
Surguja (MP). 

PRESIDED IN : By Shri Arvind Kumar A was thy. 
APPEARANCES : 

For Workman—Shri R. K. Gupta, Advocate. 

For Management—Shri P. S. Nair, Advo?pte, 
INDUSTRY i Coal Mines DISTRICT ; Surguja (MP). 

AWARD 

Dated : May 8, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No 
L-21012|81J36-D. III(B) dated 20th January, 1987, 
for adjudication of the following industrial dispute : 

THE SCHEDULE 

“Whether the dismissal of Shri Tutul Sengupta, 
Coal Despatch clerk of West Jhagrakhand 
Colliery by the management, of West Jhagra¬ 
khand Sub Area of WCL, vide letter No. 
SAM|WJ[Dismissal1812200 dated 9-10-81 
by the Dy. Chief Mining Engineer'Sub 
Aren Manager, is justified ? If not, what 
relief the workman is entitled for T 7 


2. The admitted facts of the case are that the 
workman, Tutual Sengupta, was employed as Coal 
Despatch Clerk and was posted to work in West 
Jhagrakhand Colliery under the Sub-Area Manager, 
West Jhagrakhand; that the management issued a 
chargesheet to the workman on 3-6-1981 and Shri 
S, N. Prasad, Dy. Personnel Manager conducted the 
domestic enquiry’ and he was held guilty; that the 
Disciplinary Authority, the General Manager, S.E.C.L, 
dismissed the workman from service bv order dated 
9-10-1981. 

?. The case of the management is that Tutul Sen¬ 
gupta was served with the charge-sheet dated 3-6-1981 
in which the charges were levelled against him. It 
runs as under : 

“It has been reported to the undersigned that 
on 27th April, 1981, 30 boxes empties were 
supplied to West Jhagrakhand Colliery fo< 
loading asteum Coal grade B a': Rank aria 
against allotment dated 21-4-81. The 
Colliery Loaded the 29 boxes and box No. 
CR 89268 was rejected by the Colliery, 
Instead of preparing D|Notes and othet 
statements such as weighment return and 
loading advices (for billing purposes) fot 
29 boxes, D[Notes and other statements 
for 26 boxes were actually prepared and 
3 loaded boxes namely CR 104191, NR 
86701 & SB 56618 were shown as rejected 
Thus you ha r$ cheated the management 
financially by selling 180 tonnes of steam 
coal worth Rs. 28,440 with ulterior motives 
for pecuniary gains. 

On 29-4-81, 30 boxes empties were supplied 
for loading steam coal a|c Surat Mills 
against allotment dated 28-3-81. Colliery 
loaded 30 boxes, but D]Notes & other re¬ 
cords prepared by you were only for 26 
boxes. 4 (Four) wagons namely steam SE 
68627, WR 73669, SE 65363 & SE 89532 
though actually loaded with steam coal 
grade B were shown ns rejected in the sub¬ 
sequent DjNotes and other statements. Thus 
you again cheated the management finance 
Jhagrakhand Colliery have forged the docu¬ 
ments for pilfering (7 boxes) 420 tonnes of 
steam coal worth Rs. 66,360.00 and selling 
the sa^ie to unauthorised parties for pecu¬ 
niary gains. 

The aforesaid acts committed by you constitute 
misconduct under Para 31(1), 31(3), 31(11) 
and 31(23) of Clause 31 of the Colliery 
Certified Standing Orders”. 

The Enquiry Officer, Shri S. N. Prasad, recorded the 
statement of the witnesses and gave finding that the 
charges of various irregularities in loading of coal, pre¬ 
paring of despatch notes, weighment returns causing 
financial loss of Rs. 66,360 to the Company were 
proved; that looking to the gravity of the misconduct 
the workman was removed from the service. 

4. The workman has alleged that the principles of 
natural justice were flagrantly violated during the 
domestic enquiry and the presenting officer was ex- 
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amined management’s witnesses. Other serious ine- 
gularities were done during the enquiry; that the 
charges against the workman were not proved and the 
workman has prayed for setting aside the order of 
dismissal dated 9-10-1981. 

5. Following issues were framed in the case : 

ISSUES 

1 . Whether the domestic' L departmental enquiry is 

proper and legal 7 

2 . Whether the punishment awarded is proper and 

legal ? 

3. Whether the management is entitled to lead 

evidence before this Tribunal ? 

4. Whether the termination! action taken against 

the workman is justified on the facts oE the 

case 7 

5. Relief and costs. 

6 . My learned predecessor has held vide order, 
dated 1st January, 1981 that the domestic enquiry is 
vitiated on account of the serious irregularity com¬ 
mitted by the Enquiry Officer. Prayer of the work¬ 
man and the management was granted to prove (he 
case. ~ 

7. From the perusal of the order sheet, it is dear 
that on 23-8-91, 28-10-91, 27-1-92 and 16-3-92 case 
was fixed for evidence mid the management prayed 
for adjournment. Similarly management took several 
departmental enquiry papers. However, ultimately the 
management and the workman has reached in a 
Settlement in such a serious case of misconduct regard¬ 
ing the commission of theft and embezzlement. 
Settlement is uncalled for. Such conduct of the 
management ultimately gives encouragement to dis¬ 
honest employees and it gives rise to the corruption 
in Coal India. Management was careless in not 
producing evidence and documents in time and in such 
a reference concerning corruption and embezzlement, 
the carelessness and apathy of the management in 
tile disposal of the case needs censure. 

8 . It is mandate of civilised society and Inter¬ 
national Labour Organisation recommendation No. 
119 adopted in June 1963 by Government of India 
and incorporated in Industrial Disputes Act that the 
right of the worker to appeal against the adverse 
order of Management to neutral body is inherent. It 
is now our constitutional duty to nurture this right 
and not to frustrate it and defeat by the auhorities by 
their apathy and carelessness in presenting the case 
before the Tribunal and thereby send wrong signal 
to the poor workman and similarly placed other 
aspirant of justice that their management is capable 
of perpetuating their hegamony and manipulate the 
sacrocent fundamental rights of his worker. As such 
it is incumbent on the authorities concern to super¬ 
vise that unnecessary delay in filing replies and docu¬ 
ments in the Tribunal is not made by their officers 
authorised to deal with the case before the Courts 
or Tribunals. 

9 . However, Settlement is filed and verified by thv 
parties and it is accepted. 


10. Following arc the terms of Settlement:— 
Terms of Settlement 

1. Agieed that Sri T. K. Sengupta, Ex-coal Dis¬ 

patch Clerk of Hasdeo Area will be rein¬ 
stated on die job held prior to his dis¬ 
missal from the services i.e. Coal Dispatch 
Clerk under NCWA-IV w.e.f. 2nd August, 
1993 and will report for duty to Dy. CME| 
SAMg’KD SA. 

2. Agreed that a lump sum amount of 

.Rs. 1,70,000 (One lakh seventy thousand) 
will be paid to Sri T.K. sengupta towards 
the payment of back wages and all other 
consequential benefits and as per interim 
order dated 01-11-1991 of the Presiding 
Officer, CGIT, Jabalpur in case No. LC(R)| 
18|87. 

3. Agreed that the above amount will be paid to 

Sri T.K. Sengupta within a month after 
obtaining approval from the SECL Hd. Qr., 
Bilaspur. 

4. Agreed that the basic wages will be fixed 

notiorully from the date of dismissal i.e. 
09-10-1991 without any monetary benefits. 

5. Agreed that the services of Sri T.K. Sengupta 

will be treated as continue for the purpose 
of Gratuity only. 

6 . Agreed that the dispute is fully and finally 

resolved on account of the above settle¬ 
ment and the workman|union further agreed 
that the issue settled herein will not be raised 
at any forum before any authority. 

7. Agreed that Sri T.K. Sengupta will withdraw 

the case no. CGIT|LC(R)(18)|87 pending 
before the Presiding Officer, CGIT, Jabalpur, 
as well as other cases|claims pending in 
different courts|authorities, if any. 

8 . Agreed that Sri T.K. Sengupta will produce 

Identity CaxdjAttested photographs to the 
competent authority at the time of joining for 
proper identification. 

9. Afrecd that the dopy of settlement will be sent 

to RLC(C), Jabalpur for registration and 
will also be filed before the Presiding Officer, 
CGIT, Jabalpur for passing award on the 
above lines of settlement. 

The reference is answered as per above teems of 
settlement. 

To check the reoccurrence of the npa'hy of the 
management in cases of corruption in Coal India it is 
necessary to see that the concerned authority should 
make proper enquiry of the adverse remark passed in 
the award to stop such recurrences of the grave lapses. 

Parties to bear their own costs. 

ARV1ND KUMAR AWASTHY, Presiding Officer. 

26 1995 
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New Delhi, the 26th May, 1995 

S.O. 1768*—In pursuance of Section 17 of the 
Industrial Disputes Ad, 194; 114 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 2 Bom- 
bay as shown in the Annexurc in the Industrial Dis¬ 
pute between the employers in relation to the 
management of LIC of India and their workmen, 
which was received bv the Central Government on 

25-5-1995. 

[No. L-V012|62|92-IR(B^1I)| 
V. K, SHAKMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
BOMBAY 

PRESENT 

SHRI S. B. PANSE, Presiding Officer. 

REFERENCE NO. CGIT- 2 32 OF 1993 

Employers in relation to the management of 
Life Insurance Corporation of India. 

And 

Their workmen. 

APPEARANCES : 

For the Employer.—Mr. Desbmukh & Mrs. 
Sankpal ReprCvSentatives, 

For the workmen.—Mr. A. S. Dev Represen¬ 
tative. 

Bombay, dated 12th of May, J 995 
AWARD 

The Government of India Ministry of labour by 
its letter No. L-170l2i62|924RB.II dated 26fh of 
March, 1993 had sent the industrial dispute to this 
Tribunal for adjudication which is in the following 
terms. 

SCHEDULE 

"Whether the action of the management nf 
L.1.C2 of India, Thane Divisional Office in 
not considering to absorb Mr, P. V. Gharat, 
Mr. H. Y. Punde and Mr. U, B. More 
in class IV Cadre is legal and justified ? 
. lf L not,_to what relief - are the- workmen 
entitled to '? 


2, The General Secretary of the Union file tbc 
statement of claim. He had given a brief history 
of the dispute which can be said to be not in dis¬ 
pute. In the year 1982 the Association raised a 
dispute in respect of daily rated, lemporaiy and 
part time workman in LIC demanding absorption of 
all such workman in regular vacancy. The Govern¬ 
ment of India referred to the said dispute to the 
National Industrial Tribunal precided by Dr. R, D. 
Tulpule on 19-04-1986 he passed an award based on 
coDcious among the parties. The management was 
not happy with the said decision it therefore, approa¬ 
ched the High Court of Bombay by a writ petition 
No. 180 of 1986. It came to be dismissed. No 
further steps were taken by the management against 
me said dismissal. 

3. The Corporation issued instructions dated 17th 
and 19th of September, 1986 as if to implement the 
said award. The instructions were challenged by the 
Union, A reference was made to the National In¬ 
dustrial Tribunal under section 3oA of the Industrial 
Disputes Act. Thg Tribunal gave its award on 

26-8-1988 upholding the contentions and interpre¬ 
tations give by the Association to various directions 
ut the earlier Award, The Corporation challenged 
that award in the Supreme Court but at the same 
time arrived with the memorandum- of understanding 
(MOU) with all but one parly to the said award and 
before the SLP came up for hearing filed the said 
MOU with the prayer that the said MOU may be 
allowed to be implemented. The Supreme Court as 
an interim measure allowed the Corporation to imple¬ 
ment the MOU. The Association submits that the 
workman in class IV who had to work for 70 days 
in any year (1982, 1983, 1984 & upto 20-5-1985) 
were directed to be absorbed in a permanent service 
subject to their passing the written test and [or inter¬ 
view, 

4. The Association submits that these workers 
became eligible for and entitled to right of absorp¬ 
tion by virtue of the fact that they had fulfilled the 
minimum number of days namely 70 days in calen¬ 
dar year. The workers More and Ciharat who were 
working as a daily labourers at the rate of Rs. 15 
per day were given calls for written test on 
23-4-1989. Both of them were writing papers in 
tbc examination hall. At that time Assistant Divi¬ 
sional Manager Shri P, K. Naik came there unci 
asked both of them to leave the hall without dis¬ 
closing them the reasons for such sudden removal 
from the examination hall and that too without prior 
notice. At the instance of the representative of the 
Union the manager made remarks on papers of both 
the candidates which reads as follows : 

In case of Shri P, B. Gharnt : 

“A* per Shri P, B, Gharat was employed on 
daily wages as Hamal for the period 

27-2-1984 to 10-84984 intermittently at 
the rate of Rs. 15 per day a& Hamal and 
hence he is not found eligible, 

Sd|- 

W K7 NaJK. (P & IK) 
23-4-897 
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in case of Shri U. R. More ; 

“The candidate worked on daily basis during 
the period from 21-7-1984 to 11-10-1984 
at Rs, 15 per da) for intermittent period 
and is not found eligible us per the agree¬ 
ment reached, 

Sd!- 


9. The Union filed its rejoinder at Ex. *4’ and rei¬ 
terated the contentions taken in the statement of 
claim, 

10. The issues that fall for my consideration and 
my findings thereon are as follows, 

ISSUES FINDINGS 


P. K. NA1K (P & IR) 
23-4-89” 

5. So far as the case of workman H. Y. Punde is 
concerned he had worked as a sweeper and was 
assigned miscellaneous job pertaining to class IV in 
the branch during the period FF82 to 20-5-1985. 
Hence he was not called to write the test. By virtue 
of the working days he was eligible to absorption in 
the past of sweeper. 


1* Whether the action of the 

Management of LIC of India 

Thane Divisional Office is no 

considering to absorb Mr. P. V. Not justified^ 

Gharat, Mr. H. Y. Pune & 

U, B. More in class IV cader 
is legal and justified, 

2 . If not what rcliel the work¬ 
man entitled to. As per final order. 


6 , The Union contended that all these workman 
fulfilled the criteria of eligibility to be considered foi 
absorption. These workers had done job being done 
by class IV of the Branch in any other branch of the 
Corporation. Gharat and More worked os a peons 
and Punde was assigned the Job of sweeping and 
cleaning of the premises. Besides these they were 
also engaged in other types of jobs. Under such 
ciicumstanccs the action of the management in not 
allowing Gharat and More for the written examina¬ 
tion is violative of the Award and not considering 
the case of Punde is also in violation of the Award' 
MOU and the relevant circular of the Central Office, 
For all these reasons it is prayed that the action of 
the management in not absorbing these workman be 
held to be illegal and unjustified and they may be 
directed to absorb them in respective post alongwith 
consequential benefits in all respects including promo¬ 
tional eligibility under the promotion rules and cost. 

7, The Corporation lesisted the claim by the 
written statement (Ex. ‘3’). It is contended that the 
corporation is established by an Act of 1956, Tne 
employees of the LIC enjoy the statutory status. The 
method of recruitment, the terms and conditions of 
the employees of the LIC are regulated by the rules 
and regulations framed under section 48 and section 
49 of the saidrAct. These rule and regulations have 
a statutory force. They are binding on all concern. 
It js contended that no appointment can be made 
except the procedure given under the said Act, 

8 , The Corporation pleaded that no appointment 
letters were issued to these workers nor they were 
employed in a regular cadre against a leave vacancy 

or otherwise. Through an administrative lapes letters 
came t 0 be written to both of them asking them to 
appear for written test. As they were not 
eligible for absorption they were not allowed to 
appear for examination) when an examination was 
conducted for the eligible candidates on 23rd of 
April, L989. So far as case of Punde is concern he 
was engaged as a watchman for fetching and storing 
water. These 3 workers were engaged in odd cate¬ 
gories other than regular categories of sub-staff. 
None could therefore be considered for absorption 
in terms of National Industrial Tribunal Award or 
otherwise. It is avert that under sirffi circumstances 
there is no justification in ;he claim of these workers’ 
which deserved to be dismissed with cost. 


REASONS 

11. To Bolster up the case P.V. Gharat and Uday 
Balaji More the workman had filed their respective 
affidavits at Ex. l 7' & l 8\ On behalf of the Corpora¬ 
tion nobody enter into the witness box. Thev relied 
on the documents on the record. 

12. It is not in dispute -h.o :9! these 3 workers 
hati worked for more than 70 days in a period bet¬ 
ween 1-1-1982 to 25-5-1985. Gharat and More 
affirmed that they had done the work of a peon. 
They had narrated the duties they performed. In 
the cross-examination nothing had come on the 
iccord to show that they were not doing those work. 
The nature of work they narrated such as taking out 
books, file from cabins, taking out registers, handin- 
gover loan ledger and other registers to the concern 
clerk and other works narrated by them clearly go 
to show that there work was that of a peon. It is 
not in dispute that the calls were given to them for 
written test dated 23-4-1989 but they were removed 
from the examination hall finding them ineligible. 

13. As this juncture it can be seen that a terms 
of compromise were filed in the Supreme Court of 
India in SLP No. 14906 of 1988 which was affirmed 
by Ramchandran a deputy Secretary (legal) of the 
Corporation. This MOU is at Ex. ‘6|3\ Paragraph 
2 of the said MOU reads as follows ; 

4 The Management agrees to consider the tempu- 
r ary [ part-tim e | badl i work man employed 

by the petitioner or 85 days in any two years 
hi a class III post and for 70 da)s in any 
three years in a class IV post of its estab¬ 
lishments during the period 1-1-82 to 
20-5-85, for regular employment on the 
basis and in the manner stated hereinbelow. 
The temporary | part-time | badli workmen 
who had made applications for regular emp¬ 
loyment on or before 7-7-i 986 or those 
temporary [parl-timejbadli woikmcn whose 
applications had been received after 
7-7-1986 but before 6-3-1987 and had 
been rejected on account of Jute submis¬ 
sion, shall oe eligible for consideration for 
regular employment. The selection of 
candidate^ shall be made on the basis of 
die following qualifications, age, rest, inter¬ 
view and also having regard to the number 
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of days worked by the candidates. A pane) 
of selected candidates shall be made and 
the selected candidates shall be appointed 
in regular employment from the panel in 
the order of merit piospi dively from the 
dates to be notified as and when vacancies 
in sanctioned posts for regular employment 
are filled in from time to time.’ 

14. From reading of that MOU it is clear that the 
present workers are eligible for regular employment 
provided they fulfilled the conditions mentioned in 
the paragraph above. So far as these workmen have 
concerned they have narrated the work they carried 
out which cannot be said to be odd categories other 
than the regular categories of sub staff TV, 

15. The argument which is advanced on behalf of 
the management in view of MOU cannot be consi¬ 
dered at all. It is rightly argued on behalf of the 
Union that this argument was advanced before the 
High Court of judicature of Bombay while challeng¬ 
ing the Award passed by National Industrial Tribu¬ 
nal. I find substance in the same. 

16. In view of MOU these workers are eligible 
for considering the regular post but it does not mean 
that they arc entitled to the said post. In MOU it 
is nowhere mentioned ihut a worker who had worked 
for more than 70 days in that period has to be auto¬ 
matically absorbed in a regular cadre. It appears 
that ^ey are held to be eligible for getting regular 
post provided they fulfill other conditions sucli as 
test, oral interview, medical examination etc. So 
far as these workers are concerned they were depriv¬ 
ed for appearing the examination and getting the job 
if found suitable. Due to the lapse of these years it 
might have happened that these workers might have 
crossed the age limit. It is only because of the 
action of the Corporation. The Union had claimed 
that these workers are to be absorbed in the cadre of 
peons and sweepers what the MOU speaks is not an 
absorption but only a eligibility for absorption if 
other conditions are fulfilled. Under such circum¬ 
stances what is denied by the Corporation has to 
be given to the workman and nothing more than that. 
Under such circumstances the Corporation has to be 
directed to allow these workers to appear for the 
necessary test for the post of peons and sweepers 
and if they got through from those test then only they 
will be held to be eligible for getting the regular post 
ind not before that. In the result I record my find¬ 
ings on the issue accordingly and pass the following 
order. 

i 

ORDER 

1 . The action of the management of LIC of 
India, Thane Divisional Office m not considering to 
absorb Mr. P. V. Gharat, U. B. More and Mr. H. Y. 
Punde in class IV cadre is not legal and pot justified, 

2. The Corporation is directed to take the neces¬ 
sary test of Gharat and More for the post of peon 
and of Mr. Punde for the post of sweeper and ascer¬ 
tain whether they can be appointed in a regular post. 
If they get through from those test they are to be 
posted forthwith. 

3, B, PANSF. Presiding Qfikei 
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New Delhi, the 31 st b'uy, 1995 

S.O. 1769.—In pursuance of Section 17 of Hie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Industrial Tribunal, Madras as shown in the 
Annex ure in the Industrial Dispute between the 
employers in relation to the management of Indian 
Bank and their workmen, which was received by the 
Central Government on 31-5-1995. 

(No. L-12011 /49/85/D-IIA/IR(B-11)] 
V.K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Thursday, the 2nd day of March. 1995 
PRESENT 

THIRU K. PONNUSAMY, M.A B.L., 
INDUSTRIAL TRIBUNAL 

INDUSTRIAL DISPUTE NO. 36/1986 

(In the matter of the dispute for adjudication under 
Section 10(l)(d) of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Indian 
Bank, Madras-1.) 

Between 

Tire Workmen represented by 
The General Secretary, 

Indian Bank Employees Association, 

56, Linghi Clietty Street, 

Madras-1. 

AND 

The Chairman-cum-Managing Director, 

Indian Bank. Rajaji Road, 

Madras-1. 

REFERENCE: 

Order No U -1. ?01119 E 5-U -11( Aj t dated 26-5-1986, 
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Ministry of Labour, Govt, of India, New Delhi. 

This dispute coming on for final hearing on 
Wednesday, the 22nd day of February, 1995, upon 
perusing the reference, claim and counter statements 
and all other material papers on record and upon 
hearing the arguments of Thiru K. Chandru, 
Advocate appearing for the Workmen and of 
Thiru G. Venkataraman for Tvl, Aiyar and Dolia, 
Advocates appearing for the Management and 
this dispute having stood over till this day for 
consideration, this Tribunal made the following : 

AWARD 

This reference has been made for adjudication of 
the following issue. 

“Whether the demand of Indian Bank Employees 
Association, Madras in demanding for a 
policy for fixing the seniority of employees 
on their transfer from one branch]station 
to another, for the purpose of considering 
them for promotion, grant of special pay, 
and' other benefits, j?, justified ? If so, what 
should be the guidelines in this respect?" 

Industrial dispute is raised to pass an award holding 
that in the event of transfer of any employee from 
one station to another station, his branch seniority 
should be protected and his rights to get the allowance 
as well as the other persons who are in the next in 
command right to get their allowance should be 
completely protected for the special pay and other 
benefits. 

2. The case of the petitioner briefly stated is as follows : 

The service conditions of the workman employed 
by the respondent bank are governed by an award of 
National Industrial Tribunal, popularly referred to as 
Sastry Award, The terms of Sastry Award were 
subsequently modified by Bipartite Settlements 
entered into between the various managements of the 
banking companies and the trade unions representing 
the workmen employed by them. The 4th Bipartite 
Settlement dated 17-9-84 is in force. The first time in 
National Industrial Tribunal presided over by Justice 
Panchapakesa Sastry dealt with question of transfer 
of workmen employed by the bank as it was one of 
the items of reference for adjudication. The Tribunal 
dealt with this issue in paras 533 to 537 of its award. 
The Tribunal in its award gave a direction to the banks 
that the transfer should be limited and should not be 
done more than once in a year. The Sastry Award 
also restricted the power of transfer with reference to 
the subordinate staff and it made an embargo that 
transfers cannot be made beyond the language area 
even for the clerical staff. Sufficient safeguards were 
also provided for Union office bearers in the matter of 
transfer. Service condition with reference to the 
transfer was continued' to be in force from the year 
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1953 and there was practically no change even in the 
subsequent Bipartite Settlements. Clause 15 of the 
said Settlements clarify the protection given to the 
office bearers of trade unions in the matter of transfer 
and such concession was available only to office 
bearers of the registered unions and not to units] 
branch level office bearers. Normally when the 
employees arc transferred from one station to other 
station, they are entitled for coaveyence charges, for 
the entire family and luggage charges and also joining 
time. In view of the enormous expenditure involved 
the respondent-bank sparingly used the power of 
transfer and wherever transfers were effected for 
oblique reasons, the same was struck down by the 
Courts of this land. The respondent bank at present 
employs about 23,000 employees out of which approxi¬ 
mately 17,000 arc award staff. The majority of the 
workmen have put in more than five years of service. 
In order to abligate the difficulties faced by the 
employees bank also has a scheme for voluntary 
transfers which are referred as request transfers. The 
Central Govenment issued circulars by which it was 
stated that the workmen should be transferred one 
in 5 years. Even during the discussion for the 4th 
Bipartite Settlement the bank management never 
brought this as a subject and direction of this nature 
give i by the Union Government was wholly improper 
and outside the path of Industrial relations. Neither 
the Central Government nor the respondent bank 
never convened any meeting either at the bilateral level 
or at the tripartite level with reference to implementing 
so called mass transfer policy. Even reason that 
were sought to be projected for the introduction of the 
policy were not, not only convincing but also involves 
drying up all public funds in a grand scale. The 
respondent-bank without reference to the Sastry 
A^vard and other Bipartite Settlements issued circular 
dated 18-9-84 stating that the intended implementing 
the so called policy directive issued by the Central 
Govt. The said circular apart, from intending to 
transfer employees on a routine basis not due to 
administrative reasons, or for exigencies of service, 
but in a routine and mechanical manner also stated 
that the employees wi]] be put to least inconvenience 
and employees who were drawing special allowances 
will be protected from drawing that allowance, 
As soon as the circular was ismed the petitioner- 
union lodged its project, and also brought to the 
notice of the respondent innumerable hardships and 
anomalies that will result to by giving effect to such 
false policy directives issued bv the Government, 
The petitioner-union also stated that mless there is u 
rational basis for effecting transfer it cannot be made 
into a routfie office matter which will not only affect 
seniority but will also drain the public offer for 
meeting the expenses involved in the transfer. In¬ 
stead of promoting the healthy industrial relations, 
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such mass transfers can only sack the morale of 
workmen and there will be very little? motivation in 
accepting such transfers and the respondent bank 
failed to come to a reasonable term on this issue. 

The petitioner-union issued a strike notice dated 
23-3-85 which finally resulted in conciliation pro¬ 
ceedings initiated by the Regional Labour Commis¬ 
sioner (Central) which ultimately ended in the above 
reference for adjudication. The respondent in bla¬ 
tant violation of the provisions of the Industrial Dis¬ 
putes Act, more particularly Sec. 33 of the Act, 
issued an office circular dated 16-6-86 containing 
sweeping changes in service conditions of the em¬ 
ployees with reference to the question of transfer, 
which is an issue which is directly under reference, 
for adjudication. The stand taken by the respon¬ 
dent basing upon the policy directives issued by the 
Central Government with reference to the issue of 
mass transfer is wholly improper, illegal, and un¬ 
sustainable in law. The main reason advocated by 
the so called policy framer was that if an employee 
stays in a particular place it is likely that he may 
develop a Vested interest and that the banking 
industry is a sensitive industry. Developing vested 
interest is a very vague allegation made by the res¬ 
pondent bank and it directly reflects on the integrity 
and honesty of an employee. The respondent bank 
has got a vast net work of superior officers and with 
reference to the various acts and omissions which 
involved misconduct for which disciplinary powers 
are amply conferred upon the authorities of the 
bank. Besides this, the bank has also got a vigi¬ 
lance department, and also being under the owner¬ 
ship of the Central Government it also comes directly 
under the provisions of Corruption Act, 1970. Even 
in the last lew years the number of disciplinary 
actions taken by the respondent Bank with reference 
to misconducbComtnitted by workmen in the bank 
in relation to its direct business is very few. It 
will in no way justify enmass transfer as profounded 
by the respondent-bank. By effecting such trans¬ 
fers the seniority of the workmen will have to be 
necessarily protected. At present employees are 
receiving various special allowances, depending upon 
the higher duties bestowed upon them. Normally 
such special allowances like Key allowance, machine 
allowance were all given to persons who were senior 
in service and for the purpose of reckoning seniority 
the branch seniority is adopted as a criteria. When 
transfers are effected enmass it will necessarily in¬ 
volve in disturbing these special allowances received 
by workmen and also workmen who are next in the 
hierarchy and who are yet to receive such allowances. 

The alternative prescribed by the respondent bank 
vide their circular dated 16-6-86 introducing City 
Seniority and district seniority will in no way help the 
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present situation and it will create more anomalies 
and which will result in more heart-burning than 
the maintenance of cordial industrial relations bet¬ 
ween the workmen and the respondent-bank. When¬ 
ever transfer is involved of any workman his senio 
rity in his branch should not be affected for the pur¬ 
pose of grant of special pay and other benefits. This 
in effect will result in the bank absolutely keeping 
the transfer issue only on administrative grounds and 
as provided by the Sastrj Award. Any other view 
of the matter involving in giving effect to the irrational 
policy approach will not only cause hardship and 
huge expenses but also will not serve any useful 
purpose. The respondent should be directed not 
only to protect the seniority of the first person who is 
having already the conferred allowance but also the 
other persons in the hierarchy. The branch senio¬ 
rity that has been working satisfactorily all these 
years should not be disturbed for the purpose of 
conferring these special allowance for the higher 
duties allotted to workmen. The system of con¬ 
ferring benefits of getting the allowance of the senior 
most person in the branch has become a condition 
of service of all the employees and therefore on the 
guise of adopting mass transfer policies, the res¬ 
pondent cannot be allowed to deprive such a seniority 
which has stood the test of time all these years. 

3. The defence of the respondent briefly stated 
is as follows: The reference made by the Central 
Government to this Tiibunal is incompetent, mis¬ 
conceived, and alikcly to be rejected. Reference 
made to this Tribunal to frame a policy for fixing 
the seniority of employees on their transfer from one 
station to another for the purpose of promotion, 
Special Pay and other allowances. Promotion from 
clearical cadre to Officer cadre is made as per pro¬ 
motion \ olicy settlements. Promotions arc in no 
way affected by the proposed transfer policy, as total 
service of the bank is taken for the purpose of deter¬ 
mining eligibility for promotion. In the event of 
this Tribunal framing any scheme or guidelines for 
transfer then it will affect not only the respondent 
bankh employees in all the States, but all the banks 
in gen Tal iii all the Slates and if wifi create serious 
repercussions in all the Slates. Central Government 
instead of referring ihe matter to National Tribunal 
has refer] ed the matter to this Tribunal. On this 
ground this Industrial dispute is liable to be dismissed 
in limine. The Industrial Dispute is absolutely not 
maintainable and has no basis in as much as sub¬ 
stantia 1 employees have not given their support for 
raising Industrial dispute and it has not been espaused 
properly. Pttiouer i: not a recognised Union and 
Xi is not recognised by the respondent 1851,em¬ 
ployees out of 6406 total employees in'Tamij.Nadu 
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only are members in the petitioner-union shows 
that substantial employees do not at all support the 
cause of the petitioner-union. Industrial dispute 
is not properly raised and espoused and as such it 
is not maintainable in law on facts. The reference 
made by the Government is not maintainable as no 
Industrial Dispute exists on the date of reference. 
The terms of policy was formulated by the respon¬ 
dent by issuing a circular dated 18-9-84. The res¬ 
pondent being a Nationalised bank functioning 
under control of the Central Government is bound 
to follow the policy directives of the Central Govern¬ 
ment, Under Section 8 of the Central Act 5 of J970 
the Central Govt, is empowered to issue directions 
on policy matters and Govt, of India vide their letter 
dt, 13-01-82 directed that staff should be rotated at 
periodical intervals, and the respondent bank is 
bound to follow the same. In some of the Nationa¬ 
lised banks this directive for periodical transfer arc 
already implemented. When Govt, of India directed 
that the staff members should be rotated at periodical 
intervals so as to ensure that the staff members do 
not develop vested interest, the respondent bank has 
formulated a policy to rotate the staff members at 
periodical intervals. Banking industry being a very 
sensitive industry, the chance of staff members de¬ 
veloping vested interest are possible. The banking 
industry is the one where the staff members have to 
handle the public money. Under such circum¬ 
stances, the foremost requirement expected of a staff 
member is to sustain and maintain integrity and 
honesty. The business of the bank depends upon 
the trust and confidence reposed by the public in 
the bank. If on account, any staff developing vested 
interest, theft, fraudulent activity or embezzlement 
resulting the reputation of the bank being lost in the 
eyes of the public and the public would loose confi¬ 
dence in the bank. When number of frauds em¬ 
bezzlement, in the Public sector banks come to the 
notice, the Govt, of India, had directed that the 
itaff members should be rotated at periodical inter¬ 
vals so as to prevent them from developing vested 
interest. Chapter 28 of Sastri Award deals with the 
policy regarding transfer of staff members. Under 
para 535 and 536 of the said Award, powers have been 
given to the respondent to transfer the staff. Bank’s 
circular dated 18-9-84 which prescribes norms for 
periodical transfers. All the clerical staff members 
should be transferred within the language area from 
pne place to another place once in 5 years and in 
the case of sub-staff, they should be transferred within 
the district from one place to another once in 5 years. 
Such transfers will be conducted in such a way that 
t^e employees will be put to the least inconvenience. 
Mid academic year transfers will be avoided. When¬ 
ever the award staff members drawing special allo¬ 
wance are transferred, the special allowance drawn 
t>y them will protecte4 by swap transfers. In- 
1362 GI/95-T2 


tercst of award staff who are likely to get special 
allowance on permanent basis within a period of one 
year will also be protected by swap transfers of staff 
.similarly placed, AH the employees who are awar¬ 
ded punishment for gross misconduct shall be trans¬ 
ferred out of that branch irrespective of years of 
service. The respondent bank on the basis of this 
circular effected transfer from 1984 onward-’. The 
award staff are paid special allowance for doing 
certain additional duties enumerated in the Bipartite 
Settlements in addition to their normal duties. Pay¬ 
ment of special allowance is a service condition and 
the mode and method of assignment of post carrying 
special allowance is not a subject matter of bank 
awards or of the Bipartite Settlements. At the time 
of implementation of the transfer policy that staff 
members receiving special allowances on branch 
seniority basis' would be affected on their transfer 
and also the next juniors who would get such special 
allowance in future. Respondent by circular No. 98/86 
dated 16-6-86 had decided to assign special allowance 
carrying posts on the basis of the Metropoliton City/ 
district seniority and the senior most staff member 
within the metropolitan city/district will be assigned 
the special allowance carrying post that may arise 
within the metropolitan city/district as the case may 
be. This policy was brought into force w.e.f. 01-08-86. 
The seniority list of the staff members from the metro¬ 
politan city/district were drawn up. The circular 
protects the interest of the staff and will not in any 
way affect the other conditions of service, such as 
grant of pay, promotion and any other benefits. The 
transfer of staff from one branch to another will not 
affect their seniority for promotion in any manner as 
alleged in the reference. Tt is well settled that the 
power to transfer an employee is the prerogative of the 
employer. It is the function of the employer to decide 
whether the exigencies of service demand transfer of 
an employee from one branch to another branch or to 
the Head office. Such right would not be fettered in a 
manner likely to cause detriment to the question of the 
employer. The Management is earnest in removing 
the problems if any on account of transfers depending 
upon the need and exigency and whenever occasions 
warranted in the interest of the bank, transfers of 
award staff were and are effected in compliance with the 
terms of the Sastri Award, The allegation that the 
bank has formulated a policy to sustain the popular 
statement of the Ministry of State for Finance of the 
Govt, of India, is without any basis, besides being 
mischievous, malicious and motivated. Respondent 
bank being a nationalised bank, functioning under the 
control of the Central Government, is bound to follow 
the directions policy directives of the Central Govt. 
Under Sec. 8 of the Central Act 5 of 1970, the Central 
Govt is empowered to issue directions on policy 
matters and the respondent bank is bound to follow 
the same. Therefore, when the Govt, of India 
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directed that the staff members should be rotated at 
periodical intervals so as „o ensure that the staff members 
do not develop vested interest, the bank has 
to form hate a policy to rotate the staff members at 
periodical intervals. The allegation that the respon¬ 
dent never convened a meeting, the reasons were not 
convincing and it involves druing up all the public 
funds in a grand scale is baseless and is entriely mis¬ 
conceived. The allegation that the bank without 
reference to Sastry Award issued Circular No. 176/94 
dated 18-9-94 stating that the transfer policy of the 
staff would be implemented is incorrect. The award 
staff are liable to be transferred within the same 
State or language area in which the employee is work¬ 
ing as per para 535 of Sastry Award. When the staff 
members are transferred within the same district or 
language area in which the employee is working as 
per para 535 of Sastry Award. When the staff 
members are transferred within the State they would not 
stand to loose any allowance as these allowances are 
proposed to bo given on city seniority basis and not 
on branch seniority. Special allowance like key 
holding allowance drawn by the accounts staff will be 
protected by assigning the special allowances based on 
branch seniority/city seniority is not a condition of 
service governed by the Bipartite Settlement, or the 
bank awards. It is not a changcfin the service condi¬ 
tion and as such notice under Sec. 9-A of the J.D. Act, 
is not necessary. The transfer of staff will not affect 
the employee’s chance to get special allowance. The 
allegation that the City/District Seniority will in now 
way help the present situation and it will create more 
anomalies, more heart burning and maintenance of 
cordial Industrial relations are abs oulutely 
baseless and without any specific policy. In other 
words, in giving effect to the Policy will cause harships 
and huge expenses and will not servo any useful pur¬ 
pose is baseless and devoid of any merits. 

4. The issue for decision is : “Whether the demand 
of Indian Bank Employees' Association, Madras in 
demanding for a policy for fixing the seniority of 
employees on their transfer from one branch/stotion to 
another, for the purpose of considering them for pro¬ 
motion, grant of special pay and other benefits, is 
justified? If so, what should be the guidelines in 
this respect?” 

5. The Issue : The respondent-bank is a nationalis¬ 
ed bank and is functioning under the Control and 
directions of Ministry of Finance, Govt, of India 
The Management of the respondent-bank entered 
into 4 settlements regarding the sendee conditions 
of the employees, policy of transfer, and the matter 
relating to promotion. W-l is the 4th settlement 
entered into by the Management of the respondent- 
bank and the petitioner-union. The total number 
of omployees in Tamil Nadu is 6406 out of which 
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1852 employees are the members of the petitioner- 
union. The petitioner-union is a minority union. 
The petitioner-union is not recognised. The Industrial 
dispute is not espoused by substantial number oF 
employees. The Industrial dispute is not properly 
raised. The Industrial dispute is not supported by 
majority. No Industrial dispute exists on the date 
of reference. The reference is bad and as such it is 
not maintainable either on the facts or in law. Hence 
the reference is not legally maintainable. 

6 . The Govt, of India directed the transfer of 
staff' members at periodical intervals to avoid the 
development of wested interest, of the employees 
and to ensure integrity and honesty of the employees, 
to maintain the reputation and image of the bank 
since it is a sensitive one, and its business depond 
upon the confidence and trust reposed by the Public 
in the bank and to avoid chances of fraud, misconduct 
and embezzlement of the funds of the bank and to 
maintain efficiency. Central Government directed 
the banks to rotate the staff from one place to another 
periodical intervals. The award staff arc liable to be 
transferred within the district once in 5 years. The 
clerical staff arc liable to be transferred within state 
or within the language area in which they serve. 
Transfer is the prerogative of the Central Govern¬ 
ment and officers of the respondent-bank are liable 
to be transferred once in 3 years. Para 536 of Sastry 
Award provides for transfer of the Clerical staff 
within the language area once in 5 years. Govt, of 
Tndia give directions to the banks, to transfer tho 
employees at periodical intervals without any hard¬ 
ships to employees and with least inconvenience. 
Midterm Academic year transfer is avoided. Request 
transfers are considered according to the availability 
of the vacancy. The Seniority and special allowance* 
arc protected by the transfers. If a staff is transfer¬ 
red, he will get swap benefits within a year and he is 
similarly placed and employee who is guilty of mis¬ 
conduct is transferable irrespective of the length of 
service. The respondent bank is duty bound to 
implement directions given by Govt, of India in the 
matter of transfer of employees. The respondent- 
bank effects transfers with reference to Sastry Award. 
The periodical transfers do not affect the Special 
Allowance received by the employees. Seniority 
is not affected by transfers. Mctropoliton seniority 
and District seniority is created. Transfers do not 
affect the seniority and the Special allowance* 
Assigning of allowance to the employees is based on 
the seniority and nature of duties discharged by them. 
The Deputy General Manager issued a circular based 
on the Central Government directions, is evidenced 
by Ex. W-2. The other banks have impleman ted 
the transfer policy formulated by the Central 
Government. The transfer policy prepared by the- 
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Central Govt, is bonp.fide and is in the interest of the 
bank. The transfer policy is not improper, illegal 
arbitrary and malafidc. Sec. 8 of the Central Act 5 
of 1970 empowers Central Govt, to issue directions on 
Policy matters. The Central Govt, by the letter 
dated 13-1-32 decided that staff should be rotated at 
periodical intervals. 

7. The respondent-bank issued a circular dated 
18*9-84 as per the directions of the Govt, of India. 
The re^pondent-bankmust follow the directions of 
the Central Govt, and implement the transfer policy. 
The object of the transfer policy is to avoid theft, 
fraudulent acts, vested interest developed by some 
of the employees, embezzlement and to maintain the 
image and reputation of the bank, otherwise the public 
will loose confidence in the bank, . Chapter 28 of 
the Sastry Award deals with transfer policy whereas 
paras 535 and 536 gives power to the respondent-bank 
to transfer the employees. The circular dated 
18-9-84 issued by respondent bank prescribes to. 
norms for periodical transfers. The Circular No 
98/86 dated 16-6-86 is issued by the respondent-bank 
and it decided to assign special allowance according 
to Metropolitan seniority/District seniority. Jt is 
given effect to from 1-8-86, It protects the interest 
of the stall' and does not affect the conditions of 
service. The respondent-bank has acted bonafied 
in issuing the circulars. 

8 The Union filed Writ petition in the Hon’ble 
High Court of Madras and obtained interim stay. 
So, the respondent bank could not effect transfers 
in the interests of the bunk and proper functioning 
of the 5respondenCbank is affected and jeopardised 
the administration.The transfer policy is intended 
for smooth functioning of the bank without affecting 
the interests of the employees. The formulation of 
transfer policy is not in pursuance of the statement 
of the Finance Minister to sustain his statement. 
The Sastry Award ls followed by the respondent 
while effecting transfers of ti,e employes at 
periodical intervals. The tjansfre depends upon 
the needs and exigency of the respondent-bank 
The transfer of the employees involves drying up, 
funds of the bank is not a ground to refrain the bank 
from issuing circulars regarding transfer matters. 
No hardship is caused 10 the employees by the perio¬ 
dical transfers. The periodical transfer do not create 
anomalies. The transfer of employees cannot be 
considered as change of service condition. Even 
assuming the transfer is a change of service condition 
of the employee, it is done in the interest of the 
bank. 

9. The Deputy General Manager (PL) issued the 
circular E\. W-2. The petitioner-union issued the 
strike notice dated 23-3-85, from 6-4-85 at 3.00 p.m. 
The Assistant Commissioner of Labour (Central), 
Madras sent the letter Ex. W-3 to the General Mana¬ 


ger of the respondent-bank. The copy of the said 
letter was marked to the General Secretary of the 
petitioner Union, to attend the conciliation proceed¬ 
ings in person or through duly authorised represen¬ 
tative. The petitioner-union protested the perio¬ 
dical transfer policy. The management of the 
respondent-bank sent reply to the Assistant Labour 
Commissioer (Central), Madras that the transfer 
is to the minimum consistent with banking needs 
and exigency and the transfers wilt be effected, is 
evidenced by Ex. W-4. The petitioner-union sent 
reply to reply sent by the Management of the respon 
dent -bank to the Assist?nt Commissioner of Labour 
(Central), Madras is borne out by Ex, W-5, The 
Conciliation became fruitless. So, the dispute was 
referred for arbitration is evidenced by Ex. W-6. 
The Management of the respondenLbauk issued a 
circular dated 16-6-86 that assignment of Special 
Allowance for the post of permanent nature will be 
filled up on the basis of Metropoliton/District seni¬ 
ority, is established by Ex, W-7. The petitioner- 
union filed a Writ petition in the Hon’ble High 
Court of Madras and sought interim stay not io effect 
transfers. The [interim stay was vacated. The 
Hon ble High Court of Madras directed this Tribunal 
fo decide the question, is evidenced by Ex. W-8. 
The duties of the employees of the respondent-bank 
are stated in Ex. W-9. Settlement was arrived at 
on 10-4-89, is borne out by Ex. W-10. Settlement 
was entered into by the Management and Union 
is established by Ex. W-12. The Management of the 
respondent-bank sought permission to effect transfer 
during summer vacation, is disclosed by Ex. W-ll, 
Officers are transferred once in 3 years and the 
clerical staff are transferred once in 5 years, is revealed 
by Ex, M.l. The Management of the respondent- 
bank issued a circular dated 29-8-84 that vested in¬ 
terest was developed by some of the employees and 
that fraud and Jndkscipl'ne aie on increase, and trans¬ 
fer was not implemented,supported by Ex, M.2. 
Clerical staff tie transferred within the language 
area to servo fer 5 years and the sub-staff ere trans- 
fcricd withffi. the district for a period of 5 years is 
cstabl’shed by Ex, M.3. The Management of the 
respondent-bank granted Key holding allowance, 
is proved by Ex. M. 4. The Management of the res¬ 
pondent-bank and the Union entered into a Settle¬ 
ment dated 2U5-83, is proved by Ex. M, 6. The 
Management and the Un cn entered into a Settlement 
dated 3-9-87 is supported by Ex. M.7, The Manage¬ 
ment of the respondent-bank issued a circular dated 
J 9-6-90, is borne out by Ex. M.5. The Management 
of the lcspondent-bar.k paid special allowance to 
s<alT members werk ng in cash department, is sup¬ 
ported by Ex. M. 8. The petitioner-union issued the 
Strike notice that they will resort to strike from 8-4-85* 
is made out by Ex. M. 9. The Union protested the 



2420 


[Part II—Sec, 3(ii)] 


THE GAZETTE OF INDIA : JUNE 24, 1995/ASADHA 3, 1917 


circular dated 18-9-84 regarding, the transfej policy 
enumerated by the Management of the respondent- 
bank and the Union demanded immediate withdrawal 
of the transfer pol : cy since the Management released 
transfer orders for more than 100 employees dis¬ 
locating their normal life, is evidenced by Ex* M. 10. 
Union resorted to 1 day strike cn 8-4-85 and the 
transfers effected is nothing but victimisation of 
trade union activists is substantiated by Ex* M.1I. 
The Union issued a strike notice dated 23-3-85, is 
established by Ex. M* 21. Subscription of Pancer- 
selvam was paid, is established by Ex* M.13 The 
All India Industrial Tribunal (Bank disputes, Bombay) 
passed an award is borne out by EX. M* 14. The 
Management of the respondent-bank paid special 
allowance to staff members working in cash depart¬ 
ment and assigned allowance on turn basis is proved 
by Ex. M. 15. 

10. Sastry Award was followed and considered 
in effecting transfers. Special allowance post is 
assigned to transferred award staff. The transferred 
staff do not stand to loose any allowance, since 
allowance is proposed to be given on the basis of 
City seniority and not on the basis of branch seni- 
Ortiry. Special allowance is not lost when an emp¬ 
loyee is transferred from one branch to another branch- 
The assignments of posts carrying special allowance 
is not a change of service condition. Transfer is 
part and parcel of service conditions. Employees 
getting key holding allowance are benefitted by swap 
transfer, 

11, Section 33 of the I.D. Act is not Violated* 
Transfers will not affect the morale of the employees 
and the cordial relationship between the employees 
and the Management National Industrial Tribunal's 
Sastry Award deals with transfer of Nationalised 
Bank employees. Para 533 to 537 of Sastry Award 
deal with transfers. Huge funds are spent for the 
conveyance charges for the entire family and the 
luggage charges of the transferred employees, cannot 
be a ground not to effect the transfers periodically. 
The power of transfer is not misued to curb the 
Union activities and refrain Union activists* If 
difficulties, problems, and inconvenience are caused 
by transfers, steps arebeing taken by the Manage¬ 
ment of the respondnet-bank to aberrate the diffi¬ 
culties. Central Govt, issued circulars to the banks 
to transfer employees once in 5 years. Transfer 
policy is not in proper, and not outside the path of 
Industrial relations. The Management of the res¬ 
pondent-bank issued circular dated 18-9-84 with 
reference to Sastry Award and Bi-partite Settlements. 
Th t Management of the respondent-bank merely 
implemented directives of the Central Govt, Trans¬ 
fers are not effected on routine basis and they are 


effected due to administrative reasons, according to 
the needs of the bank and exigencies of services 
The transfers are not made in a routine way or 
mechanical manner. The transfers protect those 
who arc drawing special allowance. The transfer 
policy is based on sound principles* The Transfer 
policy is it rational* The transfers are not routine 
office matters. They do not affect seniority, and 
service conditions and drain the public funds 
for meeting the expenses involved. Transfers do 
not affect the healthy industrial relations. The 
Transfer policy does not violate^he provisions of the 
Industrial Disputes Act, more specifically Sec., 33 
of the Act. The transfer policy is not wholly impro* 
per, illegal and unsustainable in law, * There is 
hierarchy to check the integrity, honesty of the 
employees and take disciplinary action and Prevention 
of Corruption Act, 1970 against erring employees 
is not a ground, not to make transfers. Transfer 
Policy is justified. It does not affect the branch 
seniorty to get special allowance. The transfer 
policy does not result in heart-burning, and affect 
the cordial industrial relations between the workmen 
and the bank. The transfer policy is not an irrational 
policy. 


12. The contention of the petitioner-union that 
no useful purpose will be served by effecting trans¬ 
fers, cannot be countenanced. The bank must 
follow the directions of the Central Government to 
implement the transfer policy, enunciated by the 
Govt, of India, The transfer policy is an essential 
requisite to maintain integrity, and honesty since 
the business of the bank depends upon the trust 
and confidencereposed by the publicin thebank. 
Complaints of theft and fraudulent activities, deve¬ 
lopment of vested interest, embezzlement affecting the 
image and reputation of the bank came to the notice 
of Government of India, which necessitated the Central 
Government to rovolve transfer policy in the interest 
of the bank .Chapter 28 of Sastry Award deals with 
transfer policy. Paras 535 & 536 give power 
to the respondent to make transfer at periodi¬ 
cal intervals, The circular dated 18-9-84 preset 
ribes the norms for periodical transfers, The 
employe*' who is guilty of misconduct shall be 
transferred irrespective of the length of service. 
Special allowance is assigned on the basis of seniority. 
Circular No. 98/86 dt. 16-6-86 provides for assignment 
of Special Allowance according to Metropolitan 
seniority/District seniority and it is given effect fo 
from 1-8-86. It protects the interest of the staff and 
does not affect the conditions of service. The respon¬ 
dent has acted bonafidely in issuing the circular to 
safeguard the interests of the respondent-bank* Trans¬ 
fers are necessary for proper administration and needp 
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and exigencies of the bank. The contention of the 
petitioner that the bank has formulated transfer 
policy to sustain the popular statement of the Minister 
for Finance, Government of India, is without any 
substance or basis. The transfer to another branch 
will not loose the special allowance he received. Tha 
Management of the respondent bank has taken ad¬ 
ministrative policy decision to assign allowance to 
posts carrying special allowance on tho basis of City/ 
District Seniority. It is not a change in the service 
conditions and as such no notice under Sec. 9A of 
he Industrial Disputes Act is necessary. So, the 
Management of the respondent-bank issued the 
Circular No. 96/86 dated 16-6-86 and assignment 
of special allowance to posts on the basis of Mctro- 
polition seniority. No prejudice is caused to the 
emolo/ijs b/ transfer policy, evolved by the 
Government of India. The transferee takes branch 
seniority. Ex.M. 5 protects the Special allowance. 
Employees get benefit under Ex,M.15. The Learned 
counsel for the petitioner Union did not advance 
any arguments with regard to promotion policy. 
So, the question of promotion policy is not discussed 
in this Industrial Dispute. For the foregoing reasons, 
this Tribunal comes to the irresistable conclusion 
that the demand of the Indian Bank 

Employees’ Association, Madras for a policy 

for fixing the seniority of employees on their trans¬ 
fer from one branch/station to another on the basis 
of branch seniority, for the puropse of considering 
them for promotion, grant of special pay and other 
benefits, is unjustified and as such the question of 
fixing guidelines in this as pect does not arise for 
consideration. The first part of the issue is found in v 
the negative. The second part of the issue is found 
accordingly. 

In the result, an award is passed rejecting the 
claims of the petitioner-union. No costs. 

Dated, this the 2nd day of March, 1995. 

INDUSTRIAL TRIBUNAL. 

Thiru K,. Ponnusamy. 

WITNESSES EXAMINED 
For Workmen: 

W. W. I Thiru K. Krishnan. 

For Management: 

M, W. I :Thiru D. Gurumoorthy. 

DOCUMENTS MARKED 

For Workmen 

Ex. W-l/17-9-84 Fourth Bipartite Settlement bet¬ 
ween Indian Banks’ Association 
and All India Bank Employees, 
Association and other (sprinted 
book). 


W-2/18-9-84 

Circular issued by the Manage¬ 
ment -Bank regarding transfer 
of staff members at periodical 
intervals. 

W-3/29-3-85 

Conciliation notice issued to the 
Assistant Labour Commissioner 
(Central), Madras. 

W-4/3-4-85 

: Reply by the Management 
Bank before the Assistant Labour 
Commissioner (Central), Madras- 

W-5/15-4-85 

Rejoinder by the Petitioner-Union 
before the Assistant Labour Com 
missioner (Central), Madras (copy) 

W-6/31-5-85 

: Conciliation Failure Report. 

W-7/16-6-86 

: Circularised by Management 
Bank regarding assignment of 
Special allowance. 

W-8/13-7-87 

: Certified copy of Interim order 
passed by the High Court, Madras 
in W.P. No. 6896/86 (Xerox copy). 

W-9 

Issues raised by the Bank Mana¬ 
gement in bipartite negotiations 
(Xerox copy). 

W-10/10-4-89 

: Memorandum of Settlement bet* 
ween the Workmen and bank 


management (Xerox copy). 
For Management: 


Ex.M. 1/13.1-82: Circular D.O, No, 2-1 -82-IR. Ministry 
of Finance, Department of Economic affairs, Govt. 

of India, issued to the Management 
Rank (Xerox copy). 

M-2/29-8-84 Circulad. D.O. No 2/1 /]/82-IR 


M-3/18.9.84 Same as Ex, w-2. 

M-4/16.6.86 Same as Ex. W-7 

M-5/19.6.90 Circular issued to Management 

Bank (Xerox copy). 


M-6/21.5.83 


M-7/3.9,87 

M-8/6,5.92 

M-9/23.3,85 

M-10/23.3.85 


Memorandum of Settlement ■ 
entered into between the Manage¬ 
ment of Indian Bank and the 
Federation of Indian Bank 
Employees' Union (Xerox 
copy). 

-do- 

Circular issued by Manage¬ 
ment-Bank (Xerox copy). 

Strike notice in “Form Q M issued 
by the petitoner-union. 
Statement of particulars of the 
issue under dispute from the 
Petitioner-Union, 


1362 01195—13. 
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Resolution of Petitioner-Uni on. 

Letter from Petitioner-Association 
to the Assistant Labour Com* 
missioner (Central), Madras-6 
regarding Strike notice. 

Check slip of the Subscription 
paid by Association Member 
Tiiiru K, Panneerselvam. 

Extract of Clause 530 to 537 of 
Award of the All India Indus¬ 
trial Tribunal (Bank Disputes), 
Bombay on the Industrial dis¬ 
pute between certain Banking 
Companies & their workmen 
(Xerox copy). 

Circular issued by Management- 
Bank. (Xerox Copy), 

Tfferft, 29 *Tf, 1995 

TT- 177 0.—fepTR TfftfWT, 1947 
(19 4 7 RT 14) 4ft ernr 1 7 % ft, 

TTRT fftftPWt 

8ftT % ftH, SFftnJ if 

f^TR ft, afaftfw TfEpFTT 4HT9T 

3* TW. 4ft TTTftTT *6T?ft 4t 

29-5-95 4ft Ttl 

[ftWT 1 201 2/1 6 3/89/^ft lib /TriTK.ftt. 2 ] 
fth %. trY, ^ Tfimft 

New Delhi, the 29th May, 1995 

S, O. 1770 : In pursuance of Section 17 of 

the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Ce Ural Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Bank Of Baroda and their 
workmen, which was received by the Central Gove¬ 
rnment on 29-5-95. 

[No, L-l2012/163/89/DU*A/TR (BAD] 
V, K. SHARMA, Desk Officer 

annexure 

Before Sri B K Srivastava, Presiding Officer, Central 
Government Industrial Tribunals:um»Labour 
Court, Pandu Nagur, Kanpur, 

Industrial Dispute No 215 of 1989 
In the matter of disute beween: — 

Kishan Dutt Sharma, C/o V N Sekhari* 

26/104, B rhana Road, Kanpur. 

And 


[Par 1 II—Sec. ;Ui)J 

Regional Manager. 

Bank of Baroda, 

Bareilly Region, 

35-D, Ancmd Houso Marg, 

P: Bag No. 38* Bareilly*243001 

AWARD 

L Central Government. Ministry of Labour, 
vide Notification No. L-12012/163/89 D.2. (A) 
dated 1st September, 1989, has referred the follow* 
ing dispute for adjudication to this Tribunal:— 

Whether the Regional Manager, Bank of Baroda 
Bareilly Region, was justified in terminating 
the services of Shri Kishan Dutt Sharma as 
subordinate staff at Mathura Main Branch 
wef 5-8-88. If not to what rel'ef the workman 
was entitled ? 

2. In the instant case on 17-5-95, the authorised 
representative for the workman has moved an appkea- 
tion to the effect that the bank has agreed to contiunc 
the employment of the concerned workman as peon 
and he is likely to be absorbed in regular sciv : c& as 
a permanent peon and piayed that the dspule be 
answered in the above terms. 

3. In view of above now' there remains no dispute^ 
between the parties. As such reference is amwered 
accordingly having become infmetuous. 

B, K. SRIVASTAVA, Presding uffieer 
3t *rf. 1995 

4Tf.Tr. 1771.—sftriYfw faTR TfrftPET; 1947 

( 1947 RTT 14) ftft mry 17 % TRTTOT ft, 

<h r u kt nftuftr % ftftN 

Rnmftf % fttT, ’SEratr ft fftfe: TtefTfftag 
brrrc 5f, ^fbr trwrr aftatfmr srfsproir, 2 
%■ wrc iRtifuifr t, ifr ^ 

31 - 5*95 *rc 1 

[dW U 1 ; T-12012/543/88/^tn^/wt.W7;.^ft2] 

d). T. unit, wpp srftmfl 

Hew Delhi, the 31st May, 1995 

S.O. 1771.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), dhe 

Central Government hereby publishes the awardV>f 
the Central Government Industrial Tribunal No. 2, 
Bombay as shown in the Annexure in the Industrial 
Dispute bfctween the employers in relation to the 
management of Canara Bank and their workmen, 
which was received by the Central Government on 
31-5-95. 


M-l 1/23.3,85 
M-12/15.4.85 

M-13/22.1.93 

M-l 4/ 

M-l 5/31.1.91 


[No. L-120121543j88-D.ltA|IR(B-II] 
V. K. SHARMA. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri S, B. PANSE, Presiding Officer 

REFERENCE NO. CG IT-218 OF 1989 

Employers in. Relation to the Management of 
Canara Bank 

AND 

Their workmen. 

APPEARANCES : 

For the Employeis . Shri R. S. Pai, Advocate. 

For thq workmen ; Shri P. C. Marpakwar, 
Advocate. 

Bombay, dated 28 th April, 1995 
AWARD PART-II 

On 5-1 (T94 I delivered Award Part L It has been 
delivered on the following facts. Shri Kishan Sonaji 
Jawahare was a Clerk in the Canara Bank. He was 
charge sheeted for committing major misconducts, 
mis-appropriation etc. When he was working as a 
Special Assistant at Nagpur Branch. A departmental 
enquiry was held against him. The Enquiry Officer 
found him guilLy and suggested the punishment of 
dismissal from service. 

2. As usual the workman raised an industrial dis¬ 
pute intcr-alia claiming that the domestic enquiry 
was held against him was unjust and improper, the 
findings of the Enquiry Officer are perverse and that 
he may be reinstated with full back wages and con¬ 
tinuity in service, 

3. The management denied all the contentions of 
the workman and asserted that the domestic enquiry 
which w;:s held against the workman was just and 
proper. The findings given by the Enquiry Officer 
was not perverse and the prayer of the workman is 
.not tenable. 

4. While delivering Part 1 Award I answered 
issue no, 1 in the negative. In the other words 1 came 
to the conclusion that the enquiry held against the 
workman was proper and that the rules of natural 
justice were followed and that he was given suffi¬ 
cient and proper opportunities (o defend. 

5. Now by this award 1 have to answer the re¬ 
maining issues. Die issues and my findings thereon 
are as follows :— 

Issues Findings 

2. Whether the Undoings of the 

Enquiry Officer arc preverse 7 No 

3. Whether the action of the 
management of Canara Bank 
in dismissing from service 


Shri Kishan Sonaji Jawahare 
is justified ? Yes 

4. If not, to what relief is the Docs not 

workman entitled ? survive 

5. What Award. ? As per 


order below 

REASONS 

6, It is tried to argue on behalf of the workman 
that a charge sheet which was issued under Canara 
Bank Employees Regulations is illegal because it 
should have been issued under standing orders. Infact 
as 1 have come to the conclusion that the enquiry is 
iust and proper the submissions which are made in 
the written arguments cannot be accepted at all. 
Such a type of contention is not taken in the state¬ 
ment of claim. But even if it is accepted that such 
submissions can be made, at this stage I am not in¬ 
clined to accept the preposition which is made on 
behalf of the workman for ihe following reasons. 

7. There are no findings to show that at a rele¬ 
vant time more than 50 employees were working at 
the Ramdas Peth Branch and as such the Bombay 
Shops & Establishments Act can be applicable in. the 
result provisions of the Industrial Employment 
(Standing Order Act) and the Model Standing Order 
framed there under are not applicable. It is because 
of the amendment of section 38(B) of the Maha¬ 
rashtra Act of 1986. It is further submitted on be¬ 
half of the management that the procedure required 
to be followed under the Model Standing Orders 
and under the Shastri Award|Dcsai Award [Bipartite 
Settlement is no way different. Therefore by no 
stretch of imagination it can be staled that the work¬ 
man is put to any loss. It is rightly submitted on be¬ 
half of the management that chapter 9 of the Canara 
Bank Service codes is a verbatim copy of the proce¬ 
dures relating to the Disciplinary Authority prescribed 
under the Shastri Awards or the Desai Awards and 
moulded by subsequent Bipartite Settlements. That 
clearly goes to show that no injustice is caused fo 
the workman while holding a domestic enquiry. 
V/hut is to be seen is whether any prejudice is caused 
to the workman at the time of holding a domestic 
enquiry. There cannot be any difference between 
framing of the charge cither under the Model Stan¬ 
ding Order or under the awards, J therefore, reject 
the contention which is taken by the workman that 
as the charges were sot framed under the Model 
Standing Order the enquiry is vitiated, 

8, The Enquiry Officer looked into tWG charges 
which were levelled against the workman. They were 
major mis-conducts. To prove those charges the 
management examined Shri S. V. Tamne, the Senior 
Manager of Ramdas Peth Branch 2. Smt Usha 
Mohan and 3. Shri Shcnoy, the Senior Manager, The 
Enquiry officer considered the complaint filed by 
ihc Account Holder Mrs. Mala Bharguva having the 
S.B. a|e no. 2421 dated 28-7-85 addressed to the 
Manager, Canara Bank, Ramdas Peth Branch, Nagpur 
(XMD-12). 

9. The Enquiry Officer hail given cojent reasons 
while assessing the findings of these three witnesses. 
The workman had not lead any evidence before me 
b> show that the reasons giver by the Enquiry Officer 
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are perverse. From the arguments which are advanced 
on behalf of the workman so far as discarding their 
evidence is also not sufficient. There is no reason 
why the testimony of all these witnesses are to be 
rejected which clearly goes to suggest that when the 
workman was working as a Special Assistant in that 
branch he made wrong entries in different accounts 
and used the amount for his own purpose It can be 
further seen that the workman has also given a 
statement before the Investigating Officer whclhcr he 
has accepted that he has prepared various entries 
in his own handwriting and he debited and credited 
the various accounts. He has admitted the irregularities 
and the unauthorised entries made in Mrs. D'Souza’s 
account as well as in the other accounts. He subse¬ 
quently admitted that he has made entries In the pass 
book of Usha Mohan showing two entiles one of 
Rs, 2,875|- and the other of Rs. 500!- purporting to 
have deposited on 6-1-85 (Statement exh. MD-23). 

10. There is nothing on the record to show that 
the statement which was made by (he employee was 
not voluntary and lie was forced to make the same. 
The documents on the record clearly go to show that 
the employee has unauthoriscdly made entries debit 
and credit entries to suit his purpose The action of 
the workman was clearly mis-appropriating of the 
funds of the BankjcuArmers. He tampered with the 
Bonk’s record illegally and unauthorisedly. He made 
entries with fraudulent and dishonest intention and 
committed acts prejudicial to the welfare of the Bank. 
The Enquiry Officer therefore came to the conclu¬ 
sion that the employee committed gross mis-conducts 
within the meaning'of chapter 11 of the Regulation 
3 (J&M). Thus the findings of the Enquiry Officer 
cannot be said to be perverse. 

11. In Banaras Electric Light and Power Co. Ltd. 
v]s. The Labour Court (1972) II, LI J, 328 the 
Supreme Court has held that the findings of the 
Enquiry Officer is based on legal findings, such findings 
are not perverse. While coming to the conclusion that 
such a finding is not perverse it has to be shown 
that it is in support of all findings. Here is this case 
nothing is shown to me how on legal basis the 
findings of the Enquiry Officer can be said to be per¬ 
verse. 

12. It is tried to argue on behalf of the workman 
that Mrs, Mala Bhargava the Complainant is not exa¬ 
mined in the matter but really speking so far as her 
complaint is concerned it is not in dispute. That 
complaint is forfeited by thfc documents on the re¬ 
cord. Under such circumstance it was nut necessary 
to call her to lead evidence before the Enquiry Offi¬ 
cer. In Jain J.D. v|s. the management of State Bank 
of India (1982) I, LLJ. page 54 it is held by 
THEIR LORDSHIPS that in case of mis-conduct 
relating to Bank employees the complaint of the 
acccount holder of the Bank need not personally be 
examined during the enquiry. Even the statement re¬ 
coded of such a Complainant-Account Holder held 
by any officer of the Bank is admissible and for the 
post of such findings if the findings of misconduct is 
given by the Enquiry Officer the same cannot be held 
to be pervere. The ratio is applicable to the present 
set of facte. 

13. Here the employee is found guilty of the major 
mis-conduct. That relates to iris-appropriation, and 


unauthorised change of the record and the punish¬ 
ment which is imposed on the employee for such 
major mis-conducts of dismissal is judrfied For all 
these reasons, I record my findings on ‘he issues 
accordingly and pass the following order :— 

ORDER 

1. The action of the management of Canara 

Bank in dismissing fre.n So*vice Shri 

Kishan Sonnii Jawahare is justified. 

2. No order as to costs. 

23-4-1995. 

S. B. PANSE, President Officer 
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New Delhi, the 26th May, 1995 

S.O. 1772.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby pblishes the award 
of the Industrial Tribunal, Madras as shown in the 
Annexure in the industrial dispute between the em¬ 
ployers in relation to the management of Indiar 
Airlines and their workmen, which was receive- 
by the Central Government on 25-5-95. 

[No. L-11012|21|88-D-III(8)iIR(Coal-U 

BRAJ MOHAN, Desk Officei 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Tuesday, the 7th day of March, 1995 
PRESENT : 

Jhiru K. Ponnusamy, M.A.B.L., 

Industrial Tribunal. 

Industrial Dispute No. 2111989 


(In the matter of the dispute for ad jut 
cation u|s 10(l)(d) of the Industrial Di 
putes Act, 1947 between the worktm 
and the management of Indian Airline 
Madras-27). 




2425 


KnrmfTTprW : 5«T 24, l 995/3r.5f!f .1, 1917 


[mil ■’ra 3(ii)] 

BETWEEN : 

1. Thiru K. Thomas (Deceased) 

2. T, Hyliiic Kurian 

3. Cynny Kurien 1|23, M.K.N.Road, 

\lanthur, Madras-600016. 

4. Joseph Kurien 

5. Cyric Kurien and 
b. Alexix Kurien 

(Legal heii*s of the deceased workman Nos. 
2 to 6 were impleaded as per order of 
this Tribunal in Miscellaneous Applica¬ 
tion No. 11|94 dated 17-2-1904), 

AND 

The Manacgr, 

Personnel Services, 

Indian Airlines, Airlines House, 
Meenambakkam, Madras-600027. 

REFERENCE : 

Order No. L-l 1012|2l|88-D.ni(B), dated 
22-2-1989, Ministry of Labour, Govt, 
of India, New Delhi, 

This dispute coming on the day for final dispo¬ 
sal in the presence of Tvl. N.G.R. Prasad and S. 
Vaidanathan, Advocates appearing for the Manage¬ 
ment, upon persuing the reference, claim and 
Counter Statements and other connected papers on 
record and the legal heirs of the deceased work- 
man, Nos. 2 to 6 being absent, this Tribunal passed 
the following. 

AWARD 

This reference has been made fro adjudication 
of the following issue : 

“Whether the Management of Indian Airlines, 
Madras is justified in dismissing the ser¬ 
vices of Shri K. Tliomas, Driver, w.e.f. 
21-03-1986. If not, to v,hat relief the 
workman is entitled?*’ 

epresentation for petitioners 2 to 6. Their 
counsel is absent. Petitioners 2 to 6 called. Hence 
this I.D. is dismissed for result. No costs. 

Dated this the 7th day of March, 1995. 

THIRU K. PONNUSAMY, Industrial Tribunal 
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New Delhi, the 2nd June, 1995 

S.O. 1773.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, (No. 2) 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the mana¬ 
gement of Hurriladih Colliery of M|s. Bharat Coking 
Coal Ltd, and their workmen, which was received by 
the Central Government on the 31-5-1995. 

[No. L-20012|133j90-IR(Coal-I)] 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial Dispute under Section 

10(1 )(d) of the I.D. Act, 1947 
REFERENCE NO. 36 OF 1990 

PARTIES . 

Employers in relation to the management of M|s. 
B.C.L’s Hurriladih Colliery and their 
workmen. 

APPE ARANCES ; 

On behalf of the workmen.—Shri S. P. Singh, 
General Secretary, Khan Mazdoor Congress. 

On behalf of the employers.—Shri B. Joshi, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 22 nd May, 1995, 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10( l)(d) of the f.D. Act, 1947 has referred the 
following dispute to this Tribunal ior adjudication vide 
their Order No. L-20012|133|90-I.R.. (Coal-I), dt. the 
16th November, 1990. 

SCHEDULE 

“Whether the action of the management ^f Hurri- 
ladih Colliery under Bhalgora Area fyf M|s. 
BCCL in not regularising Shri Rajendra 
Prasad, Mason Mistry as Supervisor w.e.f. 
14-1-1981 is justified? If not, to what re¬ 
lief the workman is entitled to and from 
what date and grade.” 
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2, For the purpose of adjudication of the reference 
as mentioned above both the workman and the mana¬ 
gement were directed to submit their respective W.S. 
and rejoinder if any. 

3, Accordingly the workman suimitted his W.S. on 
3-1-1991 with a copy to the other side stating inter 
alia that he was appointed as Mason Mistry on 
30-12-1975 as against permanent vacancy and as a 
permanent staff in the BCCL after giving his post in 
Hurralidih Colliery and thereafter considering his 
sincerely and integrity about his work and perform¬ 
ance the local management being satisfied and con¬ 
vinced that he possesses the capacity to supervise the 
work of repairing, dusting, ventilation stopping etc. 
in the year 1981 he was authorised by the Agent to 
supervise the job of Mason Gang for the purpose of 
repairing of quarters and dusting and also to look 
after the job of General Mazrfoor. 

4. Since then he is working as Supervisor in the job 
of dusting, cleaning, stopping etc. underground to the 
satisfaction of the management. BuL unfortunately 
inspite of his best performance he was never consi¬ 
dered for getting promotion being regularised in the 
post of Supervisor though it was recommended by the 
local management. Ultimately he raised the dispute 
through the union for his rcgularisation on the job of 
supervisor and grade accordingly. The matter was 
taken up by the ALC(C) but due to the adamant atti¬ 
tude of the management the attempt of conciliation 
failed and that arose the present reference. So now 
it is prayed that he should be regularised as a super¬ 
visor on and from. 14-1-1990 i.c. the date from when 
he was autiiorised to supervise the work of the Mason 
Gang which he discharged satisfactorily to all con¬ 
cerned and also he has claimed to place him in Tech¬ 
nical and Supervisory Grade-B of NCWA-JV with 
back wages and other reliefs after obtaining the order 
from this Tribunal. 

5. In the W, S.-cum-rejoinder the employee have 
slated that it is a fact that he was engaged in 
the substitutive post of Mistry for carrying Civil Cons¬ 
truction work both on underground and on surface 
and he did it within his ambit having his more expe¬ 
rience in comparison with others and accordingly as 
Gang leader he was authorised to supervise the work 
of others as well as to carry on the duties including 
himself. It is stated further that it is needless to say 
that while working as Mason by a group of Mason 
one must have to supervise the work who has more 
skill in the matter and he has also to supervise the 
mazdoor attached to it so that the work is done in 
perfect condition. It is further staged that supervi¬ 
sors under the law are to be guided by the provision 
of Coal Mines Regulation where there are specific 
qualifications and skills for considering him to be 
supervisor. Simply looking after work as head of 
the gang does not bring him in the post of the super 
visor yet the skill of the supervisor or to become a 
member of the cadre of supervise as claimed. The 
further case of the management is that there arc many 
Civil Overseer and Foreman to supervise the job of 
the Mason Mistries and the Mizdoors attached to it 
both in surface and in underground and they have 
control over all of them and they are called to be 
Supervisors and not Head Mistry having to some ex¬ 


tent greater skill than that of other Mistries as claim¬ 
ed by the workman. The further case of the mana¬ 
gement in their W.S. is that the concerned workman 
is in Cat, IV and he generally carries on work of 
Mason with the help of 2 mazdoors and sometimes 
in a big case he is to supervise as head oJ the gang 
and thereby he cannot claim to be a supervisor or he 
can be placed to be in the grade if Technical and 
Supervisor. It is stated further that neither he pos¬ 
sesses any Diploma in Civil Engineering nor any cer¬ 
tificate of Mining Engineering nr satisfactory certifi¬ 
cate which is required for appointment as Supervisor 
and he is not only Matriculate but also he does not 
possess such qualities about the quantum of mixture 
of materials etc. as mid whe*i it would be required. 
Only his performance is to supervise the work actual¬ 
ly done under the supervisor and the persons having 
technical knowledge in the said case and thereby his 
claim to regularise as Supervisor with effect from 
14-1-1981 or from any other date is baseless. In the 
rejoinder practically same things have been repeated 
stating further that he does not posses* such skill to 
become supervisor nor in. the post of Mason there is 
any post of Supervisor to substantiate his claim which 
is only available to the workers having technical 
knowledge. 

o. In the rejoinder the woikman has stated that 
he was deputed to supervise the work in writing on 
several occasions and thereby the W.S, filed by the 
management is far away from the actual state of 
affairs. 

7 In order to support the respective cases the 
workman has been examined on oath and he has also 
p:oved certain documents which have been marked 
Ext. W-l to W-3 where he was asked to supervise 
the job of Mason gang and where he was praised for 
bis work. 

8. In the evidence the concerned workman has 
Mated that he was appointed as Mauson. on 30-12-75 
and be was designated as Mason Mistry since the date 
of lus appointment but he always worked as Supe’r- 
visoi and he never worked’ as M ison Mistry and he 
has proved Ext. W-l which was granted by the mana¬ 
gement stating that he would supervise the work. Ac¬ 
cording to him four Masons and lb labours work 
under him and he told it to his lawyer. He also stat¬ 
ed, all tile facts to the President of the Union before 
filling the W.S, and be possesses the academic qualifi¬ 
cation of Class VI and he knows only Hindi. It is 
also in his evidence that he does not possess any dip¬ 
loma certificate or the certificate of supervisorship 
and according to him also in the mines Mining Sir¬ 
dars'Foreman are the supervisors and for the surface 
work there are Civil Engineer.,, Surveyors, Overseers 
and they arc designated to be the supervisors. In 
cross-examination he has admitted that in all the 
papers of the mine including Identity Card, Form B 
Register he was designated as Mason Mistry and he 
never was designated as Supervisor though he worked 
as such since the tune of his appointment. 

9. From the side of the management one Shri Ra- 
je:war Prasad has been examined as MW-1. 
According to him Overseers arc the supervisors for 
supervising the work of Mason Mistries and the Mason 
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Miseries only perform the work with the assistance of 
other Masons and helpers anil one person having more 
experience to look after the work as senior worker 
as gang leader though he actually also performs the 
work of Mason. The wage^heets have bceta proved 
by him marked Ext, M-l and attendance register has 
been proved as Ext, M-3 and M-3|l and M-3|2. Ac¬ 
cording to him the concerned workman does not po¬ 
ssess any diploma or any satisfactory certificate 
to become supervisor. In cross-examination he has 
stated that the main function of the Mason i& to lay 
bricks and to prepare walk with the help of others 
both in the surface and in the underground. He was 
shown the authorisation slips dt. 14-1*81 authorising 
Rajendra Prasad, the concerned workman to look after 
the work of cleaning and dusting in the underground 
till further order. This was marked as Ext, W~1. 
According to him there are three masons in the col¬ 
liery out of which one is the concerned workman and 
lie has denied the concerned workman as Supervisor 
and he is not entitled to get the grade as claimed. 

10. T have perused carefully the evidence and the 
documents exhibited in this case. No doubt Ext. 
W-l and W-2 lead to show that the concerned work¬ 
man was authorised to look after the work of dusting 
and repairing work in the underground as well as io 
supervise the job of the mason gang and general 
mazdoors. 

11. Therefore, it is crystal clear that when admitted¬ 
ly he is a Mason in the colliery lie was vested with 
some higher responsibilities besides the work of Mason 
only who belongs in Cat, IV as per Coal Wage Board 
Recommendation, 

J2. Now the moot question is whether the claim of 
the concerned workman that he should be placed in 
Technical and Supervisory Grade-B considering him 
to be the supervisor as per recommendation of the 
Coal Wage Board is justified, 

13. In support of such claim on the date of hearing 
the pay scales of the Wage Board for the Supervisory 
and Misc. has been filed in which the concerned work¬ 
man has claimed the scale of pay of Technical and 
Supervi*or Grade-8. 

14. I have gone through the relevant rules of 
NCWA-IV and in the said rules 1 do not find any 
grade to be Mason Supervisor or nor I find any post 
as Supervisor who dots not possess any technical 
qualification. 


to supervise the work of other person a new post can 
not be created by this Tribunal giving relief to the 
said workman by passing the present recommendation 
of the Coal Wage Board as well as NCWATV which 
govern rights and claims between the workman and 
the management specially when it is admitted and 
accepted by all concerned till now. / 

16 Therefore, considering the NCWA-IV and 
also the recommendation of the Coal Wage Board I 
am helpless to award relief to the concerned work¬ 
man designating him to be the supervisor when there 
is not post of supervisor in the designation of Mason, 

17, In thut case I do not find any wrong on the 
part of the management not to regularise the concer¬ 
ned workman Shri Rajendra Prasad, Mason Mistry 
as Supervisor with effect from 14-1-19$ J. Be that a? 
it may, this Tribunal cannot ignore that though he 
is designated as Mason he was given with higher 
responsibilities and when this reference has come to 
this Tribunal for the consideration of the point what 
rcuef is entitled to by the concerned workman in the 
context of the said reference. 

18. I have already held that under the present 
facts and legal aspects and the agreement accepted 
by all the concerned are in existence then this Tri¬ 
bunal is reluctant to pass any Award asking the 
management to regularise the concerned workman as 
Supervisor from 14-1-1981 or at any point of time 
but this Tribunal has ample authority io recommend 
dim the company management must consider the 
higher responsibilities in which the concerned work¬ 
man has been placed for supervising the work amongst 
the Mason for his better skill obviously in that case 
it is recommended" that fie should be given the scale 
nf pay of Cat. V though he is in Cat. IV as per Coal 
Wage Board Recommendation on and from 14-1-1981 
for ends of natural justice and the difference of the 
wages and the benefits connected to it would be paid 
by passing necessary Award after considering the same 
within one month from the date of publication of the 
Award. 

t9. It may be mentioned in this premises that 
the learned Advocate Mr. Joshi appeared on behalf of 
the management also practically conceded to it. 

20. Therefore, the reference is disposed off in the 
following manners. 


15. Admittedly, this concerned workman does not 
possess any technical qualification. I have also gone 
through the Coal Wage Board Recommendation 
Vol, I where in Appendix V the designation and job 
description have been given as it k given in other 
appendix. Id the said Appendix V at Jtem No. 16 
.find mention of Mason and in the column of job 
fcscription, it is found that a workman employed in 
connection with job association with building work. 
The documents exhibited such as Form R Register 
etc. I find that everywhere this workman has been 
described as Mason and thereby in absence of any 
scope to become a supervisor in the designation of 
Mason simply for the reasons that he was authorised 


The action of the Management of Hurriladih 
under Bhalgora Area of M|s. B.C,C,L. in 
not regularising Shri Rajendra Prasad 
Mason Mistry as Supervisor with effect from 
14-1-81 was justified. However, he should be 
given the pay scale of Cat. V in view of the 
discussion made above on end* from 14-1-81 
and to make payment of the difference of 
wages in between Cat, IV and V as ordered 
within one month from the date of the 
publication if the Award/’ 

This is my Award. 

D, K. NAYAK, Presiding Officer. 
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